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INTRODUCTION

The Seventh Annual Bibliography of the National Center for the Study
of Collective Ba?gaining in Higher Education is a selective collection
of the literature and major news events of the past year. With the publi-
cation of the Annual Directory of Faculty Contracts and Bargaining Agents in
Institutions of Higher Education, it is designed to serve the research
needs of those engaged in the study and practice of collective bargaining in
higher education.

The National Center is an impartial, nonprofit institution, in its seventh
year, serving as a clearinghouse and forum for those engaged in collective
bargaining (and the related processes of grievance administration and arbi-
tration) in colleges and universities. Operating on the campus of Baruch College,
City University of New York, it addresses its research to scholars and prac-
titioners in the field. Membership consists of institutions and individuals
froﬁ_all regions of the U.S. and Canada. Activities are financed primarily
by membership, conference and workshop fees, foundation grants, and income
from various services and publications made available to members and fhe public.

In addition to the Bibliography, the National Center's publications include:
Newsletters, Proceedings, and Monographs.

We trust that this publication, along with the other programs and services
of the National Center, will continue to make a significant contribution to

those engaged in collective bargaining in higher education.

Joel M. Douglas
Director
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PREFACE

The seventh Annual Bibliography, the latest in the series
of.bibliographies of retrospective and current searches in the
fiéld of Colleetive Bargaining in Higher Education, represents
an attem?t to selectively survey the literature of the field as
it relates to faculty and non-faculty in publiec and private
colleges and universities. Primarily a source of current refer-
ences for the year 1978, it also includes pre-1978 references
of particular interest at thie time, that were not included in
earlier bibliographies,

Materials covered include books, periodiecal articles, re-
search reports, unpublished rveports, speeches and noteworthy
Judieial and administrative agency decisions. The reader is
referred to the section "Resources and Periodicals" for further
information on sources. Many organizations listed in the section
"Vseful Addresses" kept the Center informed of meetings, speeches
and research reporte; "Bibliographies” on pages 84-85 lists
published bibliographies that you may find useful.

Bibliography 7 (except for Library Holdings noted below)
i8¢ arranged by Subject - See Table of Contents for major subject
divisions - and alphabetically by author or title within each
subject. Author and Title Indemes begin on pages 42 and 45; the
Subject Index begins on page 55, and provides access to geographic
areae and individual institutions as well qgs sub-divisions of

major subjects.
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"Newsworthy Events - 1978", pages 37-41 is a cumulation

of Current Events Citations that appeared in the &5 issues of

the 1978 NCSCBHE Newsletters. FElias Lieberman Library:

Bibliography of Holdings beginning on page 62 lists holdings

of the National Center Library. We hope that this listing of
major publications in the field to date, as well as many of the

Dissertations, will be useful to you.

Molly Garfin
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ACADEMIC FREEDOM

Academic freedom and tenure under assault by federal and state
interference in higher education and by institutions governing

boards, says professor at AAUP conference. Higher Education
Daily, 1, April 3, 1978.

American Association of University Professors. Academic freedom

and tenure: University of Detroit. AAUP Bulletin, 64: 36-54,
March, 1978.

Chamberlain, D.C. Legalism on the campus: a new challenge to

academic freedom. Journal of General Education, 29: 311-319.
Winter, 1978.

Collective bargaining at the University of Massachusetts (letter
to the editor by William E. Connolly and K.M. Dolbeare). The
Chronicle of Higher Education, -25, March 20, 1978.

Union waiver of constitutional rights: academic freedom as a
bargaining chip in union contracts. University of Colorado
Law Review, 49: 299-319, Spring, 1978.

ACCREDITATION

Fiske, Robert S. and E.D. Duryea. Academic collective bargaining
and regional accreditation: a report to the Council on
Postsecondary Accreditation. Washington: Council on
Postsecondary Accreditation, 1977.

ADMINISTRATION

Astin, Alexander. Academic administration: the hard core of
sexism in academe. UCLA Education, 19(3): 60-6, Spring, 1977.

Gerhart, Paul. College administrators and collective bargaining.
Industrial Relations, 17(1): 43-52, 1978.

McDonald, J.R. Administrative bargaining unit: a response to

frustration. North Central Association Quarterly, 51: 344-~8,
Winter, 1977.

Poole, Lawrence and James L. Wattenbarger. Has collective
bargaining influenced administrative policies? Community College
Review, 4(3): 8-11, 1977.

Richardson, Richard C. and Kenneth P. Mortimer, Collective
bargaining ahd the redefinition of administrative roles.
Educational Record, 59(4): 332-344, Autumm, 1978.

Walker, J. Malcolm and John J. Lawler. Collective bargaining in
higher education: administrative perspectives. (Paper presented
at annual meeting of American Educational Research Association.
Toronto, March, 1978.)
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AFFIRMATIVE ACTION

Affirmative action plan; Triton College, Illinois, February, 1978.

Loeb, Jane W. et al. The effectiveness of affirmative action for

women. Journal of Higher Education, 49(3): 218-230, May/June, 1978.

Shulman, Carol H. Compliance with federal regulations: at what
cost? AAHE-ERIC Higher Education Research Report No. 6, 1976.

ARBITRATION

American Assoclation of University Professors. Arbitration of
faculty grievances. Educators Negotiating Service, (Special
Report), 1-4, Mareh 1, 1977.

Benewitz, Maurice C. An arbitrator's criteria. NCSCBHE Newletter,
6(1): January/February, 1978.

Jacourt, Hugh D. Is public sector grievance arbitration different
from the private sector: an introduction (and discussion).
Journal of Law and Education, 7(4)}: 539-565, October, 1978.

Weisberger, Jypne M, Grievance and arbitration in higher education.

Monograph #6. Washington: ACBIS, 1978.

ARBITRATION AWARDS-BY STATE

ARBITRATION AWARDS-CONNECTICUT

University of Connecticut and AAUP. Arbitration in the Schools.
100-A15-23, June 1,1978. Leave to serve as visiting professor
led to cancellation of reappointment upon non-return to
university on schedule.

ARBITRATION AWARDS~DELAWARE

University of Delaware and AAUP, Arbitration in the Schools.
104-A15-14, October 1, 1978. Dismissal of nontenured faculty
and restructuring of curricula due to financial exigency.

University of Delaware and AAUP. Arbitration in the Schools.
103-22, September 1, 1978. University did not violate contract
when teachers suspended without pay...in spite of fact
contract contained no specific language pertaining to suspensions.

ARBITRATION AWARDS-IQWA

College of Osteopathic Medicine and Surgery and AFT Local
(FMCS Case #77K/23472 May 11, 1978). Labor Relations Reporter.
Labor Arbitration Decisions, 98(28): 1140~44, August 9, 1978.
Employer had right to move faculty member's cffice pursuant to
program of locating same academic discipline offices in same
area.
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ARBITRATION AWARDS-MASSACHUSETTS

Endicott Collese and Endicott College Faculty Association, June
13, 1978. Labor Relations Reporter. Labor Arbitraticn Decisions.
71LA 355-9, October 25, 1978. Arbitrator upholds right of college
to require examinations as within mangement rights and does not
violate academic freedom provision of contract.

ARBITRATION AWARDS-NEW YORK

Long Island University (N.Y.) Brooklyn Center and United’
Federation of Teachers. Arbitration in the Schools, 100-A15-13,
June 1, 1978. Merger of higher education institutions and lack
of review by department members of faculty placement - not
violation of contract.

Arbitrator at Long Island C.W. Post University awarded tenure to
faculty members...upholding contention of AFT affiliate that
university had violated terms of collective bargaining
agreement by unilaterally reducing number of tenured positions
upon tenured faculty member's death. ACBIS Fact Sheet #53,
November, 1978. '

Oﬁondaga Community College and Onondaga Community College
Federation of Teachers. Arbitration in the Schools, 98-A15-3.
Interpretation of contract language regarding class size.

ARBITRATION AWARDS-OHIO

Youngstown State University and Ohio Education Association.
i i i h 99-A15-16, May 1, 1978. Teaching

schedule and number of class hours for summer sesssion violated
contract language.

ARBITRATION AWARDS-OREGON

Portland (Oregon) Community College District and Portland Community
College Faculty Federation. Arbitration in the Schools, 100 -
Al15-18 June 1, 1978. Part-time vs. full-time faculty in
overload class.

ARBITRATION AWARDS-RHODE ISLAND

Rhode Island Board of Regents and Rhode Igland College Chapter,
AFT, Local 1819. Arbitration in the Schools, 97-A15-20, March
1, 1978, Administration did not unjustly deny promotion to '
professor with neither doctorate or gufficient number of
published articles.
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ARBITRATION AWARDS-VERMONT

Goddard College and Goddard College Faculty Federation Local 3248,
AFT (AAA Case No. 0636-77, January 10, 1978). Government
Employee Relations Report. 755: 28, April 17, 1978. College
did not violate terms of agreement in retrenchment of 22 faculty
members because of need to reduce expenditures.

ARBITRATION AWARDS~-WASHINGTON

Seattle Community College Federation of Teachers and Seattle
Community College District VI Board of Trustees (AAA Case No.
75-39-0186-77, January 13, 1978). Government Employee Relations
Report, 755: 31, April 17, 1978. College ordered to rescind
policy statement requiring longer probationary periods...
noting that tenure policy is affected.

BARGAINING UNITS

Kelley, Edward P. Jr. and Frank C. Gerry. Bargaining unit place-
ment of religious faculty. Academic Collective Bargaining
Information Service. Special Report # 35, November, 1978.

COLLECTIVE BARGAINING

Alternatives to faculty unionization. NCSCBHE Newsletter, 6(3):
July/ August, 1978,

Bargaining status of religious faculty at church-affiliated
universities. Catholic Law Review, 23: 33-40, Winter, 1977.

Begin, James P. Bargaining and faculty reward systems: current
research findings (Revised paper delivered at University of
Minnesota, College of Education, February, 1978).

Bernhardt, R.G. Why collective bargaining in higher education?
Research in Higher Education, 7: 79-85, August, 1977.

Bornheimer, Deane G. Obstacles to faculty unionization: an
analysis of conditions influencing voting behavior in collective

bargaining elections at a major private university. (Paper
presented at Annual Meeting of the American Educational Research
Association, Toronto, March 1978).

Bryant, Anne L. Faculty colléctive bargainiﬁg in higher education:

a case study of the University of Massachusetts, Amherst election,

November, 1973. Ed.D. Dissertation, University of Massachusetts,
1978. - .

Faculty collective bargaining slow in 1977 at 4-year institutions-
reaching lowest point since 1968. Higher Education Daily,
- 2, February 15, 1978.
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COLLECTIVE BARGAINING (cont'd)

Gerry, Frank C. Reflections on faculty unionization: academic
implications. Liberal Education, 64(2): 71-81, May, 1978.

Grossman, R.J. Collective bargaining in higher education:
unforeseen problems. Educational Forum, 42: 227-32, January,
1978.

Hooper, Charles. A potpourri view of higher education collective
bargaining from a private sector practitiomer. Collective
Bargaining Perspectives, 2(1): January, 1977.

Jauch, L.R. and D.N. Bateman. Role of professionalization in a
collective bargaining election. Research in Higher Education,
9: 185-98, November, 1978.

Lee, Barbara A. Collective bargaining in four-year colleges:
impact on instiutional practices. ERIC/Higher Education
Research Report No. 5. 1978.

Lozier, @.Gregory and Mark D. Johnson. The bargaining battle
at Penn State. AGB Reports, 20(4): 24-30, July/August,
1978.

Masi, Anthony. Unionism and collective bargaining in the public
institutions of higher education in Rhode Island. 1977.
(ERIC #ED-144-463).

Merz, Robert P. Impact of collective bargaining on organizational
characteristics of higher education. Ed. D. Dissertation,
University of Northern Colorado, 1978.

Mintz, Bermard. A university lives with collective bargaining.
New York: HNational Center for the Study of Collective Bargaining
in Higher Fducation. (Publ. date April, 1979)

Pfnister, Allan 0. Collective bargaining and decision-making in
the four-year college: emerging patterns of a decade. North
Central Association Quarterly, 51: 311-320, 1977.

Pollitt, Daniel H. and Frank Thompson, Jr. Collective bargaining
on the campus: a survey five years after Cornell. Industrial
Relations Law Journal, 1: 191-248, Summer, 1976.

Rabinoff, Marc A. Alternatives to collective bargaining: a study
of private colleges and universities where unionization has been
rejected. Ed.D. Dissertation, University of Houston, 1977.
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‘COLLECTIVE BARGAINING (cont'd)

Rabinoff, Marc A. The collective bargaining movement in higher
education: a chronological analyvsis and review of the
factors, consequences and trends, 1961-1977. (1977) (ERIC # ED
153 567).

Reagan, Barbara B. et al. Collective bargaining in universities.
In: Proceedings of Industrial Belations Research Association,
ed. by James L. Stern. Madison, Wisconsin: Industrial Relations
Research Association, 1976.

Silber, John R. and Robert Nielsen. Two views on collective
bargaining. Atlanta, Georgia, Southern Regional Education
Board, November, 1977.

Sommers, Alexis N. Collective bargaining: issues and complexities
of the campus enviromment. Journal of the Zollege and
University Persommel Association 29(2): 16-24, Summer, 1978.

Sykes, Richard E. The need for faculty unionization in the major
research university. NEA Advocate, 8, June/July, 1978.

Wilkens, P.L. Collective bargaining training for the State
University System of Florida. Planning for Higher Education,
6: 15-20, October, 1977.

COLLECTIVE BARGAINING - CANADA

Carrigan, D. Owen. Unionization in Canadian universities
International Journal of Imstitutional Management in Higher
Education, 1(1): 17-31. May, 1977.

Faculty collective bargaining at Canadian post-secondary
institutions. University Affairs, 18(5): 14-15 May, 1977.

Giles, Geoffrey J. University reform in Quebec: the strike
at Laval, 1976. New Haven: Yale University Institution
for Social and Policy Studies, 1977.
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COLLECTIVE BARGAINING-GANADA (coﬁt‘d)

Guidelines help establish agreement on outside work; Canada.
Times Higher Education Supplement, 325: 5, January 27, 1978.

Jacobson, Robert L. Rosy era fades at British Columbia's 3
public universities --- while the rest of the academic world
retrenched, they continued to grow; now belt tightening is
becoming a way of 1ife. The Chronicle of Higher Education,
6-7, February 13, 1977.

COLLEGIALITY

Begin, James P. Grievance mechanisms and faculty collegiality:
the Rutgers case. Industrial and Labor Relations Review, 31(3):
295-309, April 1978.

Morand, M.J. Collective bargaining and collegiality: a
Pennsylvania view. Rutgers Camden Law Journal, 9: 715-30,
Summer, 1978.

Ross, R. Danforth. Faculty qualifications and collegiality: the
role of influence in university decision-making. Research in
Higher Education, 6{(3): 201-14, 1977.

Ryor, John. Who killed collegiality? Change, 11-12, June-July,
1978.

COMMUNITY COLLEGES

Begin, James P. et al. Patterns of faculty collective bargaining
in community colleges. Rutgers Camden Law Journal, 9: 699-714,
Summer, 1978.

Borland, David T. Gaining the initiative in collective bargaining.
Community College Frontiers, 5(4): 10-15, Summer, 1977.

Hankin, Joseph N. Negotiating a better future; planning and
organizing for collective negotiations in community and junior
colleges. Washington: American Association of Community and
Junior Colleges, 1977.

Hasle, Frederick G. An assessment of differences in morale between
and among selected union and non-union community college
faculty. Ph.D. Dissertation, Oregon State University, 1978.
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79
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CONTRACTS

Bognanno, Mario F. et al. Union-management contracts in higher
education. Industrial Relations, 17(2): 189-203, 1978..

Dubeck, L.W. HNegotiating a first and second contract: the Temple
experience. AAUP Bulletin, 64: 31-3, March, 1978.

Goodwin, Harold I. ed. Faculty union contracts: the new
organizational rules. Morgantown: West Virginia University,
College of Human Resources, June, 1977 (ERIC # ED-143-263).

Gross, Richard F. Faculty growth contracts. Educational Horizons,
50: 74-79, Winter, 1976-77.

Kirkaldy, J. Fixed term contracts come under fire; Australia.
Times Higher Education Supplement, 232: 6, January 13, 1978.

Novel contract clauses. NCSCBHE Newsletter, 6(1): January/
February, 1978.

Vaccaro, Louis C. Faculty contracts: the Hampshire experience,
AGB Reports, 19(6): 39-42, December, 1977.

(Contracts —— see also Newsworthy Events)

COURT CASES -~ FEDERAL

Board of Trustees of Keene State College (N.H.) v. Christine M.
Sweeney. (No. 77-1792, November 13, 1978). Government
Emplovee Relations Report 787: 10-11, (Full text 43-45)
November 27, 1978.

U.S. Supreme Court eases employee burden to rebut employee
showing of bias...in vote to vacate First Circuit holding in
favor of woman professor.

In free speech dispute before U.S. Supreme Court AAUP files
amicus curiae citing impact on academic freedom in colleges and
universities. Higher Education Daily, 1-2, November 8, 1978.

National Labor Relations Board v. Baylor University Medical Center.
Higher Education Daily, 4, November 1, 1978.
U.S. Supreme Court tells federal appeals court to reconsider
decision involving right of union to solicit membership at
university hospital.

Supreme Court bans unequal payments for men and women in retirement
plans that demand greater payment from women than men for equal
monthly benefits. Higher Educatiom Daily, 1-2, April 26, 1978.
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COURT CASES BY STATE

COURT CASES - CALIFORNIA

California Court of Appeals rules California mandatory retirement
age of professors based on current legislation rather than
legislation in effect when hired. ACBIS Fact Sheet # 49, July,
1978.

California Teachers Association V. Santa Monica Community College
District (144 Cal. Reptr. 620 Ct. App. 1978). Journal of Law
and Education, 7(4): 603-4, October, 1978.

Action by teachers association on behalf of part-time faculty
to require classification as contract or regular employees
and to recover back pay equal to difference of salary of
temporary employees. Held: for the district since plaintiffs
carried less than 60% of full-time workload.

Covine v. Governing Boards of Contra Costa Community College
District (142 Cal. Reptr. 812 Ct. App. 1977). Journal of Law
~and Education, 7(3): 478-9, July, 1978.
Probationary status of community college teacher waived in
order to retain employment as temporary teacher.

Stanley Ofsevit v. Trustees of the California State University
and College System. (Cal. Sup. Ct. No. 668-996, August 1, 1978).
Government Employee Relations Report, 776: 16-18, September 11,
1978. :
California Supreme Court upholds trial court's decision that
trustees unlawfully denied faculty members reappointment because
of activities with unionm.

COURT CASES - COLORADO

Laubach v. Bradley (572 P.2d 824, Colo., 1977) Journal of Law and

Education, 7(3): 475-6, July, 1978.

Action by assistant professor challenging decision of state
college not to renew employment.

COURT CASES — DELAWARE

Scott v. The University of Delaware (No. 74-58, August 16, 1978).
Labor Relations Reporter. Decision of the Courts. 17 FEP Cases,
1486-1512, September 16, 1978.

Disparate impact on blacks of university's requirement of
Ph.D. degree as prerequisite for appointment or promotion is
justified by legitimate interest in effectiveness of teaching
staff.




COURT CASES - D.C.

NEA's reverse check-off to fund its Political Action Committee
ruled illegal by U.S5. District Court (D.C.)...used by campuses
in 16 states. Higher Education Daily, 5, July 27, 1978.

COURT CASES - TLLINOIS

Kendall College v. NLRB (No. 77-1418, February 17, 1978). Labor
Relations Reporter. Decisions of the Courts. 97 LRRM 2878-81,
March 13, 1978.

NLRB properly excluded per—course part—time faculty from
bargaining unit consisting of full-time and those part—time
faculty employed on basis of pro-rated full-time contracts at
2-year colleges.

CCURT CASES - IOWA

Towa State Education Asscciation - Towa Higher Education Association
v. Public Employment Relations Board and State of Iowa (Iowa
Supreme Court Case No. 185/60968, August 10, 1978).

Government Employee Relations Report, 780: 7-9, October 9, 1978,

Court affirms that state legislature intended that faculty
at state higher education instiutions should bargain with
state rather than with Board of regents.

COURT CASES - MARYLAND

"Good faith" is key in financial exigency decisions of termination
of tenured faculty, says American Council on Education in
friend-of- court brief in case of Kratkoff v. Goucher College,
Marvland. Higher Education Daily, 3-4, May 18, 1978.

COURT CASES - MASSACHUSETTS

Boston University to appeal to U.S. Supreme Court collective
bargaining ruling which upheld NLRB decision banning Boston
University's law, medical, dental and part—-time faculty from
joining bargaining unit. Higher Education Daily, 1-2, May 2,
1978.

Semas, Philip W. NLRB upheld in inclusion of department heads
{(Boston University), but excludes school's law, medical and
dental faculty and part-timers. The Chronicle of Higher
Education, 9, April 24, 1978; 2, May 8, 1978,

{(Also in Labor Relations Reporter. Decisions of the Courts,
98(3): 2070-8, May 8, 1978.)
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COURT CASES - MASSACHUSETTS (cont'd)

Huang v. College of Holy Cross (436 F. Supp. 639, Massachusetts,

1977). Journal of Law and Education, 7(2): 316, April, 1978.
Action alleging discrimination on basis of race, color or

national origin in denial of temure. Held for the university.

COURT CASES — MINNESOTA

Minnesota Education Association files lawsuit charging state
legislature with unfair labor practice....refused to provide
full funding for pay increases awarded by arbitrators. The
Chronicle of Higher Education, 2, January 23, 1978.

Regents of the University of Minnesota v. Public Employment
Relations Board (No. 408812, September 26, 1977). Labor
Relations Reporter. Decisions of the Courts. 97(1): 2001-5,
January 2, 1978.

Minnesota PERB upheld in designating 3 separate bargaining
units for law, health sciences, and all other faculty.

COURT CASES - MISSOURI

Junior College District of St. Louis v. Califano (No. 78-319C,
September 20, 1978). Labor Relations Reporter. FEP Cases.
18 FEP 88-91.

Title IX of Education Amendments does not authorize U.S.
Department of Health, Education and Welfare to regulate
employment practices of educational institutions receiving
federal assistance since statute applies to students not
employees.

University of Missouri at Columbia - NEA'v., Dalton. (U.S. District

Court No. 76 CV 118C September 11, 1978). Labor Relations
Reporter. Decisions of the Courts. 99: LRRM 2570-78, October
9, 1978.

State university violated First Amendment and Equal Protection
Clause of 1l4th Amendment by refusing to permit faculty
organization that advocates collective bargaining to use
university facilities, while permitting another faculty
organization to do so even though state law forbids faculty
members to bargain collectively.

COURT CASES - NEBRASKA

Tenured professer loses suit, rules Nebraska Supreme Court.,.may
be laid off because only one part of university rather than
entire insitution faces financial exigency. The Chronicle of
Higher Education, 2, January 16, 1978.
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i02

103

104

105

106

COURT CASES — NEW YORK

Federal judge orders trial in case involving first charge of job
discrimination on basis of alcoholism (City University of New
York). Higher Education Daily, 3-4, October 25, 1978,

Powell v. Syracuse University (U.S. Court of Appeals. 2d Circ,
77-7490, July 13, 1976). Labor Relations Reporter. Decisions
of the Courts. 98(13): 17 FEP Cases 1316-1322, August 19, 1978,

While Federal district court hearing Title VII action against
university should not intervene excessively in its affairs, it
must provide forum for litigation of complaints of employment
discrimination in higher ed. institutions as readily as for
other Title VII claims.

Yeshiva University wins union dispute...court decides it need not

bargain with group representing faculty...because they can be
considered managerial perscnnel. The New York Times, August
6, 1978.

(Also in The Chronicle of Higher Education 1, & text of
Appeals Court Decision 4-8, April 14, 1978; and NCSCBHE
Newsletter, September/October, 1978.

NLRE asks Supreme Court to review Yeshiva University case to
decide if faculty are managerial employees not covered by
federal labor laws. Higher Education Daily, 1, November 29, 1978.

COURT CASES - TEXAS

Bavlor University Medical Center v. NLRB (No.76-1940, February

14, 1978). Labor Relations Reporter. Decisions of the Courts.
97LRRM 2669, February 27, 1978,

University may ban solicitation and distribution of literature
in all parts of Medical Center except employee locker room,
rules U.S. Court of Appeals, refusing to enforce HLRE order.

COURT CASES - VIRGINTA

Cramer vs. Virginia Commonwealth University (CA 4, No. 76-1937,
August 15, 1978). Government Employee Relations Report, 777:
10-11, September 18, 1978.

Legality of affirmative action program and possible vioclation
of Equal Protection Clause of Constitution.

12



107
108

109

110

111

112

113

114

115

116

DEPARTMENT CHAIRPERSONS

Byrnes, J.F. Resolution of the department chairmen issue through
collective bargaining. Journal of the College and University
Personnel Association, 28: 34-8, Fall, 1977.

Ehrle, E.B. and J.F. Earley. Effect of collective bargaining on
department chairpersons and deans. Educational Record, 57(3):
1976.

Thornton, Robert J. Bargaining unit determination at 4-year
educational institutions:where does the department chairman
belong? Journal of Collective Negotiations in the Public
Sectar, 7(1): 83-86, 1978,

DISCRIMINATION

Morse, P. Kenneth. Evaluation of sex-related salary discrimination.
(Paper presented at Annual Meeting of American Educational Research
Association). Toroento, Canada, March 1978.

Van Alstyne, Carol and J.S. Withers. Women and minorities in
administration of higher education instjutions: employment
patterns and salary comparisons, Washington: College and
University Personnel Association, June 1977.

Vladeck, Judith P. and Margaret M. Young. Sex discrimination in
higher education: it is not academic. Women's Rights Law
Reporter, 4: 59-78, Winter, 1978.

Women faculty members earn less than men. NCES study shows...
men earned more than and outnumbered women at all college
faculty levels in 1977-78. Higher Education Daily, 1-2,
December 6, 1978.

DISPUTE RESOLUTION

Begin, James P. and William M. Weinberg. Dispute resolution in
higher education. In: New techniques in labor dispute resolution,
ed. by H.J. Anderson. Washington, BNA, 1976.

DUE PROCESS

Bender, Thomas J.,Jr. Due process in academic dismissals from
post secondary schools. Catholic University Law Review, 26(1):
111-128, 1976.

EVALUATION

Arreola, Raoul A. A model for differential naming of faculty
evaluations for promotion and tenure decisions. 1977.(ERIC #ED-
146-227).
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EVALUATION (cont'd)

117 Blank, Rolf. Faculty support for evaluation of teaching; a test
of two hypotheses. Journal of Higher Education, 49(2): 163-176,
1978,

118 Goldschmid, M.L. Evaluation and improvement of teaching in higher

education. Higher Educatiom, 7: 221-45, May, 1978.

119 Goodwin, Hireld I. Faculty evaluation, Pt. I, II, III, IV,
Collective Bargaining Perspectives. 3(1): January, February,
March, April, 1978,

120 Kunz, Don. Learning to live with evaluation. Change, 10-11,
February, 1978.

121 Oulahan, C. Legal implications of evaluation and accreditationm.
Journal of Law and Education, 7: 193-238, April, 1978.

122 Siegel, Laurence. A data-based scheme for evaluating faculty
performance. Research in Higher Education, 8(3): 255-71, 1978.

FACULTY
123 Gerry, Frank C. PFaculty unionization: dimplications for the
academic. Liberal Education,-171-181, May, 1978. .
124 Lewis, Lionel $. and Michael N. Ryan. The American professoriate

and the movement toward unionization. Higher Education, 6(2):
139-164, May, 1977.

125 Kraft, R.J. Community of scholars and faculty unions. North
Central Association Quarterly, 51: 321-30, Winter, 1977.

126 Skorpen, E. Professoriate and faculty unions. Educational Forum,
42: 395-410, May, 1978.

FACULTY - ATTITUDES

127 Bigoness, W.J. Correlates of faculty attitudes toward collective
bargaining. Journal of Applied Psychology, 63: 228-33, April,
1978.

128 Giacquinta, Joseph B. and Carole Kazlow. Support of unionism

within the education faculty of a large private university:
some unexpected findings. (Paper presented at American Educational
Research Association Meeting, April, 1976. (ERIC #ED-123-990).
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130

131

132

133

134

135

136

137

138

139

FACULTY ~ ATTITUDES (cont'd)

Jascourt, H.D. Reasons why taculty members accept or reject unions
in higher education. An overview. (The University of Wisconsin
experience, by D.L. Hagengruber; The University of Massachusetts
experience, by S.F. Carey). Journal of Law and Education, 7:
51-86, January, 1978.

Ramens, David and Gian Sarup. Reward systems, faculty aliemation,
and militancy: academic dilemmas in the middle of the academic
procession. Research in Higher Education, 8(3): 227-40, 1978.

Ladd, Everett C., Jr. and Seymour M. Lipset. TFaculty support for
unionization: 1leveling off at about 75 percent. The Chronicle
of Higher Education, 8, February 13, 1978.

Mikell, Robert S. An investigation of the attitudes of
administrators, department chairpersons, and faculty toward
collective bargaining and job satisfaction. Ed.D. Dissertation,
University of Southern California, 1978.

Reva, Ann. Etzionl's compliance relationship as applied to the
faculty and academic administration in unionized and non-unionized
private colleges. Ph.D. Dissertaion, New York University, 1978.

Streams, Edith D. An analysis of the attitudes toward faculty
collective bargaining of academic women and men. Ph.D.
Dissertaion, Cornell University, 1978.

Townsend, Clark W. A case study: University of Washington
faculty interest in collective bargaining. Ph.D. Dissertation,
University of Washingtom, 1978.

Walker, J. Malcolm and John J. Lawler. Interaction of efficacy,
commitment and expectations in faculty attitude formation.
Berkeley: California University, Tnstitute of Business and
Fconomic Research, March, 1978.

FACULTY ORGANIZATIONS

Abbott, William. College/labor union cooperation. Community and

Junior College Jourmal, 47(7): 48-51, 1977.

Anderson, I. Unions attract members as cash cutbacks bite. Times
Higher Education Supplement, 357: 5, September 15, 1978.

Bartson, Ronald J. The goals of union leaders and union members
in Michigan higher education. Ph.D. Dissertation, Wayne State
University, 1977.
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FACULTY ORGANIZATIONS (cont'd)

140' Brown, Ralph S. Jr. and Matthew W. Finkin. The usefulness of
AAUP Policy Statements. Educational Record, 59(1): 30-44,
Winter, 1978.

141 Furniss, W. Todd. The status of "AAUP Policy'". Educational Record,
59(1): 7-29, Winter, 1978.

142 Garry, Carl. From faculty association to faculty union. Canadian
Personnel and Industrial Relations Journal, 23(6): 11-21, 1976.

143 Ladd, Jr., Everett C. and Seymour M. Lipset. The big differences among
faculty unions. The Chronicle of Higher Education, 14, March
13, 1978.

144 Rivalry among the unions. NCSCBHE Newsletter, November/December,
1978.

145 Watkins, Beverly T. Two faculty unions vie for support in

California. The Chronicle of Higher Education, 3-4, July 31, 1978.

146 Welborne, Sullivan A. A study of the structure and functions of
campus unions in four—-year public and private institutions in
North Carolina. Ed.D. Dissertation, University of North
Carolina, 1978.

(Faculty Organizations —— See also Newsworthy Events)

FINANCES

147 Baratz, Morton S. The fiscal outlook for higher education. New
York; NCSCBHE Proceedings of the Sixth Annual Conference, 1978.

148 Charron, William J. Jr., and Virginia Plumley. Collective
bargaining at Kent State University: Negotiating team and
costs. Journal or the College and University Personnel
Assoclations 29(2): 25-27, Summer, 1978.

149 Fulkerson, William M. Jr. The fiscal outlook...a background for
negotiations. New York: NCSCBHE Proceedings of the Sixth
Annual Conference, 1978,

GOVERNANCE

150 Adler, Dan L. Governance and collective bargaining in 4-year
institutions 1970-77. Academic Collective Bargaining
Information Service, 1978.

151 Baldridge, J. Victor et al. Policy-making and effective leadership;
a national study of academic management. San Francisco: Jossey-
Bass, 1978.
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153

154

155

156

157
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159

160

161

162

163

164

165

GOVERNANCE (cont'd)

Baratz, Morton S. Shared authority and collective bargaining.
Educational Record, 59(3): 193-203, Summer, 1978.

Beckham, J. Constitutionally autonomous higher education
governance; a proposed amendment to the Florida constitution.
University of Florida Law Review, 30: 543-57, Spring, 1978.

Cleary, R.E. University decision-making. Educational Forum,
43: 89-98, November, 1978.

Dougherty, J.E. Collegiality, governance and collective
bargaining in the multi-campus state university of New York.
Labor Law Journal, 28: 645-50, October, 1977.

Fastcott, Leslie R. Understanding decision-making in a
university faculty. Journal of Educational Administration,
15(2Y: 290-309, October, 1977.

Glidden, Priscilla A. Governance under the NLRA: the unique
status of academic senates. Industrial Relations Law Journal,
2: 219-43, 1977.

Hardt, James R. Impact of collective bargaining on governance
in community colleges. Ph.D. Dissertation, University of
California-Berkeley, 1977.

Jones, Sherman. Faculty involvement in college and university
decision-making. New Directions for Higher Education, 5(3):
81-90, August, 1977.

Lane, Frederick S. Alternatives in university governance: a
comparative apalysis. Ph.D. Dissertation, Syracuse University,
1977.

Lee, Barbara A. The effect of faculty collective bargaining on
academic governance at 4-year.colleges and universities.

(Paper presented at Annual Meeting of American Educational
Research Association, Toronto, Ontario) March, 1978.

McKeever, William L. The perceptions of college administrators,
union representatives, and faculty members regarding the
impact of collective bargaining on faculty self-government in
lawaii higher education. Ed.D Dissertation, University of
Southern California, 1978.

Meskill, L.b. and V.P. Meskill. Potential impact of collective
bargaining on the faculty's role in college and university
governance. Educational Leadership, 35: 229-32, December,
1977.

Millett, John D. New structures of campus power; success and

failures of emerging forms of institutional governance. San
Francisco: Jossey-Bass, 1978.

Mortimer, Kenneth P. Academic decision-making processes and
faculty bargaining. Liberal Education, 84-8%, March, 1978.

17




166

167

168

169

170

171

172

173

174

175

176

177

178

GOVERNANCE (cont'd)

Mortimer, Kenneth P. and T.R. McConnell. Sharing authority
effectively; participation, interaction and discretion. San
Francisco: Jossey-Bass, 1978,

Pollay, Richard W. et al. A model for horizontal power-sharing
and participation in university decision-making. Journal of
Higher Education, 47(2): 141-57, March-April, 1976.

Schuster, Jack N. Faculty unions and academic decision-making:
the governance experience on six campuses. Ph.D. Dissertation,
University of California, Berkeley, 1977.

Serediak, Martin S. Collective bargaining and academic governance
at five Michigan universities. Ph.D. Dissertation, University
of Michigan, 1978.

Smith, B.L. Campus-wide governance at Carleton College; its
performance and prospects. Liberal Education, 64: 12-43, March,

1978. u

Steiner, Barry N. Impact of collective bargaining on those
who govern higher education. I. New York: NCSCBHE Proceedings
of Sixth Annual Conference, 1978.

Wakshull, Samuel J. Impact of collective bargaining on those
who govern higher education. II. New York: NCSCBHE Proceedings

of the Sixth Annual Conference, 1978.

Williams, J.D. Localism in faculty governance and participation
in the reward system. Resgearch in Higher Education, 9: 243-59,
November, 1978.

Zemsky, Robert et al. Decentralized planning: to share authority.
Educational Record, 229-53, Summer, 1978.

(Governance -- see also Newsworthy Fvents)

GRIEVANCE PROCEDURE

Drotning, John E. and Garry M. Whalen. Grievance administration
in SUNY: experience under the first agreement. Journal of
Higher Education, 49(3): 261-272, May/June, 1978.

Grievances: negotiate or arbitrate. NCSCBHE Newsletter, November/
December, 1978.

McGehee, C.L. Appeals of academic grievances; NASPA Jourmnal,
15: 24-7, Fall, 1977.

Orze, Joseph J. Conflict resolution in academe: prevent or
settle early. Special Report #4. Academic Collective
Bargaining Information Service, May, 1978.
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GRIEVANCE PROCEDURE {(cont'd)

179 Park, James. Grievance procedures. Collective Bargaining
Prospectives, 3(6): June, 1978.

LEGAL ISSUES

130 Constitutional law—state action; hiring and promotion practices
of private university receiving public funds held state action.
NYU Law Review, 52: 1401-27, December, 1977.

181 Finkin, Matthew W. Influences and patterns in public and private
campus bargaining - regional and legal differences and the
impact of the political setting. TI. New York: NCSCBHE
Proceedings of the Sixth Annual Conference, 1978.

182 Helsby, Robert D. Influences and patterns in public and private
campus bargaining - regional and legal differences and the
impact of the political setting. 1I. New York: NCSCBHE
Proccedings of the Sixth Annual Conference, 1978.

183 Jascourt, Hugh. What is effect of "sunshine" law on public
sector collective bargaining? Journal of Law and Education,
5: 479-93, October, 1976.

184 Kaden, Lewis B. How governors view collective bargaining in
higher education. New York: NCSCBHE Proceedings of the
Sixth Annual Conference, 1978.

185 School law - nonrenewal of nontenured teachers contract -
procedural due process. Northern Kentucky Law Review, 10:
318-49, Winter, 1978. :

LEGISLATION

186 Angell, George W. Legislatures, collective bargaining and the
public university. Monograph #4. Washington, Academic
Collective Bargaining Information Service, (1978).

187 Angell, George W. Questions and answers on state bargaining laws.
AGB Reports, 19(4): 29-32, July-August, 1977.

187a Garbarino, Joseph W. Faculty bargaining and Proposition 13
come to California. (Faculty Unionism Project)
Berkeley: University of California, Institute of Business
and Economic Research, Dec. 1978,

188 Najita, Joyce M. Guide to statutory provisions in public sector
collective bargaining: unit determination. University of
Hawaii, April, 1977.

189 Resources for shaping collective bargaining laws to meet the
special needs of higher education, ACBIS Special Report #18,
June, 1978.
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LEGISLATION (cont'd)

190 Thompson, Frank. The partnership of educators and politicians.
Journal of the College and University Persomnnel Association.
28¢(2): 10-13, Spring, 1977.

LEGISLATION -~ BY STATE

LEGISLATION - CALIFORNIA

191 Bill extending collective bargaining rights to 90,000 academic and
non-academic members of California's public 4-year colleges and
universities has passed state legislature (and signed by
governor.) New law will take effect next July 1. The Chronicle
of Higher Education, September 11, 14, 1978.

(Also in Higher Education Daily, August 23, September 14, 1978;
Government Employee Relations Repert, October 2, 1978.)

192 California’'s new law. NCSCBHE Newsletter, 6(4): 6-7, September/
October, 1978.

193 Full text of Secs. 3560 to 3599, Ch. 12 of Div. 4 of Government
Code governing employer-employee relations of University of
California Hastings College of Law and California State
University and Colleges, as enacted by Ch. 744, L., 1978,
effective July 1, 1979. Labor Relations Reporter. State
Labor Laws, {(497). 99(23): November 20, 1978.

194 Dunlap. J.F. California's chicken-or-egg question: statewide
union or statewide bargaining first? Phi Delta Kappan,
59: 458-61, March, 1978.

195 Morand, Martin J. California strikes again. Phi Delta Kappan,
59(10): 710-11, June, 1978.

LEGISLATION — COLORADO

196 : Colorado higher education institutions flirting with collective
bargaining...University of Colorado faculty council studies
collective bargaining, and Colorado Board of Community Colleges
accepts as official results of faculty referendum. Government
Employee Relations Report, 740: 22, January 2, 1978.

197 University of Colorado's Board of Regents rescind 4-year
commitment to encourage collective bargaining by faculty...
since Colorado has no legislation on granting bargaining rights
to faculty, regents decision important. Chronicle of Higher
Education, 2, September 18, 1978.
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199

200

201
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203

204

LEGISLATION - BY STATE (cont'd)

LEGISLATION -~ INDIANA

Faculty on Indiana University campus asks state legislature to
enact legislation allowing representation vote among faculty.
Government Emplovee Relations Report, 740: 22, January 2, 1978.

LEGISLATION - MARYLAND

Maryland General Assembly passes special bill to emnable faculty
at Montgomery College to choose bargaining agent, despite
attorney general ruling that precludes faculty bargaining
in absence of enabling legislation. ACBIS Fact Sheet, 49,
July, 1978. )

LEGISLATION - NEBRASKA

Jacobson, Robert L. Takeover in Nebraska; unicameral legislature
could get direct coordinating control over public higher
education under a proposal now before it; estimates of the
impact on colleges and universities vary. The Chronicle of
Higher Education, 3,4, April 10, 1978.

LEGISLATION - NEW YORK

New York public employees engaged in illegal strikes no longer
subject to probation and tenure loss penalties, as result of
recent bill enacted by State Legislature. Government Employee
Relations Reports 776: 9-10, September 11, 1978.

LEGISLATION - TENNESSEE

Tennessee enacts legislation granting bargaining rights to
elementary and secondary school teachers... an action which may
signal further educational negotiations in southern states.
ACBIS Fact Sheet #47, May, 1978.

LEGISLATION - WASHINGTON

Public 4-year colleges and universities may bargain with faculty
union but are not obligated to do so, Washington State Court
rules in Eastern Washington University dispute. The Chronicle
of Higher Education, 2, July 10, 1978.

LEGISLATION - WISCONSIN

The University of Wisconsin Board of Regents has voted to oppose
any collective bargaining legislation for university faculty
members. Higher Education Daily, 5, December 22, 1977.

21




LIBRARTANS

205 Bentley, S. Collective bargaining and faculty status. Journal
of Academic Librarianship. 4: 75-81, May, 1978.

206 Weatherford, J.W. Hidden costs of collective bargaining.
"American Libraries, 9:273-80, May, 1978.

MANAGEMENT RIGHTS

207 Angell, George W. Management prerogatives and faculty rights.
Journal of Higher Education, 49(3):283, May/June, 1978.

208 Goodwin, Harold I. and John 0. Andes. Management rights.
Collective Bargaining Perspectives, 3(7): July, 1978.

NATTONAL LABOR RELATIONS BOARD

209 Murphy, Betty S. NLRB on the campus. AGB Reports, 19(1):
38-40, January-February, 1977.

210 Walther, Peter D. The NLRB in higher education. Journal of
the College and University Personnel Association, 29(2):
1-9, Summer, 1978,

NLRB DECISIONS — BY STATE

NLRB. DECISIONS - D.C.

211 Catholic University of America, Washington, D.C. and Law Faculty
Bargaining Committee (Case No. 5-CA-9058, June 20, 1978.
236 NLRB No. 122), Labor Relations Reporter. Decisions of
NLRB. Rulings on Motions for Summary Judgement. 98LRRM 1605.
Employer contends that union is not a bona fide labor
organization.

212 NLRB orders Catholic University of America to bargain with
university's law school faculty union elected in June 1977.
Higher Fducation Daily, 2, July 10, 1978.

213 Mount Vernon College (5-CA~8799; 235 NLRB No. 143), Washington,
D.C., April 25. Weekly Summary of NLRB Cases, May 3, 1978.
Board ordered employer to cease illegally refusing to
bargain with chapter ot AAUP, the certified bargaining
representative of faculty.

NLRB DECISIONS - MAINE

214 Approval of separate unit for law school faculty at University of

Maine.. ACBIS Fact Sheet #53, November, 1978.
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216

217

218

219

NLRB DECISIONS - BY STATE (cont'd)

NLRB DECISTONS - MASSACHUSETTS

NLRB advisory opinion upholds right of Endicott College,
Massachusetts to unilaterally adopt new governance plan for
faculty without consultation with union. ACBIS Fact Sheet
#49, July, 1978.

Trustees of Boston University, Boston and Service Emplovees,
Local 925, AFL-CIO, (Case No. 1-RC-15469, July 14, 1978,
236 NLRB No. .199). Labor Relations Reporter. Decisions of
NLRB. 98(27): 1439-42, July 31, 1978.

(Also in Weekly Summary of NLRB Cases, W-1608, 17, July
19, 1978.)

Unit of professional librarians at main and satellite
libraries excluding Law, Medical and Theology, is appropriate
for bargaining, not withstanding university's contention
that only university-wide unit is appropriate.

NLRB DECISIONS - NEW YORK

" Teachers College, Columbia University. (2-CA-15164, 234 NLRB

No. 149, New York, February 17). Weekly Summary of NLRB Cases,

4, February 27, 1978.
Employer found guilty of illegally refusing to bargain with
certified representative of professional librarians.

NLRB DECISIONS -~ PUERTO RICO

Academic San Jorge, San Juan and Puerto Rico Labor Relations
Board {Case No. A0-205, March 6, 1978, 234 NLRB No. 183).
Labor Relations Reporter. Decisions of NLRB. 97LRRM:

1431-2, March 27, 1978. '

NLRB advises Labor Relations Board that it will not assert
Jjurisdiction over Catholic educational instiutions since gross
income is less than $1 million and therefore does not meet
NLRB's standard of assertion of jurisdiction.

NLRE DECISIONS — VERMONT

Goddard College, Vermont and Goddard Graduate Faculty Federation

Teachers, AFL-CIO (Case No. 1-RC-15177, March 2, 1978, 234 NLRB
No. 169). Labor Relations Reporter. NLRB Decisions. 97 LRRM:
1398-1401, March 20, 1978.

Unit limited to college's graduate core faculty members who
work with students is appropriate for bargaining.
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NON-FACULTY

NON-FACULTY - ARBITRATION AWARDS - NEW YORK !

220 District Council 37, AFSCME, and City University of New York.
Board of Higher Education (OCB Case #A-705-77 May 23,
1978). Government Employee Relations Report, 773:29-30,
August 21, 1978, :
Demotion of grievant from title of associate accountant
during probationary period was improper because Board of
Higher Education failed to adhere to own policies.

NON-FACULTY -~ BARGAINING UNITS

221 Trustees of Boston University (1-RC-15201; 235 NLRB No. 178),
Boston, Massachusetts, April 28,) Weekly Summary of NLRB
Cases, 19, May 3, 1978.
Board-directed election among clerical, technical and service
employees at Charles River Campus,despite employer's contention
only university-wide unit is appropriate.

NON-FACULTY - COLLECTIVE BARGAINING

222 Freeman, P.W. and P.K. Roney. WNeglected majority: non-faculty
’ employees in higher education. Journal of the College and
University Personnel Association, 29: 21-9, Fall, 1978.

223 Jascourt, Hugh D. Collective bargaining for non-instructional
personnel. Journal of Law and Education, 5(3): 331-67,
July 1976.

NON-FACULTY — COURT CASES

224 Federal District Court in Washington, D.C. holds that it has
‘no jurisdiction to enjoin NLRB's dismissal of election
petitions filed by housestaff assoclation, Board had
concluded they were not employees and therefore housestaff
assoclations were not labor organizations. Labor Relations
Reporter. Summary of Developments. 97(11): 5, February 6, 1978.

225 Board of Trustees of University of Kentucky v. AFSCME Council 51,
(Ky. Sup. Ct. Case #76-346, 7, May 23, 1978). Government '
Employee Relations Report, 766: 14-15, July 3, 1978.
State Supreme Court rejects appeal by University of Kentucky
stating optional recognition of employee bargaining agents
is permissible in Kentucky - and state law does not prevent
them from dealing with public employees' unions.
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229

230

231

232

233

234

NON-FACULTY -~ ELECTIONS

AFT wins nonteaching professional unit at University of Connecticut

Health Center becoming first AFT victory at major health
care/regearch facility. Government Employee Relations
Report, 744: 17-18, January 30, 1978.

1300 member unit of clerical and technical employees at Wayne
State University in Detroit previously represented by
independent staff association, votes to be represented by
UAW, ..their largest success among Michigan public university
employees. Government Employee Relations Report 773: 25,
August 21, 1978. ’

NON-FACULTY - HEALTH CARE INSTITUTIONS

American Federation of Teachers launches campaign to organize
nurses and other employees in health care industry. Government
Employee Relations Report, 788: 14-15, December 4, 1978.

Gordon, Murray A. Hospital housestaff collective bargaining.
Employee Relations Law Journal, 1(3): 418-34, Winter, 1976.

House Labor Committee approves bill (HR2222) amending Natiomal
Labor Relations Act to include medical interns and residents
within definition of professional employees covered by the
Act. Lsbor Rclations Reporter. News and Background
Information. 977LRR205-206, March 13, 1978.

(Also in 971LRR 165, February 27, 1978.)

House Panel reports on hospital housestaff bill to bring private
hospital interns and residents within definition of
professional employees and to nullify NLRB's holding
that status as students renders them ineligible for collective
bargaining rights, Labor Relations Reporter., News and
Background Informatiom. 97LER Z66-7. April 3, 1978.

Labor problems of interns and residents: the aftermath of
Ceders—Sinai (91 LRRM 1398). University of San Francisco
Law Review, 11: 694-719, Summer, 1977.

Peculiar collective bargaining status of hospital housestaff.
Fordham Urban Law Journal, 6: 295-15, Winter, 1978.

Physicians National Housestaff Association gains in organizing
hospital doctors. Governement Employee Relations Report,
760: 16-18, May 22, 1978.
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NON-FACULTY - HEALTH CARE INSTITUTIONS (cont'd)

235 Ponak, Allen M. Registered nurses and collective bargaining:
an analysis of job related goals. Ph.D. Dissertaionm, University
of Wisconsin, 1977.

236 Student-workers or working students? A fatal question for
collective bargaining of hospital house staff. University
of Pittsburgh Law Review, 38: 762-88, Summer, 1977.

237 Twomey, D. Health care insitutions under the National Labor
Relations Aet. American Business Law Journal, 15: 225-41,
Fall, 1977.

NON-FACULTY — NLRB DECISIONS - MASSACHUSETTS

238 Northeastern University (1-CA-12407, 235 NLRB No. 122, Bostom,
Massachusetts, April 10). Weekly Summary of NLRB Cases,
April 19, 1978, '
Board found that employer violated Act by domipating
formation of Weekly Staff Cabinet, a labor organization.

NON-FACULTY ~ NLRB DECISIONS - NEW YORK

239 Columbia University (2-CA-13225; 236 NLRB No. 84). New York,
N.Y., June 8. Weekly Summary of NLRB Cases, 13, June 14,
1978.

Board upheld decision in which it affirmed finding that
Columbia University engaged in unfair labor practice by
discharging employee engaged in employee activities.

NON-FACULTY - STRIKES

240 Workers end week-long strike at Auburn University, Ala.,
The Chreonicle of Higher Education, 2, October 23, 1978.

241 Non-faculty employees at Murray State University in Kentucky
strike, picket for recognition. Governmept Employee
Relations Report, 760: 26, May 22, 1978.

242 6—hour strike ends at University of Kansas Medical Center among
dietary, housekeeping, maintenance and laundry workers.
Government Employee Relations Report, 775: 17, September
4, 1978.

243 . Clerical and secretarial employees of Pratt Institute strike
for higher wages. The Chronicle of Higher Edcuation, 2,
September 11, 1978.
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245

246

247

248

249

250

251

252

253

254

NON-FACULTY - UNTONS

New York public employee union representing non-academic
employees in atate c olleges and universities, joins AFSCME,
AF1~-CIO's largest public employee union. Higher Education
Daily, 6, May 3, 1978.

PART-TIME EMPLOYMENT

Abel, Emily K. Invisible and indispensable: part-time teachers
in Californiac ommunity solleges. Community/Junior College
Research Quarterly, 2: 77-91, December, 1977.

Blackburn, R.L. Part-time faculty and the production of
knowledge. New Directions for Institutional Research, 18:
99-111, Summer, 1978.

Fryer, Thomas W. Designing new personnel policies: the
permanent part-time faculty member. Journal of the College
and University Personnel Association, 28(2): 14-21, Spring,
1977.

Head, Ronald B. Legal issues concerning part—time faculty
employment. Ph.D. Dissertation, University of
Virginia, 1978.

Tkenberry, D. Jane. A descriptive study of contract provisions
affecting part—time faculty included in the bargaining unit at
post—secondary institutions. Ed.D. Dissertation,

University of Virginia, 1978.

Leslie, David W. Current perspectives on part-time faculty.
ERIC Higher Education Research Currents, November, 1978,

Leslie, David W., ed. Employing part-time faculty. San Francisco:
Jossey-Bass, 1978.

Maher, T.H. and J. Ebben. Margin of quality: selection and
evaluation of part-time faculty. New Directions for Institutional
Research, 18: 73-88, Summer, 1978.

Part-time professors on the increase; union says dramatlc rise
in their use by colleges exploits young teachers. The Chronicle
of Higher Education, 1, 6, January 16, 1978.

Policy on part-time faculty must be addressed, AAUP notes. Higher
Education Daily, 3, June 14, 1978. '
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PERSONNEL POLICIES

255 Gemmell, James. Improving academic personnel administration under
collective bargaining. Journal of the College and University
Personnel Association, 29(2): 10-15, Summer, 1978.

PRESIDENCY

256 Kerchner, Charles T. The "unionization" of college presidents
.+.their response to faculty unions. Educational Administration
Quarterly, 13(3): 87-104, February, 1977.

257 Spritzer, Allan D. and Charles H. Odewahn. College presidents’
attitudes toward faculty colléctive bargaining. Journal of
Collective Negotiations in the Public Sector, 7(1): 37-44,
1978.

- PROFESSIONAL SCHOOLS

258 Brousseau, Robert T. Collective bargaining and private university
governance: a look from the law schools. University of
Florida Law Review, 2%9(4): 625-46, Summer, 1977.

259 Chandler, Margaret and Daniel J. Julius. Professionalism and
unionism: the case of the professional schools. (Paper
presented at Annual Meeting of American Educational Research
Association, Toronto, March, 1978).

PROMOTION

260 Miller, Thomas R. Administration and faculty promotions - state
of the art, Journal of the College and University Personnel
Association, 29(1): 1-9, Spring, 1978.

261 Salthouse, Timothy A. et al. An experimental investigation of
factors affecting university promotion decisions. Journal of
Higher Education, 49(2): 177-183, 1978.

PUBLIC EMPLOYMENT RELATIONS BOARD DECISIONS

PERB DECISTONS -~ TOWA

262 Iowa State Education Association and State of Towa and Board of
Regents; Iowa PERB, Case No. 1075, December 29, 1977. Government
Employee Relations Report, 746:12-13, February 2, 1978.
Iowa Public Employment Relations Beard holds that University
of Towa's Board of Regents does not constitute a separate
employer of faculty.
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267
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271

PERB DECTISIONS ~ BY STATE (cont'd)

PERB DECISIONS - NEW JERSEY

Board of Trustees of Middlesex County Ceollege, N.J. and Local
1940, AFT (PERC No. 78-26). ACBIS Fact Sheet #18, January,
1978. .

Retrenchment of non-tenured teachers an illegal subject o
bargaining.

PERB DECISIONS - NEW YORK

Faculty Association of Niagara County Community College v. Niagara
County Community College (New York State Public Employment
Relations Board, Case No. A77-49; August 3, 1978). Government
Employee Relations Report, 781: 11-13, October 16, 1978.

Arbitrator rules college practiced sex discrimination in
dropping program in which their was only one full-time
woman instructor.

In case in which Onondaga Community College sought to establish
governance procedures as mandatory bargaining subjects, New
York PERB reiterates view that collegiality is non-mandatory -
subject of negotiations. ACBIS Fact Sheet #51, September, 1978.

PUBLIC SECTOR LABOR RELATIONS

Brookshire, M,L. Myths of collective bargaining in the public
sector. Journal of the College and University Personnel
Association, 28: 18-23, Fall, 1977.

Newhouse, Wade J. Public sector labor relations law in New
York State. Buffalo: William S. Hein, 1978.

RETIREMENT

American Association of University Professors. The impact of
federal retirement age legislation in higher education.
Washington: AAUP, 1978.

Binyon, M. University lecturers fight higher retirement age.
Times Higher Education Supplement, 315: 5, November 18, 1977.

Coughlin, Ellen K. AAUP finds change in retirement age could
lead to layoffs, reduced hiring. The Chronicle of Higher
Education, 1, July 24, 1978.

Flygare, Thomas J. Mandatory retirement is fading fast: will
tenure be next? Phi Delta Kappan, 59(10): 711-12, June, 1978.
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RETIREMENT {(cont'd)

272 Ford, TLaura. The battle over mandatory retirement. Educational
Record, 59(3): 194-228, Summer, 1978.

273 Hamblin, William H. Mandatory retirement and dismissal in
institutions of higher education. Journal of the College and
University Personnel Association, 27(2): 1-15, 1976.

274 Impact of age discrimination law on faculty contracts unknown. Higher
Education Daily, 5, April 18, 1978.

275 Muller, S. American academics at 70. Times Higher Education
Supplement, 317: 7, December 2, 1977.

276 Researchers report on early retirement plans for professors.
Higher Education Daily, 3-4, March 23, 1978.

(Retirement - see also Newsworthy Evenrts})

RETRENCHMENT
277 Coughlin, Ellen K. SUNY is censured by AAUP for dismissals in
1975, 1976. The Chronicle of Higher Education, 7, June 19,
1978.
278 Financial exigency as cause for termination of tenured faculty

members in private post secondary educational institutions.
lowa Law Review, 62(2): 451-521, December, 1976.

279 Moore, Michael A. On launching into exigency planning. The
Journal of Higher Education, 49(6): 620—638, November/
December, 1978.

280 Petersen, James L. The dismissal of tenured faculty for reasons
of financial exigency. Indiana Law Journal, 51(2): 17-32,
Winter, 1976.

281 Wilson, J.B. Financial exigency: examination of recent cases
involving layoff of tenured faculty. Journal of College and
University Law, 4: 187-97, Spring, 1977.

SALARIES

282 Astin, A.W. and M. Cox. S8ex differentials in faculty salaries.
Research in Higher Education, 7: 289-98, December, 1977.

283 Beazley, Richard M. Salaries, tenure and fringe benefits of
full-time instructional faculty in institutions of higher
education, 1975-76. Washington: U.S. Government Pr. Off.,
1977. (ERIC #ED-138-173).
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292

293

294

295

296

SALARIES (cont'd)

Begin, James P, and Theodore Settle. Determinants of differences
in faculty salaries among unionized two-year colleges. (Paper
presented at Annual Meeting of American Educational Research
Association, Toronte, March, 1978).

Bowen, Howard R. An economist locks at faculty compensation.
NEA Advocate, October, 1978.

Braskamp, Larry A. Determining salary equity. policies, procedures,
and problems. Journal of Higher Education, 49(3): 231-46,
May/June, 1978.

Faculty compensation: salaries and fringe benefits for full-time
faculty at 2500 colleges and universities. The Chronicle of
Higher Education, 9, June 17, 1978.

Faculty unionization has no particular impact on salary,
according to findings released by Public Service Research
Council, a mational citizens' lobby...Higher Education Daily,
6, September 19, 1978.

Furniss, W. Todd. Academic compensation: professdrs, parents,
and proles. (Paper presented at Annual Academic Planning
Conference, Los Angeles: University of Southern California,
January, 1977.) (ERIC #ED-138-166).

Hoyt, D.P. and J.G. Reed. Salary increases and teaching
effectiveness. Research in Higher Education, 7: 167-85,
October, 1977.

Keane, Joseph A. Characteristics of merit rating based on
salary plans at a number of small private American colleges.
1978. (ERIC #ED-153-554).

Leslie, Harry L. and T.W. Hu. The financial implications of
collective bargaining in higher education. University Park,
Pennsylvania; Center for the Study of Higher Education,
Pennsylvania State University, September, 1977.

Mensel, R. Frank et al. 1976-77 administrative compensation
survey. Washington: College and University Personnel
Association, July, 1977. '

Scott, Elizabeth L. Higher education salary ewvaluaiion kit.
Washington: American Association of University Professors,
1977.

Selden, David, Faculty bargainirg and merit pay: can they
co-exist? The Chronicle of Higher Education, 72, October 30,
1678. '

Trivett, David-A. Compensation in higher education. ERIC/
Higher Education Research Currents, February-March, 1978.
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304
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306

SATARIES (cont'd)

Tuckman, Howard P, et al. Faculty Skills and the reward
structure in academeé. 1976. (ERIC #ED-125-450).

Watkins, Beverly T. Outside inrcome on university time: a
conflict for professors? The Chronicle of Higher Education,
15; 1+ February 21, 1978.

(Salaries —— see also Newsworthy Events)

SCOPE OF BARGAINING

Begin, James P. Statutory definitions of the scope of
negotiations; the implications for traditional faculty
governance. Journal of Higher Education, 49(3): 247-260,
1978. ~

Weisberger, June M. The appropriate scope of bargaining in the
- public sector: the continuing controversy and the Wisconsin
experience. Wisconsin Law Review, (3): 685-745, 1977.

( Scope of Bargaining -— see also Newsworthy Events)

STRIKES

Aussieker, Bill. Incidence and impact of faculty union strikes.
Labor Law Journal, 28: 777-84, December, 1977.

Beer, Louis D. The anatomy of a strike (Oakland University)--—-
the faculty position. New York: NCSCBHE Proceedings of the
Sixth Annual Conference, 1978.

Cornfield, Leon. The anatomy of a strike (Oakland University)
———the mediator's view. New York: NCSCBHE Proceedings of the
Sixth Annual Conference, 1978.

Maxwell, Robert A. The anatomy of a strike (Oakland University)
-——a management perspective. New York: NCSCBHE Proceedings of
the Sixth Annual Conference, 1978.

(Strikes —— See also Newsworthy Events)

STUDENT PERSONNEL STAFF

Coe, Alan C. Collective bargaining: roles for students and
student personnel administrators. Journal of College Student
Personnel, 19(6): 511-516, 1978.

Cornelison, James R. A study of attitudes toward work
environments of unionized and non—unionized student personnel/
student development staff members. Ed.D. Dissertation,

Boston College, 1978.
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313

314

315

316
317

318

STUDENTS

Borland, David T. Collective bargaining and student affairs:
guidelines for professional action. NASPA Journal, 15(4):
12-19, Spring, 1978.

Groty, K. and M. Warner. Attempt at student employee

~ unionization: the Michigan State University experience.
Journal of the College and University Personmel Asscociation,
28: 39-45, Fall, 1977.

Hays, John W. Student involvement in collective bargaining.
Journal of College Student Personnel, 18(1): 5-10, 1977.

Holley, William H, Jr. and Pleas Davis. Attitudes toward
joining unions and the educational environment: a study of
college students. Journal of Collective Negotiations in the
Public Sector, 7(2): 135-143, 1978.

Hughes, G.E. Collective bargaining: the case against direct
student involvement. Journal of the College and University
Personnel Association, 28: 46-50, Fall, 1977.

Larvick, Larry J. Community college student opinions regarding
student participation in selected academic collective
bargaining issues. Ed.D. Dissertaion Loyola University of
Chicago, 1978.

2-day strike by student employees at the Oregon Institute of
Technology fails to win pay increase to new federal minimum
wage. The Chroniecle of Higher Education, 2, February 27, 1978.

TENURE

AAUP opposes tenure proposals at University of Massachusetts -
one put forth by administration the other by NEA - both in
view of AAUP,Would erode faculty governance. ACBIS Fact
Sheet #49, July, 1978,

Coughlin, Ellen K. Later-retirement movement fuels concern
over tenure, critics say professors' job security will be
excessive when new legislation is applied to them in 1982.
The Chronicle of Higher Education, 1, 18, April 17, 1978.

Fewer faculty members get tenure, National Institute of Education
report says. Higher Education Daily, 5, May 25, 1978.

Holley, John W. Tenure and research productivity. BResearch in
Higher Education, 6(2): 181-92, 1977.

Johnson, Robert A. A model for projecting tenure proportions and
faculty flow. Lorman, Miss., Alcorn State University, 1978.
(ERIC #ED-154-688)

33




319

320

321

322

323

324

325

326

327

328

329

330

331

332

TENURE {(cont'd)

Joughin, Louis. The nation's portfolio: professora as a public
investment. The Chronicle of Higher Education, 14(8):
21, April 18, 1977.

Katz, D.A. Tenure ratios under conditions of positive or
negative faculty growth. AAUP Bulletin, 63: 301-3, November,
1977.

Kazlow, Carole and Joseph Giacquinto. Tenure, suppert of
collective bargaining and unionism in higher education: some
challenging findings. Research in Higher Education, 6(1):
45-63, 1977.

Lincoln, Y.S. and E.G. Guba. Reward systems and emergent missions:
higher education's dilemma. Phi Delta Kappan, 59: 464-6,
March, 1978.

Longsworth, Charles R. Designing new personnel policies: an
alternative to tenure. Journal of the College and University
Personnel Association, 28(2): 22-7, Spring, 1977.

Mix, Marjorie C. Tenure and termination in financial exigency,
fwith bibliographv) ERIC/Higher Education Research Report
No. 3, 1978.

Nadel, Mark. The trouble with tenure. Washington Monthly,
9: 29-33, January 1978.

0'Toole, James. Tenure; a conscientious objection. Change,
24-31, June-July, 1978.

Petersen, Stephen H. Service as a factor in faculty promotion
and tenure. FEd.D. Dissertation, Indiana University, 1976.

Polishook, Irwin, Tenure and unionization in American higher
education. (Paper presented at American Hostorical
Association Coanference, December 30, 1977.)

Professors with tenure; 1977-78 report compares percentages for
men, women. (statistics) - The Chronicle .of Higher Education,
15, May 8, 1978.

Spellman, Mitchell W. and Gordon Meiklejohn. Faculty tenure in
American medical schools. Journal of Medical Education,
52(8): 623-32, August, 1977.

Stier, William F, Jr. Academic freedom and academic tenure.
April, 1977. (ERIC #ED-144-475).

Tenure law held to protect teacher's dismissal for agency fee
nonpayment says Michigan State Tenure Commission. Government
Employee Relations Report, 749: 13-15, March 6, 1978.
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TENURE (cont'd)

333 Turner, Rex E. A study of present status of faculty tenure
as perceived by boards, administrators and faculty of
public universities in Alabama. Ed.D. Dissertation,
University of Alabama, 1977.

334 Van Alstyne, William W. Tenure; a conscientious objective.
Change, 44-47, October, 1978.

335 Walden, Theodore. The tenure controversy: an attitudinal
study. Ed.D. Dissertation, Rutgers University, 1978.

336 Watkins, Beverly T. The man who renounced tenure. The Chronicle
of Higher Education, 3, October 23, 1978.

337 Wilde, Glenn R, Tenure and personnel policies: a study of legal
decisions in public ingtitutions of higher education in the
United States, 1970-1975. Ph.D. Dissertation, University of
Utah, 1%76.

THIRD FARTY NEUTRALS

338 Blanton, Aubrey W. A resource guide for the development of
training programs for third party neutrals in collective
bargaining in education in Florida. Ph.D. Dissertation,
Florida State University, 1978.

TRUSTEES

339 Angell, George W. Trustees and collective bargaining - two
reports.  Monograph #5. Washington, ACBIS, 1978.

340 Zwingle, J.L. Effective trusteeship: some guidelines for new
trustees and regents. Washington: Association of Governing
Boards of Universities and Colleges, 1977.

WORKLOAD

341 Community college ingtructors' out -of-class profesgional
- functions: report of a survey of full-time and part-time
faculty in California community colleges. Sacramento:
California Community and Junior College Asscciation, March,

1978.

342 Creswell, John W. Faculty acceptance of a workload survey in
one major university. Research in Higher Education, 8(3):
205-6, 1978.
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WORKLOAD (cont'd)

Durham, James. The college professor as employee: workload and
productivity. II. New York: NCSCBHE Proceedings of the 8ixth
Annual Conference, 1978.

Goeres, Ernest R. Faculty productivity. Collective Bargaining
Perspectives, 3(5): May, 1978.

Leigh, Deborah. A comparative analysis of non-instructional
workloads of graduate and undergraduate faculty members.
Ed.D. Dissertation, University of Northern Colorado, 1978,

Richardson, J. Academics face time clock control of working

hours: Netherlands. Times Higher Education Supplement,
333:5, March 24, 1978.

Sobel, Irvin. The college professor as employee: workload
and productivity. I. New York: NCSCBHE Proceedings of
the Sixth Annual Conference, 1978,

Texas state coordinating board for higher education orders 31
public colleges and universities to report faculty workload
»..requirement of higher education appopriations act. The
Chronicle of Higher Fducation, 2, August 7, 1978.

Wendel, F.C. Faculty member's work-load. Improving College
and University Teaching, 25: 84, Spring, 1977.

Yuker, Harold E, Measuring faculty productivity. New York:
NCSCBHE Proceedings of the Sixth Annual Conference, 1978.
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NEWSWORTHY EVENTS - 1978

Contracts and Settlements

Adelphi University, N.Y. faculty
and administrators settle 3-year
contract...first within jurisdiction
of 2nd Circuit Court of Appeals since
it ruled July 31 that labor laws do
not cover Yeshiva faculty. Higher
Education Daily, 3-4, Sept. 7, 1978.

351

Central Michigan University has
negotiated new 3-year contract with
Central Michigan Faculty Assoc., an
NEA Affiliate ...salary increases of
21 percent over 3-year period.
Education Daily, 5, Apr. 25, 1978.

Eastern Michigan University
faculty ratify contract that gives 600
faculty members who participated in
week-Tlong strike at Ypsilanti campus
amnesty from reprisals by admin-
istration. Higher Education Daily,
3-4, Sept. 26, 1978.

353

354 Faculty and staff at Florida's
nine state universities have approved
new 3-year collective bargaining
agreement. The Chronicle of Higher
Education, 2, Aug. 14, 1978.

355 Faculty at Iowa's Western
Community College and Des Moines Area
Community College reached agreements
for salary increases for 1978-79
academic year. Gov't Employee

: Te;gtions Report, 754:23, Apr. 10,
978,

356 Seventeen months of contract
negotiations between Lansing Michigan
Community College and college's 900
faculty members ended in 4-year
contract with raises totaling nearly
30 percent. Gov't Employee Relations
Report, 788:19, Dec. 4, 1978.

357 Faculty members at Pennsylvania's
13 state colleges and Indiana
University of Pennsylvania have been
awarded salary increases of 4.5 per-
cent by an arbitration panel. The

Chronicle of Higher Education, I8, May
15, 1978.

Higher

37

358 Faculty and administrators at
Seattle, Washington Community College
have concluded negotiations on a
3-year contract. ACBIS Fact Sheet

# 20, Mar. 1978.

359 Co-ordinated bargaining set up for
faculty of University of
Massachusetis, Massachusetts State
College System, community college
system, and University of Lowell,
whereby economic matters are bargained
by Office of Employee Relations and
non-economic matters by individual
boards of trustees. Gov't Employee
?Sggtions Report: 771:20-21, Aug. 7,

Graduate assistants gain first
pact at University of Oregon after a
year of negotiations. Gov't. Employee
Relations Report, 787:20, Nov. 27,
1978.

360

361 University of Wisconsin-Madison
teaching assistants (AFT) ratify new
contract containing noneconomic

items.

Gov't Emplioyee Relations
Report, =~ 757:20, May 1, 1978.

Court Cases

362Yeshiva University wins union dispute
+++ court decides it need not bargain
with group representing
faculty...because they can be
considered managerial personnel. New
York Times, Aug. 6, 1978. (Also in The
Chronicle of Higher Education., 1, 8;

text of Appeals Court decision, 4-8,
Aug. 14, 1978)

Note: Yeshiva University Faculty

Association files for writ of

certiorari. The Supreme Court is not

expected to rule on this until Spring
- 1979.




Discrimination Issues

Higher pension costs for women
barred by Supreme Court. The

Chronicle of Higher Education, 1, 10,

May 1, 1978.

364  Title IX'applies to students not
faculty, judge rules in sex-discrim-
ination complaint. The Chronicie of

Higher Education, 10, Feb. 21, 1978,

365 Two male professors sue Northern

I11linois University claiming
discrimination in salaries. Higher
Education Daily, 3, Aug. 31, 19/8.

Elections & Bargaining Units

366 Trustees of Boston University
(1-RC-15469; 236 NLRB No. 199) July
14, Unit of professional Tibrarians
at Mugar Memorial Library constitute
group with sufficient community of
interest to warrant unit which
excludes librarians at other Boston
University libraries.

Week 1y Summary

of NLRB Cases, July 19, 19/8.

367 Adjunct faculty at C.W. Post
Center on Long Island form union ...

NEA affiliate certified as bargaining

agent. Higher Education Daily, 5,
Oct. 18, 1978.

368 Pima Community Coliege, Arizona
becomes first higher education
institution in state to conduct

representation elections for units of

faculty and clerical, maintenance.
NEA defeats AFT in faculty election,
and AFSCME wins non-faculty. Gov't.

Empioyee Relations Report, 760:23, May

22, 1978.

369 Unions representing faculty members at
13 New York community colleges vote to

affiliate with NEA, one affiliates
with AFT, following dissolution of

38

Education, 2, Oct. 30,

Association of Community College
Faculties. The Chronicle of Higher
1978.

State of New York at PERB hearing,
questions whether interns and
residents at state university should
belong to union, an issue related to
SUNY representation campaign  Higher

Education Daily, Sept. 1,
Sept. 5, 1978. _

State University of New York
staffs at 32 campuses vote to keep
AFT's United University Professions as
against the New York Educators
Association. New York Times,

Dec. 26, 1978.

372 Unjversity of Colorado faculty

members reject collective bargaining
in 4-campus referendum sponsored by
faculty council...rejected in election
in 1975. The Chronicle of Higher
Education, 2, Dec. 18, 1978.

373 University of Minnesota is first:

higher education institution in state
to reject bargaining (AAUP, AFT).
Gov't Employee Relations Report,
/60:23, May 22, 1978.

See also NLRB Decisions.

Faculty Organizations

NEA directed by court to refund
contributions illegally collected
under a reverse checkoff system for
political contributions. Gov't
Employee Relations Report, 787: 8-9,
Nov. 27, 1978.

Refusal of Biue Mountain Community
College to bargain with faculty
association until unfair practice
charge dropped, ruled to be violation
of good faith bargaining. ACBIS Fact
Sheet #24, Aug. 1978.




376 Unfair labor practices filed by
NEA against Keene State College, N.H.
for alleged effort to drive out newly
elected bargaining agent. The
Chronicle of Higher Education, 2, Mar.
20, 1978.

Local Chapter of NEA sues
University of Missouri at Columbia
for right to meet. The Chronicle of
Higher Education, 2, July 31, 1978.

378 AAUP Council approves alliance
with NEA group to campaign at State
University of New York. Higher
Education Daily, 3, Nov. 8, 19/8.
(Also in Higher Education Daily, 6-7,
Oct. 24, 1978.)

Governance

379 Report recommends major changes in-
governance in City University of New
York...State of New York should assume
responsibility for operating costs and
capitol improvements of the nine 4 year
institutions. Higher Education
Daily,3-4, Dec. 21, 1978.

Legislation
{See Main section of Bibliography.)

Research in Progress

380 Case study of impact of central-
ization and collective bargaining on
campus autonomy, at University of
Hawaii.

3817 Higher Education Research
Institute to study impact of faculty
collective bargaining on higher
education personnel policies,
particularly tenure and retirement,
(Ford Foundation).

332 Research on academic organization
and governance at Yale University,
(Ford Foundation).

Retirement

333 Coughlin, Ellen K. Colleges could
retire tenured teachers at 65 - until
1982; as House-Senate panel reaches
compromise on age issue. The
Chronicle of Higher Education, 1,8,
Mar. 13, 1978.

384 House and Senate conferees reach
final agreement on bill {H.R. 5383) to
raise permissible mandatory retirement
age from 65 to 70, after modifying
Senate-passed exemptions for business
executives and college and university
professors with full tenure. Labor
Relations Reporter. News and

Background Information. 97LRR
201-%33, Mar. 13, 1978.

385 Semas, Philip W. Retirement
policy survives court test; tenured
professor sought exemption. The
Chronicle of Higher Education. 2,
Apr. 10, 1978.

Salaries

Faculty pay beginning to lose
ground with rest of economy, says
higher education economist. Higher
Education Daily, 5-6, Mar. 27, 1978.

337 Magarell, Jack. Faculty salaries
up 5.2 percent...failing to keep up
with increase in cost-of-living. The
Chronicle of Higher Education, 9,
Apr. 24, 1978,
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388 Van Dyke, Larry. Professors!’
salaries not keeping up. The
Chronicle of Higher Education, 9,

Mar. 2/, 1978.

Scope of Bargaining

389 Central Michigan University

Faculty Association, affiliate of NEA,
awaits State Supreme Court ruling on
appeal of decision that evaluation
process is not proper subject of
collective bargaining. Union appealed
to overturn decision of Michigan
Employment Relations Commission

Higher Education Daily, 4,

Sept. 12, 1978.

390 New York PERB reiterates view that

collegiality is non-mandatory subject
of negotiations in case in which
Onandaga Community College faculty
sought to establish governance
procedures as mandatory bargaining

subjects. ACBIS Fact Sheet, #24,
Aug. 1978.
Strikes
391 9-campus Chicago Community College

faculty end strike {since August 30)
after intervention by Chicagoe mayor.
T;gger Education Daily, 3-4, Sept 26,

392 Nine Cook County Colleges in
[1linois on strike with major point of
contention the workload issue. Gov't
Employee Relations Report, 776:21,

Sept. 11, 1978.

393 Court may order Eastern Michigan
University facuity back to work.
- Higher Education Daily, 7,
Sept. 25, 1978,

40

394 Bargaining session at Ferris State
College, Michigan ends in impasse and
400 faculty members strike (NEA).
Higher Education Daily, 3,

Sept. 12, 1978.

Michigan court orders striking
faculty at Ferris State Coliege back
to class. Faculty at Keilogg
Community College, Michigan return to
class after similar court order forced
them back to bargaining table. Higher
Fducation Daily, 3-4, Sept. 14, 197/8.

Lansing Community College, Mich.
tfacuTty (NEA) strike. Higher
Education Daily, 7, Sept. 25, 1978.

395

396

University of Bridgeport, Conn.
striking faculty represented by AAUP
return to class after l6-day strike,
with unresolved issues submitted to
nonbinding mediation panel. Higher
Education Daily, 4, Oct. 12, 1978.

397

Second official of University of
District of Columbia's Van Ness campus
has been relieved of administrative
duties after participation in 2-day
faculty strike. The Chronicle of
Higher Education, 2, Mar. 20, 1978.

398

399 Wayne State University, Mich.
faculty, clerical and maintenance
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State University of New York 144,
175, 277, 370
Statistics
. Faculty attitudes 131

60

Statistics (cont'd.)
. Fringe Benefits 287
. Strikes 301
. Tenure 329 _
See also Collective Bargaining -
Statistics; Salaries - statistics
Strikes 61, 301-304, 391-401
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Academic freedom - Faculty should be free from institutional censorship or
discipline and is entitled to intellectual freedom in research and
publications. Implicit in the term are special obligations re:
introduction of controversial matter which has no relation to subject
taught. Limitations of academic freedom because of religious or other
aims of the institution should be stated in writing at the time of
appointment.

Accountability - Demands placed on institutions of higher education and the
individuals that provide educational services to be "accountable" to one
or more groups in some aspect of their behavior such as validity of
objectives, effectiveness of expenditures, day-to-day performance of
their functions, or educational results of activities.

Across—the-board increase - A general wage increase simultaneously affecting

all or most employees in a company or industry by way of a uniform
cents~per-hour or percentage increase.

Administrative law judge - Official who rules on questions that arise in labor
relations such as unit determination and unfair labor practices. Usually

holds hearings and makes recommendations to the National Labor Relations
Board or other government agency.

Adversary model - Used to describe governance structures in which employees
and management, for example, compete for authority. See  also
collegiality.

Affirmative action — Compliance with federal guidelines for purpose of
advancing occupational and/or educational interests of specific
minorities. Elements of affirmative action include employment practices,
testing and validation, and promotion procedures. Deals not only with

overtly discriminatory practices, but also those which are fair in form
but discriminatory in effect.

Affirmative action officer - Person who carries out an affirmative action
program and monitors and evaluates departments that are trying to
increase number of female and minority group employees.

Agency shop - Provisions of a collective bargaining agreement that requires
all employees of the bargaining unit to pay fees to the umion. They are

not required to actually become members as under union shop. Synonymous
with fair share agreement.
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Agent — A union that has been named as the exclusive representative of the
employees for purposes of bargaining over wages, hours, and other terms
and conditions of employment.

Agreement, Collective Bargaining - A written agreement {contract) resulting
from negotiation between employer or group of employers and employee
organizations or group of organizations. Usually contains provisions
such as conditions of employment (wages, fringe benefits, hours of work)

and procedures to be used in settling disputes during term of the
contract. Usually run for a definite period of time.

Agreement enforcement - The method by which either employees or management
seeks to resolve a dispute over administration of a collective bargaining
agreement. Methods of enforcing agreement when mutual consent is
impossible are through the grievance machinery, appeals to court, or
administrative agencies, or by strikes.

Amendment of certification, see Clarification of unit.

American Arbitration Association (AAA) - A private, non-profit organization
established to promote arbitration as a method of settling labor
disputes. Provides lists of qualified arbitrators on request as well as
rules of procedure for conduct of arbitration.

American Association of University Professors (AAUP) - A national organization
of faculty members originally founded for the protection of academic
freedom and tenure. In 1971 voted to pursue collective bargaining as a
"major addtional way" of achieving its pgoals.

American Federation of State, County and Municipal Employees (AFSCME) -
The largest union representing '"non-academic" campus workers. An AFL-CIO
affiliate.

American Federation of Teachers (AFT) - An affiliate of the AFL-CIO organized
to represent both college professors and school teachers.

Anti-Injunction Law (Norris-LaGuardia Act) -~ A federal law passed in 1932
which restricted the rights of U.S. Courts to issue injunctions aimed at

restraining activities of labor unioms, The Taft-Hartley Act of 1947
restored some injunctive power to the courts.

Anti-Strikebreaking Act (Byrnes Act) - A federal law passed in 1936 which
prohibits the interstate transportation of "any person who is employed or
is to be employed for the purpose of obstructing or interfering by force
or threats with the peaceful picketing by employees during a labor

controversy or the exercise by employees of any of the rights of
self-organization or collective bargaining.”

Antitrust laws — Federal and state statutes to protect trade and commerce from
unlawful restraints and monopolies. Used for many years to restrict
union activities such as strikes, picketing, and boycotts. Recently
their use in 1labor cases has been 1limited by statute and judicial
interpretation.
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Arbitrability — The extent to which management is obligated by contract to

take a particular grievance or dispute to arbitration. The answer 1is
usually determined by an arbitrator or by a court.

Arbitration - The process of referring disputes between employers and employees
(or between two rival unions) to the decision of impartial adjudicators.
Employed to resolve impasses in negotiations or as the final step in a
grievance procedure. While an arbitrator's decision is legally binding,
arbitration differs from judicial process in that the disputants have
voluntarily agreed to refer the matter to arbitration and have themselves
selected the arbitrator, and hearings are usually much less formal than
court proceedings. Also, the arbitrator may wmake independent
investigations. Most common types are grievance and interest arbitration.

Arbitration, Ad Hoc - Temporary, single-case arbitration. This is
distinguished from "permanent" arbitration systems in which '"permanent”
arbitrators are named to serve for the 1life of the agreement or a
stipulated term, hearing all disputes that arise during this term.

Arbitration, Compulsory - Mandated by statue. If mediation and fact-finding
fail, the submission of dispute to arbitrator or board of arbitration ‘is
involuntary and does not require approval by parties.

Arbitration, Grievance - Arbitration of disputes that arise over
interpretation of existing collective bargaining agreement. Sometimes
referred to as rights arbitration. Grievance arbitrator interprets and
applies the contract, judging the meaning and intent of the contract.

Arbitration, Interest — Arbitration of disputes that arise during course of
contract negotiations when arbitrator makes decision on what will be
contained in contract. Usually employed after mediation  and/or
fact-finding have failed to resolve impasse.

Arbitrator — An impartial third party to whom disputing parties submit their
differences for decision (award).

Authorization card - Statement signed by an employee designating an employee
organization to act as his representative in collective bargaining. This

signature does not mnecessarily mean that he is a member of the
organization.

Automatic wage adjustment - A plan whereby wage rates are raised or lowered
according to an established formula in response to other specified
changes such as cost-of-living, business profits, or prices.

Award - In labor-management arbitration, the final decision of the arbitrator,
usually binding on both parties to dispute.
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B:

Back pay - Compensatory wages due an employee because of 1) employer violation
of minimumm wage laws, 2) layoff or discharge in violation of labor
legislation or collective  agreement. To be distinguished £rom
retroactive pay.

Back-to-work movement - An agreement by striking workers to return to their
jobs before union has declared an end to the strike.

Bargainability, see Scope of Bargaining.

Bargaining agent, see Agent.

Bargaining representative - Any organization, agency or person authorized by an
employer, employee, group of employees, or employee association to act on
their behalf and represent them.

Bargaining rights - Generally refers to workers' right to bargain collectively
with employers as established by law and judicial interpretations.

Bargaining unit - A group of employees who voluntarily unite, or by decision
of a government agency such as the NLRB are deemed to be an "appropriate"
unit for bargaining collectively with their employer.

Bilateral action - The joint action of the parties through collective
bargaining before final action 1is  taken, as distinguished from
"unilateral” action where the employer makes decisions without discussion
or agreement with the bargaining agent.

Binding arbitration, see Arbitratiom.

Bi-partite board - A joint board comsisting of equal number from labor and
management, set up as a step in the grievance machinery just prior to
arbitration. A majority vote is needed to dispose of a grievance. If
the board is deadlocked, a neutral member may step in to break tie vote.

Blue~Sky bargaining - Unrealistic and unreasonable demands in negotiations made
either by labor or management or both, usually at the beginning of
negotiations.

Board of inquiry - Board set up by public agency to investigate a labor
dispute. (See also Fact-Finding).

Boards of mediation ~ The various state mediation agencies that perform
services to further and assist arbitration.

Bona fide union - A union chosen or organized freely by employees without
unlawful influence on the part of their employer.

Breach of contract - Alleged violations of the collective bargaining agreement
which may be subject to an established grievance machinery or may be
remedied by suing through the courts.
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Bumping - During layoffs, the displacing of junior employees by workers of
longer service; sometimes referred to as "backtracking".

Bureau of National Affairs (BNA) - An information service that covers federal
and state developments in labor relations with special materials in the
fields of collective bargaining, arbitration, wage and hour regulations,
affirmative action,

Business agent - A union official who handles grievances, helps enforce
agreements, and performs other administrative tasks for the union.
Usually paid employees of the union.

Business unionism - ("bread-and-butter" unionism) - Used to characterize
objectives of trade union movement in the United States with emphasis on
higher wages and better working conditions rather than political action
or radical reform of society.

Byrnes Act - see Anti-Strikebreaking Act.

C:

Card-carrying members - Union members in good standing who have evidence of
their membership.

Card check - Checking union authorization cards signed by employees against
employer's payroll to determine whether a union represents a majority of
the employees.

Caucus - In negotiations, when the union or employer requests a recess
to discuss by itself, a proposal or offer made by the other party or
mediator.

Cease and desist order - Command issued by a labor relations board requiring
employer or union to abstain from unfair labor practice, or abide by
guidelines in the enabling legislation.

Certification - Normal determination by state administrative agency that a
particular union is the majority choice and hence exclusive bargaining
agent of all employees in a given bargaining unit.

Chairperson - see Department Chairperson

Challenged ballot -~ A vote questioned by one of the parties to a representation
election. Challenged ballots are kept sealed, and opened and counted
only if their number is sufficient to affect the outcome of the electiom.
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Checkoff - Employer, by agreement with the union, withholds union dues and
assessments from the pay of union members and turns the funds over to the
union. The 1947 Labor~Management Relations Act and the state laws permit
checkoff only for those employees who individually authorize the employer
to make such withholdings.

Clarification of unit - A procedure where an administrative agency or the
employer and union, redefine a bargaining unit.

Classification plan — A method of describing and evaluating a job so that a
fair rate of pay may be assigned which has some relationship to the
status of the job and the proficiency required to perform it.

Closed shop - Employees must belong to the union before they can be hired.
Was declared illegal by the 1947 Labor-Management Relations Act.

Closed union - A union which purposely makes memberghip in that union difficult
by setting high initiation fees, 1limiting admission to persons,
completing specified apprenticeship training, setting social and ethnic

barriers or using other methods to protect the job opportunities to
present union members.

Coalition (coordinated) bargaining - joint or cooperative efforts by a group of
unions in negotiating contracts with an employer who deals with a number
of unions.

Coercion - Economic or other pressure exerted by an employer to prevent
employees from freely exercising their right to self-organization and

collective bargaining, or intimidation by union or fellow employees to
compel affiliation with uniom.

Collective agreement - see Contract.

Collective bargaining (collective negotiations) ~ A method of bilateral
decision making in which representatives of the employees and employer
determine the conditions of employment of all workers in a bargaining
unit through direct negotiation. The bargaining normally results in a
written contract which is mutually binding and sets forth wages,
grievance procedures, and other conditions of employment to be observed
‘for a stipulated period. Collective bargaining is to be distinguished

from individual bargaining, which applies to negotiations between an
individual employee and the employer.

Collegiality ~ Refers to the concept of shared authority in decision-making
characterized by joint faculty-administration committees or deliberation
bodies. Management and employees exercise joint responsibility. The

term traditionally applied to campus governance. See also adversary
model. -

Collusion - A conspiracy between an employer and the certified representative
of his employees to defraud the employees while providing the semblance
of a genuine bargaining relationship.
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Community colleges - Public or private 2-year colleges that offer academic,
general, occupational, remedial and continuing adult education.,

Community of interest — A factor to be considered in determining whether
employees should be grouped together as an appropriate bargaining unit.
Community of interest guidelines include similar working conditions,
similar job responsibilties, desires of the employees, common centralized
supervision or work site, common skills or educational requirements.

Company union - Organizations of employees of a single employer usually with
implication of employer domination. MNational Labor Relations Act and

nearly all public sector collective bargaining statutes declare such
employer domination as an unfair labor practice.

Conciliation _ Attempts by neutral party to reconcile opposing viewpoints in a
labor dispute in order to help the negotiating parties come to a
voluntary settlement. In current usuage, the terms conciliation and

mediation are used interchangeably, although traditionally a
"conciliator" played a less active role than a "mediator™ in a labor
dispute.

Consent Election - A method of holding elections and determining the wishes of
employees in an appropriate bargaining unit without a formal hearing.

Continuous negotiating committees (interim committees) - Established by
employers and employee organizations in a collective bargaining
relationship to keep an agreement under constant review to discuss
possible changes long in advance of its expiration date. (See also
Crisis Bargaining).

Contract - Formal agreement over wages, hours and conditions of employment
between an employer or group of employers and one or more unions
representing employees. '

Contract bar clause — Rules applied by the NLRB to determine when an existing
contract between an employer and a union will bar a representation
election sought by rival group.

Contributory welfare plan — A retirement pension or other benefit plan whose
cost is shared (not necessarily equally) by both the employer and the
employees.

Cooling-off period - Period during which employees are forbidden to strike,
under a law which requires a definite period of notice before a walkout.

Cost—of-living adjustment - See Escalator Clause.

Cost—-of-living index -~ A measure of the change in the retail price of goods,
rents, and services. The most widely known index, Consumers Price Index
or CPI, of the Bureau of Labor Statistics, is issued every month and
represents the average change in prices of 1living essentials in
representative large cities.

92




Crisis bargaining - Collective bargaining taking place under the shadow of an
imminent strike headline. (see also Continuous negotiating committee).

D:

Daily Labor Report — A report published by the Bureau of National Affairs, Inc.
to provide practitioners with official decisions and actions affecting
labor-management relatioms.

Deauthorization election - Election held by the NLRB under the Taft-Hartley Act
to determine whether employees wish to deprive their union bargaining
agent of authority to bind them under a union-shop contract.

Decertification - Withdrawal from a union of its recognition as exclusive

bargaining agent, following a vote by employees that they no longer want
the union as their representative.

Deferred wage increase - Negotiated changes which do not become effective until
some specified date in the future.

Department chairperson ~ Faculty member responsible for certain administrative
and supervisory tasks. The position has been included in some faculty
units and excluded in others, and their role is a critical area in
academic unionization. National Labor Relations Board has developed

guidelines for deciding whether they are Ffirst-level administrators or
faculty members who should be in the bargaining unit.

Department seniority - Seniority based upon years of service in a particular
department or agency of a jurisdiction rather than the entire service
time,

Direct action - A way in which some unions gain concessions from the employer
or force management to settle a grievance through the wuse of threats,
slowdowns, or various forms of strike action rather than using
negotiations or the grievance machinery in the collective bargaining
contract.

Disaffiliation ~ The procedure whereby a local union separates from the
national or international union of which it is a member; or a national or
international union withdraws from a federation to which it belongs.

Discharge - Involuntary dismissal of an employee for cause. A discharged

employee, unlike one laid off, loses his seniority rights to
re~employment.

Discrimination - Refusal to hire, promote, or admit to union membership because
of race, creed, color, sex, age or national origin; also a means of
encouraging or discouraging membership in a labor organization.
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Dismissal — see Non-reappointment.

Dismissal wage — Payment by the employer to an employee who is permanently and
involuntarily laid off.

Dispute - A controversy between an employer and employees {or union) that is
sufficiently serious to be referred to an arbitrator or government agency
for settlement or to threaten or cause a work stoppage.

Dispute settlement — Techniques used to resolve labor-management disputes in
order to avoid strikes or other forms of economic warfare. There are
many methods used for settlement of these differences, such as mediation,
conciliation, fact-finding, emergency boards, arbitration, or litigation.

Downgrading — The reassignment of workers to tasks with lower skill

requirements and lower pay rates may occur during periods of work force
reduction through the bumping process.

Due process - Two categories; substantive due process seeks to guarantee that
convincing reasons exist for whatever decision is reached; procedural due
process refers to method for carrying out decision process.

Dues check-off - see Check-off.

Duty to bargain - see Good Faith Bargaining.

E:

Earnings - Total remuneration for services rendered or time worked including
overtime, bonuses and commissions, and other premium pay. (see also
Escalator Clause).

EEOC - The Equal Employment Opportunity Commission, established by Title VII
of the Civil Rights Act of 1964, prohibits employers or labor unions with
25 or more employees from discriminating against an individual because of
race, color, religion, sex or natiomal origin.

Eligibility list - A list usually used by civil service agencies to determine,
after written or oral examination, those persons who are eligible to be
hired for certain jobs. Another form of eligibility 1list is wused in
representation elections conducted under federal and state labor
relations laws which names those employees eligible to vote.

Employee election - Balloting by employees for the purpose of choosing a
bargaining agent or unseating one previously recognized.

Employer association - An organization of employers in related enterprises,

usually acting together to establish labor policy or to bargain as a
group with one or more unions. '

94




Employment contract — Agreement between an employer and one or more employees.

Enabling legislation - With regard to-Collective Bargaining, laws which allow

public employees to organize into associations and bargain as a single
entity. 8See Meet and Confer.

Equal pay for equal work - A wage plan or legal provision for the same
compensation to all employees within an establishment or other bargaining
unit, who are performing the same kind and amount of work, regardless of
race, sex, or other characteristics of the individual workers.

Escalator clause - A clause in the contract requiring that wage/salary scale
be adjusted periodically to changes in the cost of living (as determined
by the Consumer Price Index).

Escape period - A period, normally 15 days, enabling émployees to resign from
a union so as not to be bound to continue membership under
membership-maintenance agreements.

Exclusive representation — Granting a union status as the sole representative
of the designated bargaining unit.

Exempt employees - Employees who are not subject to the provisions of the Fair
Labor Standards Act.

Exigency - See Financial Exigency.

Expiration date — Formal termination date established in a collective
bargaining agreement, or the earliest date at which the contract may be
terminated,

F:

Fact-finding - A means of resolving impasses in bargaining in which an
independent third party, usually appointed by a labor relations agency,
by the parties themselves, or, at the request of the parties, by the
American Arbitration Association, holds a hearing and makes non-binding
recommendations for resolving disputes.

Faculty - Those employed by a college or university in a professional

capacity; can refer to administrative, teaching and non-teaching
professional personnel. *

Faculty rights and responsibilities - see Academic Freedom.

Fair employment practice - Conducting employment in compliance with .
prohibitions against discrimination because of race, color, religion,
sex, or natiomal originm.
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Fair share - A fee paid to the union by members of a bargaining unit who have
not joined that union. The fee covers the services of the union in
securing bargained for benefits such as negotiated wage rates and
grievance arbitration procedures enjoyed by the non-union employee.

Featherbedding - Practices, usually by unions, such as demanding payment for
work not performed, refusing to allow adoption of labor-saving equipment,
and creating non-essential jobs. :

Federal medjation and conciliation service -({FMCS) - Basic arbitration function
is the maintenance of a roster from which the Service can nominate
arbitrators to the parties.

Field examiner - An employee of the NLRB whose primary duties are to conduct
certification elections and to conduct preliminary investigations of
unfair labor practice charges.

Final offer arbitration - Forces arbitrator to choose between employer's and
union's positions on each issue or as a package, in dispute under the
arbitration.

Financial exigency — Fiscal situation where employer feels it is necessary to
curtail programs and/or lay off employees. Also a situation in which a
university declares that its financial difficulties warrant abrogation of
job-security provisions, including tenure. See also Retrenchment.

Formal notification - A procedure that is occasionally required in a collective
bargaining agreement which calls for the parties to specify the form a
particular type of notice must take in order to assure the parties that
the information will be properly and officially delivered,.

Free rider - A union term for a worker who does not belong to a union but
nevertheless receives the benefits derived from a union-negotiated
contract or other union activity.

Fringe benefits - Compensation other than salary, such as insurance, medical
benefits, pensions, and other similar benefits that are given to an

employee under his employment or union contract in addition to direct
wages.,

Functus officio - An arbitrator's authority and jurisdiction are entirely
terminated by the completion and delivery of an award. After the award
has been rendered, the arbitrator should not issue any clarification or
interpretation thereof, or comments thereon, except at the request of
both parties.

Furlough - Period of layoff.
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Goldfish bowl bargaining - A controversial procedure in which collective
negotiation sessions are open to the press and the public and are
constantly under the surveillance of the public eye. The theory 1is that
if public funds are involved the negotiation process leading to an
allocation of those funds should be open to public scrutiny. Also called
"Sunshine bargaining'.

Good-faith bargaining - Employees and management agree to bargain according to
the governing rules and regulations and to work toward reaching a
settlement through negotiation.

Goon — A person hired either by a union or by management during a labor
dispute to create violence and intimidate the other side.

Governance - The act of collegial decision-making, peer group evaluation or

administrative deliberations made in the context of running a
university. See Collegiality.

Grievance - A complaint usually by an individual, but sometimes by the union
or management, concerning interpretation of a collective bargaining

agreement. Method of dealing with individual grievances is wusually
spelled out in the union contract.

Grievance arbitration - See Arbitration, Grievance.

Grievance committee - Committee designated by a union to meet periodically
with the management to discuss grievances that have accumulated.

Grievance machinery - The methods, usually described in the collective

bargaining agreement, to resolve problems which arise in the application
and interpretation of the contract.

Grievance procedure - A method of dealing with a complaint made by an
individual or by union or management that allows the work place to
continue operating without interruption. The complaint concerns an
alledged violation, misinterpretation, or misapplication of a contract.
The procedure generally provides for discussions of the grievance at
progressively higher levels of management authority, with arbitration
typically being the last step.

Guaranteed employment - A plan established by an employer or through employer-
union negotiations, whereby employees are assured a specified number of
days' work per week or weeks per year or the equivalent in wages.

Guaranteed wage rate - The base rate or other established minimum which is
guaranteed under most incentive wage systems regardless of actual output.
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Hearing - A meeting during which argument and testimony are taken to develop
a factual record relevant to the issue(s) in representation.

Hiring freeze — No new employees are added to the work force.

Illegal strike - A work stoppage forbidden by law because specified legal pro-
cedures have not been followed prior to the stoppage or because of an
injunction forbidding the stoppage. Can also refer to a stoppage which

has not been authorized by proper union officials or voted on in
accordance with union rules by union members.

Immunity clause — A contract clause designed to protect a union from suits for
contract violation growing out of unauthorized strikes.

Impartial chairman - An outside person employed jointly by union and employer,
usually for a definite period of time, to assist in negotiating and
administering the collective agreements. After contract is negotiated,
it is function of impartial chairman to see that both parties observe
terms of the contract and to make final decisions as to interpretation or
application.

Impasse - That point in the negotiations at which either party determines that
no further progress in reaching an agreement can be made. Technical

impasse refers to point at which agreement is supposed to be reached but
has not, and parties continue to bargain in good faith.

Improper practice -~ Conduct prohibited by statute or administrative regulation.
The term is also used in public employment relations for unfair 1labor
practice.

Increment - One of a series of wage levels in a range between the maximum
salary and the minimum salary specified for a particular job
classification.

Individual bargaining - The process of negotiationm which takes place between
the individual employee and his employer. When collective bargaining was
not widespread, individual bargaining prevailed.

Individual employee grievances — The right of an individual employee, under
the terms and conditions of the collective bargaining agreement, to
process his grievance outside the normal grievance machinery. The
settlement which the individual employee receives may not violate the
terms of the collective bargaining and the union usually must be mnotified

and given the opportunity to have its representative present at the time
the final settlement is reached.
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Industrial relations - General term covering matters of mutual concern to
employers and employees; the relationships, formal and informal, between
employer and employees. See also Labor Relations.

Initiation fee - Fee required by unions for membership. If such fees are ruled
excessive or discriminatory by a labor board or court, an employer many
not be held to the obligation, under a union shop, of discharging
employees who do not join the union.

Injunction - A mandatory court order to perform or cease a specified activity

usually on the ground that the complainant will suffer irreparable injury
from unlawful actions of the other party.

Instant tenure — A term used to describe contract provisions by which all
bargaining-unit members, from the moment of appointment, are -equally
protected from dismissal.

Interference - Interference with the right of employees to self-organization
and to bargain collectively

Interim agreement — A memorandum of agreement designed to avoid a strike or
other job action and/or to maintain conditions of employment until the
final contract is signed.

J:

Job action - Concerted action by employees against the employer, usually at the
point of impasse in contract talks. If the current contract contains a
"No Strike" clause, job action can take the form of picketing, slowdown,

- or other similar protest.

Job security - Contract provisions that protect employees from dismissal,
usually through a seniority system. In higher education, job security
often includes a traditional or expanded tenure system,

Joint bargaining - Process in which 2 or more unions join forces in nego-
tiating an agreement with a single employer.

Joint council - A body consisting of representatives of union and employer
associations which exists to settle disputes arising out of a contract.

Judicial review - Proceedings before courts for enforcement or setting aside
of orders of labor relations boards.

Jurisidiction - Right claimed by union to organize class of employees without
competition from any other union; province within which any agency or
court is authorized to act.

Jurisdictional dispute ~ Disagreement among unions as to who should represent
a group of workers, or disagreement about the right of employees to
perform certain types of work. If conflict develops into a work
stoppage, it is called a jurisdictiomal strike, which is usually illegal.
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Labor grade - The category to which a particular job is assigned on the basis
of skill, experience and other requirements, each grade  Thaving

progressively higher minimum and maximum wage rates, to simplify wage
structure and transfers of personnel.

Labor laws - Usually applied to federal or state legislation aimed at improving
the conditions of workers or protecting the rights of labor unions.

Labor lobby — The arm of a labor organization or coalition of organizations
that tries to influence state or federal 1legislations to enact and
support labor sponsored legislationm.

Labor-Management Relations Act (Taft-Hartley Act) - A federal statute passed

in 1947 amending the Wagner Act of 1935. Among the important provisions
of the law are: (1) closed shop is outlawed; (2) government authorized to
seek an injunction preventing any work stoppage for 80 days in strike
that imperils nation's health and welfare; (3) unions are prohibited £from
using union funds in connection with national electiomns; (4) unions must
file financial statements with the Department of Labor and the
membership; (5) the states are authorized to pass right-to-work laws.

Labor-Management Reporting and Disclosure Act (Landrum~Griffin Act) ~ A federal
statute, passed in 1959, designed to rid wunions of corruption and to
ensure internal union democracy. Contains a "bill of rights" for union
members, regulations concerning trusteeships, conditions to be observed
in elections of union officers, and a definition of the fiduciary
obligations of union officers.

Labor movement -~ General term usually applied to organized labor and its
growth, structure, and activities, but may sometimes refer to all con-
certed economic, political and social activities of organized employees.

Labor organizer - A person employed by a union to enlist the employees of a
particular employer or region in the union.

Labor relations - A general term used in connection with any or all matters of
mutual concern to employers and employees. Sometimeés given a more
limited meaning to indicate the kind of recognition in effect between an
employer and uniom.

Labor Relations Board - State or federal agencies which primarily handle labor
relations. Usually handle unfair labor  practices, and  supervise
representation elections.

Landrum-Griffin Act - see Labor-Management Reporting and Disclosure Act.

Last best offer -~ A method of interest arbitration in which each party submits
a "last best offer" to the arbitrator, who chooses one of these offers as
his final decision. He is not allowed to make a compromise between the
two offers. The intent of this method is to increase the risk to the
parties if they do not settle by themselves and to spur mnegotiated
agreements.
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Layoff - Shifting or eliminating faculty members because of institutional
financial exigency, reallocation of resources, reorganization, or

curtailment of programs. Laid-off employees usually retain seniority
rights.

Leave of absence - Allowed time off from a job with the right of reinstatement
and without loss of seniority.

Legally required benefits - Employee-benefit programs to which employers must
contribute, or insurance that they must purchase for employees according
to law, e.g., social security.

Living document - Terms of an agreement, particularly a long-term agreement,
that are subject to review and renegotiation by the parties if conditions

change or wunforeseen events come about, despite the absence of a
reopening clause.

Local union - The local chapter or affiliate of a national or inter-—
national labor organization.

Lock-out - Closing down of a business or university, for example, as a form of
economic pressure upon employees to enforce acceptance of employer's
terms.

Long-term contract - Generally, a collective bargaining agreement with a
duration of 2 or 3 years or longer as distinguished from a l-year
agreement.

M:

Maintenance of membership - Union-security agreement requiring that employees
who are members of a union on specified date, or thereafter become
members, remain members for the duration of the contract as a condition
of employment.

Make whole - The recourse available to individual who has been discriminated
against by an employer through an illegal act, e.g., reinstatement to job.

Management prerogatives - Rights that employers feel are exclusively their own
and hence not subject to collective bargaining and negotiations. Often
include the right to determine the services necessary to maintain
efficiency and order, and to hire and direct the work force.

Management-rights clause — Collective bargaining contract clause that expressly
reserves for management certain rights and specifies that the exercise of
those rights shall not be subject to the grievance procedure or
arbitration. A special problem in faculty negotiations because of
indistinct meaning of "management" rights.
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Mandatory subjects of bargaining - Primarily economic subjects that must be
negotiated if one party so desires.

Master contract - A single collective bargaining contract that sets forth
salary, working conditions, etc.,, for all employees in the bargaining
unit but allows individual agreements with employer on certain matters.

MED-ARB - An impasse procedure which operates as a combination of mediation
and arbitration. 1In this process the neutral acts as a mediator on as
many issues as possible but has the authority to act as an arbitrator on
issues left unsettled. Whatever is settled by mediation becomes part of
the arbitrator's decision and is written up as a decisionm. '

Mediation — A method of resolving an impasse in negotiations in which a third
party, agreeable to both sides, assists union and employer in coming to
an agreement, Unlike arbitrators, mediators cannot make binding
settlements.

Meet and confer - Some state public sector labor laws allow employees to
confer as a group with management over compensation, working conditions,
etc., but do not require employer to agree to a contract. See Enabling

Legislation.

Minimum wage ~ Lowest wage rate allowed by either federal or state law.

Minority union -~ A union which does not have exclusive bargaining rights
because it has not been able to win the support of majority of the
employees in a particular unit. Maintains its group identity and may in
fact be recognized by the employer as the representative of a minority of
workers,

Model agreement ~ A collective bargaining agreement sometimes recommended by
an employee organization to its locals to serve as a standard agreement
for a certain geographic area or industry.

Modified union shop - An agreement between an employer and a union requiring
all present members to retain their membership and all new employees to
become members, but does not require employees who were not members at
the time the agreement was signed to join the union.

Monitorship - Supervision or surveillance of a union by an outside party,
usually for a limited time, imposed by order of a court or parent union
organization,

Multi-unit bargaining - Collective bargaining between a union which represents
many bargaining units and an employer or group of employers.

N:

NEA - The National Education Association — A union that represents the largest
number of faculty members in collective bargaining.
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National Labor Relations Act (Wagner Act) - Federal law passed in 1935 which
guaranteed workers the right to organize and join unions and to bargain
collectively, "It is the basis for government oversight of labor
relations between private employers, including private colleges and
universities, and their employees.”

( NLRB} National Labor Relations Board - Created by N.L.R.A., to oversee labor
relations.

National union - A union having broad regional coverage with numerous
affiliated locals.

Negotiating committee — Committee of a union or an employer selected to
negotiate a collective bargaining contract.

Negotiating ranges - The range, including a minimum and maximum level, set by
each of the parties to collective negotiations, within which they are

willing to reach a settlement on any one particular issue, and beyond
which it is more desirable to strike.

Negotiation ~ The process by which representatives of labor and management
bargain to set conditions of work, e.g., wages, hours, benefits, working
conditions and the machinery for handling grievances.

Neutrals - General term covering mediators, fact-finders, arbitrators, and

other individuals who might assist the parties in their bargaining or
contract administration efforts. ‘

No—agent vote - An option available in collective bargaining elections that
indicates a desire not to be represented by a bargaining agent.

No-raiding agreement - Jurisdictional agreements between national or inter-
national unions in which they agree not to pressure or entice workers to
leave a union which has an established bargaining relationship with the
employees in order to join another.

No-strike clause (and no-lockout clause) —. Provision in a collective bargaining
agreement in which employee organization agrees not to strike and
employer agrees not to lock-out employees for the duration of the
contract.

Non-binding arbitration ~ Arbitration in which neither employees nor management
is obliged to abide by the decisions of a third party called in to
mediate a labor dispute. See also Arbitration, Fact-finding, Mediation.

Noncontributory welfare plan — A health or pension program, financed entirely
by the employer, for the benefit of employees.

Non-reappointment - Not renewing the contract of an untenured or probationary
faculty member. Non-reappointment usually involves a decision mnot to
grant tenure, takes effect at the end of the teacher's contract, and
differs from dismissal, which is immediate.
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Non—teaching professional - Faculty who do not teach but who hold professional

positions in a college or university. Examples include librarians and
admissions counselors.

Norris-LaGuardia Act - see Anti-Injunction Law

O:

Open-end agreement - A collective bargaining agreement which has no fixed
termination date but which is in effect indefinitely, subject to a
specified number of days' notice, by either party, that it considers the
agreement at an end.

Open _shop - Opposite of closed or union shop; employees are not required to
join or pay fees to a union.

Organizational picketing - Picketing of an employer in an attempt to induce
the employees to join the union.

Qutlawed strike ~ Strike forbidden by law.

P:

Package increase — A combination of benefits including wage increases.

Partial strike - A work stoppage by key employees in an operation in order to
put economic pressure on the employer.

Past practice clause - A clause in a contract stating that previous practices
of the employer will continue unless they are modified by contract. In
higher education, such a clause 1is commonly used to continue faculty
participation in campus governance. The opposite of a zipper clause.

Performance evaluation - The evaluation of occupational or educational merits.
Usually used for decisions regarding promotion, tenure, or non~renewal.

Permanent arbitrator — An arbitrator who is appointed under the terms of a

collective bargaining agreement for a specified time period to hear all
grievance arbitrations during that time.

Permissive subjects of bargaining - Subjects not covered in mandatory subjects,
but not illegal. Parties may bargain these issues only if both sides
wish to do so.

Picketing - A person or persons posted by a labor organization at the approach
of a work place during a labor dispute for the purpose of (a) informing
the public and employees that a dispute exists, (b) persuading workers to
join or continue the strike or boycott, (c) preventing persons from
entering or going to work.
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Political expenditures - The money spent by unions or management to influence

the nomination and election of political officials. Such expenditures
are forbidden by the Federal Corrupt Practices Act unless, in the case of
unions, they are made from voluntary contributions of union members
rather than from union dues.

Portable pensions - Pension plans which increase the mobility of employees by
allowing them to transfer earned pension credits from one employer to
another. ‘

Preferential hiring - Agreed~upon arrangement whereby the employer gives
preference in hiring to union members, to applicants with previous
training and experience 1in the industry, to workers displaced from
another plant or from another part of a particular plant, or by order of
the NLRB to employees found to be discriminatorily discharged.

Preferential shop — An agreement between an employer and union whereby union
members are afforded preference over non-members in some aspect of
employment; for example, the last to be laid off and the first to be
rehired.

Preventive mediation - Procedures designed to anticipate and study potential
problems of employment relations. These procedures may involve early
entry into a resclution of employment disputes before a strike threatens.

Probationary faculty - Faculty members who are awaiting tenure.

Professional employvee - As defined by the N.L.R.A. - Any employee whose work
is predominantly intellectual and varied in character, involves the
consistent exercise of discretion and judgment, and required knowledge of
an advanced nature in the field of physical, biological, or social
science, or in the field of learning. (Work is of such a character that
the output produced or the result accomplished cannot be standardized in
relation to a given period of time.) Employees qualifying as
"professional" under Sec.2(12) of the Taft-Hartley Act may not be

included in a unit containing non-professional employees unless the
professional employees so elect.

Professional sanctions - Techniques to bring pressure upon an employer which
were developed by the National Education Association as alternatives to
the strike sanctions. Include the following: publicity directed at
unsatisfactory working conditions; recommendations that members of the
profession refuse to accept employment with the employer; censure,
suspension, or expulsion of members who take jobs with the employer;
organized campaigns to arouse public opinion and political action to
force change.

Progression wages - Graduated wages, within specific limits for each job,
based on length of service or merit ratings in contrast to increased
wages resulting from promotions to higher jobs.
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"Quickie™ strike — A spontaneous stoppage of work by a group of employees with-
out the sanction or approval of the union; also known as a wildcat strike,

R:

Raiding - An organization's attempt to enroll members of another organization
or employees already covered by an agreement negotiated by another

organization, with the intent to usurp the latter's Dbargaining
relationship. :

Rank and file - Members of a union other than the officers.

Ratification - Formal approval of a newly negotiated agreement by vote of the
organization members affected.

Recall - Process of reinstating laid-off employees usually based on the same
principles that governed order of layoff 1in inverse order (e.g., last
worker laid off is first to be rehired).

Recognition — The acceptance by an employer of an employee organization as the
majorlty representatlve of employees in an appropriate unit. Recognition
is a major step in the establishment of a collective bargaining
relationship and usually follows an election in which the majority of
employees have selected an organization to represent them. Under certain
conditions, employers may also voluntarily recognize an organization
without an election or official certification.

Refusal to bargain - Findings made by the administrative agency indicating that
either the employer or the union has failed to bargain "in good faith"
according to the requirements of the statute.

Reinstatement — Return to employment of persons unlawfully discharged.

Renewal clause ~ The section of a collective bargaining agreement which
provides for the automatic extension of the agreement, usually on a
yvear—to-year basis.

Re-opening clause — A provision in a collective bargaining agreement stating
the time or the circumstances under which negotiations can be requested
prior to the expiration of the contract. Re-openings are usually
restricted to specific wage issues and not used for the contract as a
whole.

Representation proceeding - A procedure for the purpose of determining the
majority representative of employees, if any, in an  appropriate
collective negotiating unit.

Retrenchment - Refers to the layoff of academic persomnnel or the curtailment
of academic programs due to the loss of enrollment or  financial
exigencies.
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Retroactive pay - A delayed wage payment for work done previously at a lower
rate. Income due workers when a new contract provides for a wage
increase for work completed prior to the time the contract goes into
effect.

Right-to-bargain - The collective bargaining rights of a labor organization as
provided for by federal and state law. It obtains these rights when it
has been recognized and certified as the collective bargaining agent for
employees in the bargaining unit. The right to bargain is retained as
long as it is supported by a majority of the unit.

Right-to-organize - The right to be free from interference or retaliation of

any kind by the employer; one of the basic rights given to employees
under collective bargaining legislation,

Right-to-work - A term describing laws which ban union-security agreements by
forbidding contracts making employment conditional on membership or
non-membership in  labor organizations, i.e., a fterm banning
union-security agreements, such as union and agency shops.

Right—to-work laws - State laws which make it illegal for a collective
agreement to contain union shop, maintenance of membership, preferential
hiring, or any other clauses calling for compulsory union membership.
State legislatures were authorized to pass such laws by the Taft-Hartley
Act of 1947,

Ripple effect - The impact of a negotiated wage increase or other economic
benefit upon the expectations of other employees who are not covered by
that collective bargaining agreement but who work under the same emplover.

Rival union dispute -~ A dispute between two or more unions over which one
shall represent a particular group of workers as their collective
bargaining agent. A rival union dispute differs from a jurisdictional
dispute in that the latter is concerned with claims to jobs or kinds of
work, whereas in a rival union dispute the unions acknowledge no

jurisdictional boundaries between them but each is contending for the
right to represent the workers on the jobs.

Run-off election - Second election directed by a labor board when the first
election failed to produce a majority vote for any one choice presented.

Sabbatical leave - A leave of absence granted a faculty member after a period
of service, usually seven years.

Scab - An employee who continues to work during a strike; also a person who
accepts employment in a non-union shop or under non-union conditions at a
time when the union is trying to organize the industry.
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Scope of bargaining - The actual subject matter which management and employee
organizations bring within the area of the collective bargaining
agreement, usually described as wages, hours, and other terms and
conditions of employment. In higher education, a major distinction is
made between mandatory and permissive subjects.

Secondary strike - A strike against an employer who uses or sells materials
from a struck plant; differs from a sympathetic strike in that there iz a
business connection between the employers involved in the initial and the
secondary strikes.

Separability clause - A stipulation in an employer-union agreement which
protects the wvalidity of the remainder of the contract should any
particular provision be declared illegal or void for any reason.

Settlement agreement - Terms agreed upon in the settlement of charges before
the NLRB without a full-dress hearing, decision, and order. To be
binding, such agreements must have the consent of the NLRB,

Severance pay ~ A lump sum paid to a worker who has been permanently separated
from the job due to a reduction of the work force, the elimination of

certain job classifications, or any reason for which the worker is not
responsible.

Showing of interest - Support union must show among employees in bargaining
unit before NLRB will process union's election petition. The Board
requires a union seeking a representation election to make a showing of
interest among 30 percent of the employees in the bargaining unit.

Standard agreement - A collective agreement prepared by the national union for
use by its locals. The purpose of a standard agreement is to relieve the
locals of the task of drafting their own agreements while promoting the
standardization of working conditions throughout the industry.

State arbitration statutes — Are of three general types: (1) general statutes
designed primarily for commercial disputes some of which may be used for
labor disputes; (2) special labor arbitration statutes, which contain
some detail as to procedure; and (3) statutes which merely "promote"
arbitration by charging a state agency to encourage its use.

Strike — Concerted cessation of work as a form of economic pressure by

employees, usually organized, to enforce acceptance of their terms. (See
also Strike, Illegal Strike, Sympathetic Strike).

Strike notice - Any type of notice that must be filed with a state or federal
agency stating that negotiations have come to an impasse and a strike is
pending.

Strike vote - Balloting or canvass on question of calling a strike.

Student employment - For the purpose of this bibliography, graduate student

employment that might have a collective bargaining relationship, such as
teaching assistants and research assistants.
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Submission - A submission (sometimes called a "stipulation" or an "agreement
to arbitrate") is used where there is mno previous agreement to

arbitrate. The submission, signed by both parties, describes an existing
dispute and often also names the arbitrator.

Sunshine bargaining - See Goldfish bowl bargaining.

Supervisor - As defined by the N.L.R.A. - Any individual having authority in
the interest of the employer to hire, transfer, suspend, layoff, recall,
promote, discharge, assign, reward, or discipline other employees, or
responsibility to direct them, to adjust their grievances, or effectively
recommend such action. Under most labor 1laws, supervisors may not be
included in a bargaining unit with employees they supervise.

Sympathetic strike — A strike of workers who are not directly concerned with
the matter in dispute but have participated in order to demonstrate
worker solidarity and thus broaden the group pressure upon the employer
against whom there is a strike for a specific cause.

T:

"Tandem'" wage increase - An increase automatically given a group of employees
as the result of an increase negotiated with another group. For example,

a pay increase to office workers similar to that negotiated with
production workers,

Taylor Law - The popular name of New York State's public employee collective
bargaining statute, enacted .in 1967.

Temporary employee ~ One who is employed for a short period of time and who
therefore does not have seniority rights or other privileges incident to
permanent status. Under union-shop agreements, may be given a working
permit in lieu of union membership.

Tenure - Long-term job security and salary rights given to a faculty member
upon his completion of a probationary period. Generally granted to
faculty members after three to gix years of service in an institution,
protecting them from dismissal for all but gross violations of law and
ethics. '

Tenured-in — A situation in which the number of tenured faculty members
prohibits the infusion of new teachers.

Top—down contract - A collective bargaining agreement reached between an
employer and the head of the union without the participation of the rank

and file through either a negotiating committee or a ratification
procedure,
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Umpire - An outside person employed jointly by the union and the employer
usually for a definite period of time, to whom final decision disputes
over the interpretation or application of provisions of the agreement are
referred. Although arbitrator, impartial chairman, referee, and umpire
are sometimes used indiscriminately, the latter three are more commonly
applied when such persons serve in a permanent capacity as distinguished
from an arbitrator who is appointed to settle a particular dispute.

Unauthorized strike — A strike by employees contrary to the advice or without
the consent of their union. '

Unfair employment practice - Discrimination in employment based on race,
color, religion, sex, or national origin. Forbidden by federal and some
state laws.

Unfair labor practice - Practice forbidden by the National and several State
Labor Relations Acts, Common wunfair labor  practices include an

employer's dominating or supporting a ‘union, or threatening employees
with reprisals if they choose to unionize.

Union dues - Monthly sums paid by union members to their local unions. The
amount of the dues is sometimes set by the international union, but more
often by the local.

Union jurisdiction - The types of work, or entire industry, which a union
claims or which its federated body (A.F.L. - C.I.0.) has assigned to it,
as a basis for its membership. (See Jurisdictional Disputes).

Union organizer - Member of a staff of a local or international union whose
function among others, is to recruit new members.

Union security clauses -~ Provisions in a collective bargaining agreement
designed to secure the status of the employee organization against
employers, non-union employees, and/or raids by competing organizations.

Some devices are  agency, closed, and union shops, and
maintenance-of-membership provisions.

Union shop - Arrangement with a union by which employer may hire any employee,
union or non-union, but the new employee must join the union within a
specified time and remain a member in good standing.

Union steward - A union representative usually elected by the employees to
help them with grievances and convey information to union officials or
administrators. The union or "shop" steward continues to work for the
employer, while handling union duties.

Unit - Shortened form of "unit appropriate for collective bargaining.”" It
consists of all employees entitled to select a single agent to represent
them in bargaining collectively. Often called the bargaining unit.
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Unit determination — The process by which certain employees are grouped into a
unit to select a single bargaining agent to represent them in collective
bargaining negotiations. Determination is based on several criteria such
as community of interest, employee desires, collective bargaining
history, and the administrative organization of the employer.

Up-or—-out rule — A practice, used by most colleges, under which faculty members
who are not granted tenure after a specified period are automatically
dismissed. 8ee also Non-reappointment, Probationary Faculty.

Vi

Vesting rights (vested rights) - Applicable to many pension or retirement
plans. Refers to the pension rights which permit employees to terminate
employment before attaining retirement age, but without forfeiting
accrued pension financed through employer contributions.

Voluntary recognition - See Recognition.

Wi

Wage award - The specified wage rates determined by an arbitrator or
government agency.

Wage reopener - A clause in the contract allowing re-opening of negotiations
on wages after a certain time, or dependent on certain conditions, even
though the contract has not terminated.

Wagner Act - See National Labor Relations Act.

Walkout - Often a synonym for a strike; sometimes a synonym for a wildcat or
quickie strike.

Wildeat strike - A work stoppage, usually spontaneous, by a group of organized
employees without the authorization or approval of the employee
organization.

Work jurisdiction - Right claimed by union under its charter to have its
members and no others engaged in certain work. (See Jurisdictional
Dispute)

Work permit - Card issued by union having closed shop to show permission that
holder, though not a full-fledged union member, may be employed under
contract.

Work rules - Rules regulating on-the-job conditions of work, usually
incorporated in or referred to by the collective agreement.

Work stoppage ~ A temporary halt to work, initiated by workers or employer, in
the form of a strike or lockout.
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Written grievances - Grievances which must be wrltten out; required in most
collective bargaining agreements,

z:
Zipper clause - Clause that seeks to close all employment terms for the
~ duration of the labor contract by stating that the agreement is "complete

in itself" and "sets forth all terms and conditions" of the agreement.
The opposite of a past-practices clause,
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ACRONYMS - ABBREVIATIONS

AAA -~ American Arbitration Association

AAHE = American Association for Higher Education

AAJC -~ American Association of Junior Colleges

AASA ~ American Association of School Administrators

AAUP - American Association of University Professors

ABA = American Bar Association

ACBIS = Academic Collective Bargaining Information Service

ACCF - Associated Community College Faculties

ACE = American Council on Education

ACRL ~ Association of College & Research Libraries

AFGE - American Federation of Government Employees

AFL, - American Federation of Labor

AFL-CIO0O - American Federation of Labor - Congress of
Industrial Organizations

AFSCME - American Federation of State, County and Municipal
Employees

AFT = American Federation of Teachers

AHA — American Hospital Association

ALMA ~ Association of Labor Mediation Agencies

AMA - American Management Association

AUT - Association of University Teachers

BLS - Bureau of Labor Statistics

BNA - Bureau of National Affairs

BSEU = Building Service Employees Union

CAPE -~ Goalition of American Publie Employees

CAUT - Canadian Association of University Teachers

CCHE - Carnegie Commission on Higher Education

CLC - Cost of Living Council

CPI ~ Consumer Price Index

csc -~ Civil Service Commission

CSEA ~ Civil Service Employees Association

ECS — Education Commission of the States

EEOC - Equal Employment Opportunity Comm1531on

ENS ~ Educators Negotiation Service

EOC — Equal Opportunity Commission

ERB - Employment Relations Board (Preceded by state's
initials)

ERIC — Educational Resources Information Center_

FEP - Fair Employment Practice

FLRC ~ Federal Labor Relations Council

FMCS = Federal Mediation and Conciliation -Service

GAW = Guaranteed Annual Wage

GERR ~ Government Employee Relations Report (BNA)

GNP - Gross National Product
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IBEW -~ International Brotherhood of Electrical Workers

IBTU - International Building Trades Unions

IBUE - International Brotherhood of University Employees

IUEW — International Union of Electrical, Radio and
Machine Workers

IUOE - International Union of Operating Engineers

LA - Labor Arbitration and Dispute Settlements (BNA)

. LATRS - Labor Agreement Information Retrieval System
(Civil Service Commission)

LIU ~ ZLaborers' International Union

IMRA - Labor Management Relations Act

LMRS - Labor Management Relations Service

LRB - Labor Relations Board

LRR - Labor Relations Reporter (BNA)

NAA - National Academy of Arbitrators

NACUA - National Association of College and University
Attorneys

NACUBO ~ National Association of College and University
Bugsiness Officers

NAGE - National Association of Government Employees

NCSCRHE - National Center for the Study of Collective
Bargaining in Higher Education

NEA ~ National Education Association

NLRA — National Labor Relations Act

NLRB — National Labor Relations Board

NUHHCE - National Union of Hospital and Health Care
Employees

NUSOG - MNational Union of Security Officers and Guards

NYSLRB - New York State Labor Relations Board

NYSUT - New York State United Teachers

0OER - Office of Employee Relations

OFCC ~ Office of Federal Contract Compliance

OPEIU - Office and Professional Employees International
Union ,

OSHA - Occupational Safety and Health Administration

PERB ~ Public Employment Relations Board

PERC - Public Employment Relations Commission

RDTEU - Research, Development and Technical Employees
Union

SCMED - State, County and Municipal Employees Union

SEIU - Service Employees International Union

SFLRP - 8Society of Federal Labor Relations Professionals

SPIDR - Society of Professionals in Dispute Resolution

UFCT - United Federation of College Teachers

UFT - United Federation of Teachers
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USEFUL ADDRESSES

Academic Collective Bargaining
Information Service (ACBIS)

1818 R. Street, N.W.

Washington, D.C. 20009

American Arbitration
Association (AAA)

140 West 51st Street

New York, New York 10020

American Association for Higher
Education (AAHE)

One Dupont ClIrcle, N.W.

Washington, D.C. 20036

American Association of Community
and Junior Colleges

One Dupont Circle, N.W.

Washington, D.C. 20036

American Association of State
Colleges and Universities

One -Dupont Circle, N.W.

Washington, D.C. 20023

American Association of
University Professors (AAUP)
One Dupont Circle, N.W.
Washington, D.C. 20036

American Council on Education
One Dupont Circle, N.W.
Washington, D.C. 20036

American Federation of
Teachers (AFT)

11 Dupont Cirecle, N.W.

Washington, D.C. 20036

American Management Association
135 West 50th Street
New York, New York 10020

Association of American Colleges
1818 R. Street, N.W.
Washington, D.C. 20009

Association of American Universities

One Dupont Circle, N.W.
Washington, D.C. 20036
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Association of College and Research
Libraries

American Library Association

50 East Huron Street

Chicago, Illinois 60611

Association of Governing Boards of
Universities and Colleges

One Dupont Circle, N.W.

Washington, D.C. 20036

Association of Labor Mediation Agencies
c/o New York State PERB

50 Wolf Road

Albany, N.Y. 12205

Bureau of National Affairs (BNA)
1231 - 25th Street N.¥W.
Washington, D.C. 20037

Carnegie Commission on Higher
Education

2150 Shattuck Avenue

Berkeley, California 94704

College and University Personnel
Association

One Dupont Circle, N.W.

Washington, D.C. 20036

Commerce Clearing House
4025 West Paterson Avenue
Chicago, Illinois 60646

Cornell University
New York State School of
Industrial & Labor Relations

‘Ithaca, New York 14850

Education Commission of the States
1860 Lincoln Street
Denver, Colorade 80203

ERIC Clearinghouse on Higher
Education

The George Washington University

Washington, D.C. 20036

ERIC Clearinghouse for Junior
Colleges :

University of Californi

96 Powell Library Building

Los Angeles, California 90024




Harvard University Industrial
Relations Library

Littauer Center

Cambridge, Massachusetts 02138

Towa State University
Industrial Relations Center
280 East Hall

Ames, Towa 50010

Massachusetts Institute of
Technology

Alfred P. Sloan School of
Management

Industrial Relations Section

Cambridge, Massachusetts 02139

National Association of College

and University Attormeys (NACUA)
One Dupont Circle, N.W.
Washington, D.C. 20036

National Association of College &
University Business Officers (NACUBO)
One Dupont Circle, N.W.

Washington, D.C. 20036

National Educatien Association (NEA)
1201 16th Street, N.W.
Washington D.C. 20036

National Labor Relations
Board (NLRB)

Division of Information

1717 Pennsylvania Avenue, N.W.

Room 710

Washington, D.C. 20570

New York State Public Employment
Relations Board (NYS/PERB)

50 Wolf Road

Albany, New York 12205

New York University
Institute of Labor Relations
Washington Square

New York, New York 10003

NEXUS - AAHE

One Dupont Circle, N.W.
Washington, D.C. 20036
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(The) Pennsylvania State
University

Center for the Study of Higher
Education

101 Rackley Building

University Park, Pa. 16802

Rutgers, The State University
of New Jersey

Institute of Management & Labor
Relations

University Extension Division

New Brunswick, N.J. 08903

(Also: Library Information

Service)

Society of Professionals in
Dispute Resolution

1730 Rhode Island Ave. N.W.

Washington, D.C. 20036

Teachers Insurance & Annuity
Association (TTAA)

730 Third Avenue

New York, N.¥Y. 10017

United States Department of
Health, Education & Welfare

Education Division

National Center for Educatiom
Statistics

Washington, D.C. 20202

United States Dept. of Labor
Bureau of Labor Statistics
400 First Street, N.W.
Washington, D.C. 20427

United States Department of Labor

Labor—Management Services
Administration

Office of Labor-Management
Relations Service

Washington, D.C. 20210

University of Hawaii
Industrial Relations Center
2404 Maile Way

~ Honolulu, Hawaii 96822

University of Wisconsin

Industrial Relations Research Assoc.

Madison, Wisconsin 53706









