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INTRODUCTION

 0011ective bargaining in higher education continues to be one of
the most widely written abopt subjects in the fieia of industrial aﬁd
.labor relations. While this phenomena hasrbeen observable during the
past decade, it is even more meaningful today due, in part, to the

United States Supreme Court's ruling in NLRB v. Yeshiva University,

444 U.8. 672 (1980). Scholars, practitioners and students, as well as
other members of the acédemic collective bargaining community, are now
invélved in post-Yeshiva litigaFion and negétiations in record numbers
.Jand partially account for this increasing interest.

The latest Bibliography of the Center, cqmbinéd Yolumes -8 and 9,
is a selective collection of the literature and major news events.of
“1979ﬁ1980. It is designed to serve the research needs of those engaged
~in the study and practice of collective bargaining in higher education
and, along with our Annual Directory of Faculty Contracts and Bargaining
Agents in Institutions of Higher Education, repfesent significaﬁt re-
search and reference materials.

The National Centerfis an impartial, nonprofit.inétitution, in its
ninth year, serving as a clearinghouse and forum for those engaged in
rcollective bargéining (and the related processeé of grievance administration
and arbitration) in colleges and universities. Operating on the campus of
Baruch College, City University of New Yérk, it addresses its research to
scholars and practitioners in the field. Meﬁbership consists of institutions
and individuals from ali regions of the U.S. and-Cénada; Activities are
financed primarily by memﬁerghip,‘conference and workshop fées, foundation

grants, and income from various services and piublications made available to

it




members and the public.

To help us to fulfill our goal of aiding participants in the field,

we are continuing to produce publications that bring together new re-

search material on topics of particular interest and controversy, as well

as surveys of the literature of the field and comprehensive "current event"
reviews of an ever-changing and growing field.

In addition to the Bibliography, the National Center's publications

ineclude: Directories, Newsletters, Conference Proceedings, and Monographs.

We trust that this publication, along with the other programs and
gservices of the National Center, will continue to make a significant
contribution to those engaged inlcollective bargainiﬁg in higher education.
As in the pgst; we encourage use of the Center énd-reactions.to our publi-

cations and services.

Joel M. Douglas
Director
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~ PREFACE

Thfz,s combmed igeue of Numbers Eight cmd Nme is the Zatest in the semes
of Bv,blwgmphws of Collective Bargaining in H'Lgher E’ducatwn publzshed by .
 the Notional Center-. The 852 c'a'(:amo_ns, a selective su‘ruey of the Zi'tera_t_ure
and newsworthy events foin the years 19.79 aﬁd'1980 cz;velﬂ coZZécti‘vé bafgaining
as well ae the related subgects OJ“ campus. gouemnce and adnnnzsi:ramon, goverm-
'ment regulatwn as it relates to }’ngher educatwn, cmd' the fzscal and legal
| issues that impact on the nation's ccmpuses cmd f‘aculty Faculty and non—f‘aculty
topies in puwa and pmvate 'Lnsmtumons are mcluded as’ are zssues of collec-
twe bargazmng 'z,n health care faazlatws that are part of a hmgher educatwn
_ structure. Pr'e-19?9 ref‘erences that wepe omtz';ed in earlwr bmblwgraphws are
mcluded if they are of partwular 'mterest |

Materiale covered 'mcl_ude monographs , chapters_, periodieal arf:icles, ré—
- search veporte, unpublished reports, dfissertafions, speeches, and nbteworthy
ju&icial and aa’m&nistrdti-ve agenay decisions. The section on Newsworthy Events
1979 and 1980 is a cwmlation 'of.citatiméof news repértsq, some of which have
“appeared in past issues- of the National Center Newsletté-r - The reader is
_ref‘erred to the seetzon "Besour*ces and Pemodwals" -and "Usef‘ul Sources of
-'Infomczmon" J“or' relevant pemodwal and bzblmographw mformamon as weZZ as
- resources such as : Labor r'elatwns ‘services, higher education associations,
_ faculty orgam,zatwns cmd notewom‘:hy centers of‘ research Many or'gcmtzamons
listed here kept the Center mformed of meetmgs, speeches, and research reparts
"B’Lblzogr'aphzes " on page 81 Z'z,sts published b'r,b?,wgraphzes that you may f‘tnd
usefuz _ .

Thig B‘ibljlography- {except for ”?&brary H:.Drlding‘s;" né’t_éd below) is drranged .

by subject - see Tabl_é- bf Com':én_ts for m&jor subject‘.,&ivisions- - and alphabetically

iv




by author or title within each subject. A more detailed Subject Index
that also provides geographic and inetitutional access begins on page 11Z.
Author and Title Indexes begin on pages 87 and 95,‘fke’T£tZe Index also .
listing court cases, arbitration awards and NLRB decisions. The "Elias
Lieberman L@brary- Btbltography of Holdtngs" gives titles in the National
Center Iibrary, providing at the same time o eummary of the magjor books
and vesearch reports as well as manyrof the diesertations.

Ve hope that you will find that the-arrangement'of this and pasﬁ

bzbl@ographaes provzdes a useful format for current and retyospective

searching of the literature in the field.

Grateful acknowledgment fbr very able assistance in many phases of
research, proofreading and produetzon to Robmna J. Stern, and to

Ruby N HLLLl for her prec¢se expertise in anout and typing .

Molly Garfin
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(Monograph No. 1). Washington, D.C.: American Agsociation of Universi£y 
Professors, 1980. . ‘ : ‘

Faculty union bid dealt severe blow. Times Higher Fducation Supplement,
384: 5, Feb:uary 29, 1980.

- Fitzgerald, Gerald D. Factors that relate to unionization within an

academic staff. Ph.D. Dissertation, University of Missouri at
Columbia, 1977. T

Fowler, Gerard A. The influence of the labor movement on higher education.
Planning for Higher Education, 7(6): 1-8, June 1979. ‘

Garbarino, Joseph W. and John Lawler. Faculty union activity in higher
education-1978., Industrial Relations, '18(2): 244-246, Spring, 1979.

Garbarinb, Joseph W. TFaculty unionism, the first ten yeafs. Annals of’
‘the AmericantAcademy of Political‘and Social Science, 74-86, March 1980.

Garbarino, Joseph W. Faculty unionization: the pre-Yeshiva years, 1966—
1979. Berkeley: University of California, Institute of Industrial .
Relations, 1980. ‘

Garfin, Molly. Directory of faculty contracts and bargaining agents in
institutions of higher education, January 1980, New York:  National

- Center for the Study of Collective Bargaining in Higher Education and
the Professions. . S

Geetter, J. Unionism in academia: a mixed bag. Journal of thefCollegé

+ "and University Personnel Association, 30: 56-9, Summer, 1979.

’Céréhenfeld, Walter J. and Kenneth P. Mortimer. Faculty collective

‘ bargaining activity in Pennsylvania, 1970-75. Journal of Colliective
'fNegotiations in the Public Sector, 8(2): - 131-149, 1979. o

‘Helfant, David -B. ivdry tower unionism: a sthdy of unionist professionals
' 'in the American high quality university. Ph.D. Dissertation, University

of Chicago,rlQZ?;

Heisby, R.D.  Gollective bargaining in education; saint or sinneré‘VComQagtz
. 13z Supp. 1-4, Spring, 1979. . ' ‘ R T

.Hébk, Sidney. Are there_alternatiﬁes to collective’bérgainiﬁg? ‘Iia‘_NeW

* York: NCSCBHE Procesdinegs of the Seventh Annual Conference, ‘1979,
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COLLECTIVE BARGAINING (cont’d.)

Jiminez, Jorge E. Faculty collective bargaining in higher education:
antagonism Or cooperation in the academic enterprise. Ph.D. Dissertation,
University of Oregon, 1979.

Kaufman, J. J. and P. E. Flanary. The effect of collective bargaining on
the issue of "excellence or quality" in higher education. (A paper
presented at the Third International Conference on Higher Education,
University of Lancaster, England, September 1975).

Kemerer, Frank R. and J. Victor Baldridge. National academic collective
bargaining survey. (A follow-up study to: The Stanford Project on
Academic Governance and Unions on Campus). North Texas State University,
Denton, Texas, and Higher fducation Research Institute, Los Angeles, 1979.

Kemerer, Frank R. and J. Victor Baldridge. Unions in higher education: the
going gets tougher. Phi Delta Kappan: 714-15, June 1980.

King, David J. CoilectiVe bargaining'in higher education: Up the creek or
down the slippery slope —— reports From the field. Washington: Fund for
the ILmprovement of Postsecondary Educatiom, 1979. (ERIC #ED 172 629)

Kohler, L. T. Bargaining: rights and responsibilities of the parties.
American School and University, 51: 10-11, July 1979.

Lienemann, William H. and Bruce Bullis. Collective bargaining in higher
education systems: a study of four states. (No. &) Washingtom, D.C.:
American Association of State Colleges and Universities, October 1980.

McArt, Ebba W. Common interest as a basis for collective bargaining in the
State University of New York (SUNY) System. Ph.D. Dissertation, University
of California, Berkeley, 1979.

McEwen, Everett E. Five years of faculty collective bargaining. Engineering
Education, 69(4): 319-324, January 1979.

Marks, Carolyn A. Changes in the role of the dean since the advent of faculty

collective bargaining in selected institutions of higher education in
Pennsylvania, Ed.D. Dissertation, Temple University, 1980.

~ Mercer, Walter A. Winning the battle for collective bafgaining in the S5State

University System of Florida: somebody said it couldn't be done. Journal
of Collective Negotiations in the Public Sector, 9(1): 8i-9, 1980.

Mintz, Bernard. Living with collective bargaining; a case study of the
City University of New York. New York: National Genter for the Study
of Collective Bargaining in Higher Education, 1979.

Mortimer, Kenneth P. A survey of Aﬁerican experience with faculty collective
bargaining. University Park: Pennsylvania State University, Center for
the Study of Higher Education, January 1978. (ERIC #ED 179 165)

Mounts, Philip H. and Warren W. MelIntire. Collective representation and
bargaining at the University of Wisconsin-Oshkosh. (Faculty Development
Project N-3). November 1977, February 1978.

9




90

91

92

23

94

95

96 -

97

98
99
100

101

102

103

COLLECTIVE BARGAINING (cont’d.)

Munsterman, Richard E. Collective bargaining in higher education: the
Western Michigan University experience, (Paper presented at the
National Conference of Professors Educational Administration, Eugene,
Oregon, August 15, 1977). (ERIC #ED 167 039)

Naples, C. J. Faculty collective bargaining: implications for academic
performance and vitality. New Directions in Institutional Research,
20: 83-97, 1978.

Newton, David. Are there alternatives to collective bargaining? = I.
New York: NCSCBHE Proceedings of the Seventh Annual Conference, 1979.

0'Toole, Rodger K. Negotiations between the Community College of Allegheny
County and the American Federation of Teachers Local 2067: a case study
in the rhetoric of collective bargaining in higher education. Ph.D.
Dissertation, University of Pittsburgh, 1979.

Peterson, Patti M. The quid pro quo of collective bargaining, 1979.
(ERIC #ED 177 948)

Selected glossary of terms in higher education bargaining. NCSCBHE
Newsletter, January-February 1979.

Shanker, Albert. Are there alternatives to collective bargaining? III.
New York: NCSCBHE Proceedings of the Seventh Annual Conference, 1979.

Soberman, Daniel A.,et al. Collective bargaining in higher education.
Honolulu: Center for Educational Management Studies, October 1978.

Stanton, L. Patrick. A record of the processes leading to faculty
collective bargaining at Chicago State University. March 1977.
(ERIC #ED 177 983) ‘ '

A symposium on faculty unionism (by Robert W. Miner, Robert Nielsen
and Clyde J. Wingfield). NCSCBHE Newsletter, 7(4): October—-November
©1979. : o :

Taliaferro, William. A histprical study of campus governance, tenure
and salaries in public two-year colleges in Texas. FEd.D. Dissertation,
University of Houston, 1979.

Update: collective bargaining. Change, 10(11): 66-67, December-January
1978-79. ' . .

' Vachon,‘Reginald I.,et al. TFaculty unionilzation and collective bargaining;

a white paper. (American Society for Englneering Education). Washington,
D. C.: ASEE, June 1975.

Veglahn, Peter A;,et al. Computer simulation - training tool for collective
bargaining. Persomnel Journal, 57(11):_ 614-17, November 1978,
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COLLECTIVE BARGAINING (cont’d.)

Work, William. Education at the bargaining table. Communication
Education, 28(2): 153-159, May 1979 . .

A year of faculty unionization (1979). New York: NCSCBHEP News-
letter, 8(3): September-October 1980.

COLLECTIVE BARGAINING“CANADA

Heréus, Terry F. Unionism and ;he university fa@ulty. The Canadian
Personnel and Industrial Relations Journal, 25¢1): 12-15, Januaty

1978.

Hoffman, Ron. Negotiating for instructors——the experience at Dalhousie
University. (CAUT National Collective Bargaining Conference, September
4, 1980)., ' ' o

Impacts of university professors' unionization on roles
and role perceptions of a group of selected participants: the case of
the University of Ottawa. Ph.D. Dissertation, University of Toronto,

1979.

Lauroesch, William. Quebec: early warning system for‘American higher
education? Journal of Collective Negotiations in the Public Sector,

8(4): 333-38, 1979.

McLean, John F. B.C. and the faculty associations. The Canadian Personnel
and Industrial Relations Jourmal, 25(1): 20-21, January 1978.

Penner, Roland. Faculty collective bargaining in Canada: background develop-
ment and impact. Interchange, 9(3): 71-86 (respomses: 86-90), 1978~79.

Penner, Roland. Universities in the 1980's: the loss of collegiality
and autonomy. (CAUT, National Collective Bargaining Conféerence,
September 4, 1980). ' .

Swan, Kenneth P, Professional obligations, employment responsibilities
and collective bargaining. Interchange, 9:(3) 98-110, 1978-79.

COLLECTIVE BARGAINING-CANADA-COURT CASES

Anthony Painé and University of Toronto, the President and Governing
Council, the Tenure Committee and the Tenure Appeal Committee (Supreme
Court of Ontario, January 9, 10, 1980). Judicial review of denial of
tenure application. (On file NCSCBHEP). -
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COLLECTIVE BARGAINING-CANADA-COURT CASES (cont’'d.)

Ontario court rules that University of Toronto improperly denied tenure
to professor...court states that public administrative law applies
since universities were established by public statute. The Chronicle
of Higher Education, 18, December 1, 1980.

COLLEGEALITY

Wardwell, W.I., Unionization or collegiality: a false dichotomy in
higher education. Academe, 65: 46-8, February 1979.

COMMUNITY COLLEGES

Armstrong, Cheryl L. The impact.of collective bargaining at the Rancho
Santiago Community College District. Santa Ana College, December 1978.

Borland, D. T. Gaining the initiative in collective bargainihg.
Community College Frontiers, 5: 10-15, Summetr. 1377.

Catlin, George E. A comparative studv of Florida's public community
colieges: internal governance structures; faculty satisfaction with
their roles in decision-making, and their perceptions of collective
bargaining. Ed.D. Dissertation, The Florida State University, 1980.

Hill, Andrew. Sources and information: view from the faculty. New
Directions for Community Colleges, 6(4): 101-104, Winter 1978.

Weston, Hanna, et al. The dynamics of collective bargaining: challenges
of the future. WNew Directions for Community Colleges, 24, 1978,

CONTRACTS AND CONTRACT ISSUES

Boston University collective bargaining agreement. Academe, 66: 97-112,
March 1980. ' :

‘Canadian Association of University Teachers. Collective bargaining infor-

mation service, prepdred by I.B. McKenna, 1976; rev. by E.A. Bartley,
1978; . updated 1979. Ottawa, Ontario: CAUT. , Co
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CONTRACTS AND CONTRACT ISSUES (cont’d.)

124 Dillon, Kristine E. and Karen L. Bane. Consulting and conflict interest.
Fducational Record, 61(2): 52-71, Spring 1980.

125 Douglas, Joel M. and Molly Garfin. Contract development in higher
education faculty collective bargaining., New York: National Center for the
Study of Collective Bargaining in Higher Education and the Professions, 1980.

126 Golomb, Solomon W. Faculty consulting: should it be curtailed? National
Forum: Phi Kappa Phi Journal, 69(4): 34-37, Fall 1979.

127 Harvey, Helen M. Analysis of predominant issues in collective bargaining
agreements at public two-year postsecondary educational institutions.
¥d.D. Dissertation, virginia Polytechnic Institute and University, 1979.

128 Kervin, John B. Collective bargaining under declining enrollments: trends
in conditions of employment‘clauses. (Paper presented at Canadian School
Trustees' Assoclation Congress on Education). June 1978 (ERIC #ED 159
821)

129 Magarrell, Jack. Extra work found to add 21 percent to base salaries of
most professors. The Chronicle of Higher Education, 1, 7, November 17,
1980,

130 Marsh, Herbert W. and Kristine E. Dillon. Academic productivity and
faculty supplemental income. The Journal of Higher Education, 51(5):
546-555, September/October 1980.

131 Matthews-Halbower, Jana B. Consulting at colleges and universities:
an analysis of the process. Ed.D. Dissertation, Harvard University,
1979.

132 Patton, C. V. and J.D. Marver. Paid consulting by American academics.

Educational Record, 60: 175-184, Spring 1979.

133 Smith, Arthur B., Jr. Impact of 1978 age discrimination amendments on
union contracts. Journal of the College and University Personnel
Association, 29(4): 28-45, Winter 1978.

134 University of Hawaii. Higher education contract clause finder. Special
issue, 1980. Industrial Relations Center, University of Hawaii, May
1980.

135 Wissore, Bruce R. Components of contracts arrived at through collective

bargaining at Illivpois public community colleges in 1976-1977: a classgi~—
fication system. Ph.D. Dissertation, Saint Louis University, 1977.
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COURT CASES-SUPREME COURT

136 Fields, Cheryl M. Supreme Court ruled that individuals may sue colleges
to enforce antl-sex-blas law. The Chronicle of Higher Educatiom, 1, 8
"May 21, 1979.

137 In denial of temure case, Cohen v. Illinois Institute of Technology,
U.S. Supreme Court lets stand federal court decision that private
college, simply because it receives state or federal money, is not
necessarily obligated to guarantee equal protection under the law
as are federal or state governments. Higher Education Daily, 4,
January 30, 1979. '

138 In case of Déldware State College v, Ricks, (U.S. Sup. Ct., No. 79-939,
December 15, 1980) U.S. Supreme Court rules that job discrimination
complaint should have been filed within 180 days of when school denied
faculty member tenure and offered him one-year terminal contract, instead
of anytime unti]l last day of his employment as claimed by Ricks. Higher
Education Daily, 1-2, December 16, 1980. . (Also in Gov't. Employvee
Relations Report, 893: 14-15, December 22, 1980; Labor Relations
Reporter, 24 FEP 827, December 27, 1980). :

139 Board of Trustees of Keene State College v. Sweeney; (U.S. Sup. Ct.)
U.S. Supreme Court let stand decision that Keene State College is
guilty of sex discrimination against woman professor in denying her
promotion, ending more than five vears of litigation against insti-
tution. ‘Gov't. Employee Relations Report, 850: 24-25, February 25,
1980. . ‘ o ‘ '

140 NLRB v. The Catholic Bishop of Chicago (3/21/79, #77-752, 100 LRRM
- 2913, ruling below 559 F. 2d 1112 (7th Cir. 1979) (Affirmed U.S. —
39 8. Ct., 1313 (1979) 85 l.c. 11, 163) Journal of Law and Education,
8(4): 391-3, July 1979. NLRA not applicable to schools run by
religious organizations. :

_141 NLRB v. Yeshiva University: Yeshiva University Faculty Association v.
same. (U.S. Sup. Ct. Nos. 78-857 and 78-997, February 20, 1980).
-Labor Relations Reporter. Decisions of the Courts, 103(17) LRRM
2526-2539, March 3, 1980. Full-time faculty members of private
university are 'managerial employees" excluded from NLRA coverage.
(Also in The Chronicle of Higher Education, 1, 7-9, February 25,
‘March 3, 1980; The New York Times, 1, 20, February 21,and E7, February
24, 1980). "' :

142 Physicians National Housestaff Association, representing interns and
residents, takes student-employee question to U.S. Supreme Court.
Case before High Court is Physicians National Housestaff Association -
V. Murphy., Higher Education Daily, 5, December 12, 1980.

143 U.S.. Supreme Court refuses to review California Supreme Court decision,
Peralta Federation of Teachers v. Peralta Community College District,
which held that part-time community college faculty members are temporary
employees not entitled to pro-rata pay or tenure. The .Chronicle of
Higher Education, 10, Janudary 7, 1980,
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COURT CASES-SUPREME COURT (cont’'d.)

U.S. Supreme Court refuses to rule on constitutionality of State University
of New York collective bargaining agreement that allows tenured faculty
members to be fired if school faces severe economic problems. N.Y. State
Ct. of Appeals had upheld agreement. Higher Education Daily, 1-2,
February 23, 1979.

U.S. Supreme Court refuses to hear Ithaca College Faculty Association
v. National Labor Relations Board and Stephens Institute v. National
Labor Relations Board. Ithaca College need not bargain with faculty
association according to Second Circuit ruling but Stephens Imstitute
will not be able to refuse to bargain with its faculty according to
the Ninth Circuit Court since Yeshiva Decision is not applicable.
ACBIS Fact Sheet No. 77, December 1980.

U.S. Supreme Court refuses to review lower court decisions that University
of Nevada at Reno and Fashion Institute of Technology did not violate
rights of tenured professors. The Chronicle of Higher Education, 12,
June 9, 1980.

COURT CASES BY STATE

COURT_CASES-ALABAMA

Alabama Bducation Association ve Board of Trustees of the University of
Alabama (Alabama Supreme Court, 13 ABR, 2030-2042, July 6, 1979). Gov't.
Employee Relations Report, 835: 11-13, November 5, 1979. Faculty dues
checkoff in Alabama legislature's appropriation budget is found unconsti-
tutional.

COURT CASES-ARKANSAS

Campbell v. Ramsey, et al. (UsDCc E. Ark., No. LR-76-C-129, February 13,
1980). Gov't. Employee Relations Report, 854: 13-14, March 24, 1980.
U.S. District Court denies reinstatement to mathematics ingtructor who
charged university with sex discrimination; finds that University of
Arkansas was justified in demanding Ph.D. for position she sought.

COURT CASES-CALIFORNIA

California School Employees Association, Chapter 33 v. S5an Mateo County
Community College District (California PERB Decision No. 94, 1979).
Journal of Law and Education, 9(2): 288, April 1980. Unfair labor
practice charge, by anion of classified employees, that college violated
law by reducing salaries because of effect of Proposition 13.

15



COURT CASES-CALIFORNIA ccont’d;i

150 Lynn v. Regents of University of Californla (No. CV77~ 4736 - DWW, May 1,
1979).Labor Relations Reporter. Decisions of the Courts. 21 FEP Cases
313-315, November 24, 1979. State university that based tenure refusal
on conc1u31on that scholarship of female professor was unacceptable, did
-not violate Tltle ViT,

1151 Peralta Federation of Teachers, Local 1603, American Federation of Teachers,

~ AFL-CIO v. Peralta Community College District #79-550. (24 Cal. 3d 369,
155 Cal. Reptr. 679(1979)). Journal of Law and Education, 9(3): 386-7,
July 1980. State law interpreted as requiring upgrading and higher pay
of part-time faculty, despite contract provisions to.the contrary.

+152 . Regents of University of California v. California Office of Information

Practices. Higher Education Daily, 3, February 27, 1979. California
. Superior Court judge refused to force university to open confidential

files on faculty reviews, as prescribed by new state law. (See also
Newsworthy Events-1980, Gov't. Regulations).

153 Rutherford v. California State Personnel Board (161 Cal. Reptr. 287 Ct. App.

' 1980). Journal of Law and Education, 9(3): 422, July 1980. Action by

former state university administrator seeking re-employment after
grlevance committee found university had violated his tenure rights.

154 Warner v. Noth Orange Community College District (161 Cal. Reptr. 1 Ct. App.
1979). Journal of Law and Educatlon, 9(3): 426, July 1980. Actlon by
former nontenured community college teacher to compel reinstatement after
his d15m1ssa1 without notice.

COURT CASES-CONNECTICUT

155 Board of Trustees for State Technlcal Colleges v. Federation of Technlcal
College Teachers, Local 1942, AFT, AFL-CIO (Connecticut Supreme Court,
- June . term, September 18, 1979) Gov't. Employee Relations Report, 844:
17-19, January 14, 1980. Court finds state law requires full-time
faculty entitled to 12.5 sick leave days a year rather than 15 days ruled
‘by arbitrator...arbitrator's award found to be in conflict with state regu-
lations.

COURT CASES-DISTRICT OF COLUMBIA

156  National Education Association v. Ray Marshall, et al. (U.S. DCDC, Case
No. 77-0384, January 12, 1979). Gov't. Employee Relations Report, 795:
20, January 29, 1979. Court holds that NEA is labor union rather than
professional association under 1959 Landrum-Griffin Act.
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COURT CASES-FLORIDA

Board of Regents of State of Florida v. Public Employees Relations

Commission, State of Florida and United Faculty of Florida; (Fla.

1st District Ct. of Appeals, Case No. EE-413, March 20, 1979).

Gov't. Employee Relations Report, 810: 10-11, May 14, 1979, Court
affirms PERC's order determining that graduate assistants are

"bublic employees' and not barred from collective bargaining. (Also

in Labor Relations Reporter. Decisions of the Courts, 101(5): 2203-5,
May 21, 1979).

Faculty member does not have right to de facto tenure because Florida
Tnternational University failed to dismiss him before probationary
period had expired. The Chronicle of Higher Fducation, 2, August 25,
1980.

Florida judge frees $8.75 million for pay raises for faculty members at
state's public colleges and universities...states that provision in
1980 appropriations act that tied pay raises to passage of controversial
higher education bill was unconstitutional. The Chronicle of Higher
Education, 26, October 14, 1980. :

Jepsen v. Florida Bd. of Regents (CA 5, No. 77-2969, February 6, 1980).
Gov't. Employee Relations Report, 854: 14-15, March 24, 1980. Appellate
Court judge held that universities should not be accorded special deferegpce
under Title VIT. This decision reversed a trial court's ruling which held
that faculty member's sex discrimination charge failed because she couldn't
demonstrate that Florida State University discriminated against her.

Kirsner v. University of Miami (362 So. 2d 449 ¥la. App. Ct. 1978).
Journal of Law and Fducation, 8(2): 274, April 1979. Action by tenured
Taculty member that university was obligated to pay him same salary as
he received as department chairman even though he no longer performed
those duties. Decision for the university. '

Okaloosa-Walton Jr. College Board of Trustees v. Florida Public Emplovees
Relations Commission and Okaloosa-Walton Higher Education Association;
(Fla. District Court of Appeals, Case No. GG-470, June 27, 1979). Gov't.
Employee Relations Report, 825: 21-23, August 27, 1979, Florida court
finds college administration discriminatorily denied union a mailroom.

United Faculty of Florida v. Florida Board of Regents (Fla. First District
Court of Appeal, Case No. GG-465, January 9, 1979). Gov't. Emplovee
Relations Report, 802: 12-13, March 19, 1979, Last word on contracts
rests with state legislature which must appropriate money to fund agree-
ment, Florida court rules. Contract clause must give way before legis-
lature's underfunding of contract.

COURT CASES-GEORGIA

Federal judge overturns finding by NLRB that faculty member at Berry College
had been denied promotion in retaliation for efforts to form a union.
The Chronicle of Higher Education, 2, October 27, 1980.
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COURT CASES-BEORGIA (cont’d.)

Gordon Junior College Chapter of the AAUP v. Board of Regénts of the
University Systém of Georgia (U.S. District Court for the Northern
District of Georgia, Atlanta Division, Civil Action No. CV79-14854,
February 21, 1980). Gov't. Employee Relations Report, 863: 19-20,
May 26, 1980. AAUP does not have constitutional right to participate
in selection process of university president. '

University*of-Geofgia professor who was jailed for refusing to tell court
how he voted on tenure case released from federal prison after completing
‘90~day sentence,. Higher Education Daily, 4, October 1, 1980.

COURT CASES-HAWAII

Ishigami v, University of Hawaii (Case No. 77-0056, February 28, 1979).
Labor Relations Reporter, 19 FEP Cases, 101(15): 1407-14, June la, 1979.
Japanese alien instructor who was denied tenure by state university
failed to establish that university discriminated against him.

COURT CASES-ILLINOIS

Board of Trustees of Community College District 508, Cty. of Cook v.

Cook County College Teachers Union (Il1. Sup. Court, Docket No. 50360,
Agenda 10, January 10, 1979). Gov't, Employee Relations Report, 799:

. 17-19, February 26, 1979, TIllinois Supreme Court vacates arbitrator's

award that penalized nonstriking faculty by placing them in inferior
position against striking teachers in competition for summer work.

COURT CASES-INDIANA

Lynch v. Indiana State University Board of Trustees (378 N.E. 2d 900, Ind.

Ct. App. 1978). Journal of Law and Educationm, 8(1): 121, January 1979.
Action by untenured associate professor seeking reimstatement after
termination by bhoard of trustees for reading Bible at beginninhg of each
class. Board justified in dismissal says court, ' ' :

COURT CASES-IOWA

Towa Supreme Court :ulesrthét_University of ITowa was guilty of breach of
contract in unilaterally reducing tenured professor's salary in mid-year.
The Chroniclg of Higher Educatiqn, 2, February 11, 1980. :
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COURT CASES-LOUISTANA

Fisher v. Dillard BUniversity. Black college ordered by court to pay
damages because of race discrimination against white professor.
Higher Education Daily, 1-2, August 20, 1980.

COURT_CASES-MASSACHUSETTS

Supreme Court orders rehearing in lower court case challenging composition
of faculty bargaining unit at Boston University; case to be reconsidered
in light of Yeshiva decision...university had argued that chairmen should
not be included in bargaining unit, however, court had upheld NLRB's
decision that they be included. The Chronicle of Higher Education, 15,

March 10, 1980C.

Trustees of Boston University V. National Labor Relatjons Board (No. 79-
1319-K, June 30, 1980). Labor Relations Reporter. Decisions of the
Courts, 105(3): LRRM 2159-2166, September 8, 1980. Employer 1s entitled,
under Freedom of Information Act, to disclosure by NLRB of names and
allegations of criminal activities in affidavits of former employees,
obtained during course of investigation of unfair labor practice charges

against employer.

COURT CASES-MICHIGAN

Conflicting approaches to the scope of manadatory bargaining in public
university faculty employment: Central Michigan University Faculty
Association v. Central Michigan University (Mich. 273 NW 2d 21).
Hastings Law Journal, 31: 1139-60, May 1980.

Michigan Supreme Court decides that Central Michigan University's teaching
effectiveness program which includes faculty and student evaluation is
more condition of employment than education policy and thus is a mandatory
subject of bargaining. GCov't. Emplovee Relations Report, 796: 11, Febru-

ary 5, 1979.

Peters v. Wayne State University (U.S. District Court, Eastern District of
Michigan, No. 670165, September 25, 1979). Labor Relations Reporter.
Decisions of the Courts, 102(15): 20 FEP Cases, 1621-1627, October 20,
1979. University is violating Title VII by making contributions to annuity
plan that provides female retirees with smaller monthly benefits than male
retirees because of use of sex-based mortality tables.

Shaw College at Detroit v. National Labor Relations Board (No. 77-1729,
July 1, 1980). Labor Relations Reporter. Decisions of the Courts,
105 LRRM 2509-10, October 6, 1980. NLRB abused its remedial discretion
in ordering college to reinstate with back pay 10 instructors, even though
college unlawfully refused to bargain over decision not to renew contracts.
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COURT CASES-MINNESGTA

......

Case No, 422630, January 30, 1979). GCov't. Emplovee Relations Report,
804: 17, April 2, 1979. Court rejects contention that legislature is
empowered to alter wage provisions set by binding arbitration and orders
state to pay $1,500,000 in back salary to faculty members of Minnesota
Community College System.

Rojender v, University of Mimmesota (8/13/80). U.S. District Court
approves consent decree under Whlch University of Minnesota must award
$100,000 in damages to former imstructor and establish arbitration board
to rule on past or present charges of sex discrimination. This decree,
as result of class action on behalf of plaintiff and other women faculty.
NACUBO Business Officer, 7, December 1980,

* COURT CASES-MISSOURI

Junior College District of St. Louis v. Califano (No. 78-1830, April 19,
1979). Labor Relations Reporter, 101(3): 801-803, May 12, 1979. Title
IX of education amendment of 1972 does not authorize HEW to regulate
employment practices of institutions recelving federal funds.-

University of Missourl V. Dalton (456F . Supp. 985 W.D. Mb., 1978). Journal

~ of Law and Education, 8(2): 273, April 1979. Employees'association
contends that university policy prohibiting use of facilities to labor
organizations was violation of federal law. Decision for the employees.

COURT_CASES-NEBRASKA

Metropolitan Technical Community College Education Association v. Metropolitan
Technical Community College Area (281 N.W. 2d 201 Neb. 1979). Journal of
Law and Education, 9(1): 149, January 1980. College obllgated to negotiate
over demand that contact hours of faculty be reduced.

COURT CASES-NEW_HAMPSHIRE

Keene State College Education Association NHEA/NEA v. State of New Hampshire

and Public Employee Labor Relations Board (Supreme Court of New Hampshire,

- No. 78-294, January 31, 1980). Gov't. Employee Relations Report, 851:
17-19, March 3, 1980. New Hampshire Supreme Court affirms Public.
Employee Labor Relations Board's decision that elimlnatlon of some
faculty functions is managerlal prerogative.
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COURT CASES-NEW HAMPSHIRE {cont'd.)

New Hampshire Supreme Court rules that Keene State College did not engage
in unfair labor practices when it abolished position of department
chairman and suspended promotion and tenure decisions following certi-
fication of a bargaining agent and pending future negotiations. The
Chronicle of Higher Educatiom, 2, 6, February 25, 1980.

COURT CASES-NEW YORK

$580,000 awarded former Brooklyn College faculty member by Federal District
Court that found he had been wrongfully denied tenure and promotion
because of alleged CIA comnections. New York Times, May 19, 1979.

Lahasky v. Board of Higher Education of the City University of New York
(410 N.Y.S. 2d 853 App. Div. 1978). Journal of Law and Education, 8(3):
440, July 1979. Appeal sought from determination of board of higher
education dismissing non-tenured assistant professor for engaging in
outside employment for more than one day a week. Decision: penalty
of dismissal excessive; remanded for lesser penalty.

U.S. Court of Appeals for Second Circuit dismissed suit by National Labor
Relations Board charging Ithaca College with unfair labor practices
because it refused to bargain collectively with faculty union. Ruling
denies faculty status to union affiliate of AFT. The Chronicle of Higher
Education, 10, June 2, 1980.

Diana L. Spirt v. Teachers Insurance and Annuity Association, College Retire-
ment Equities Fund and Long Island University {(No. 74 Civ. 1674, August 9,
1979). Gov't. Employee Relations Report, 827: 15-16, 37-47, September 10,
1979. Major pension program for college faculty members - adopted at over
85 percent of all private 4-year colleges - violates Title VII of Civil
Rights Act by using sex-based mortality tables, federal district court
rules.

Pratt Institute v. United Federation of College Teachers, Local 1460, AFT,
AFL-CIO, (No. 79 (2034, March 17, 1980)). ZLabor Relations Reporter.
Decisions of the Courts, 103 LRRM 3027-3033, April 21, 1980. Arbitrator
exceeded authority under collective bargaining contract when, after finding
that denial of tenure to college professor was arbitrary and capricious,
he ordered institute to grant professor tenure.

Queensborough Community College—City University of New York v. State Human
Rights Appeal Board, State Division of Human Rights (New York Court of
Appeals, March 24, 1977). Labor Relations Reporter. Decisions of the
Courts, 101(29): 538-9, August 11, 1979. One year period within which
complainant was required to file complaint began when she was given notice
of non-reappointment rather than when current term of employment was com—
pleted.
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COURT CASES-PENNSYLVANIA

Community College of Philadelphia illegally retaliated against two
employees who filed reverse discrimination complaint against in-
stitution, rules U.S, District Court. The Chronicle of Highet

" Education, 2, March 3, 1980. '

Crere Shawer v. Indiana University of Pennsylvania (No. 78-2493, U.S.
Court of Appeals 3d Circuit). Gov't. Employee Relations Report, 826:
29-31, September 3, 1979. Attempt to extend U.S. Supreme Court's 1976
National League of Cities' ruling - in which extension of federal
minimum wage law to state employees was found unconstitutional - to
Title VII of 1964 Civil Rights Act, is rejected by U.S. Court of Appeals.
Case involved suit by faculty member claiming sex discrimination;
university moved to dismiss complaint on above grounds but lost in appeal
to District Court.

Kunda v. Muhlenberg College (CA 3, No. 79- 1135, February 19, 1980). Gov't.

Employee Relations Report, 8534: 12-13, March 24, 1980. Woman faculty
‘member granted tenure as compensation for past dlscrmlnatlon in spite of
school's argument that award threatens academic freedom and that colleges
and universities are entitled to deferential treatment under Title VII.

- Federal appeals court upholds. lower court's decision orderlng Muhlenberg

College to award tenure to former physical education professor on completion
of educational requirements...first case in which federal court has ordered
that an institution grant tenure to faculty members found to have been dis-
criminated against in violation of Title VII. The Chronicle of Higher
Education, 9, Maxrch 3, 1980.

Williamsport'Education Association v. Williamsport Area Community College

(Pemmsylvania Commonwealth Court No. 552 CD 1978, Jume 7, 1979). Labox
Relations Reporter. Decisilons of the Courts, 102(15): 102 LRRM, 2502-

2504, October 22, 1979. Community COllegé violated terms of new collective
bargaining contract by deductlng 12 days' pay, the number of days union members
were on strike.

COURT CASES-TEXAS

Eight University of Texas professors lose case against former president who,
they alleged, cut their paychecks because of political activism. Gov't.,
Employee Relations Report, 857: 13, April 14, 1980. '

COURT_CASES-VERMONT

Vermont State Colleges Faculty Federation, AFT Local 3180 v. Vermont State
College (Vt. Sup. Ct., Case No. 207-79, June 11, 1980). Gov't. Employee

~~ Relations Report, 873: 17-18, August 4, 1980. State,Supreme Court reverses

ruling of state's Labor Relations Board, finding that matter of faculty
governance at state colleges is not predetermined by statute and therefore,
subject to collective bargaining.
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COURT CASES-WASHINGTON

Seattle University v. United States Department of Health, Education and

Welfare (No. 78-1746, June 19, 1980). Labor Relations Reporter.
Decisions of the Courts, 23 FEP Cases, 525-6, August 9, 1980. Title IX
which prohibits discrmination on basis of sex under any educational program
receiving federal financial assistance, does not cover employment dis-—
crimination by those institutions.

Supreme Court agrees to consider whether Title IX - an anti-sex blas law-

can be applied to employment practices as well as to students of
federally funded institutions. Case is U.S. Department of Educagion
v. Seattle University. The Chronicle of Higher Education, 12,

December 8, 1980,

COURT CASES-WISCONSIN

Circuit court judge in Wisconsin rejects claim by University of Wisconsin

at Madison that public inspection of reports om faculty members' outside
income would constitute infringement of their academic freedom. The

Chronicle of Higher Educatiom, 2, January 29, 1979,

Graney v. Board of Regents of University of Wisconsin System (286 N.W. 2d

138 Wis. App. 1979). Journal of Law and Education, 9(3): 424, July
1980. Action by tenured faculty members resulting from ruling that
affirmed Board of Regents' decision to lay off faculty for reasons of
financial exigency.

U.S. district court judge rules that Chancellor of University of Wisconsin-

Madison may take disciplinary actiom against faculty members who held
classes off campus during strike. The Chronicle of Higher Education, 2,

September 15, 1980.

COURT CASES-YESHIVA DECISION

“Yeshiva" impact slowly developing...University of New Haven was first to

cease to recognize its faculty union following Yeshiva decision.

Appellate courts have ruled with mixed results in 5 cases since Yeshiva:
Ithaca College faculty may not unionize; Catholic University, D.C. law
school faculty are not entitled to NLRA protection; Boston University case
remanded to NLRB for clarification of status of department chairmen;

faculty at Mt. Vernon College and Stephens Institute are entitled to bargain.

Higher Education Daily, 3, May 29, 1980.

Two petitions for review are pending at Supreme Court as a result of Yeshiva

...faculty at Ithaca College have asked to be exempted from Yeshiva
limitations and petition by Academy of Art College in San Francisco, part
of Stephens Institute, asks for definition of mature university. The
Chronicle of Higher Education, 1-2, October 3, 1980.

See also Supreme Court Cases and NLRB Decisions.
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Times, 1 July 15, 1980
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DISCRIMINATION (cont’'d.)

Mazia, J. A. Sex diserimination in academia: representing the female
faculty plaintiff. Golden Gate University Law Review, 9: 481-506,
1978-79,

More women on faculties; pay still lags...National Center for Education
Statistics reports. The Chronicle of Higher Education, 8, September 29,
1980. '

Pezzullo, Thomas R. and Barbara E. Brittingham, ed. Salary equity:
detecting sex bias in salaries among college and university professors.
Lexington, Mass: D.C. Heath, 1979.

Shulman, Carol H. The burden of compliance with federal regulations. New
York: NCSCBHE Proceedings of the Seventh Annual Conference, 1979.

Sorgman, Margo. No room at the top: sex discrimination in higher education,
1978. (ERIC #ED 168 375)

DISPUTE RESOLUTION

Birnbaum, Robert. Bargaining and conflict management; new structures for
academic negotiation.I NCSCBHEP Proceedings of the Eighth Annual Conference,
April 1980.

Bowerman, Karen D. Conflict-handling by department heads in higher educational
administration. Ph.D. Dissertation, Texas A&M University, 1979.

Courneya, Thomas E. The experience with fact-finding in Michigan post-
secondary education faculty/administration collective bargaining disputes.
Ed.D. Dissertation, Wayne State University, 1979.

Grant, Robert. New techniques of conflict resolution. NCSCBHEP Proceedings
of the Eighth Annual Conference, April 1980.

McCarthy, Jane, ed.. Resolving conflict in higher education. New Directions
in Higher Education, September 1980.

DUE PROCESS

Begin, Richard L. Procedural "due process" remedies available to nontenured
faculty in private, postsecondary education in New England in 1979.
Ph.D, Dissertation, Walden University, 1980.
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DUE_PROCESS (cont’d.)

~Buss, W.G. Easy cases make bad law; academic expulsion and the uncertain

law of procedural due brocess, Idwd Law Reéview, 65: 1-101, October
1979. - - : :

Constitutional due process for academic dismissals. Howard Law Journal,
22:  713-23, 1979,

Constitutional law: due process in academic dismissal. Washburn Law

Journal, 18: 134-43, Fall, 1978.

Constitutional law ~ procedural due process — university hearings regarding
" academic dismissal. WNew York Law Schodl Law Review, 25: 134-49, 1979,

Due process and probationary faculty: Roth and Perry in retrospect. UCLA-
Alaska Law Review, 8: 167-87, Spring, 1979. :

Due process on campus. NCSCBHE Newsletter, 7(2): May-June 1979.

Foxman, Steven H. A comparative study of collectively negotiated and
constitutionally guaranteed procedural due process rights as they
relate to the non-retention of tenured and nontenured personnel in
‘institutions of higher education in Pennsylvania. Ed.D. Dissertation,
Temple University, 1979. - -

LaMorte; M. W. and R. B. Meadows. Educationally sound due process in
academic affairs., Journal of Law and Education, 8: 197-214, April 1979.

Permanent temporary community college teachers and the due process clause.
Pacific Law Journal, 11: 993-1011, July 1980.

' Wolf, Benjamin. The gray area between due procéss and academic judgment.

NCSCBHEP Proceedings of the Eighth Annual Conference, April 1980.

ELECTIONS

Bornheimer, Deane G. and Richard C. Lonsdale. The influence of_a.group
-sﬁpporting the no representation position on collective bargaining
elections in higher education. Washington: Association for the Study of
-Higher Education, April 1979. (ERIC #ED 174 175) :

' Gafbarino, Joseph W. An analysis of the Berkeley faculty election; {California

Public Empioyment Relations), September 1980.

Stephéﬁs, David B. and Paul R. Timm. A comparison of éampaign techniques in
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"of Collective Negotiations in the Public Sector, 7(2): 167-77, 1978.
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Baylor University Medical Cénter v. NLRB, (Case No. 76-1940, January 22,

1979). Labor Relations Reporter, 100: LRRM 2340-2346, February 5,
1979. NLRB which had ruled that nonprofit hospital could not enforce
its no solicitation, no=distribution rulé in hospltal s cafeteria, is
ordered to reconsider in light of U.S. Supreme Court's deci51on in
Beth Israel Hospital v. NLRB (698 LRRM 2727).

HEALTH CARE INSTITUTIONS—ELECTIDNS-

New York Federation -of Physic1ans and Dentists has affiliated with the AFT,
the first time a physician's union has hecome part of AFL-CIO. Gov't.
Employee Relations Report, 856: 25, April 7, 1980.
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join a union and bargain collectively...rejecting 1976 ruling by NLRB
that they are students not employees. The Chronlcle of H;g_gr Fducation,
2, June 18, 1979

37



375

376

377

373

379

380

381

382

383

384

385

HEALTH CARE INSTITUTIONS-INTERNS AND RESIDENTS (cont’d.)
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the courts. The Chronicle of Higher Educatlon, 2, July 28, 1980.
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LEGIQLATIDN~CALIFORNIA

Alleyne, R. Instirutlng collectlve bargainlng at Callfornla s univer31ties
and colleges: the outlines of HEERA. Hastings Law Journal, 31: 563-615,
January 1980. - : : :

Baldridge, J. Victor and Barbara Adams. The shakeup in California higher
education, AAHE Bulletin, 31(10): June 1979

Bartnick, Stanley J. Legislative landmarks : Callfornia. II. New York:
NCSCBHE Proceedlngs of" the Seventh Annual Conference, 1979. '

*Callfornia disclosure 1aw challenged by Unlver31ty of Californla---recent

' amendment to .California Information Practices Act of 1977 permits: persons
considered for Faculty posltions to have direct access to evaluations in
persoonel files. The- Chronlcle of Higher Education, 2 January 22, 1979.

Garbarino, Joeeph W. Proposirlon 13 and faculty organizing under ‘Higher
Education Employer-Employee Relations Aet., California Public Employee
Relations, December 1978, :

Higher Educatlon Employer—Employee Relatlons Act: an’ overv1ew. _(Plue full- -
text) California Public Em 10yee Relet1ons, #39 Supplement December 1978.

Legislation to create single governing board for=Ca11fornla‘s.higher
education system including'9 campuses of University of California, 19
campuses of California State Unlver51ty and Colleges, and 106 community
colleges has hean introduced in state senate. The Chronicle of Higher
Education, 7, March 19 1979. ‘

Watkins, Beverly T. Propositlon 13 and higher education. lThe-Chronicle-ofl
ngher Educatlon, 3-4, May 29, 1979.3“{_‘ : L ‘ :

Wollett Donaldfw" , i ce and Callfornia .
. prospects.’ Callfornla Public Employee Relatlons, #39 Supplement Decembet '
1978. . . ‘ , ‘ '

LEGISLATIﬂNnCOLORADB

Gregory, Mary Vi Proposed public sector bargainlng 1eglslat10n “for
Colorado. Univer31tz of Colorado Law Review, 51(1) 107 34 Fall
1979. ‘ ‘ ‘ .

ot

LEGISLATIUN“ILLINDIS

E
_,r‘

) Tenure blll i Illlnoms becOmes 1aw,,prov1des communlty oollege faculty members

. twith’ tenure’ after . threerconsecutive years of probdtionary servlce. ACBIS
'Fadt Sheet #66 December 1979.-"" :
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LEGISLATION-WASHINGTON

Legislation that would allow bargaining at 4—year institutions in State
of Washington has passed state senate but is stalled in lower house
committee. ACBIS Fact Sheet #58, April 1979.

LEGISLATION-WISCONSIN

Pending legislatlon in Wisconsin. NCSCBHE Newsletter, 7(5): December
1979. '

Wisconsin Sendte defeats bill that would have granted right to unionize
to University of Wisconsin faculty members. The Chronicle of Higher
Education, 2, March 24, 1930.

LEGTSLATION-MEXICO

Alvarez, Manuel B. Collective bargaining in public uﬁiversities; a
compardtive study of Méxican and American law. (Unpublished manu-
script) 1978.

Lower House of Mexico's Congress passes bill making national union of
university employees 1llegal...union threatens to call strike to de-
mand legal recognition at 27 universities where it has affiliates.-
The Chronicle 6f Higher Education, 13, October 27, 1980.

LIBRARIANS, ACADEMIC

Caynon, William A. A étudy of the relationship between collective
bargaining environments and the professional development activities
of academic librarians. Ph.D. Dissertation, Indiana University, 1980.

Marko, Lyﬁn. Librarians in faculty unions -- a case study. American
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Weatherford, J. Coliective bargaining and the academic llbrarian, 1976—
-1679, Libtary Journal, 107: 481-2, February 1980. : '

~ LONG—-RANGE PLANNING

‘Balder.ston, Frederick E. Challenge for the universities: managing through

the transiticns of the 1980 §. International Journal of Institutlonal
Management in Higher Educatlon, 3(1): 21-32, May 1979..
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Glover, Robert H. A contingency approach to planned change in colleges
and universitiés, Ph,D. Dissertation, Duke University, 1980.

Linney, Thomas J. Professional management and academic planning: some
recent considerations. AAHE-ERIC Higher Education Research Currents,
May 1980.

Nevison, Christopher BE. Effects of tenure and retirement policies on
the college faculty: K a case study using computer simulation. Journal
of Higher-Education, 51(2): 150-166, March/April 1980.

Stﬁnard, E. Arthur. An anaiysiS'of the long-range planning processes
being used in sélected institutions of higher education. &Ed.D.
Dissertation; Loyola University of Chicago, 1980.

Wiseman, Charles. New foundetions for pianning models. Journal of
Higher FEducation, 50(6): 726-744, Novembér/December 1979.

MANAGEMENT RtGHTs

Stalcup, Robert and Jerry Bryant._ Don't be wrong about management
rights - be specific.  Community and Junior College Journal, 49(2):

18-22, October 1978.

NATIONAL LABOR RELATIONS BOARD

Lee, Jexry C. - The 1mpact that selected Natlonal Labor. Relations Board
. decigions ‘have had on certain agpects, of academic administration at
private eolleges and universitiés. ' Ed.D. Dissertatiom, Vlrglnla
- Polytechnic Instltute and State University, 1977

Religion clauses and NLRB Jurlsdlction over parochial schools. Notre
Dame Law, 54: 263~87, Deeember 1978 ‘

Wernerg Robert J. ‘NLRB;jurisdiction.dvef.parochiel_scﬁools. Northwestern
University Law Review, -73: 463-502, October 1978.

NLRB. DECISIONS-BY STATE

NLRB DECISIUNS—ARKANSAS

Nat10na1 Labor. Relations Judge orders Philander . Smlth College in Arkansas
to- relnstate two faculty members Who were fired- for cr1tic1sm of.
administratlon.m The Chronicle of H1gher Education, 2, September 17 1979.
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NLRB DECISIONS-CALIFORNIA

College of Notre Dame, (20-RC-14787; 245 NLRB No. 45, September 26).

(Decisions on review). Weekly Summary of NLRB Cases, W-1671: 47,

- October 3, 1979. Private, non-profit college's operation does not .
involve"substantial religious purpose” Board asserts; directs election
to determine if employer's service and maintenance workers desire
representatien. Agree that NLRB v. Catholic Bishop of Chicago, (440
U.S. 490, 5% L.Ed. 2d 533 (1979)) in which Supreme Court decided Board
did not have jurisdiction over high schools operated by Roman Catholic
Church, was not controlling in this proceeding. ‘

NLRE DECISIONS-CONNECTICUT

University of Connecticut and University of Conmecticut Chapter, AAUP,
(Conn.- State Board of Labor Relations, Case No. SPP-4944, Decision
No. 1817, October 22, 1979). Gov't. Employee Relations Report, 841:
13-14, December 17, 1979, State Beard dismisses complaint by'AAUP
Chapter that university illegally refused to bargain collectively with
summer session- teaching faculty, concluding they were not part of
bargaining unit.

NLRB_DECISIONS-DISTRICT OF COLUMBIA

University of District of Columbia Faculty Association/NEA v. University
of District of Columbia. (Case No. T4001, December 22, 1978). Gov't.
~ Employee Relations Report, 794: 17-18, January 22, 1979. Board finds
university failed to offer teacher full-time job after lay-off
from college that eventually merged with University of District of
Columbia. :

NLRB_DECISIONS-MASSACHUSETTS

Service Emplovees Local 925 v. Trustees of Boston University. NLRB
orders Boston University to start comtract talks with union representing
non—-supervisory librarians, despite college contention that union is not
appropriate because unit includes professional librarian. Higher Education

' Daily, 5, March 16, 1979. N :

NLRB_to reopen college union cases at Boston University and at Salem College
in light of Yeshiva...Boston case originally dealt with unionization of .
department heads, however, NLRB has been asked to reopen case so that
mahagerial status of all faculty can be examined. Higher Education Daily,
1, September 29, 1980,

44




448

449

450

451

452

NLRB_DECISIONS-MISSOURI .

Druryvcollegé‘and_Ameridan'Assoéiétioﬁ'of.Univefsitv Professors. .
(Case No. 17-CA=8891, August 31, 1979, 244 NLRB ‘No. 92). . Labor -
Relations Reporter. Decisions of NLRB. 102 LRRM 1166. Employer

" contends that association is not labor organization because it 1is
dominated and controlled by supervisors and/or managerial employees.

" NLRB DECISTONS-NEW'MEXICO '

Tn first decision since Supreme Court ruling, regional directotr of NLRB

" rules that most faculty members at University of Albuquerque are
managerial employees who.do not have right. to bargain collectively...
faculty union appeals to full NLRB.ih Washington. The Chronicle of
Higher Educatiomn, 7, AuguSt 25, '1980. ‘ S

NLRB DECISTONS-NEW YORK:

" Ithaca College andethaca.Collegé-faculty_Associétibn;- (Césé No.*3—0558962,

August 22, 1979, 244 NLRB No. 54).° Tabor Relations Reporter. Decisions
of National Labor Relations Board, 102(3): 102 LRRM 1066-67, September 10,
1979. Employer's refusal to bargain with certified unit of full-time
faculty despite contention that they are managerial/supervisory personnel,
 found unlawful. P ’ ' » o

NLRB DECISIONS-NORTH CARGLINA =~ "'

W

. e [ ' .
b ' e e Lo
P

National Labor Relations Board has ruled that a Supreme Court decision on
the application.of the National Labor Relations Act to parechial schools.
applies only to elementary and 'secondary institutions and not'to colleges
and universities.  Ruling came in two separate cases.— Barber-Scotia

- College in Notth Carolina and the College of Notre Dame in California

"Wwhich had contended that they were church-operated. schools excluded
from collective bargaining by decision in NLRB v. Catholic Bishop of
Chicago. The Chronicle of Higher Educatien, .13, October. 13, 1979. .

. L
; P
IAREI PR R

NLRB DECISTONS-WEST VIRGINIA

Saiem,College and ‘West Virginia Education Association. (Case No. 6-CA-12534,

September 28, 1979, 245 NLRB No., 145). Labor Relations Reporter. Decisions

 of the NLRB. 102 LRRM 1391, October 29, 1979. NLRB orders college to.
recognize faculty organization as exclusive representative of teaching '
vfacu;ty;fdespité administration contention that»féd@lty‘mémbersaarg IR
managerial employees. (Sgé‘also‘NLRB‘DecisibnseMassacHusétts)," .

s : . . I
: '

45



453

454

455

456

457

458 .

459

NON-FACULTY

NON-FACULTY - COLLECTIVE BARGAINING

The Office and Professional Employees Union, now claiming membership of
110,000 employees at colleges, banks and insurance companiessplans to
expand activities among clerical and office employees at colleges.
New York Times, September 23, 1979. _ :

Wasserman, Don. Bargaining with non-professionals. New York: NCSCBHE
. Proceedings of the Seventh Annual Conference, 1979.

NON-FACULTY - COURT CASES

California Supreme Court reverses lower court's endorsement of 1975 state
law that would have required University of California to consider
"prevailing wages" in setting pay of non-academic enployees...first time
a California statute has been nullified on grounds that it infringed on
governing authority of university's Board of Regents. The Chronicle of
Higher Education, 10, April 28, 1980. '

(€alifornia) United Stanford Employees, Local 680, Service Employees
International Union, AFL-CIO v. NLRB (No. 77-4038, April 26, 1979).
Labor Relations Reporter. Decisions of the Courts. 101(5): 2212-14,
May 21, 1979. TUnion that required that bargaining unit members be
full-fledged union members 'as condition of employment" violated Section
8(6)(1) (A) of LMRA. (See Non-Faculty - NLRB Decisions)

(Connecticut) .Johnson v. University of Bridgeport (U.S. District Court,
 District of Connecticut, Nos. Civil B-75-66 and B-74-126, November 20,
1979). Labor Relations Reporter. Decisions of the Courts. 102(33):
21 FEP Cases, 675-677, December 22, 1979. Female employees affected by
employer's discriminatory pay practices are entitled to interest at
six percent ‘on total back-pay award.

(Connecticut) University of New Haven and Amalgamated Industrial Union,
Local 76B, et al. (Case Nos. 1-CB~4167 and 1-RC-15653, December 4, 1979
246 NLRB No. 124). Labor Relations Reporter. Decisions of NLRB. 102
LRRM 1666, December 24, 1979. Union did not interfere with election

- ‘'since invitation to employees to vote does not comstitute electioneering.

?

(Nbrth_Carolina)'Cenﬁral Pledmont Community College -found guilty of séx_
bias against 5 clerical employees. The Chronicle of Higher Education,
2, October 22, 1979. |
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NON-FACULTY - COURT CASES (cont’'d.)

(North Carolina) Petition for review by U.S. Supreme Court made by women
workers at Central Piedmont Community College who claim they had super-
visory duties but were classified as clerical workers. Higher Education

Daily, 5, December 11, 1980,

(0hio) Dunlop v.-Kent State University. (U.S. District Court, Norxthern
District of Ohio. C 75-550, April 13, 1976; Memorandum and Order,
October 6, 1976; Judgment February 18, 1977). Labor Relations Reporter.
Decigions of the Courts, 102(9): 20 FEP 1213-1218, September 29, 1979.
State university violated Equal Pay Act by paying female employees lower
wage rate than male employees where job performed was substantially equal.

(Texas) Haskell v. Rice University. (No. 4-77-36, April 11, 1979. Labor

Relations Reporter,_lQl(ll): 19 FEP 1209-11, June 9, 1979. Rejected
job applicent failed to show be bad necessary typing skills for position
of accounting clerk filled by female applicant.

NON-FACULTY - ELECTIONS

Clerks, custodians and other non-teaching and non-administrative civil
service employees of Bowling Green State University, Ohio vote against
representation for purposes of bargaining with the University. Gov't.
Employee Relations Report, 830: 29-~30, October 1, 1979.

NON-FACULTY -~ NLRB DECISIONS

(California) Stanford University union representing maintenance and service
- personnel has agreed to post notice on ‘campus stating that employees,

- do not have to be union members. - The Chronicle of. Higher Education, 2,

. November 5, 1979. (Sée Non~Faculty - Court Cases) :

(Massachusetts) National Labor Relations Board has ordered Boston University
to begin bargaining with unit of clerical, technical and service employees
after University refused to bargaim, ACBILS Fact Sheet #60, June 1979.

(Massachusetts) Trustees of Tufts College and Local 925, Service Employees,
ATFL-CIO-CIC, (Case No. 1-RC-16510, August 27, 1980, 251 NLRB No. 108).
Labor Relations Reporter. Decisions of Natiomal Labor Relations Board,
105 LRRM 1179-84, September 29, 1980. Separate unit of clerical and
.technical employees on one of college's two-campuses is appropriate for
bargaining. oo IR ' o

NON-FACULTY - PERSONNEL POLICIES

Nicewander, Dennis R. A study of the non-faculty, Hon-classified university
employees. Ed.D. Dissertation, Florida Atlantic University, 1977, ‘
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NON-FACULTY - STRIKES

Two unions representlng 350 striking secretaries, technlcal workers and
librarians at Boston Univeraity return to work after 18-day strlke.
The Chronicle-of Higher Eoucatlon, 2, April 30, 1979.

4290 cafeterla, llbrary and clerical workers went on strike at Columbla

University after negotiations for a new 2-year contract broke down
The Chronicle of Higher Education, 2, Aprll 2, 1979

SupPort staff members at Ontario's community colleges end- 3-week strike.
The Chronicle of Higher Education, 2, February 20, 1979

Striking laborers at three campuses of Montana University System return -
to work after 8-week job action. Gov't. Employee Relations Report, 856:
29, April 7, 1980. : o '

Food service workers at Princeton University on strike after 3 months of
contract negotiations. 'The Chronicle of Higher Education, 7, May 14, 1979.

Six-week strike by maintenance workers ends at 22 of Quebec. province s 46
two-year colleges, . The Chronicle of Higher Education, 17, March lO 1980

Separate unions of campus.security officers and university housekeeplng
employees which struck the University of Pennsylvania have returned to
work after ratifying new contracts. The Chronicle of Higher Education,
10, September 2, 1980, ' T

Pact ends one—week strlke by UAW clericals at Wayne State Unlversity,

878: 25, September 8,-1980.

"lSFday strlke by nonteaching employees of Western Michigan University ends

as 520 strikers return to work after accepting 3-year contract. Gov't.
Employee Relations Report, 827: 23, September 10, 1979 ' ' a

PART-TIME FACULTY

- Abel, Emily, The view from the bottom: the impact'of Proposition 13 on

part-time faculty. .(Paper presented at annual conference of Modern
Languages Association, San Francisco, December 29, 1979).

California State ﬂniyersity and Colleges.. Regort of the task'force on
temporary faculty. Long Beach, CA: December 1977. (ERIC #ED 165 642)

Cooney, John E. 'The'gypsy scholars: only temporary Jobs are offered. by
~colleges trying to curb tenure...Wall Street Journal, 193 I,
MarCh 13, 1979 . o

“_Focus on the'part—timer. NCSCBHEP Newsletter, 8(5): 'December'lQSO,

Grymes,'Robert J;,SJr. The new prlorlty management of part time
instructors. Gommunity Services Catalyst, 9(1): 14-19, Wlnter, 1979

' Haddad, M. and M. E. chkens. Competencies for part-time faculty.

 the first step. . Community and Junior College Journal, 49(3) ©22-24,
- 1978. 48 R S
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PART-TIME FACULTY (cont’d,)

Head, Ronald B. and David W. Leslie. Bargaining unit status of part-time
faculty. Journal of Law and Education, 8(3): 359-378, July 1979.

Head, Ronald B. Legal issues relating to part-time faculty employment.
(Occasional paper series #6) Charlottesville, VA: Center for the
Study of Higher Education, University of Virginia, 1979.

Hunt, Earl S§. The distribution, characteristic and employment benefits
of part-time faeulty in the Southern United States. Ph.D. Dissertation.
University of Virginia, 1979.

Lauter, Paul, The exploitation of part-time professors. The Chronicle
of Higher Education, 72, May 14, 1979.

Leslie, David W. and D. Jane Tkenberry. Collective bargaining and part-
time faculty: contract content. The Journal of the College and University

Personnel Agsociation, 30(3): 18-26, Fall, 1979. . :

Leslie, David W. Part-time faculty in unionized colleges. New York:
NCSCBHE ‘Proceedings of the Seventh Annual Conference, 1979.

Leslie, David W. and Ronald B. Head. Part-~time faculty rights. Educational
Record, 6(1): 46-67, Winter, 1979. '

Maeroff, Gene. Colleges turn to part~time professors. The New York Times,
Al2, February 26, 1980.

Parsons, Michael H., ed. Using patrt-time faculty effectively. New
Directions for Community Colleges, No. 30, 1980.

Part—time teacher and tenure in California. Golden Gate University Law
Review, 10: 765-803, Spring, 1980.

Plosser, William and Joseph Hammel. Temporary, contract ot regular?
A report about court cases involving the igsues of the status and pay
of part-time faculty in California community colleges. Sacramento:
California Community and Junior College Association, September 1976.

Plosser, William and Joseph Hammel. Temporary,contract or regular?
One vear later. Sacramento: California Community and Junior College

Association, December 1977.

Pros and cons of part-time faculty. AGB Reports, 21(5): 25, September-
October 1979, ' :
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PART-TIME -FACULTY (cont’d.)

496 Schermerhorn, Karen R. 'Adjuncts — friend or foe of faculty unionization?
‘New York: NCSCBHE Proceedings of the Seventh Annual Conference, 1979.

497 Slocum, Richard E, Part-time faculty at an urban university. Ed.D.
Dissertation, Indiana University, 1979.

498 Smith, Robert M, The university and part-time faculty: an interdependent
relationship. (Paper presented at annual meeting of Speech Communication
Association, San Antonio, Texas, November 1979). . (ERIC #ED 178 993)

499 Smith, R. R. Development needs of community college adjunct faculty.
Community/Junidr College Research Quarterly, 2(1): 31-36, 1977.

500 Tuckman, Howard P, and William D. Vogler. The fringes of a fringe group:
part—timers in academe. Monthly Labor Review, 102 (1l1l): 46-49, November
1979, :

501 Tuckman, Howard P. and William D. Vogler. Part in part-time wages. Academe,
65: 82-7, February 1979. )

502 Tuckman, Howard P. and J. Caldwell. Reward structure for part~-timers in
academe. Journal of Higher Education, 50: 745-60, November/December
1979,

503 Tﬁrner, Majorie A. A study of perceived problems resﬁlting from the use

of part-time faculty_members'in five selected community colleges in .
Florida. Ed.D. Dissertation, Florida State University, 19879.

504  Van Winkle, R. A. Analysis of part-time contract information. Bel Air,
Md.: Hartford Community College, 1978.

505 Watkins, Beverly T. AFT to press for unionization of part-timers.
The Chronicle of Higher Education, 1, 12, July 16, 1979. '

PERSONNEL ACTIONS

506 Andreasen, Haakon L. and Rolf 0. Christiansen. Case wrlting' 1ts role in
faculty retention, promotion, and tenure decisions. Baylor Business
Studies, 122: 49-56, November-December 1979. - - '

507 Bindseil, Kenneth R. Criteria utilized and criteria desired for granting
' appointment, reappointment, merit salary increases, promotion in rank,
and tenure to college and university English faculty.  Ph.D, Dissertation,
North Texas State University, 1979. '

508 Empldyment practices in academe; symposium. Current Issues in Higher
'  Education, Annudl Series 4: 3-18, 1979. -

509 . Kramer, H.C. Faculty adv1sing as faculty development. Collége and University,
‘ 54 204~15 Spring, 1979, : ' )
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" PERSONNEL ACTIONS (cont'd.)

.On creditlng prior service elsewhere as part of the. probat1onary

period_. AAUP "Bulletin, 64(3):  274— 5 'September 1978

On full<time non-tenure track appointments. AAUP Bulletin, 64(3):
267-73, September 1978, ' o

Philippi, Harlan A. A dean's response to a review of procedures'
and policies governing appointment, promotion and tenure in New
England institutions of higher education. Portsmouth, N.H.:  New
England Teacher Corps Network May 1979 (ERIC,#ED 174-132)

PRESTDENCY

Birmingham, Joseph C.  The attitudes of presidents and chief-academic‘.:-
officers toward faculty collective bargainipng in Tezas' community
and junior colleges. Ed.D. Dissertation, North Texas State University,
1978 oo . .

Scheer, Eugene ‘B. A study of the role of the communlty college campus
president in. negotiations with community college faculty within the.
University of Alaska statewide system as perceived by’ presidents,
teachers, and the statewidé administrative structure. Ed.D, Dlssertation,
University of Kansas, 1979. ' -

Silber, John.  Collective bargaining in higher education: expectations
and realities -.a university president's viewpoint. NCSCBHEP Proceedings
of the Eighth Annual Conference, April 1.980. C

BT . Vo oot ,
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"PRiQA#E»INSTiTurioNs?;’ﬁ‘ T e e e

Breneman, Dav1d W and Chester E.. Finn, Jr., eds.' Publlc‘polieﬁ and’
private hrgher education. (Stud1es in Higher Education Pollcy)
! Washington, D. C.. The Brooklngs Instltution ‘1978, ‘

Collectlve bargainlng - faculty status under the Natlonal Labor’ Relatlons
Act. Washlngton Law Review, 54¢ 843 56 October 1979 ~

Jdnsen, Rlehard W: ~State polley issues effectlng independent higyer .
educatlon.. WEShlngbon.f National ‘Institute of Independent Colleges
and Unrversities,n1980? ; : . p
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PUBLIC EMPLOYMENT RELATIONS BOARD DECISIONS

PERB DECISIONS-CALIFORNIA

Kern Community College Federation of Teachers (AFT) and Kern Community
‘College Chapter CTA (Calif. PERB Case No. HO-R-71, March 12, 1979).
Gov't. Employee Relations Report, 806: 18, April 16, 1979.
Decertification petition filed by AFT local seeking to unseat NEA
affiliate. California PERB finds no contractual bar to decertification
because AFT's petition filed one day before agreement approved with NEA
affiliate.

- California PERB ruled that department chairpersons at Monterey Peninsula

Community College are part of regular bargaining unit...in earlier case
with different conditions PERB excluded Los Rios Community College
chairpersons from unit. ACBIS Fact Sheet #29, December 1978,

San Francisco Community College District Federation of Teachers Local 2121
v. San Francéisco Community College Districts, (Case No. SF-CE-201,
October 12, 1979). Gov't. Employee Relations Report, 839: 11-12,
December 3, 1979. College committed an unfair labor practice in unilaterally
altering employment terms following passage of Prop051t10n 13 without
consulting its teachers' union.

PERB_DECISIONS-I0WA

- Iowa -State Education Association and State of Iowa and Board of Regents,

. (Case No. 1326, January 1979). JIowa Public Employment Relations Board
Decisions. Holds that State of Iowa is the employer of academic and
professional employees and that State Board of Regents has been dele—
gated authority to represent state in employment relatlons.‘

PERB_DECISIONS-MINNESOTA

University of Minnesota, Duluth Education Association and AAUP, (Case No.

76~PR~1058-A and 78-PR-758~A, December 14, 1978). Gov't. Emplovee
Relations Report, 797: 12, February 12, 1979. Minnesota Public Employ-
ment Relations Board concludes that Bureau of Mediation Services did not
err by 1ncluding meédical school faculty in the campus-wide bargaining
unit,

PERB DECISIONS-NEW HAMPSHIRE

Keene State Qollege Education Association v. State of New Hampshire,
(Case No. 7878, January 12, 1979). Labor Relations Reportéer, 100:
LRRM '2937-8, April 2, 1979. Public Employee Relations Board found that
college lecturers are "temporary" employees not covered by state Public
Employee Labor Relations Act where lecturers are hired for fixed terms
of no more than one year. '
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PERB DECISIONS-NEW HAMPSHIRE (cont’d.)

525 New Hampshire Public Employee Labor Relations Board ruled in favor of
New-Hampshlre State Employees Association in decision involving .
refusal of University System for Keene State and Plymouth State Colleges
to veopen negotiations on salary inereases as provided in contracts.

 Gov't, Fmployee Relations Report, 809: 13-14, May 7, 1979.

PERB DECISIONS-NEW JERSEY

526 Atlantic County- Communlty College and Educatlon A5soc1ation of Atlantlc
- Community College. (PERC No. 80-11, Docket No. SN=79~ 95, July 5 1979)
Gov 't. Fmployee Relations’ Report, 835:. 21, November ‘5, -1979.

Scheduling ‘of class assignments is 2 managerlal prerogatlve and not- sub—
ject to collective bargalnlng :

527 Board of Trusteeq of - Ocean County College and Faculty Assoc1at10n of Ocean County
‘ College. (PERC. No. 80-34, Docket No. 5N~76~69, September 6, 1979).
Gov't., Employee Relations Report, 835: 21, November 5, 1979.
Promotional quotas, concludes PERC, is an illegsl subject for _
collective negotiations, but effect of decisions relatlng to tenute
is requlred suBJ ect for negotiations.

528 ° Rutgers, the State University, and Rutgers Council of the Amerlcan
Association of Unlverslty_Prdfessors, “(N.J. PERC, Case No. 80- 114,
April 7, 1980). Gov't. Employee Reletlons Report, 868: 19« .20, June 30,
1980. Rutgers University cited by N.J. PERG fox failing to negotiate
with AAUP regarding definition of grievance in accordance with State
. statute...another charge relating to unilateral implementation of a new
grievance procedure by university was dismissed. '

Ll
N
‘.

PERB DECISTONS-NEW YORK -~ -+ o0 . o0

529  In the matter of Unmited University Professionsy Inci; and Thomas C.: Berry,

- (New York State Public Employment Relations Board, Case No. U—4229 May
. 6, 1980). Gov t. Employee Relations Report, 866: .22-23, June ‘16, 198Quﬁ
nght to proper refund for a’ nonunion member at, the State University of
New York was interfered w1th by the bargalning agent, rules PERB.

. Lo P . ' 1
. i . Sa - B ' ' 1 o
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530 In the matter of Unlted UniversitynProfessions, Inc.,‘and Mbrrls oy Eson,i
- (New York State Public Employment Relations Board, Case No. U-2951,
August 24, 1979) 'Gov't. Emplovee Relations.Report, '837: - 13-15,
‘November 19 1979. Union s’ undue delays for agency shOp refunds cr1t1c1zed
by New York PERR. . ‘

531 Demand by faculty unlon for notice of a lay—off has been f0und by PERB to, be
. a mandatory subject of negdtiatlon, in case brought by 'Hudson Vallez '
. Community College. PERB News, 12(7) July/August 1979.
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PERB DECISIONS-PENNSYLVANIA

Pennsylvania Labor Relations Board v, Commonwealth of Pennsylvania

(13 State Colleges and Universities) (Commonwealth of Pennsylvania
Labor Relations Board, Case No. PERA~C-11, 810-C, August 26, 1980).
Pennsylvania Labor Relations Board rules that state must fund wage

. Increases for faculty of 3 state colleges and universities...thus
directing state to submit legislation to implement arbitrator's award
of 4.5% of salary increase. Gov't. Emplovee Relations Report, 884:
14=16, October 20, 1980. '

PERB_DECISIONS~-RHODE ISLAND

Rhode: Island Stdte Labor Relations Board and State of Rhode Island,
UniVersitylofthode‘Island_fkhode Island State Labor Relations Board,
Case No, ULP - 3538, October 16, 1980). Gov't. Employee Relatiouns
Report, 893: 18, December 22, 1980. State of Rhode Island did not
commit unfair labor practice when it reclassified positions without
negotiating with collective bargaining representatives...51nce these
actions were mandated by 1979 legislation.

PERB DECISIONS-VERMONT

In case in which AFT affiliate charged Vermont State Colleges with unfair
labor practices for refusing to bargain over governance provision...labor.
board ruled that faculty governance procedurds are not mandatory subjects
for collective bargaining. The Chronicle of Higher Education, 2, May 29,.
1979. (Also in Gov't. Employee Relations Report, 816: 18=20, June 25,
1979). o o ' .

Vermont Labor Relations Board has ruled that Vermont State Colleges' Board
of Trustees violated collective bargaining agreement when it refused to
grant promotions to faculty who had already been approved by presidents.
The Chronicle of Higher Education, 2, October 20, 1980.

FUBLIC SECTOR LABOR RELATIONS

Fleming, R. W. Public employee bargaining: problems and prospects. .
Journal of the College and University Personnel Assoc1at10n, 30:
21-8 Sprlng, 1979.

Gibbons, Muriel K. et:al., eds. Portrait of a Process == collective
. negotiations inh publiic employment. Fort Washingtom, Pa.: Labor
Relations Preds, 1979. :

J33couft, Hugh'Da_éd Government labor relations; trends and 1nformat10n
for the future. Oak Park I11.: Moore Publ. Co., 1979,
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RETIREMENT

Bixby, L. E. ‘Retlrement age pollcy and employment. Journal of the College
and University: Personnel Associatiom, 30:. 79-104, ‘Summer, : 1979 ‘

Corwin, Thomas M. and Anne C. GrOSS. Higher education responds to changing
retirement laws: —a follow-up report. Washington, D. C.: American
Council on Education, 1979.

Dorfman, Mark S. A faculty views its retirement benefit plan: an empirical
observation and ana1y51s. Research in Higher Education, 13(1): 49-59,
1980. S oL ‘ T : :

Ford, Laura C. Equal retirement benefits. 'a,progresg‘reépf£a~‘Edutational
Record, 6(1): 16—24 Winter 1979 . - T T T

George, ‘Paul 5. Early retirement and the steady state university of the
1970's: a brief réview of the literature. FEducational Gerontology
4(4): 341-348, October 1979. ' -

Graebner, W. Origins of retirement in higher education° the Carnegie
pension system. Academe, 65: 97-103, March 1979.

Heller, W. F. Considerations in establishing early retirement incentlves
Journal of College and Univer51ty Law, 6: 123-8, 1979 80

Jenny, Hans H., et al. Another challeng_} age 70 retlrement in higher
education. N.Y.: Teachers Insurance and Annuity Assoc1at10n, 1979..

0i, Walter Y. Academic tenure and mandatory retirement under the new
law. Science, 206(4425) 1373~ 78 December 1979. ‘ '

Patton, Carl V. Academla in transition: mld—career changes or. early
retirement. Cambridge, Mass.. - ABT Books, 1979

r“

: Pollcy statement acknowledglng that colleges may set mandatory retlrement :

: age for faculty,appfoved by AAUP. . Higher Education DaiuyJ 5 July 24, g
1980. . ‘ ‘ :

Recent changes in federal’ retirement law could result in nearly two thlrds
" fewer openings for‘new faculty members from 1983 to 1990, says report
preparéd by "ACE." The Chfonicle of Higber Education, 18, January 15,
1979

The ret1rement problem' a*positive apprOach AGBsReﬁorts;'ZGKGJﬁff?éfzsg'
NoVember-December 1978 Do R oo v

Slmpson, W A.‘ Steady state. effects of a 1ater‘mandatory retirement law
for tenured faculty.‘ Research in Higher Education, 11(1) 37 44 11979,

I
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‘558  Kerr, Clark, -et-al. Conflict, retrenchment, and reappraisal: the
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University of Illinois Press, 1979. ' ' '

559 Melchiori, Gerlind S. Patterns of program discontinuance: a comparative
' analysis of state agency procedures for initiating and implementing the
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SALARIES (cont’d.)

Beaumont, Marion §. Efficiency and equity: the single salary schedule
in public higher education. "AAUP Bulletin, 64(1): 19-25, March 1978.

Breslin, Richard D. and Leo F. Klagholz. Paying faculty members what
they are worth. Educational Record, 61(1): 43-46, Winter, 1980.

Dialog: should faculty merit raises bea linked to enrollment increases?
Change, 10(11): 68~69, December—Januayry 1978-79.

Faculty pay up,:purchaSing_pqwer down...1979-80"s a#erage‘salary‘up 7.1
percent, highest in decade overwhelmed by inflation. The Chronicle of
. Higher Education, 1, June 30, 1980. ' RTINS

Cuthrie-Morse, Barbara J. The academic incentive systemﬁﬂ‘some effects of
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 Workload and productlvity to the fore. NCSCBHE Newsletter, 7(3): December

1979.

YESHIVA DECISION

Are professionals managers? (Possible impact on college labor relations of
the U.S. Supreme Court decision that professors at Yeshiva University are
managerial employees and thus do not have bargaining rlghts under federal
law). Business Week, 59-60+, April 14, 1980.
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ACADFMIC FREEDOM

AAUP has censured.,.Univer-
sity of Maryland..Wingate Colliege
. University of Texas of Permian
Basgin..and lifted censure from

. Oklahoma State University and St.

Mary's College...leaving 46 on
its 1list. 'The Chronicle of
Higher Education, 8, June 18, 1979.

ACCOUNTABILITY

" Stanford University asks
professors to account for time
worked..cites rules set by fed-
eral govermment's Office of
Management and Budget which re-
quires documentation of indirect
costs for sponsored research.
The Chronicle of Higher Edu-
cation, 10, October 2, 1979.

- CONTRACTS AND SETTLEMENTS

Boston University librarians
win first labox contract,
American Libraries, 10:

575,

November 1979.

Faculty and professional
employees at nine campuses of
Florida State. University System
have voted to ratify contract

- between United Faculty of

Tlorida (AFT) and Board of Re-
gents. Gov't. Employee Relations
Report, 808: 21, April 30, 1979.
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Two-year contract, 18.8%
pay hike, ends Minnesota's 18
community colleges' strike.
Gov't. Employvee Relationg Re-
port, 806: 19, April 16, 1979.

Faculty at New Jersey's 5-
campus College of Medicine and
Dentistry ratified new contract
that will provide 7 percent raise
for each of two years. Gov't,
Employee Relations Report, 8l&:
27, June 11, 1979.

Contract dispute settled at
Qlympia Technical Community College
and Centralia College in Washing-
ton. Gov't Employee Relations
Report, 803: 26, april 9, 1979.

First union negotiated con-
tract for South Dakota Board of
Regents System approved for 1200
faculty. Gov't. Employee Re-
lations Report, 810: 23, May
14, 1979.

Faculty and nonteaching pro-
fessionals of the State Univer-—
sity of New York approved a new
three-year agréeement reached by
negotiators for New York State
and United University Professions.
Gov't. Employee Relations Report,
819: 25, July 16, 1979.

Impasse in negotiations be-
tween United Faculty at University
of Northern Iowa at Cedar Rapids
and Iowa State Board of Regents
resolved by compulsory, binding
interest arbitration — said to be
first resulting from interest
arbitration dimposed by statute.
Gov't. Emplovee Relations Report,
805: 22-23, April 9, 1979.
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DISCRIMINATION ISSUES

Professor wins sex-bias
suit against University of
Rochester after jury finds
she had been paid less than
men in her department. The
Chronicle  of Higher Education,
2, February 5, 1979.

Charge of sex discrim—
ination against University of
Wisconsin resclved in out—of-
court settlement that pays
$30,000 to former Madison
professor who was denied tenure.
The Chronicle of Higher Edu-—
cation, 10, January 22, 1979.

ELECTIONS & BARGAINING UNITS .

Faculty at Barber-Scotia
College in North Carolina
have rejected union repre—
gsentation in first such
election at church-affiliated
college since last year's U.S.
Supreme Court decision that
federal labor law does not
apply to church schools.
Higher Education Daily, 4,
October 30, 1979.

Faculty at Bowling Green
State University, Ohio re-
ject collective bargaining by
narrow margin. The Chronicle
of Higher Education, 2, Febru-
ary 5, 1979.

Colorado Women's Coliege
faculty vote to be represented
by local chapter of AAUP. The
Chronicle of Higher Education,
2, November 26, 1979.

Faculty members in Colorado's

9 statewide community colleges
vote to have NEA affiliate

712

713

714

715

716

717

represent them in collective
bargaining. The Chronicle of
Higher Education, 2, February 26,
1979.

Taculty members at Daemen
College, N.Y. have selected the
AAUP as their collective bargain-
ing agent. The Chronicle of
Higher Education, 2, October 22,
1979.

Faculty members at Kent
State University vote to sever
ties with NEA, while continuing
affiliation with AAUP in recent
election. The Chronicle of
Higher Education, 2, March 19,
1979.

At Montgomery County Commu-
nity College in Pennsylvania,
faculty members selected AAUP
as their bargaining agent over
AFT. . The Chronicle of Higher
Education, 2, May 14, 1979.

Faculty members at Ohio
Northern University and Pasa-
dena City College selected
affiliates of the Natiomal
Education Association as their

collective bargaining repre-

sentatives. The Chronicle of
Higher Education, 2, May 29,
1979.

Members of the Associa-
‘tion of Pennsylvania State
College and University Faculty,
representing faculty at 14 in-

- gtitutions, have approved dual

affiliation with AAUP, AFT. The
Chronicle of Higher Education,
2, May 21, 1979.

Faculty members at Univer-—
sity of Albuquergue elect
affiliate of AFT as collective
bargaining representative.

The Chronicle of Higher Edu-

cation, 2, November 13, 1979.
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Faculty members at Salem
College, a private four-year
institution, vote for NEA
and become West Virginia's
first teachers at any level
to vote for cecollective bargain-
ing. 'NEA'Advocate, 6, June-
July 1979,

723

Faculty members at Uni-
versity of €olorado's 2 cam~
puses choose AFT—-effect of
election uncertain in face
of no state law on faculty
bargaining rights, The
Chronicle of Higher Edu-
cation, 2, April 9, 1979,

724

AFT at University of
Northern Iowa fails in
attempt to replace union
affiliated with NEA and
AAUP. The Chronicle of
Higher Education, 2, Jan-
uary 29, 1979. o

Vermont Federation of
Teachers, already the bargain-
ing representative of faculty
at four Vermont State Colleges,
was chogsen as bargaining
agent for non-teaching em—
ployees. Gov't. Employee Re-
lations Report, 17, July 2,
1979.
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EVALUATION

State University of
New York, the first public-
university system to estab-
lish periodic reviews of
its presidents, revises evalu-
ation procedure...each campus
president to be evaluated
by team of 3 presidents out-
side SUNY system and a repre-
sentative of uvhiversity's
chancellor. The Chronicle
of Higher Education, 2, July

- 16, 1979.
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FACULTY

Board of Governmors of
Rutgers University votes Lo

retain tenured professor
after administration recom-
mends dismissal for teaching
at two universities at the
game time. The Chronicle of
Higher Education, 2, November

6, 1979.

FACULTY ORGANIZATIONS

Members of three Florida
unions representing the major-
ity of public and private
colleges and universities
in Florida vote to merge
their organizations into
United Faculty of Florida,

a local of the AFT. Gov't.
Employee Relations Report,

814: 25, June 11, 1979.

Members of three faculty

-unions (AAUP, AFT, NEA) form

national coalition to pro-
mote cooperation among facul-
ty unions. The Chronicle of
Higher Education, 2, October

29, 1979.

National Education Assocci-
ation agrees to register as
labor union and disclose its
financial records as required
under federal law...decision
means it will not drop members
who teach in private colleges
and universities, a way it
had considered to avoid cover-
age by Landrum-Griffin Act.
The Chronicle of Higher Edu-
cation, 12, March 5, 1979.
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RETIREMENT

U.5. Labor Depart-
ment proposes rules on
tenured faculty age act
exemptionsjpermitting
colleges and universities
to require tenured em-
ployees to retire at 65
until July 1, 1982.,.pro-
posed Interpretation does
not limit exemption solely
to teachers but also to
employees such as librar-
ians, counsellors, and
other professional em-—
ployees. Gov't. Employee
Relations Report, 791:
24-25, January 1, 1979.

University of Utah
changes mandatory retire-
ment age of tenured facul-
ty members from 68 to 70,
and installs new, phased-
retirement program for facul-
ty and staff members. The
Chronicle of Higher Edu-
cation, 2, January 8, 1979.

RETRENCHMENT

Four state colleges in
Pennsylvania notify 89 tenured
faculty members that jobs will
be terminated in retrenchment
move. The Chronicle of Higher

Education, 5, September 17,
1979.

Scully, Malcolm G.
Cutting back at Temple: the
hard lessons of retrench—
ment; layoffs of 21 tenured
professors are rescinded,
but faculty-administration
tensions continue. The
Chronicle of Higher Edue-
cation, 3, October 15, 1979.
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. SALARIES

Boston University has
received a '"notice of prob-
able non~compliance" from
the Council on Wage and Price
Stability...because of salary
increases faculty members
recelved this year after
contract dispute. The Chroni-

cle of Higher Education,

18, September 4, 1979.

‘STRIKES

‘Boston University facul-
ty ratify contract to end a
week-long job action al-
though individual union mem-
bers may refuse to cross
picket lines of two other
striking unions. Higher Edu-
cation Daily, 2, April 17,
1979.

Striking faculty members
return to work as Boston
University agrees to begin
contract talks with unions
representing clerical workers
and librarians. Higher Edu-

cation Daily, 4, April 24,

1979.

Striking faculty return
to classes at Fairleigh Dick-
inson University in New Jersey
after resolving workload issue.
Higher Education Daily, 4,
September 14, 1979.

Union representing facul-
ty members at Hofstra Univer-
sity, N.Y. calls for a strike
by school's 450 member teach-
ing staff over salary dispute
with university. The New York
Times, September 4, 1979.
Tentative agreement reached
at Hofstra on 3-year contract
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ending l~day walkout. The
New York Timessz, September
5, 1979.

3-1/2 week strike ends
at Long Island University
in Brooklyn...striking mem~
bers of L.I.U. Faculty Fed-
eration, an affiliate of
the AFT,voted to return to
work after hearing of agree-
ment on salary increases.
The New York Times, October
9,1979. '

2-week strike of 1100
faculty members teaching
at 18 Minnesota 2-year
community colleges has
closed down or curtailed
operations at most cam-
puses., Gov't. Employee
Relations Report, 804:
23, April 4, 1979.

Strike settled at Mon-

-mouth College in New Jersey.

Higher Education Daily, 5,
September 26, 1979.

Accord reached in most
disputes in strike against
eight New Jersey State
Colleges...major stumbling
block to settlement re-
moved with retention of

clauses on academic free-
~dom and textbook selection

in contract. The New York
Times, March 20, 1979.

115-member Professional
Staff Association which
represents staff of the New
York State United Teachers,
a state affiliate of the
AFT, return to work after
ratifying terms of 5-year
contract. Higher Edu-

cation Daily, 4, Septem-

ber 20, 1979.
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Faculty members at Prairie
State College, IL have ended

J~week strike following
settlement between college
chapter of AFT and Board of
Trustees of the community
college district. The Chroni-
cle of Higher Education, 2,

July 16, 1979.

Strike at Montreal cam-
pus of University of Quebec
involves 600 part-time lec-
turers - first union in Canada
consisting of part-time lec-
turers. ACBIS Fact Sheet #58,

© April 1979,

7-week strike ends at
Montreal campus of Univer-
sity of Quebec as govern—
ment arbitration board im-
posed settlement on insti-
tution and 600 striking
faculty members. The Chroni-
cle of Higher Education, 14,
May 14, 1979.

Quebec jurnior college
students sue for damages
incurred during 27-day
faculty strike at the College
of Saint-Jerome. The Chroni-
cle of Higher Education, 21,
February 13, 1979,

University of Rhode Is-—
land faculty scheduled to
return to class September
24 after being on strike since
September 5. Problem re-
mains on whether faculty
would be paid for 14 teach-
ing days lost. Gov't. Em—
ployee Relations Report,
829: 21-22, September 24,
1979.

Striking University of
Cincinnati faculty members
reach tentative agreement on
proposed two—year contract




747

748

ending six-day walkout. The
New York Times, October 30.
1979.

Strike status at seven
colleges and universities
— AAUP representing facul-
ty members on three campuses
of Fairleigh Dickinson Uni-
versity reached agreement
with administration on 3~
vear contract...faculty mem-

bers at Union College in New

Jersey also represented by
AAUP agreed to a one-year
contract...three week strike
against Community College of
Delaware County, Pa. ended
when local affiliate of
NEA signed 3~year contract
. ..at Washtenaw Community
College, Mich, NEA affili-
ate and trustees agreed

to two-year contract...
Rhiode Island Superior Court
judge ordered faculty mem-
bers of University of Rhode
Island back to classrooms
granting university's re-
quest for temporary in-
junction...and at Monmouth
College, N.J. faculty mem—
bers remained on strike
gince September 10th. The
Chronicle of Higher Edu~-
~ation, 2, September 24,
1979.

STUDENTS

Bill granting full
voting rights to student
representatives on Board of

Trustees of State University .
of New York signed into law. .

The Chronicle of Higher Edu-
cation, 2, July 30, 1979.
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TEACHING ASSISTANTS

Board of Trustees, Uni-
versity of Massachusetts and
Craduate Student Employees
Union; {(Before the Common-
wealth of Massachusetts Labor
Relations Commission, Case No.
SCR-2096, April 25, 1979).
Graduate students at the Uni-
versity of Massachusetts aren't

‘entitled to collective bargain-

ing tights, the Commonwealth
of Massachusetts Labor Re-
lations Commission rules.
Gov't. Fmployvee Relatbions

. Report, 8i8: 12-15, July 9,1979.
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Teaching assistants at
the Uhiversity of Wisconsin-
Madison won a 9 percent pay
raise; bargaining on other
critical issues lies ahead.
Gov't. Employee Relations Re-
port, 820: 28, July 23, 1979.

WORKLDAD

Board of trustees of
the St. Louis Community
College System in Missouri
has established salary
schédule and workload re-
quirements for the 1979-80
academic year over the ob-
jections of the local NEA
affiliate which the board
does not recognize. Gov't.
Fmployee Relations Report,
818: 20, July 9, 1979.

Faculty members at Uni-
versity of California report
60 hours .2 week devoted to
univérsity-related activities,
according to study by Insti-
tute for Research in Social
Behavior. The Chronicle of
Higher Education, 2, Novem—
ber 26, 1979.
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_to protect teachers.

NEWSWORTHY EVENTS - 1980

. ACADEMIC FREEDOM

Members of AAUP at Univer-
sity of Maryland at College
Park vote to condemn censiire
imposed on university by na-
tional AAUP; decision not to

-appoint professor said to be

based on academic not political
grounds. 'The Chronicle of
Higher Educdation, 2, March 10,
1980,

AAUP censures Philander
Smith College; reaffirms University
of Maryland censure,

Higher Education

Daily, 1, June 23, 1980.

AAUP's scorecard on academic
freedom: 3 institutions cleared,
3 censured...California Regents
Marshall Ohioc State removed from
blacklist after adopting rules
The
Chronicle of Higher Education,
3, June 30, 1980. '

American Association of Univer-
sity Professors remove University
of Missouri at Columbia from its
list of c¢ensured institutions...
after institution adopted new
tenure regulations. The Chroni-
cle of Higher Education, 4,

July 14, 1980.

© COMMUNITY COLLEGES

Collective bargaining policy
adopted 3 years ago. but never
implemented has been repealed
by the Colorado State Board for
Community Colleges. Gov't.
Employee Relations Report, 869:

20, July 7, 1980,
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CONTRACTS AND SETTLEMENTS

Union approves 8.2 percent
salary increase for City College
of Chicago faculty members.
Gov't. Employee Relations Re~
port, 854: 25, March 24, 1980.

Contract settled for full-
time and part-time faculty- at
City University of New York with
salaries increasing 8 percent
on both September 1, 1980 and

1981. Gov't. Emplovee Relations
Report, 884: 24, October 20,
1980.

Faculty Association of Grand
Rapids Junior College, Mich.
ratifies new three—year contract
that provides 27 percent wage
hike over term of contract.
Gov't. Employee Relations Re-
port, 892: 29, December 15,
1980.

NEA unit negotiates three-year
contract with Mercer County
Community College. Gov't. Employee
Relations Report, 891: 32,
December 8, 1980, '

First collective bargaining
agreement at Rhode Island School
of Design provides for 5-year
probdationary period for new faculty
members, during which they have
no right to appeal decision of
non-renewal of contract. The
Chronicle of Higher Education, 2,
February 11, 1980, :
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Suffolk Community Ceollege,
N.Y. negotiates new four—year
agreement with New York State
United Teachers. Gov't. Em-—
ployee Relations Report, 893:
30, December 22, 1980.

Unionized faculty and
librarians at Univeérsity of
Massachusetts' ten camupuses
ratify three-year. contract,
Gov't, Employée Relations Re-
port, 887: 22, November 1I,.
1980.

DISCRIMINATION ISSUES -

The United Faculty of
Florida has charged the State
University System of Florida
with discrimination against
women on all 9 campuses. The
Chronicle of Higher Educdation,
2, May 12, 1980.

7-year sex discrimination
suit brought against University
of Minnesota by woman chemist
who was denied tenure,resolved

by decree that gives her $100,000

in compensatory damages. The
Chronicle of Higher FEducation, 1,
10, April 28, 1980.

U.S8, Court of Appeals rules -
that in suing university for
sex blas, faculty member mneed -
not meet any stricter standards’
of proof than other types of
employers. The Chronicle of
Higher Education, 8, March 24,
1980.

TIAA-CREF to drop sex-biased
pension tables. - The Chronicle
of Higher Education, 2, January

7, 1980.

+
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DISPUTE RESOLUTION

Regents of Florida State

- University settle dispute with
faculty union over charge that

administration at University of
North Florida was guilty of un-
fair labor practices by changing
eriteria for promotion and tenure
without bargaining with union.

.The Chronicle of Higher Education,

2, June 2, 1980.
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join NEA affiliate.

ELECTIONS & BARGAINING UNITS

Facﬁlty members at Antioch
University, Pa. select NEA
affiliate to represent them in

bargaining. NEA Advocate, Jan-

uary/February 1980.

'Faculty;members at Camden

" County Collége in Jew Jersey
‘yvote 65 to 5 to terminate eight-

year affiliation with AFT and
The Chroni-
¢le of Higher Educatiomn, 2, June
16, 1980.

Chaffey Community College

'elects NEA affiliate as bargain-
.ing agent..
‘Relations Report, 863:
9, 1980.

Gov't. Employee
29, June

NEA to represent faculty at

hCoffevvi]le Community Junior

College and Johnson County Com~—
munity Junior College in Kansas.
The Chronicle of Higher Education,

2, June 23, 1980.

J For the thlrd time in 6 years,
faculty members at Grand Valley
State Colleges have rejected

“unionlzation, voting 113 to 101

against representatlon by NEA
affiliate. The Chronicle of
Higher Education, 6, May 19, 1980.
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Teaching assistants at
Mercer County College in New
Jersey select AFT affiliate as
their representative. The
Chronic¢le of Higher Education,
2, June 23, 1980.

In runoff election, Mont-
gomery College, Md. faculty
selected the AAUP to repre-
sent them, voting 194 for
AAUP, 140 for the NEA affili-
ate. Gov't. Emplovee Relations
Report, 859: 33, April 28, 1980.

Mt. Hood Community College,
Oregon votes to affiliate with
NEA. NEA Advocate, 3, April/.
May 1980.

American Federation of
Teachers staves off challenge
by National Education Associ-
ation to become bargaining
agent for unit of 3200 faculty
members at eight campuses of
New Jersey State College System.
Gov't. Employee Relations Re-
port, 890: 24, December 1,
1980.

California Teachers Associ-
ation, an NEA affiliate succeeded
in taking over representation
rights from the AFT at Palo Verde
Community College. Gov't. Em-
ployee Relations Report, 885:

24, October 27, 1980.

San Diego Community College
faculty vote in decertification
election, turning back challenge
by AFT to take away representa-
tion rights of California Teachers
Association, an NEA affiliate.
Gov't. Emplovee Relations Report,
28, June 9, 1980.

Faculty at University of
California at Berkeley narrowly
defeat move to unionize; vote
is first election falling under
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1979 California law allowing
faculty at public 4-year
colleges and universities to
form unions. Vote between "no
agent" and AAUP affiliate was
532-477. Higher Education Daily,
5, June 6, 1980.

Runoff elections will be held
in early 1981 at the University
of California at Los Angeles and
the University of California at
Santa Cruz...recent elections be-
tween independent Faculty Associ-
ation and AFT at UCLA gave Facul-
ty Association 625 votes, AFT
216, No Representation 688 votes
...at Santa Cruz,Faculty Associ-
ation received 82 votes, ATT 49
votes and No Representation 74
votes.

Faculty at University of
Colorado's Boulder campus vote
down collective bargaining.
Gov't. Employee Relations Re-
port, 887: 24, November 10,
1980.

Graduate teaching assistants
at University of Florida and
University of South Florida vote
to join United Faculty of Florida
...teaching assistants at Florida
State University reject collective
bargaining. The Chronicle of
Higher Education, 2, June 9, 1980,

NEA affiliate weathers decerti-
fication attempt at University
of Massachusetis Amherst campus
as 1200 administrative, clerical
and technical employees vote to
retain union. Gov't. Employee
Relations Report, 856: 25,
April 7, 1980.

Six years after they petitioned
for union election, faculty mem-
bers at University of Minnesota
law school voted against collec-
tive bargaining. The Chronicle
of Higher Education, 14, February
11, 1980.
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Faculty members at Univer-
sity of ‘Minnesota at Duluth give
AAUP 44-17/2 percent of vote —~ less
than majority required to win - in
recent collective bargaining election;
vote was 145 for AAUP, 134 for NEA,
and 34 for "no agent." Runoff
election date not set. The Chromnicle
of Higher Education; 2, June 9, 1980.

Health science faculty members 793
in the Duluth and Twin Cities
campuses of the University of
Minnesota voted to:--guit bargaining
units designated for their campuses.
The Chronicle of Higher Education,
2, October 6, 1980.

University of Northern Iowa
faculty union severs ties with
AAUP while retaining affilia-
tion with NEA; had been repre-
sented by joint AAUP/NEA since
1976. The Chronicle of Higher
Education, 6, May 19, 1980.

794

West Liberty State College
faculty members affiliate with
West Virginia Education Associ-
ation. Gov't. Employee Relations
Report;, 885: 25, October 27,
1980.
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FACULTY ORGANIZATIONS

California State Public Em-
ployment Relations Board is con-
sidering nearly 50 petitions from
more than a dozen unions that
want to set up bargaining units
for four-vear colleges...largest
unionization drive taking place
at 19-campus California State
Universgity and Colleges System,

796

Higher Education Daily, 5,
January 30, 1980.

City University of New York
faculty union - the Professional
Staff Congress, an AFT affiliate

78

~ is seeking affiliation with
the AAUP. The Chronicle of
Higher Education, 10, Decem-

ber 8, 1980.

GOVERNMENT REGULATIONS

University of California at
Berkeley has agreed to provide
U.S. Department of Labor with
copies of faculty review records,
thereby avoiding possible loss of
$25 million in govermment con-

tracts. Gov't. Employee Relations
Report, 884: 16-18, October 20,
1980.

RETIREMENT

Retirement incentives offered
at California State University
and Colleges System; intended to
minimize need for layoffs. The
Chronicle of Higher Education,
2, April 21, 1980.

Gradual "phased" retirement
offered to faculty members of
University of California. The
Chronicle of Higher Education,
14, February 11, 1980,

RETRENCHMENT

New Jersey Board of Higher
Education,in response to faculty
union opposition, has delayed
approval of new procedures for
laying off personnel in four-
year colleges in cases of finan-
cial erisis. The Chronicle of
Higher Education, 2, November
17, 1980.
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- ments for evening classes.
Employee Relations Report, 886: o

SALARIES

Faculty members belonging
to the Lane Community College

-Education Association in Oregon

voted not to seek pay increases
for 1980-81 in effort to fight
inflation. Gov't. Employee
Relations Reéport, 859: 33,
March 28, 1980.

STRIKES

Belleville Area College,
T11. faculty ends 2-1/2

‘waeek strike.. The Chronicle of

Higher Education, 5, December
1, 1980.

~Boston University agrees to
halt disciplinary proceedings
against 5 professors who re-

. fused to cross picket lines

set up by striking clerical
workers. The Chronic¢le of
Higher Education, 2, March 24,
1980. ‘ '

‘Faculty at Long Island
University's Brooklyn campus
returned to class following
six-week strike,.,.contract
seeks to redress inequity
in pay between Brooklyn cam-
pus and two other campuses.
Higher Education Daily, 4,

" November 12, 1980.

An 8-day strike by adjunct
faculty members at Nassau
Community College, N.Y. ended
when agreement was reached
over part-time teaching assign-
Gov't.

26, November 3, 1980.

University of Massachusetts

‘professors stage 2-day sickout...

protesting delay in reaching a
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bargaining agreement. The

" Chropnicle of Higher Education,

2, December 15, 1980.

Better contract negetiations
leading to fewer college strikes,
says union observers...Union
College, N.J. faculty returned to
work after 1l2-day strike; full and
part-time faculty at Schoolcraft
College, Mich. returned to work
under court order; strike _
reported at Dubuque Theological
Seminary. Higher Education Daily,
3-4, September 3, 1980.

Strikes settled at McHenry
County Cellege in Illinois and
at Wayne State University when
two fon-faculty unions struck.
The Chronicle of Higher Education,
9, September 8, 1980.

(See also Non4Faculty - Strikes).

STUDENTS

Trustees of California State
University and Colleges System

vote not to include students as
members of faculty personnel
comittees. The Chronicle of
Higher Education, 2, March 10,
1980. _ :

TEACHING ASSISTANTS

Average pay for teaching assis-
tants last fall rose 6.1 percent
over the previous year,

The Chronicle of Higher Education,
2, July 14, 1980.

- Minimum wage law does not
apply to student assistants, rules

~.court in Regis College case. The

Chronicle of Higher Education, 4,
June 9, 1980, '
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Michigan Employment Rela-
tions Commission rules that
graduate teaching assistants
at University of Michigan are
employees who may unionize
and bargain collectively,
but graduate research assis-
tants are students who may
not organize, The Chroniecle
of Higher Education, 2,
August 25, 1980.

814

Teaching assistants at
the University of Wisconsin
at Madison go on strike in
contract dispute...third strike
in history of this union. The
Chronicle of Higher Education,
8, April 7, 1980.

815

Teaching assistants at
University of Wisconsin end
strike that began April 1; fail
to get new contract. The
Chronicle of Higher Education,
10, May 12, 1980.

Faculty union at University
of Wisconsin at Madigon has filed
a lawsuit challenging campus
chanceller's right to reduce pay
of faculty members who held
classes off campus rather than
crosg picket lines set up earlier
this year by striking teaching
assistants. The Chronicle of
Higher Education, 2, July 28,
1980,

816
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University of Wisconsin at
Madison will no longer bargain
with union representing teach-
ing assistants who have been
bargaining under voluntary
"structure agreement"” developed
in 1970. The Chronicle of Higher
Education, 7, August 25, 1980.
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WORKLOAD

AAUP Collective Bargaining
Congress takes stand on issue

" of overload pay,saying faculty

80

-members should negotiate time—

and-a-half pay for overtime.
Higher Education Daily, 4,
December 11, 1980.

Weslevan University plans to
increase student-faculty ratio.
The Chronicle of Higher Education,

"2, March 10, 1980.

YESHIVA DECISION

Two collective bargaining cases
reflect continuing impact of
Yeshiva decision...NLRB orders-
addicional hearings to determine
status of faculty members at Salem
College in West Virginia...and
Tthaca College Faculty Association
petitions Supreme Court to review
eircuit court decision dismissing
lawsuit brought against college
for refusing to negotiate. The
Chronicle of Higher Education,

16, October 6, 1980.

Stevens Institute of Technol-
ogy and Stephens College have
terminated contract negotiations
with faculty unions citing Supreme
Court's "Yeshiva" decision. The
Chronicle of Higher Education, 10,

April 28, 1980.

University of New Haven an-
nounces decision on faculty
negotiations...applying principles
affirmed by U.S5. Supreme Court in

. Yeshiva University case, indepen-—

dent university declines to bargain
collectively with group repre-
genting full-time faculty. (U. .
New Haven press release, March 7,
1980).

Unions, universities square
off in post-Yeshiva pleas to
NLRB...NLRB asks eight insti-
tutions with pending litigation
questioning managerial status of
faculty to submit statements of
position in light of Yeshiva.
Higher Education Daily, 5-6,
August 1, 1980.
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Change
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A proposged alternative to the
decision-making structure at
Castleton State College 312
Proposed public sector bargaining
legislation for Colorado 421
Proposition 13 and faculty orga-
nizing under Higher Education
Employer-Employee Relations
Act 416
Proposition 13 and higher educatlon 419
Pros and cons of part-time fac-
ulty 495
Public employee bargaining: problems
and prospects 536
Public employment bibliography 824
Public policy and private higher
education 516
Public sector labor relatlons -
bibliography 852 '

Quartiles of faculty salaries paid

in higher education, 1977-78 580
Quebec: early warning system for
American higher education? 109
The quid pro quo of collective
bargaining, 1979 94

Readings in public sector labor
relations, 1975 852 ‘

Reasonable independence for public
higher education: 1legal impli-
cations of constitutlonally autono-
mous -status 392




TITLE INDEX (cont’d.)

Recent changes in federal retirement
law could result in nearly two-
thirds fewer openings for new fac-—
ulty members from 1983 to 1990,
says report prepared by "ACE." 549

A record of the processes leading
to faculty collective bargaining
at Chicago State University 98

Recycling academic calendars 659

Registered nurse bargaining units:
undue proliferation? 389

The relationship among role con-
flict, role ambiguity and
attitudes of college adminis-
¢rators toward faculty tenure 639

The relationship between collec-
tive bargaining and faculty )
salaries in Pennsylvania community
colleges 586

Relationship between faculty con-
cerns and their attitude toward
collective bargaining at Marshall
University 284

The relationship of institutiomal
size and complexity to faculty
autonomy; a reconsideration
and caution 324

Relationships between colleague
ratings and faculty compen-—
sation 578

Relationships between tenure and
professional activities of uni-
versity faculty in a steady
state enviromment 627

Religion clauses and NLRB juris-
diction over parochial schools 440

Report of the task force on tem-
porary faculty 478

Resolving conflict in higher edu-
cation 224

Resources on academic bargaining
and governance 848 '

Resources on campus governance
and employment relations, 1967-
1977; Supplement 1977-1979 849

Responsés to union concerted activ-
ity: an overview 593

Retirement age policy and employ-
ment 538 '

The retirement problem: a positive
approach 550

- 108

Retrenchment impact; now and the
future; California community col-
lepes 561

‘Retrenchment, loose structure and

adaptability in the
university 562

Reviewing tenure policies 640

Revising a faculty evaluation system;
a workbook for decision-makers 255

Reward structure for part—timers in
academe 502

Rights issues in academic bargaining 317

' Ihe role of academic senates in Cali-

fornia community colleges; a
position paper 310

The role of the state in the govern~

ance of higher education 356

Role one on grievances 361

Roles and characteristics of depart-
ment chairmen in state universities
as related to level of decision—
making 208

Salaries of full-time teaching staff
. at Canadian universities, 1978-79 582

'Salary equity: detecting sex bias

in salaries among college and uni-
versity professors 217

Salary gap between college faculty in

. the south and rest of the nation
narrowed 583

Scholars, dollars and bureaucrats 355

Scope of bargaining: implications

. for traditional faculty goverti~
ance I. 587

Scope of bargaining: implications
for traditional faculty govern-
ance II. 390 ”

Scope of bargaining lssues with
professional units 589

Select bibliography of higher edu—~

cation in Canada 829

.Selected glossary of terms in higher

education bargaining 95

gelected issues in higher education;
an annotated bibliography’ 832

Selective bibliography of materials in
.1abor relations of interest to
colleges and universities 837

Sex discrimination in academia: Tepre-
senting the female faculty plain-
tiff 215 :



TITLE INDEX (cont’d.)

The shakeup in California higher
education 413

Sources and information: view from
the faculty 120

Sources of information upon which
o base evaluations of college
teaching 243

Sporting alternative to tenure 625

State policy issues affecting
independent higher education 518

Statewide coordination and govern-
ance of post-secondary education...
quality, costs and accountability:
"the major issues of the '80's 313

The status of graduate assistants 611

Status of women in higher edu-—
cation: 1963-1972: a selective
bibliography 828 :

Steady state effects of a later
mandatory retirement law for
tenured faculty 551

The strike scene . 594

Student affairs on strike: a

" descriptive analysis 600

Student affairs professionals and
collective bargaining: a national
exploratory study 601

Student-faculty ratios and unions 657

Student ratings of instructors:
from scores to administrative
decisions 262

Student ratings of professors exert
growing Influence 253

Student rights and collective
bargaining: a guide to
regsources 838

Student rights of passage: a full
or limited partnership in univer-
sity governance? 608

A study of financial retrenchment
policies and procedures for
personnel and program reduction
in selected four-year insti-

- tutioms 332

A study of perceived problems result-
" ing from the use of part-time '
faculty members in five selected
community colleges in Florida 503

A study of the attitudes of faculty
‘members at selected Southern Baptist
colleges and universities toward
collective bargaining and their re-
lationship to specific demographic
variables 286

109

A study of the congruence between
faculty and administrator per-
ceptions of governance changes at
selected four-year institutions that
have negotiated collective bargaining
contracts and those that have voted
"no-agent" 339

A study of the effect of collective
bargaining on four selected univer-
sities in the Commonwealth of
Pennsylvania 351

A study of the non-faculty, non-classi-
fied university employees 467

A study of the perceptions of key
administrators and faculty of the
effects of collective bargaining
on governance in institutions of
higher education 343

A study of the procedures used in
collective bargaining 822

A study of the relationship between
attitudinal concepts of collective
negotiations, sanctions, and strikes
and organizational beliefs tried by
executive administrators at unionized
four-year public colleges and uni-
versities 20 :

A study of the relationship between
collective bargaining environments
and the professional development
activities of academic librarians 428

© A study of the role and responsibil-

ities of the academic senate and
the California Teachers Association
bargaining unit in educational
matters 650

A study of the role of the community

" college campus president in
negotiations with community college
faculty within the University of
Alaska statewide system as. perceived
by presidents, teachers, and the

statewide administrative structure 514

A study of the tenure policies and
practices of colleges which are
members of the Council for the Ad-
vancement of Small Colleges 612

Successful faculty evaluation pro-
grams 260 ‘ '

The supervisory status of private
university faculty members under
the NLRA 674 . , ‘

Supreme Court ruled that individuals
may sue c¢olleges to enforce anti-
sex-blas law ' 136




TITLE INDEX (cont’d.)

A survey of American experience with
faculty collective bargaining 88

A survey of the attitudes of the
faculty of a selected southern
aniversity toward collective bar-
saining 280 .

Tha susceptibility of student evalu-
ation of lecturers to situational
variables 257

A symposium on faculty unionism 99

Taking stock after Yeshiva 685

Th: Temple University collective
Largaining experience 64

Tenporary, contract or regular?

" A report about court cases
involving the issues of the
status and pay of part-time-

faculty in California communlty
colleges 493

Temporary, contract or regular?
Dne year later . 494

Tenure: employment for llfe or
uncertain future? 634

Tenure and academic productivity 644

Tenure and tenure review in
Canadian universities 621

Tenure and the nonrenewal of pro-
bationary teachers 628

Tenure bill in Illinois becomes
law 422

A tenure model for resource allo-
cation at the University of
Pennsylvania 647 -

Tenure practices at four-year
colleges and universities 616 g

The tenure system I. 641

The tenure system II. 622

Third party pressures on & two—
party process 839

The three "R's" of the eighties:
reduction, reallocation and
retrenchment 560

Three views: tenure 636

To bargain or govern: the impact
of Yeshiva on private and public

sector collective bargaining in
higher education 668

Toward a credible authority: selected

national efforts to renew academic
governance structures between .
1964 and 1974 337

110

Trustee-president authority re-
lations 319

Two petitions for review are pend-
ing at Supreme Court as a result
.of Yeshiva 204

Undergraduate advocates for collec-
tive bargaining 607

Union accountability: the duty of
fair representation 292

Union waiver of constitutional
rlghts, academic freedom as a
bargaining chip in union con-
tracts 11~

Unionism and the university fac-
ulty 106 ‘ ‘

Unionism in academia: a mixed
bag 72 .

Unionization or colleglality a
false dichotomy in hlgher edu-
cation 116

Unions in higher education: the
going gets tougher 80

' 'Unisex' table for pensions stirs

(legal) questions 307
Unit appropriateness in health
care institutions 388
Unit determination:. basic criteria

"in federal and state jurisdictions 651

Unit determination in higher edu—
cation 653

" y.S. Court of Appeals for District

"of Columbia has ordered rehearing
. on dECIthn that medical residents

S im pr1Vate hospltals have the right
to join a uaion and bargain collec—
tively 374

.U S, District Court of Appeals {D.C.)

has ruled that a decision by the
National Labor Relations Board
that medical residents in private
hospitals do not have the right to
-bargain . collectively is not subject
te. review by the courts 379

U.S. employment panel to sue TIAA

,over equal pensions for men,
women 308

‘Unlversltles in the 1980's: the
losg of collegiality and autonomy 112
' The university and part-time faculty:

an interdependent relationship 498



TITLE INDEX (cont'd.)

The university and the state; what
role for government in higher
education 357

University budgets and organi-
zational decision-making 329

University of California faculty
time—use study 6653

Untenured and tenuous: the
status of women faculty 655

Update: collective bargaining 101

Using part-time faculty effect-
ively 491 .

The view from the bottom: the
impact of Proposition 13 on
part-time faculty 477

What does the contract cost in
dollars and cents? 301

When tenure contracts can't be
honored 614 '

Why professors choose collective
bargaining - the Michigan
experience 283

. Winning the battle for collective
bargaining in the State Univer-
sity System of Florida: some-
body said it couldn't be done Bé

Wisconsin Senate defeats bill
that would have granted right
to unicnize to University
of Wisconsin faculty mem-—
bers 425

Women administrators in higher
education: a selected bibliog-
raphy 847

Women in academe: steps to greater
equality 654 .

Women in higher education: a con-
temporary bibliography 833

Workload and productivity bargain-
ing in higher education 658

.Workload and prdductivity to the
fore 666 - .

A year of faculty unionization
{(1979) 105 '

The yearbook of higher education

 law, 1979 406 ‘

 Yeshiva: an end to faculty

unions? 670

111

The Yeshiva case - I. 690

The Yeshiva case - II. 680

The Yeshiva case - III. 691

Yeshiva decision; National Labor
Relations Act 675

"Yeghiva" impact slowly developing 203

Yeshiva University: dimplications
for the future of college collec-
tive bargaining 672

The .Yeshiva University decision:
history and implications ' 673







SUBJECT INDEX
(With Citation Numbess)

AAUP 2, 5, 289, 726, 753-756
AFT 93, 293, 370, 505, 726

. Bibliographies 820
APSCUF 296
Academic advising 604
~ Academic calendars 659

Academic freedom 1-11, 696, 753-756,

42
Academic judgment 235, 390
Academic senate 310, 650
Academy of Art College, Stephens

Institute 204
Accountability 12-13, 239, 663, 697
Accountability, Union 292
Accreditation 12
"Adjunct faculty, see Part-time

faculty L
Administration 14-31, 558

. Governance 342

. Unionization 26
Administrators 359

. Attitudes 20, 287, 341, 639

. Evaluation 14, 25, 31, 246,

254, 258, 261

. Hiring of 17

. Women, see Women administrators
Admissions office personnel 22
Afdlmative action 32-37, 407, 435

See also Discrimination, Women

faculty _
"Agency shop - 613
Agency shop fee 46, 48

. Refunds 530
Alabama 147
Alaska 514 .
Albany Medical College 386
Antioch University 770
Appointment 507, 512
Arbitrability 40, 51
Anbitration 38-40

. Denial of 44

. Non-tunionized campus 38
Arbitration, Final offer 39
Arbitration, Interest 39, 705
AMbitration awarnds 41-52

See also page 94 for listing by

parties .

% ' s
Major headings in {fafics.

112

Arbitration awards - Colleges

Community College of Baltimore 44
Florida State University 42
Long Island University - C.W.

Post 46
Niagara County Community College 47
Rhode Island Junior College 50

. Shoreline Community College 51

State University of New York 48 -
University of Dubuque 43
University of New Haven 41

University of Rhode Island 49

Wayne State University 45

Arbitration awards - States
See pages 5 to 7
Arbitration awards - Subjects

*

. Department chairpersons

Academic freedom 42
Agency shop fee 46, 48
Arbitrability 51

Denial of 44

Fair share deductions 52
Layoff 44

Nonrenewal 51

- notice of 41
Promotion, denial of 43
Promotional quotas 47
Right of association 42
Strikes - withholding pay 49, 50
Tenure, denial of 45

.. Arbitrator's award

Exceeded authority 189
Overruled by court 155, 168

Arizona 33
Arkansas 148, 442
‘Atlantie County Community College 526
Attitudes
. Administrators 20, 287

207
Faculty 119

. Faculty organizations 57

Legislators 277
Physicians 366
President 15
Trustees 341

Barber-Scotia College 451, 708

Bargaining agreements

122, 393
Intrusion on governance 330

See also Contracts and Contract
issues, Newsworthy Events-Contracts
and Settlements




SUBJECT INDEX (cont'd.}

Bargaining rejected 709
Bargaining units
. Chairpersons 172
. Nurses 389 '
. Part—time faculty— status 483
See also Unit determination
Baylor University Medical
Center 369
Belleville Area College 798
Benefit plans, see Fringe
benefits
Berry College 164
BibLioghaphies 819-852
. Merit increase 574
Boston City Hospital 3380
Boston Unlversity 122 172-3, 203,
446-7, 465, 468, 698, 731-2, 799
Bowling Green State University 463,
709
British Columbia 110
Budgets 329

CLA activities - Tenure
denial 185
California 117, 143, 149-154, 237,
310, 377, 412-420, 443, 451, 455-6,
464, 492-4, 519-21, 561, 650, 665,
697, 752, 779 780-2, 791, 793-5,
805 '
California Information Practices -
Act 415 .
Caolifornia State University and
and Colleges 791, 794, 805

California Teachers Assdciatioﬁ‘_650':' ;f
T VJlSalaries 582

Camden County College 771
Campaign techniques 238
Canada 106-115 _ ‘
See also Collective Bargaining—
Canada
Carnegie pension system 543
Case writing 506
Castleton State College
Catholic University 203
Censure 5, 696, 753-756 . . .
Central Michigan University 174-5
Central Piedmont College 459-60
Centralia College 702
Centralization vs. decentralization 326
Chaffey Commupnity College 772
Chicago State University 98

312, 325

113,

. Colorado Women's College 710
‘Colunbia University 469

Church-operated schools — NLRB
jurisdiction 140, 708
City Colleges of Chicago 758
City University of New York 87,
186, 645, 759, 792
Class assignments 526
Class size 251, 814
{(and) Merit increases 567

' Coffeyv1lle Community Junior College 773

Colgate University 435

- Collective bargaining 53-105

. Alternatives - 76, 92, 96

. Case studies 64, 83, 86-7, 89,
.90, 93~4, 98, 117, 274

. Determinants : 63 ‘

. (and) Educationmal quality 78

- Effect on administration 16, 18

T v institutions 57
" " role of dean 85
.o "' galaries 569, 577

.. History 60, 69, 70, 100, 293
... Prohibited practices 397
.. Quéstionnaire. 79 :
- . Statistics 62, 68, 71 105

. Training for 103

Coﬂﬁect&ue ba&ga&n&ng - Canada 106-115,

123 :

. Bibliographies 829

. Case studies 107, 108
.. Collegiality 112

. Court cases 114-5

. Effect on attitudes 108
.« Effect on governance 108
wmg‘Faculty organizations 109
.« Political influences 109

. Tenure 621, 634
College of Medicine and Dentistry
of New Jersey 701

College of Notre Dame 443, 451

. College of St. Jerome 744
- Cotlegiality 112, 116

421.,.710~11, 719, 757, 783
711, 757

Gplorado
Colbrado‘Community Colleges

Community. College of Allegheny

©, County 93

Community College of Baltimore 4
Community College of_Delaware

"~ County : 747



SUBJECT INDEX (cont’d.)

Community College of Philadelphia 191

Community colleges 117-121, 757
» Academic senate 310
. Administration 16, 21
. Case study 117
. Contracts 135
. Department chairpersons 207
. Due process 234
. Faculty attitudes 279
. Faculty organizations 295
- Governance 119, 315, 334, 341,
349, 609 _
+ Grievance procedures 360
. Legal issues 393
. Management rights 438

. Part-time faculty 482, 491, 499, 503

» Retrenchment 561
. Salaries 586
Computer use in collective
bargaining 103, 435
Conflict resolution, see Dispute
resolution :
Connecticut 41, 155, 444, 457-8,
817
Connecticut State Technical
Colleges 155 '
Consulting 126, 131-2
. Statistics 124
See also Outside employment
Contact hours 182
Contract analysis 123, 125, 134-5
Contract clauses 123, 125, 134-5
. Conditions of employment 128
. Part-time 487, 504
Contract {issues 122-135
Contract language, see Contract
clauses
Contracts 122-135
. Costs 301
See also Bargaining agreements
Contracts and settlements 698-705,
758-764
. Librarians 698
Cook County Community College = 168
Cornell University 274
Council for the Advancement of
" Small Colleges 612

Count cases 136-204
See page 97 for listing by
parties :

See also Non-faculty — Court cases

114

Count Cases - Colleges

Academy of Art College,

Stephens Institute 204

Baylor University Medical
Center 369

Berry College 164

. Boston University 172-3, 203
. Catholic University 203
- Central Michigan University 174-5

City University of New York 186
Community College of Philadelphia 191
Connecticut State Technical

Colleges 155 '
Cook County Community College 168
Delaware State College 138

- Dillard University 171

Fashion Institute of Technology 146
Florida International University 158
Florida State University 160
Gordon Junior College 165
Illinois Institute of Technology 137
Indiana State University 169
Indiana University of Pennsylvania 192
Ithaca College 145, 187, 203
Keene State College 139, 183-4
Long Island University 188
Metropolitan Technical Community
College 182
Minnesota Community College
System 178
Mt. Vernon College 203

- Muhlenberg College 193-4, 626

North Orange Community College 154
Okaloosa-Walton Junior College 162

. Peralta Community College

District 143, 151
Pratt Iostitute 189
Queensborough Community College 190

- San Mateo County Community

« Stephens Institute

College 149
Seattle University 198-9
Shaw College at Detreoit 177
State University of New York 144
145, 203
University of Alabama 147
University of California 150, 152

» University of Georgia 166

University of Hawaii 167

. University of Towa 170

University of Miami 161
University of Minnesota 179
University of Missouri 181
University of Nevada 146




SUBJECT INDEX (cont’d.)

Count Cases - Colleges (cont'd.)
. University of New Haven 203
. University of Texas 196
. University of Toronto 114-115
. University of Wisconsin 201

. University of Wisconsin-Madison 200,

202, 707
. Vermont State Colleges 197
. Wayne State University 176
. Wiiliamsport Area Community
College 195 : '
Yeshiva University 14l

Count Cases - States, see pages 13 to 23

Cowrt Cases - Subfects
. Arbitrator's award
_ exceeded authority 189
_ overruled by court.155, 168

. Bargaining unit - chairpersons 172

. CIA activities - (and) tenure
denial 185 :

. Church-operated schools - NLRB
jurisdiction 140 ; '

. Contact hours 182

. Department chairpersons - unit

inclusion 172
. Disciplinary action 202 _
. Disclosure of information 173

. Discrimination
- Pension plans. 188
- Racial 167
-~ Reverse 171, 191

_ Sex 136, 139, 148, 150,
160, 176, 179, 193-4, .
198-9, 626, 707 - -

. Dismissal 144 :
— without notice 154
. Due process 166
. Dues check-off 147
. Equal protection 137
. Evaluation 175, 240
. Faculty - status 141
. Faculty organizations 156
. Federal funding 180 .
. Financial exigency 144, 201

. Freedom of Imformation Act . 173 o

. Covernance 197, 345 -

. Graduate assistants;_seeﬁTéaching”
assistants ' BT
369

. Health care institdtions

1155

Cowit Cases - Subjects (cont'd.)

Interns and residents - status

142, 372-4, 379 _ .
Legislative approval - salaries
159, 163, 178 '
Management rights 183
Mandatory subjects of bargaining 175
NEA 156
NLRB jurisdiction - church-operated
. schools 140

“National League of Cities ruling -

" as precedent 192

- Outside employment 186, 200

Part-time faculty = 143, 493-4

" - Salaries ' 151

Pensions - Discrimination - Women
176, 188 .

Personnel files 152 ‘

Political activism - retaliation
for 196 '

-President, gelection of 165
Private institutions 137
‘Probationary period. 158

: Professional,association 156
. Promotion, denial of

139, 164
Proposition.13 149
Re~employment = 153
Reinstatemeént 154, 177

. Religious freedom 169

. Retaliatory actions

Salary reduction 149, 170

Religious personnel 140

191, 196
Retrenchment 144 -
Sélary.andjreduction;of‘duties 16l

w -*Legislatiﬁé;approval .159, 163,

Scope of bargaining
Sick leave 155

174-5, 197

. Btate legislation - appropriations

163

. Strikes ‘ .
- Nonstriking faculty penalized 168
. =~ Penalties 195 '

B

‘Students - employees ‘157
. TIAA-CREF. 188 7 -
_Teaching assistants 157
‘Tenute 615,626, 638

- Confidentiality of vote 166
- Denial of 114-5, 138, 167, 185

Tenure rights; violation of 146,
153 L | -



SUBJECT INDEX (cont’d.)

Count Cases - Subfects {cont'd. )
Timeliness of appeal 190
. Tlmlng of discrimination
complaint 138
. Title VII 188
. Title IX 180
. Unfair labor practice 184, 187
. Union facilities 162, 181
. Union rights 162
. Union solicitation 369
. Workload 182
. Yeshiva decision 141, 145, 172,
203-4, 667-695
Cournt Cases - Suprneme Count 136-146

Dasmen College 712
Dalhousie University, Canada 107
Dean -~ role in collective bargaining
85, 327
Decertification 288, 519, 720, 785
Decision-making process 312, 3138,
320, 331, 354
. Budgets 329
. Legal issues 401
See also Governance
Decision-making roles 16, 119, 272,
338
. Department chairperson 208, 344
Declining enrollment 128
Delaware 138
Delaware State College 138
Depantment chainpernsons 205-210
. Attitudes 207, 210
. Decision-making role 16, 208,
344 _
. Evaluation 261
. State institutions 208
. Unionized vs. non-unionized
institutions 206
. Unit inclusion 172, 447, 520
Dillard University 171
Directories 71
Digciplinary action - 202, 211
Discipline and dismissal 211-213
Disclosure of information 173
Piscnimination 214-219, 706-707
. Age 133
Pension policy 188
. Racial 167
. Retirement benefits 541
. Reverse 171, 191, 462
. Salaries 216, 217, 461

116

Discnimination (cont'd.)

. Sex 136, 139, 148, 150, 160,
176, 179, 193~-4, 198-9, 457,
459-60, 626, 654, 706~7, 765-8

See also Affirmative action,Women

administrators, Women faculty
Dismissal 144, 226-229

. Legal issues 393, 399

. Tenured faculty 211

See also Due process

Dismissal without notice 154
Dispute resolution 58, 220-224, 769
» Administration 221
. Department heads 221
District of Columbia 156, 376, 445
District of Columbia General
Hospital 376
Drury College 448
Dubuque Theological Seminary 803
Due process 166, 225~235, 633
. Probationary faculty 230
Dues check-~off 147
Duty of fair representation 292

Economic analysis - collective

bargaining 305-6
Elections 236-238, 288, 708-721,

770-790

. Analysis 237

. Health care institutions 370
Employment practices 508

See also Personnel actions
Enabling legislation, see Legislation
Engineering schools 623
Equal Employment Opportunity 33
Equal protection 137
Evafuation 239-263, 722

. Administrators 25, 31, 246, 254,

258
- Womenr 14

. Court cases 240

. Criteria 239

. Librarians 430

. President 263, 722
Rating instruments 241

. Role in decision-making 338

. Subject of bargaining 175
Evaluation, Peer 240, 259

(and) Salary 578

fvaluation, Student 240, 248, 251,

253, 257, 262

.




SUBJECT INDEX (cont’d.)

Fact-finding 222
Faculty  264-269 L
. Non—-unionized instltutlons 266
. Status 141, 447, 449, 452
See also Yeshiva decision
Faculty advising 509 ‘
Facubty attitudes 119, 270-287
. {and) Department affiliation 270

. Department chairperson's role 206

. Governance 333, 341

. Graduate departments . 282

. Non-unionized campuses 285 :

(and) Scope of bargaining 591

Faculty development 245, 249
Faculty ongantzations ‘288 296 724- 726

791-2

. Attitudes 57

. Canada 109

. Court cases 156

. History 293

. Presidents 296

See also Udion..., Newsworthv,

Events - Elections &
Bargaining Units, Newsworthy

Tvents — Contracts &
Settlements
Faculty rights 316-7, 397
Fair representation 292
Fair share deductions 52
Fairleigh Dickinson Un1versity 1733,
747
Faghion Institute of Technology 146
Federal funding 180, 300 - ‘
Federal regulations
See also Government regulatlons ‘
Financial exigency 144, .201 304,
560, 796 ‘
FLAQ&E issues  297-306, 409, 558
Florida
503, 699, 765, 769, 784
Florida International University 158
Florida State Unlver51ty 42 160, 362
699, 765, 784 ‘
Four-year institutions .
. Governance 335, 336
France 353
Freedom of Information Act 173
Fringe benegits 307-309

15, 20 339

117

HGoverning boazds -

1, 34; 218, 300""

42, 86, 119, 157-163, 238, 362 '

' Georgila l64 -166"
" Glossary - 95

Gordon Junior College 165
Governance - 30, 100, 310-354

. Administration 16

. Bibliographies 8489

. Community colleges 119, 315, 349,

609 :

s Court cases 345
Loe Department ‘chairpersons - 205

. Faculty attitudes 333

" . Higher - .education systems 353

.. Impact of collective bargaining 322
. Internatlonal 353
. Intrusion of collective
- bargalnlng 330 .
.. Scope of bargaining 587
. State role . 356
. . Subject of bargaiﬁing 197, 534

Il:; Taylor Law 340

.- Unionized vs. non—unlonlzed 339
98, 333, 418

- Government regulatlons 28 37, 355-358,
©793 ‘ :
See’ also Federal regulatlons, State
regulations

. Graduate assistants, see Teaching

assistants

. Graduate departments - faculty

attitudes 282

. Grand' Rapids Junior College 760
:fGrand Valley atate College 774
‘Great Britain 353 ‘
' “Grlevance appeals process
' ‘Gﬂ&cuanca p&occduneé 1359-362, 528

' 360 362

(Blll) H. R. 2222 375
Hawaii 167, 403, 660
Hawaii Community College System 660

‘Health care amendments - NLRA 365
‘ _Heaﬁth care Anstitutions

363~389
‘.'Admlnlstratlon 558~

| . Blbllographles 841
o Couﬂi casehs 369

o Efdetions: 370 ‘
. Inteis: and nesddents 371 379
- Court cases 142 372



SUBJECT INDEX (cont’d.)

Health carne imstitutions (cont'd.)
. Salaries 585
. Strnikes 380-384
. Tenwre 385
. Unit defermination 386~389
See also Medical Schools, Nursing
Faculty, Physicians
Higher Education Employer-Employee
Relations Act (Calif.) 412, 416-17,
420
Hofstra University 735
Housestaff - as employees 372
See also Interns and Residents,
Physicians National Housestaff
“Association
Hudson Valley Community College 531

Illinois .98, 135, 137, 168, 346, 410,
422, 564, 741, 758, 798

Tllinois Institute of Technology 137

Increments, see Merit increases

Indiana 169

Indiana State University 169

Indiana University of Pennsylvania
192

Inflation
. Effect on collective bargaining 303
. Salaries 572, 573

Institutional prestige 74
. Impact on collective bargaining 63
. {and) Salary differential 581
Institutional structure
. Bibliographies 845
. Relation to governmance 324
Instructional effectiveness, see
Teaching effectiveness
Interest arbitration, see Arbitration,
Interest

- Interns and residents

. Court cases 372
. Status 371-375, 379
. Strikes 380, 381, 382
See also Physicians
Towa = 43, 170, 223, 522, 705, 720,
789 ' .
Israel - faculty strikes 592
Italy = 353
Ithaca College ‘145, 187, 203, 274,
- 450, 815

118

Japan 353
Johnson County Community Junior
College 773

Kansas 285, 341, 773

Keene State College 139, 183-4,
524-5

Kent State tniversity 461, 713

Kern Community College 519

Landrum~Griffin Act 404
Lane Community College 797
Law schools 203, 786
. Tenure 642
Layoff 44, 730
. Notice of 531
Legal issues 28, 390-407
. Academic freedom 10
. Bibliographies 821, 840
. Dismissal 211
. Evaluation 240
. Part-time faculty 484
. Pensions 307
. Tenure 615, 624, 638
See also Due process, Yeshiva
decision
Legislation 28, 408 — 411
. HEERA 412-13, 416-17, 420
. Interns and residents 375
. Proposition 13 413, 416, 419
. Retirement 539
. Strikes 596
. Students 748
Tenure 422, 620

-Leéiéﬂaiion By State and Countiy 412-427

Legislative approval - salaries 159,
163, 178
Legislators - Attitudes 277
Libranians, Academic 428-431
. Contracts & settlements 698
. Evaluation 430
. Unit determination 446
Long Island University 188
Long Island University - Brooklyn 736,
800
Long Island University — C.W. Post 46
Long-range planning 338, 432-437, 560
Los Rios Community College 520
Louisiana 171
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McHenry County College 804
Management nights 183, 316-17, 438
Managerial/supervisory personnel 450
See also Faculty - Status
Mandatory subjects of bargaining 175
See also Scope of Bargaining
Marshall University 284
Maryland 44, 753
Massachusetts 122, 172-3, 290, 380,
446-7, 465-6, 468, 698, 731-2, 749
764, 785 799, 802
Massachusetts State College System 26
Medical school faculty — Salaries 585
Medical schools 386 :
Mercer County Communlty College 761,
775 : :
Merit increases 507, 567, 618
. Bibliography 574 '
Metropolitan Technical Communlty
College 182
Mexico — Legislation 426-7 .
Michigan 45, 90, 174-177, 207, 222,
283, 326, 328, 367, 475-6, 760
Minnesota 178-9, 523, 700, 737, 766,
786-8

Minnesota Community College System 178,

700, 737 .
Missouri 180-1, 448, 751, 756
Monmouth College 738, 747
Montana 347, 471
Montana University System 471
Monterey Peninsula Communlty

College 520
Montgomery County Communlty

College 714 .
Mount Hood Community College 777
Mt. Vernon College 203 :
Muhlenberg College 193- 4, 626
Multi-campus institutions 83

NEA 156, 725-6
NYSUT 740
Nassau Community College -801
National Labor Relatlons Act 402
517 : .
. Health care 365
See also Yeshiva decision. -
National Labon Reﬂat&ona Boanrd 404
439441

National tabon Refations Board (NLRB)

Decisions 442-452. See page 105
for listing by parties.
‘See also Newsworthy Events - Yeshiva
decision, Non-Faculty — NLRB
Decisions

NLRB Decisions - Colleges
. Albany Medical College 386
. Barber-Scotia College 451
.+ Boston University 446-7

"1.-College of Notre Dame 443, 451

'+ Drury College 448
. Philander $mith College 442
."Salem College 447, 452
. University of Albaquerque 449
© . University of Conmecticut 444
- » University of District of
... Columbia 445
NLRB Decisions - Siateé, see pages
43 to 45 .
NLRB Decisions - SubjectA
. Department chairpersons - Unit
‘ inclusion . 447
% Faculty - Managerial status 447,
449, 452
.. Health care ‘institutions - Unit
determination - 386
. Librarians - Unit determination 446
. Managerial/supervisory personnel 450
. NLRB vs. Catholic Bishop of Chicago
443, 451
. Refusal to bargain 444, 450
. ‘Reinstatement . 442

"Qf;}Religious institutions = 443

"L Summet .sessions 444

"”;VUnit_determlnatlon 649

'~ Health care institutions 386
- Summer’ sessions 444
.- Yeshiva decision - precedent 447,
© 449, 450, 452

'National Labor Relations Board

- jurisdiction - church-operated
~ schools 140, 440-1

‘Natlonal Labor Relatlons Board v.

Catholic Bishop of Chlcago 443,
451 .
Natlonal Labor Relatlons Board v.
Yeshiva, see Yeshiva deeision
National League .of Cities - as
© precedent 192

Caet o



SUBJECT INDEX (cont’d.)

Nebraska 182

Negotiations 61, 220, 536a
Negotiators 61
Nevada 146

New England 18
New Hampshire 139, 183-4, 524-5
New Jersey 54, 352, 526-528, 701,
723, 733, 738-9, 771, 775, 778,
796
New Jersey State Colleges
778 '
New Mexico 449, 717
New York 46-48, 83, 87, 94, 141,
144, 185-190, 274, 289, 340, 354,
381-2, 386, 420, 450, 469, 472,
529-531, 645, 704, 706, 712, 722,
725~6, 740, 748, 759, 763, 792,
800-1, 815
New York University 289
Newswornthy Events 696-818
. Academic freedom 696, 753-756
. Accountability 697
Community colleges 757
Contracts and Settlements
698-705, 758-764
. Discnimination issues 706-707,
765-768
. Dispute resolution 769
. Elections and Bargaining
Units 708-721, 770-790
. Bvaluation 722
Faculty 723
Faculty organizotions 724-726,
791-792
. Government regulfafions 793
. Retinement 727-728, 794-5
. Refrenchment 729-730, 796
. Salanies 731, 797
. Strikes 732-747, 798-804
. Students 748, 805
. Teaching assistants 749-50,
806-812 -
. Worktoad 751-752, 813-814
. Yeshiva decision 815-818
Niagara County Community
College 47
"No agent" votes 236, 709
Non-Facully 453-476
. Bibliographies 836

54, 739,

120

Non-Faculty ~ Court Cases
. Colleges
- Central Piedmont College 459,
460
Kent State University 461
Rice University 462
University of Bridgeport 457
University of California 455
- University of New Haven 458
. Subjects
- Discrimination
— Reverse 462
— Salaries 461
- Sex 457, 459, 460
Prevailing wages 455
State statute - infringement
on governing authority 455
~ Union electioneering 458
- Union membership 456
Non-Faculty - Efections 463
Non- Faculty - NLRB Decisdions 464-
466
. Colleges
- Boston University 465
- Stanford University 464
- Tufts College 466
. Subjects
~ Refusal to bargain 465
- Union membership 464
~ Unit determination 466
© Non-Faculty - Personnel policies 467
Non-Faculty - Strnikes 468-476
. Boston University 468
. Columbia University 469
. Montana University System 471
. Ontario Community Colleges 470
. Princeton University 472
. Quebec Community Colleges 473
. University of Pennsylvania 474
. Wayne State University 475
. Western Michigan University 476
Non~-professionals 454
See algo Non-Faculty
Non-reappointment 628
Nonrenewal 51
. Notice of 4l
Non-tenured faculty 511
. Due process 225

!
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Non-unionized campus 285
. Arbitration 38
. Faculty relations 266
North Carolina 34, 393, 451, 459,
460, 708 '
North Orange Community College 154
Nurses
. Bargaining units 389
. Strikes 384
. Unionization 367 -
Nursing faculty
. Tenure 385
. Workload 363, 368

Ocean County College 527.
Ohio 29, 278, 461, 709, 713
715, 746 :
Ohio Northern Univer51ty 715 _
Okaloosa-Walton Junior College 162
Oklahoma State University 696
Olympia Technical Community
College 702 .
Ontario Community Colleges 470
Oregon 777, 797
Outside employment 124, 126 129
130-2, 186, 200
Overload pay 813

Palo Verde Community College 779
Part-time faculty 477-505
. Bargaining unit status 483
. Benefits 485 '
. Community colleges 482 491
493-4, 499, 503 . L
. Contract language 487, 504
. Court cases 143, 493-4
. Legal issues 484
. Proposition 13 477
. Salaries 151, 501 -
. Strikes 742, 801
. Tenure 492
Unionization 505
Pasadena City College 715,
Pennsylvania 64, 73, 85, 191 195
232, 351, 360, 383-4, 474 .532,
586, 626, 647, 714 716 729- 30
770
Pennsylvania State Colleges and
University 716

C12

Pensions - 307-309

. Carnegle pension system 543
. Discriminatiom - women 176,
188, 768 ‘
Peralta Communlty College District
143, 151 '

Permissive subjects of bargaining 588
‘Personnel actions 506-512
" Personnel files 152, 415

Persomnnel procedures 34
‘ See also- Non—Faculty - Personnel
" policies . - :

'Personnel reduction 552

Philander Smith College 442, 754

‘_Phy51c1ans

.« Attitudes - unionized vs.
: non—unlonized 366
Unions 370
See also Interns and residents
Physicians National Housestaff

. .Association - 371, 376-8
- Plymouth State College 525
”iPolltical activism - retallatlon

196
Polltlcal 1nfluences - Canada 109
Prairie State College 741 '
Pratt Institute ' 189

~ Presdidency 513-515
_ Presidents 319, 321

. Attitudes 15, 513
. Decision-making role’ 16
. Evaluation: 263, 722

" Selection: 165 '

ﬂPrevalllng wages = non—faculty 455

Princeton Univer51ty 472

'Pnauate Anstitutions’ 516-518

. Court cases 137.

| ', Dean, role of . 327

. Department chairpersons 206

.+ Dismissal - tenured faculty 211,
Cooe 399 o

.‘Legal igsues 404

- See’ also Yeshlva decision

\’Probatlonary ‘faculty 640

. Due process-. 230 -

‘Probationary pexiod 158, 510
... » Nonredppointment 628
. Productivity 644 658 662 664

666 . ‘
(and) Retrenchment 553

”'Profe551onal assoc1ation 156



SUBJECT INDEX (cont’d.)

Program cancellation 552, 536, 539,
560
Promotion 506-7, 512
. Denial of 43, 139, 164
. Engineering schools 623
Promotional quotas 47, 527
Proposition 13 149, 413, 416, 419,
477, 521
Public EmpLoyment Refations Boarnd
{PERB} Decisions 519-535
. Agency shop fee -~ refunds 530
. Bargaining units 523
. Class assignments 526
. Department chairpersons — Unit
inclusion 520
. Grievance procedure 528
. Layoff, Notice of 531
. Medical school faculty -~ Unit
© inclusion 523
. Promotional quotas 527
. Reclassification of position
533
. Salary reopener 525
. Scheduling of classes 526
. Scope of bargaining 531
. State as employer 522
. State funding 532
. Temporary employees 524
_Public institutions 18, 57, 100,
135, 392
. Contracts 127
. Governance 311, 352
See also State institutions
Public sector labor relations 536-537
. Bibliographies 824, 850-852
. Prohibited practices 397

Quebec¢ Community Colleges 473, 744
Queensborough Community College 190

Rancho Santiago Community College
District 117

Rating instruments 241

Reclassification of positions . 533

Reduction of pay 811

Re-employment 153

- Refusal to bargain 444, 450, 465

" Registrar's office -~ personnel 22

122

Reinstatement 154, 177, 442
Religious freadom 169
Religious institutioms 140, 402,
440-1, 443
See alsc Church-operated schools
Research assistants 808
See also Teaching assistants
Retaliatory actions 191, 196
Retinement 435, 538-551, 727-728,
794-795
. Early 542, 544, 547
. Legislation 133, 539
. Mandatory 546, 727-8
See also Pensions
Retrhenchment 144, 552-563, 640, 729-730,
796
Rhode Island 49, 50, 84, 533, 745,
762
Rhode Island Junior College 50
Rhode Island School of Design 762
Rice University 4&62
Right of association 42
Roosevelt University 346
Rutgers University 54, 528, 723

Salaries 100, 564-581, 731

. Canada 582

. Effect of collective bargalnlng

569, 577
. Increases 731, 797
(and) Inflation 618
. Institutional comparisoms 581
. Legislative approval 159, 163,
178

. Part-time faculty 501

. (and) Reduction of duties 161

. Statistics 575, 580

. Women faculty 216-7, 576

See also Merit increases
Salary reduction 149, 170
Salary reopener 525
Salem College 447, 452, 718, 815
San Diego Community Colilege 780
San Francisco Community College 3521
San Mateo County Community College 149
Santa Ana College 117
Scheduling of classes 526

Schoolcraft College 803

Seope vf bargaining 174-5, 531, 587-591
. {and) Governance 197, 587
See also Mandatory Subjects of
Bargaining




SUBJECT INDEX (cont’d.)

Seattle University 198

Senior faculty - reassignment 631
Shaw College at Detroit. 177
Shoreline Community College 51
Sick leave 155

South Dakota 291, 703

South Dakota Board of Regents

System 703
St. Louis Community College
System 751

St. Mary's College 696
Stanford University 464, 697
State as employer 522 :
State funding 532
State institutions
. Department chalrpersons 208
. Legislation 411 4
. Program discontinuance - 559
State legislation - approprlations
163
State regulations 355, 518
State statute
. Infringement on governlng
authority 455
Strikes 596
State systems 86, 290
State University of Florida 86
State University of New York 48,
83, 144, 354, 529, 704, 722,
748
Statewide bargaining 83
Statewide planning 326
Statistics 124
Salaries 5753, 580
-~ Canada 582
- Women faculty 216
. Tenure 616, 637
. Unionization 62, 68, 71,
105 _
See also Collective Bargalnlngn ‘
Statistics
Stephens College 816 _
Stephens Institute 145, 203
See also Academy of Art -
College (Stephens Institute)
Stevens Institute of Technology 816
Sitnikes 592-596," 732-747, 798 804
. Adjunct 801 :
. Health care institutions 380—84'
. Tllegal 593
. Israel 592

. Non-striking faculty penalized 168 '

. Nurses 384

123

Strikes (cont'd.)

. Penalties 195

. Public employees 593

. Student reaction 744

. Withholding pay 49, 50

See also Non=Faculty -~ Strikes,

Teaching assistants

Student evaluation, see Evaluation,
. Student

. Student— faculty ratio 657

' See . also Class size
Student penAOnneﬁ pro fessionals
597-604
Students 605 609 748
. Blbllographles §38-9
. Employees 157, 749-50
See also Teaching assistants
. ‘Governance participation 608-9,
805
Suffolk Community College 763
Summer sessions 444

Supplemental income, see Outside

employment

Supreme couwrd dec&é&onA 136-146

See also case names in Title dndex
- under Court Cases
Survey questionnaire 79

" Sweden 353

. TIAA-CREF 188, 308, 768

Taft-Hartley Act 404
Taylor. Law - 340, 381

Teaching assistants - 610-11, 749-50,

. 806-12 © . _
" . Elections 775, 784
. Minimum wage 807
. Refusal to bargain with, 812
. Salaries 806 .
... Status ' 157
. Strikes '809-11
. Unionization . 611

' Teaching effectiveness 251, 259
" Teaching load, see Workload, Class

size, Studert- faCulty ratio

. Teémple Urilversity - 64

Temple University Hospital & 383-4 .
Temporary faculty 478, 524 - '
. Due process 234
See also Part-time faculty

' Temporary positions 479
Tennessee 638 '



SUBJECT INDEX (cont’d.)

Tenure 2, 6, 100, 506, 507, 512,
612-647
. Canada 114, 115, 621, 634
. Confidentiality of wvote 166
. Court cases 626
. Denial of 45, 138, 167, 183,
766
. Engineering schools 623
. Impact on faculty 435, 627
. {and) Inflation 618
. Law schools 642
. Legal issues 393, 615, 638
. Legislative authority 422,
620
. (and) Mandatory retirement 546
. Nursing faculty 385
. Part~time faculty 492
. ‘Statistics 616, 637
. Vote 4
. Women faculty 655
See alsoc Non-tenured faculty
Tenure alternatives 617, 625, 630,
632
. Legal considerations 624
Tenure decisions - voting record 166,
633
Tenure rights, Violation of 146, 153
Tenured faculty - dismissal 211
Termination 552
Texas 100, 196, 369, 462
Third party adjudication 54
Third party involvement 54
Time-use study 665
Timeliness of appeal 190
Timing of discrimination complaint 138
Title VII 188, 407
Title IX 180
Trustees, Board of 319, 321, 648
. Attitudes 341
Tufts College 466
Two-year institutions 100
. Contracts 127
. Governance 311, 334
See also Community colleges

. Unfair labor practice 184, 187, 521,
769

Union -accountability 292

Union College 747, 803

124

Union electioneering 458
Union exclusion 290
Union facilities 162, 181
Union membership 456, 464
Union rights 162
Union rivalry 288
Union solicitation 369
See also Faculty organizations
Unionized vs. non-unionized
institutions 29, 272, 276
. Governance 339
Unit determination 649-653
. Health care institutions 386-8
. NLBRB decisions 466, 649
. PERB decisions 649
. Summer sessions 444
See alse Bargaining units
United Faculty of Florida 163, 724
United University Professions 48
University of Alabama 147
University of Alaska 514
University of Albuquerque 449, 717
University of Arizona 33
University of Arkansas 148
University of Bridgeport 457
University of California 150, 152,
377, 455, 665, 752, 795
—~ Berkeley 237, 781, 793
- Los Angeles 782
-~ Santa Cruz 782

© University of Cincinnati 746

University of Colorado 719, 783

University of Connecticut 444

University of District of
Columbia 445

University of Dubugue 43

University of Florida 784

University of Georgia 166

University of Hawaii 167, 652

University of Iowa 170

University of Maryland 696, 753,
754

University of Massachusetts 749,
764, 785, 802

University of Miami 161

University of Minmesota 179, 523,
766, 786-8

University of Missouri 181, 756

University of Nevada . 146

University of New Haven 41, 203,
458, 817
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University of North Carolina 34
{niversity of North Florida 769
University of Northern Iowa 223,
705, 720, 789
University of Ottawa 108
University of Pennsylvania 474,
647 _
University of Quebec 742-3
University of Rhode Island - 49,
84, 533, 745, 747
University of Rochester 706
University of South Florida 784
University of Texas 196, 696
University of Toromto 114-15
University of Washington 9
University of Wisconsin
System 201 :
University of Wisconsin-Madison
200, 202, 707, 750, 809-12

University of Wisconsin-Oshkosh 89

Vermont 197, 312, 325, 534-535,
721 ‘

Vermont State Colleges 197, 534-5,

721 _
Virginia 815
Voting patterns 273, 289

Wagner Act 404

Washington 9, 51, 198-199, 423,
702

Washtenaw Community College 747

Wayne State University 45, 176,
328, 475, 804

Wesleyan University 814

West Germany 353

West Liberty State College 790

West Virginia 240, 277, 284,
452, 718

Western Michigan University 90,
476

William Rainey Harpex College 564

Williamsport Area Community
College 195

Wingate College 696

Wisconsin 89, 200-202, 410, 424-5,
707, 750, 809-12

Women administrators
. Bibliography 847
. Evaluation 14

Women deans - bibliography 833

Women faculty 215, 219, 654, 656
. Bibliography 828
. Governance 656
. Salaries 216-17, 576
. Tenure 655
" See also Affirmative action,
Discrimination
Work hours 697
Work week 752
WOnkzoad 182, 251, 657 666, 751-752,
'813-14
. Community colleges 660
- . Nursing faculty 363, 368
See also Class size, Student-
" faculty ratio, Time-use study

Veshiva decision 141, 145, 172, 203,
204, 314, 667-695, 815-818
. As precedent 447, 449-50, 452
Yeshiva University 141
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GL.OSSARY OF TERMS

Academic advisors -~ Teaching faculty members with counselling
responsibilities.,

Academic freedom - The concept that faculty should be free from
institutional censorship or discipline and is entitled to in-
tellectual freedom in research and publications. Implicit in
the term are special cbligations concerning the introduection of
controversial matter which has no relation to the subject taught.
Limitations of academic freedom because of religious or other
aims of the institution should be stated in writing at the time
of appointment.

Academic.year - Generally refers to fall and spring semesters,
or the period between September 1 through June 30.

Aecountability - Demands placed on institutions of higher education
and the individuals that provide educational services to be
"accountable" to one or more groups in some aspect of their
hehavior such as validity of objectives, effectiveness of ex-
penditures, day-to-day performance of their functions, or edu-
catlonal results of activities.

Lcrose-the-board inerease - Base salary of each member of the
bargaining unit is increased by the same percentage or a fixed
dollar amount.

Adjunct faculty - Faculty members hired on a part-time basis for
-a fixed period of time. Do not usually acerue time, leave or
. benefits.

Administration - Includes the president and principal officers of
the institution, but excludes all individuals and positions
specifically designated as part of the faculty bargaining unit.

Administrative law judge - Official who conducts hearings and
- makes recommendations to the Natzonal Labor Relations Board or
other government agency.

Adversary_modél - Used to describe governmance structures and define

. ateas of authority for faculty and administration. See also
collegiality.
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Affirmative action - Compliance with federal guidelines for the
purpose of advancing occupational and/or educational interests
of specified minorities and women, Elements of affirmative
action include employment practices, testing and validation,
and promotion procedures. The purpose is to correct not only
overtly discriminatory practices but also those that are fair
in form but discriminatory in effect. '

Agency shop - Provisioms of a collective bargaining agreement that
require all employees of the bargaining unit to pay fees to the
union equivalent to membership dues. They are not required to be-
come members as under a wnion shop. In the public sector, en-
abling legislation 1s required, as in New York State.

Agent - A union or association that. has been named as the exclusive
representative of faculty members for the purposes of bargaining
- over economic and other terms and conditions of employment.

Agreement, collective bargaining - A written agreement (contract)
resulting from negotiation between employer or group of employers
and employee organizations or group of organizations. Usually
contains terms and conditions of employment (wages, fringe benefits,
hours of work) and procedures. to be used in settling disputes dur-
ing terms of the contract. 5 -

Agreement enforcement ~ The method by which either faculty members
and administration seek to resolve disputes over the adminis-
tration of the collective bargaining agreement. Methods of en—
forcing agreement when disputes arise include the grievarnce
machinery, appeals to court, administrative agencies, or by
etrikes. Also known as contract administration. .

Amerdmert of certification, see Cldrification-of uﬁit,q‘““

American Arbitration Association . (AAA) - A-private, non=profit
organization established. to promote arbitration as a method .
of settling labor disputes. Provides lists of qualified arbitrators
on request as well as rules of procedure for conduct of arbitration.

American Association of University Professors (AAUP) - A natiomal
organization of faculty members originally founded for-the pro-
tection of academic freedom and tenure. In 1971 it votéd to
pursue collective bargaining as a "major additional way" of
achieving its goals. ' D : ‘

American Federation of“Stdte, COunty-aﬁanunicipdl-Eﬁpﬁoyéeé
- (AFS5CME) - The largest union representing "non-academic"
campus workers; an AFL-CLO affiliate. :

American Federation ef Teachers (AFT) -.Aﬁ.affiiiéte_bf'thé¢
AFL-CIO which represents college professors, school teachers,
paraprofessionals and non-instructional staff in the edu-

cational system.
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Anti-Injunction Law (Norrie-LaGuardia Act) - A federal law passed
in 1932 which restricted the rights of U.8, Courts to issue
injunetions aimed at restraining actiyities of labor unions,
The Taft-Hartley Act of 1947 restored some injunctive power to
the courts.

Antitrust laws - Federal and state statutes to protect trade and
commerce from unlawful restraints and monopolies. Used for many
years to restrict union activities such as strikes and boycotts,
Recently their use in labor cases has been limited by statute and
judicial interpretation.

Arbitrability - The extent to which management is obligated by con-
tract to take a particular grievance or dispute to avbitration.
.+ The issue is usually determined by an arbitrator or by a court..

Arbitration - The process of referring disputes between employers
and employees (or between two rival unions) to the.decision of
impartial adjudicators. It is used to resolve impasses in
negotiations or as the final step in a grievance procedure.
While an arbitrator's decision is legally binding, arbitration
differs from judicial process in that the disputants have volun-
tarily agreed to.refer the matter to arbitration and have them-
selves selected the arbitrator, and hearings are usually much
less formal than court proceedings.

. Arbitration, Ad Hoc - Temporary, single-case arbitration. This
is distinguished from "permanent" arbitration systems in which
"permanent” arbitrators are named to serve for the life of the
agreement or a stipulated term, hearing all disputes that arise
during this term. '

Arbitration, Compulsory - Mandated by statute.  If mediation

~and faet-finding fail, the submission of dispute to arbitrator
or board of arbitration is involuntary, does not require approval

. by parties and the findings and recommendations are binding on
both parties.

Arbitration, Expedited - Also known as accelerated arbitration, it
is a process in which, in appropriate cases, grievance steps may
be by-passed in order to arrive at a quick decision at a reduced
cost.

Arbitration, Grievance - Arbitration of disputes that arise over the
interpretation of an existing collective bargaining agreement;
‘sometimes referred to as rights arbitration. The grievance arbi-
trator interprets and applies the contract by assessing the mean-
ing of the contract and the intent of the parties. :

‘Arbitration, Interest - Arbitration of disputes that arise during
course of contract negotiations. The arbitrator makes the de~
 cision on what is to be contained in the contract. This is
usually used after mediation and/or fact-finding have failed to
resolve the impasse. : '

156




Arbitrator - An impartial third party to whom disputing parties
submit their differences for a decision {award).

Authertzation card - Statement signed by a faculty member designat-
ing faculty organization to act as his representative in collective
bargaining. This signature does not necessarily mean that he is
a member of the organizatiom. . ' ’

Automatic wage adjustment - A plan whereby wage rates are raised or
lowered according to an established formula in response to other
speclified changes such as cost—of-1living, business profits or
prices. : :

Award - In labor-management arbitration, a final binding decision
“of the arbitrator. ‘ :

Back pay ~ Compensatory wages due to an employee because of employer
violation of minimum wage laws, or layoff or discharge in violation
of labor legislation or collective agreement. To be distinguished
from retroactive pay. ‘ ‘ :

Back-to~work movement - An agreément by striking faculty members to
return to their jobs before union has declared an end to the
strike. S .

Bargainability, see Scope of bargaining.
Bargaining agent, see Agent. |

Bargaining representative - Any organization, agency Or person
authorized by an employer, employee, group of employees, or
employee assoclation to act.on their behalf and represent them.

Bargaining rights - Generally refefs;tdIﬁbrkersf'rightf#o.bargain
collectively with employers as gstablished‘bY”law and judicial
interpretations. ‘ ‘ o ' ‘

Bargaining unit - A group of employees who voluntarily unite or by
deciszion of a government agency such as the Nuational Labor . ,
Relations Bowrd are deemed to be an "appropriate” unit for bargain--
ing collectively with their employer. ' See also Commimity of
interest, ‘ : ‘ o

Bench award - A wri;ten or oral award issued at time of arbitration
hearing; generally associated with expedited arbitration process

or discharge and discipline grievance.
Bilateral action - Joint action of the parties as distinguished

from unilateral action where the employer makes decisions with-
out discussion or agreement with the bargaining unit. '
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 Binding arbitration, see Arbitration.

Bi-partite board.~ A joint board consisting of equal number from
labor and management, set up as a step in the grievance machinery
just prior to avbitration. A majority vote is needed to dispose
of a grievance, however, if the board is deadlocked a neutral
member may break tie vote.

Blue-sky bargaining - Unrealistic and unreasonable demands in
negotiations made either by labor or mapagement or both,
usually at the beginning of negotiatioms.

Board of inquiry - Board set up by public agency to investigate
and make recommendations concerning a labor dispute. See also
Fact-finding. '

Boards of mediation - Various state mediation agencies that per-
form services to assist in the resolution of uMpasces.

Breach of contrdet - Alleged violations of the collective bargain-
ing agreement which may be subject to an established grievance
machinery or remedied by suing through the courts.

Bumping ~ During layoffs, the displacing of junior employees by
workers of longer service; sometimes referred to as "back-
tracking”.

Bureau of National Affairs (BNA) - An information service that
covers federal and state developments in labor relations with
special materials in the fields of collective bargaining, arbi-
tration, wage and hour regulations, affirmative action.

Business agent - A union official, usually paid, who handles
grievances, helps enforce agreements, and performs other
administrative tasks for the union.

. Calendar year employee - Employee having a 12-month professional
obligation.

Card-carrying members - Union members in good standing who have
evidence of their membership.

Card cheek - The checking of union authoriszation ecards, signed
by employees, against employer's payroll to determine whether a
union represents a majority of the employees.

Cease and desist order - Command issued by a labor relations board
requiring employer or union to abstain from wunfair labor practice,
or abide by guidelines in the enabling legislation.

Certification - Formal designation by a government agency that a
particular union is the exclusive representative of faculty
members for purposes of bargaining collectively with administration.
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Chairperson - see Department chairperson.

Challenged ballot « A yote questioned by one of the parties.to.a
representation election, Challenged ballots are counted only
if their number is sufficient to affect the outcome of the
election. :

Clarification of unit - A procedure whereby an administrative agency
or the employer and union redefine a bargaining unit.

Claseification plan - A method of describing and evaluating a job
so that a fair rate of pay assigned to it has some relatiomship
to the status of the job and the proficiency required to perform

Closed shop - Requires that employees join union as a condition of
employment and remain a member after being hired. Declared illegal
by the 1947 Labor-Management Relations Act. o :

Closed union - A union which purposely makes membership in that union
difficult by setting high initiation fees, limiting admission to
persons completing specified apprenticeship training, setting social
and ethnic barriers or using other methods to protect the employment
opportunities of present union members.

Collective bargaining (collective negotiations) - A method of bilateral
decisiop-making in which representatives of the faculty and adminis-
tration determine the conditions of employment of all members of
the bargaining unit through direct megotiaiion. The bargaining
normally results in a written contract which is mutually binding
and sets forth wages, grievance procedures, and other terms and con-
ditions of employment to be observed for a stipulated period. Collec-
tive bargaining is to be distinguished from individual bargaining
which applies to negotiations between an individual employee and the
employer. . ‘ '

Collective bargaining agreement (CBA) - see (Contract.

Collegiality - The concept of shared authority in decision-making
characterized by joint faculty-administration committees or delibera-
tive bodies. Management and employees exercise joint responsibility.
The term .is traditionally applied to campus governance. See also
Adversary model. o

Committees, Standing - Permanent faculty committees in governance
structure charged by governing body with a definitive set of re-
sponsibilities e.g., curriculum committee, personnel policies
committee. : : ' L '

Community eolleges - Public or private 2-year colleges that offer

academic, general, occupational, technical, remedial and con-
tinuing adult education programs. '
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Community of interest - A factor to be considered in determining
whether employees should be grouped together in an appropriate
bargaining unit. Community of interest guidelines. include
similar working conditions, similar job Tesponsibilities, desires
of the employees, common centralized supervision or work site,
common skills or educational requirements. :

Company union - Organizations of employees of a single employer
usually with implication of employer domination. HNational Labor
Relations Aet and nearly all public sector collective bargaining
statutes declare such employer domination as an unfair labor
practice.

Comparability - Criteria often used in contract negotiations to
achieve "economic marketplace" benefits for employees performing
similar tasks. Is often a statutory criteria for fact-finding
and interest arbitration.

Conciliation - Attempts by neutral party to reconcile opposing
viewpoints in a labor dispute in order to help the negotiating
parties come to a voluntary settlement. In current usage the
terms conciliation and mediation are used interchangeably,
although traditionally a "conciliator' plays a less active role
than a "mediator"” in a labox dispute.

Conscientious objector - One who elects ndt to. pay agency fees for
religious or moral reasons; alternative payments are usually set.

Congent election - A method of holding elections and determining
the wishes of employees in an appropriate bargaining unit with-
out a formal hearing.

Contact hours - Class or laboratory period in which faculty member
is assigned classroom or laboratory responsibilities.

Continuous negotiating committees {interim committees) - Established
by employer and employee organization in a collective bargaining
relationship to keep an agreement under constant review to dis-
cuss possible changes in advance of its expiration date.

Contract - Formal agreement over wages, hours and terms and con-
ditions of employment between administration or group of employers
and one or more unions representing employees.

Contract-bar clause - Rules applied by the NLRB to determine when
an existing contract between an employer and a union will bar a
representation election sought by rival group.

Contract hours - Class or laboratory periocds which carry academic
credit and to which faculty member is assigned.

Contributory welfare plan - A retirement, pension or other benefit
plan whose cost is shared, not necessarily equally, by both the
employer and the employees.
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Cost-of-living (COLA)increase - A method of determining salary in-
creases by tying them directly to increases in the cost-of-
living as determined by the Consumer Price Index {CPI) compiled
monthly by the U. S. Bureau of lLabor Statistics. See also Escalator
Clause.

Decertification - Withdrawal of exclusive recognition from a bargaining
agent following vote by faculty that they no longer want the union
as their representative.

Deferred wage increase - Negotiated changes which do not become effective
until some specified date in the future. C

De minimis rule - Arbitration concept that alleged grievance is so in-
consequential that arbitrator denies grievance for lack of damages.

Department - Refers to academic,administrative, and other budgetary
units of the university. An academic department is defined as one
which provides instruction for academic credit.

Department chairperson - Faculty members respomsible for certain
administrative and supervisory tasks. The poesition has been in-
cluded in some faculty bargaining units and excluded in others, and
their role is a critical area in academic unionization. The National
Labor Relations Board has developed guidelines for deciding whether
they are first-level administrators or faculty members who should
be in the bargaining unit.

Department seniority - see Seniority.

Disaffiliation - The procedure whereby a local union separates from
the national or intermational umion of which it is a member; or a
nationmal or international union withdraws from a federation to which
it belongs. R R S :

Diecharge -'Involuntary dismissal of an employee for cause. A dis-
charged employee, unlike one laid off, loses his seniority rights
to re-employment. : '

Discrimination - Refusal to hire, promote, or admit to union member-
ship because of race, creed, color, sex, age or national origin;
also a means of encouraging or discouraging membership in a labor
organization. ' B - o '

Dismissal - see Non-reappointment.

Dismissal wage -~ A payment by the employer to an employee who is
permanently and involuntarily laid off. :

Dispute settlement - Techniques used to resolve labor-management dis-
putes in order to avoid strikee or other forms of economic warfare.
There are many methods used for settlement of these differences, such
as mediation, conciliation, fact-finding, emergency boards, arbitration,
‘or litigation. L o ' . .
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Due procese - Substantive due process seeks to guarantee that con-
vineing reasons exist for whatever decision is reached in matters
of personnel actions; procedural due process refers to method for
carrying out this decision process.

Dues check-off - Deduction of union dues by the employer from employee's

wages. Employees individually authorize such deduction.

EEOC - The Equal Employment Opportunity Commission, established by
Title VII of the Civil Rights Act of 1964, prohibits employers or
labor unions with 25 or more employees from discriminating against
an individual because of race, color, religlon, sex or national
origin.

Earnings - As opposed to salary, total remuneration for services
rendered or time worked including overtime, bonuses and commissions,
and other premium pay. BSee also Escalator Clause.

Election of forum - Limits placed on number of vehicles allowed for
grievant to pursue claim. Usually forces that a choice be made
between grievance procedure, administrative agencies, or courts.

Eligibility liet - A list usually used by eivil service agencies to
determine, after written or oral examination, those persons who are
eligible to be hired for certain jobs. Another form of eligibility
list is used in representation elections conducted under federal

and state labor relations laws which names those employees eligible
to vote. ' '

Emeritus faculty - Award granted to retired faculty for recognition
of distinguished service. May be used for continued employment
after retirement.

Employee election - Balloting by employees for the purpose of choosing
~a bargaining agent or unseating one previously recognized.

Employee Retirement Income Security Act, 1974 (ERLSA) - Prescribes
federal reporting and disclosure requirements for pensions and
employee benefit plans. Provides protection for certain private
peansion plans. : ' :

Employment contract - see Contract.

Enabling legislation - With regard to collective bargaining, laws which
allow public employees to organize into associations and bargain as
a single entity.

End run bargaining (Double deck bargaining) - Wegotiating process which
takes place away from bargaining table and generally does mot include
the negotiating team, Creates difficulties for parties at table as
it generally introduces new elements into the process.
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Equal pay for equal work - A wage plan or legal provision for the same
compensation to all employees within an establishment or other bargain-

~ing unit, who are performing the sape kind.and amount of work, regardw
less of race, sex, or other characteristics of the individual workers.

Equalization -~ A method under which the parties agree to distribute
monies from an "equalization" fund to raise the base salaries of
those faculty members who fall below an established norm. A portion
of the economic package is appropriated for this purpose.

Equivalencies - Criteria ysually set by statute establishing relation-
ships between earned degrees; i.e., Bachelor of Legal Letters equal
to Doctorate. Used for promotion and pay purposes. ‘

Escalator clause - A clause in the contract requiring that wage/salary
scale be adjusted periodically to changes in the eost-of-1living.

Escape period - A period, mormally 15 days, enabling employees to resign
from a union so as not to be bound to continue membership under member-
ship-maintenance agreements. ' .

Evaluation procedures - Designed for both the improvement of performance
and as a basis for making personnel decisions. Procedural and sub-
stantive aspects may be negotiated as part of the collective bargain-
ing agreement or mway be included as part of personnel policies.

Process generally implies a commitment to ongoing corrective procedures.

Exclusive representation - When a majority of employees in a bargaining
unit have selected a bargaining agent, it becomes the exclusive Tepre-=
sentative of all members of the bargaining unit on matters within the
scope of megotiation.

Frecutive Orders - Criteria setting forth guidelines for federal sector
labor relations. _ o -
Executive Order 10988: Allowed federal employees to join unions,
provided for exclusive recognition of bargaining agents and right
of union to be comnsulted on terms and conditions of employment, and '
gset forth scope of bargaining in federal sector. )
 Executive Order 11491: Created a Federal Labor Relations Council,
mandated union reporting and disclosure requirements, established
federal impasse machinery.

Exempt employees - Emploﬁees who are not subject to the provisions of
the Fair Labor Standards Act. '

Expiration date - Formal termination date established in a collective

bargaining agreement, or the earliest date at which the contract
may be terminated. :
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Fact-finding - A means of resolving impasses in bargaining in which
an independent third party, usually appointed by a labor relations
agency or by the parties themselves, holds a hearing and makes
non-binding recommendations for resolving disputes.

Faculty -~ Those employed by a college or university in a professional
capacity; may also refer to administrative and non~teaching pro-
fessional personnel. ' '

Faculty rights and responsibilities, see Academic Freedom.

Fair employment practice - Conducting employment in compliance with
prohibition against discrimination because of race, color, religion,
sex, or nationmal origin.

Fair Labor Standards Act (FLSA) - Federal Wage and Hour Act, sets forth
regulations on overtime, minimum wage rates and all other aspects of
wages and hours in those industries and categories covered by the
Act. :

Fair representation - Collective bargaining agent must be willing to
give each unit member "fair representation" with employer, even
if employee is not a member of the union. :

Fair share - A fee paid to the union by members of a bargaining unit
who have not joined the bargaining agent. The fee covers the services
of the union in securing bargained for benefits.

. Featherbedding - Practices, usually by unions, such as demanding pay-
ment for work not performed, refusing to allow adoption of labor-
saving equipment, and creating non-essential jobs.

' Federal Mediation and Coneciliation Service (FMCS) - Federal agency
charged with impasse resclution in phe private sector. Assigns
staff mediators in impasse situations and maintains a roster of arbitrators.

Final offer arbitration - Forces arbitrator to choose between employer's
and union's positions on each issue or as a package, in dispute under
interest arbitration. Also called LOBO or last offer, best offer.

Finaneial exigency - A fiscal situation in which the employer feels it
is necessary to curtail programs and/or lay off employees. This in-
cludes circumstances in which a university declares that its financial
difficulties warrant abrogation of job-security provisions, including
terure, See also retrenchment. '

Free rider - A union term for a worker who does not belong to a union
but nevertheless receives the benefits derived from a union-negotiated
contract or other union activity. - '
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Fringe benefits - Bemefits such as insurance, medical benefits and pensioms
that are given to an employee under his employment or union contract
in additjion to direct wages,-

Full time equivalent (FTE) - Formula determining number of part-time
students and courses taken that equal ome full time student. Used
for state-aid ratios and in class size and load provisions.

Functue officic - An arbitrator's authority and jurisdiction are
terminated by the completion and delivery of an award and he cannot
then issue any clarification or interpretation except at the request
of both parties.

Goldfish bowl bargaining - A controversial procedure in which collective
negotiation sessions are open to the press and the public. Also
called "Sunshine bargaining".

Good-faith bargaining - Employees and management agree to bargéin accord-
ing to governing rules and regulations and work toward reaching a
settlement through negotiation.

Govermarnce - The act of collegial decision-making, peer group evaluation
or administrative deliberations made in the context of running a
university. See collegiality. '

Grievance - An alleged violation, misinterpretation, or misapplication
of the collective bargaining agreement.

Grievance arbitration, see Arbitration, Grievance.

Crievance committee - Committee designated by a uniom to meet periodically
with administration to discuss grievances that have accumulated.

Grievance machinery - Meéthods, usually described in the collective bargain-
ing agreement, to resolve problems which arise in the application and
interpretation of the contract. ' L

Grievance procedure - A method of dealing with alleged contractual viclations
made by an individual or by union or management. The procedure generally
provides for discussions of the grievance at progressively higher levels
of management authority, with arbitration typically being the last step.

Guaranteed wage rate - The base rate or other established minimum which is
guaranteed under most incentive wage systems regardless of actual output.

Illegal strike - A work stoppage forbidden by law because specified legal
procedures have not been followed prior to the stoppage or because of
an injunction forbidding the stoppage. Can also refer to a stoppage
which has not been authorized by proper union officials or voted on in
accordance with union rules by union members. ‘ '
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Immunity clause - A contract clause designed to protect a union from suits
for contract violation growing out of unauthorized strikes,

Impartial chairman -~ An outside person employed jointly by union and
employer to assist in negotiating and administering the collective agree-—
ments. After contract is negotiated, it is his function to see that both
parties observe terms of the contract and to make final decisions as to
interpretation or application. '

Impasse -~ That poiﬁt in negotiations at which either party determines that
no further progress in reaching an agreemeni can be made. '

Improper practice - Conduct prohibited by statute or administrative regulation.

The term is also used in public employmwent relations for unfair labor
practice.

Ineome protection plan - Insurance provision, usually long term, providing
for coverage in the event of a disability that results in a loss of in-
‘come.

Inerement - One of a series of wage levels in a range between the maximum
and minimum salary specified for a particular job classification. See
also Adcrogs-the-board inerease, Merit inerease, Step increase grid.

Individual employee grievances - The right of an individual employee,
under the terms and conditions of the collective bargaining agreement,
to process his grievance outside the normal grievance machinery. The
settlement which the individual employee receives may not violate the
terms of the bargaining agreement and the union usually must be notified
and given the opportunity to have its representative present at the time
the final settlement is reached.

Initigtion fee - Fee required by unions for membership.

Injunction - A mandatory court order to perform or cease a specified activity
usuzlly on the ground that the complainant will suffer irreparable injury
from unlawful actions of the other party.

Instant tenure, see Tenure, Instant.

Interim agreement -~ A memorandum of agreement designed to avoid a strike
or other job action and/or to maintain conditions of employment until
the final contract is signed.

Job action - Concerted action taken by bargaining unit (or significant .
portions of unit) as a means of generating pressure on administration.
Usually at- a point of impasse in contract talks. Job action can range
from boycotting non-instructional or extracurricular duties to a full-
scale strike. Right to bargain job action varies for publie and-
private institutions, and from state to state. o

Joint council - A body consisting of representatives of union and employer
associations which exists to settle disputes arising out of a contract.
Also called labor management committees. -
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Judieial review - Proceedings before courts for enforcement or setting
aside of orders of labor relations boards. '

Jurisdictional dispute - Disagreement among unions as to who should
represent a group of workers, or disagreement about the right of
emplovees to perform certain types of work. If conflict develops into

a work stoppage, it is called a jurisdictional strike, which is usually
illegal.

Just cause ~ Requirement that coliege administrations have sufficient
reasons before imposing discip’ine on a faculty member. Implies due
process requirements and places burden of proof on employer.

Labor-Marnagement Relatioms Act (Taft-BHartley Act) - A federal statute
passed in 1947 amending the Wagner Act of 1935. Important provisions
include: (1) closed shop 4is outlawed (2) government authorized to seek
injunction preventing work stoppage for 80 days in strike that imperils
nation's health and welfare (3) unions prohibited from using union
funds in connection with national electioms (4) unions must file
financial statements with Dept. of Labor (5) states are authorized to
pass right-to-work laws.

Labor-Management Reporting and Disclosure Act (Landrum-Griffin Act) - A
federal statute, passed in 1959, designed to rid unions of corruption
and ensure internal union democracy. Contains a "bill of rights" for
union members, regulations concerning trusteeships, conditions to be
observed in elections of union officers, and definitiom of fiduciary
obligations of union officers.

Labor relations - A general term used in connection with any or all
matters of mutual concern to employers and employees. Sometimes
given a more limited meaning to indicate the kind of recognition in
effect between an employer and uniomn.

Labor relations board - State or federal agencies which primarily handle
labor relations, including wnfair labor practices, and representation
elections.

Landrum-Griffin Act, see Labor-Management Reporting and Disclosure Act.

Last offer, best offer arbitration (LOBO) - A method of interest
arbitration in which each party submits a "last best offer" to the
arbitrator, who chooses one of these offers as his final decision.
He is not allowed to make a compromise between the two offers. The
intent of this method is to increase the risk to the parties if they
do not settle by themselves and to encourage negotilated agreements.
Also called final offer arbitration,

Layoff - Eliminating faculty members because of institutional financial

exigency, reallocation of resources, reorganization, or curtailment
of programs. Laid-off employees usually retain seniority rights.
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Leave of absence - Authorized time off from a job without pay but with.
the right to reinstatement without loss of seniority. :

Legally requi?éd'ﬁenefits ~ Employee~benefit programs to which employers
must contribute, or insurance that they must purchase according to law,
€.g., social security.

Local union - The local chapter or affiliate of a mational or international
labor organization.

Lockout - Closing down a business or university as a form of economic .
pressure upon employees to enforce acceptance of emplover's terms.
"No lockout"” guarantee commits administration not to close the doors
to unit members as a weapon in mid-contract labor disputes.

Long-term contract - Generally, a multi-year collective bargaining agree-
ment with a duration of two or more years, as distinguished from a one-
year agreement. '

Maintenance of benefits - Unless modified in the negotiations process, all
benefits remain unchanged in the successor agreement.

Maintenance of membership - Union security agreement requiring that employees
who are members of a union on specified date, or thereafter become members,
remain members for the duration of the contract as a condition of employ-
ment.

Make whole - The recourse available to individual who has been discriminated
against by an employer through an illegal act, e.g., reinstatement to
job with full back pay and benefits.

Management prercgatives - Rights that employers feel are exclusively their
own and hence not subject to collective bargaining and negotiatioms.
Often include the right to determine the services necessary to maintain
efficiency and order, and to hire and direct the work force.

Management-rights clause - A contract clause that expressly reserves for
mapagement certain rights and usually specifies that the exercise of
those rights shall not be subject to the grievance procedure or arbitra-
tion. This subject is troublesome in faculty bargaining because the
meaning of "management rights" without further elaboration is often
ambiguous. Added protection for management rights is sought through
the use of a zipper clause. See also Reserved rights.

Managerial-supervisory personnel, see Supervisor.
- Mandatory subjects of bargaining - Primarily economic subjects that must

be negotiated if either party desires. See also permissive subjects
of bargaining and scope of bargaining. '

Master contract - A single collective bargaining contract that sets forth
salary, working conditions, etc., for all employees in the bargaining unit.
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MED-ARB - An impasse procedure which operates as a combination of
mediation and arbitration. In this process the neutral acts as a
mediator on as many issues as possible but has the authority to.act
as an arbirrator on issues left unsettled. Whatever is settled by
mediation becomes part of the arbitrator‘'s decision and is written
up as a decisiomn.

Mediation - A method of resolving an impasse in negotiations in which
a third party, acceptable to both sides, assists employer and union
in coming to an agreement. Unlike arbitrators, mediators have no
power to bind the parties but can only make suggestions.

Meet and confer - A right granted by some state public employment laws,
limiting the duty to bargain. Employees may confer as a group with
management to discuss compensation, working conditions, etc., but
the public employer is not required to agree to a contract. See also
enabling legislation.

Merit increases - Salary increases that are based primarily upon con-
siderations of individual performance.

Minimum wage - Lowest wage rate allowed by either federal or state law.

Minority union - A union which does not have exclusive bargaining rights
because it has not been able to win the support of majority of the -
employees in a particular unit. Maintains its group identity and may
in fact be recognized by the employer as the representative of a minority
of workers.

Mpdel agreement - A collective bargaining agreement sometimes recommended
by an employee organization to its locals to serve as. a standard agree-
ment for a certain geographic area or industry.

Modified union shop - An agreement between an employer and a union requiring
all present members to retain their membership and all new employees to '
become members, but does mot require employees whe were not members at the
time the agreement was signed to join the union. S

Moet favored nations clause - Reopener clause in collective bargaining
agreement that mandates negotiations if another unit obtains benefit
denied to first. Parity type arrangement.

- Multi-unit bargaining'- Collective bargaining between a union which repre-
sents many bargaining units and an employer or group of emplovers.

National Education Associatiom (NEA) - The largest union of faculty and
public school teachers.. It considers itself a professional‘assuciation
as well as a collective bargaining agent.

NatioﬁaZ.Labor Relations Act (Wagner Act) - Federal law passed in 1935 which
guaranteed workers the right to organize and join unions and to barga;n
collectively. : ‘ S :
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National Labor Relatioms Board (NLRB) - Created by the Natiomal Labor'
Relations Act to oversee labor relations.

National untorn - A union having broad regionsdl coverage with numerous
affiliated locals,

Negotiating committee - Committee of a union or an employer selected to
negotiate a collective bargaining contract.

Negotiating ranges - The minimum and maximum range set by each of the
parties, within which they are willing to reach a settlement on any
one particular issue and beyond which it is more desirable to strike.

Negotiation - The process by which representatives of labor and manage-
‘ment bargain to set conditions of wages, hours, bemefits, working
conditions and the machinery for handling grievances.

Neutrals - General term covering mediators, fact-findere, arbitrators,
and other individuals who might assist the parties in their bargain-
ing or contract administration efforts.

No-agent vote - An option available in collective bargaining elections
that indicates a desire not to be represented by a bargalning agent.

No-raiding agreement - Jurisdictional agreements between national or
international unions in which they agree not to pressure or entice
~workers to leave a union which has an established bargaining relation-
ship with the employees in order to join another.

No-gtrike clause (and no-lockout clause) - Provision in a collective
bargaining agreement in which employee organization agrees not to
strike and employer agrees mot to lock-out employees for the duration
of the contract. See also Strikes.

Non-binding arbitraticon - Advisory arbitration in which neither employees
nor management are obliged to abide by the decisions of a third party
called in to mediate a labor dispute. See also Ardbitration, Fact-
finding, Mediation. a

Non-reappointment - A decision not to renew the contract of an untenured
or probationary faculty member. Non-reappointment usually involves
a denial of tenure and takes effect at the end of the teacher's contract;
. differs from dismissal, which is immediate.

Non-teaching professional - Faculty who do not teach but who hold professional

positions in a college or university Examples inciude librarians and ad-
missions counselors.

Normal attrition - Refers to any'reduction in departmental personnel due to
resignation, retirement, transfer or death.

Norris~LaGuardia Act, see Anti-Injunction Law.
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Occupational Safety and Health Aet (OSHA) - Federal legislation pre-
scrihing standards and enforcement procedures pertaining to health
and safety. :

Open-end agreement - A collective bargaining agreement which has no
fixed termination date and is in effect indefinitely, subject to a
specified number of days' notice by either party that it comsiders
the agreement at an end.

Open shop - Opposite of closed or union shop; employees are mot required
to join or pay fees to a union. ‘ :

Overload - Teaching or administrative responsibilities in addition to
regular assigned load. Overloalclasses often assigned by seniority
bid system. See also Workload.

P § B Committees - Personnel and Budget Committees operate on departmental,
.school and college levels and are responsible for such areas as appoint-
ment, reappointment, tenure, promotion and budget.

Package increase - A combination of benefits including wage increases.

Partial strike - A work stoppage by key employees in an operation in order
to put economic pressure on the employer. See also Strike.

Past practice clause - A clause in a contract stating that previous prac-
tices of the employer will continue except as modified by the contract.
In higher educatiom, such a clause is commonly used to continue faculty
participation in campus govermance. Such a clause is the opposite of a
zipper clause.

Permanent arbitrator - An arbitrator who is appointed under the terms of
a collective bargaining agreement for a specified time period to hear all
grievance arbitrations during that time. ' :

Permissive subjects of bargaining - Subjects that are not mandxtory, but
on which the parties may bargain if both sides wish to do sc, for example,
issues of govermance. It is illegal to insist on such bargaining if the
other side refuses. '

Picketing - Public demonstrations of the existence of a labor dispute with
the employer. -

Portable pensions - Pension plans which increase the mobility of employees
by allowing them to transfer earned pension credits.from‘one‘employer
to another. ' :

Preferential hiring - Agreed-upon arrangement whereby the employer gives
preference in hiring to union members, to applicants with previous
training and experience, or by order of the NLRB to employees found to
be discriminatorily discharged. -
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Preferential shop - An agreement between an employer and union whereby
union members are afforded preference over non-members in some aspect
of employment. :

Probationary faculty - Faculty members who are awsiting tenure.

Profegsional employee - As defined by the National Labor Relations Act:
Any employee whose work is predominantly intellectual and varied im
character, involves the consistent exercise of discretion and judg-
ment, and requires knowledge of an advanced nature in the field of
physical, bicleogical, or social science, or in the field of learning.
(The work is usually of such a character that the output produced ot
the result accomplished camnot be standardized in relation to a given
period of time.) Employees qualifying as "professional™ under Sec. 2
(12) of the Taft~Hartley Act may not be included in a unit containing
non-professional employees unless the professional employees so elect.

Professional leave - Leave, with or without pay, granted for reasons
related to professional development. Includes study, research,
travel, political office.

.Professional sanctions - Techniques to bring pressure upon an employer;
‘developed by faculty associations as alternatives to strike sanctions.
They include the following: publicity directed at unsatisfactory work-
ing conditions; recommendations that members of the profession refuse
to accept employment with the employer; censure, suspension, or ex-
pulsion of members who take jobs with the employer; organized campaigns
to arouse public opinion and political action to force change.

Progression wages - Graduated incremental wages within specific limits
for each job, based on length of service or merit ratings in contrast
to increased wages resulting from promotions to higher jobs.

Public Bmployment Relations Board (PERB) - State agency having juris-
diction over public sector labor relatioms. Also called Public
Employment Relations Commissions (PERC), ERB, SLRB, ERC.

Raiding - An organization's attempt to earoll members of another organi-
zation or employees already covered by an agreement negotiated by
another organization, with the intent to usurp the latter's bargaining
relationship.

Rank and file - Members of a union other than the officers.

Rank differential - Structural distinctions made between academic ranks,
usually for purpose of salary, seniority and promotion.

Ratification - Formal approval of a newly negotiated agreement by vote
of the organization members affected. -Federal Act imposes no obli-
gations regarding manner of ratification, however, in higher education
ratification procedure is normally specified in bargaining agent's
constitution and by-laws.
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Recognition - The acceptance by an employer of an employee organization
as the majority representative of employees in am appropriate unit.
.Recognitibu-is a majornatep.inTthe.eatablisbment1of a collectiyve bargainw
ing relationship and usually follows an election in which the majority
of employees have selected an organization to represent them. Under
certain conditione, employers may also voluntarily recognize an organi-
zation without an election or official certificationm.

Refusal to bargain - Findings made by the administrative agency indicating
that either the employer or the union has failed to bargain "in good
faith" according to the requirements of the statute, -

Reinstatement - Return to employment of persons unlawfully discharged.
Reinstatement and the award of back pay lost during the period of
discharge are often joined together to compensate employee completely.

. Released time - Time granted from classroom activity to allow faculty
team time to devote to preparation for bargaining, attendance at
bargaining sessions, and other matters directly or indirectly related
to bargaining. Amount of released time depends on teaching load,
number of faculty negotiators, contract negotiation vs. contract
administration, and whether released time is financed by the institu-
tions.

Renewable contracts - A tenure alternative whereby faculty member is
given an employment contract for a specified number of years, usually
3-5 year contracts that may be renewed.

Penewal clause - The section of a collective bargaining agreement which
provides for the automatic extension of the agreement, usually on a
year~to-year basis. '

Re-opening clause - A provision in a collective bargaining agreement
stating the time or the circumstances under which negotiations can be
requested prior to the expiration of the contract. Re-openings are
usually restricted to specific wage issues and not used for the con-
tract as a whole. ‘ C e

Reserved rights (Residual rights) - Management rights theory which states
that those areas not bargained for are reserved for management. See also
Management rights.

Retirement, Mandatory - Statutory or contractual requirement placing
an age limit beyond which full time employment may not continue.

Retrenchment - The layoff of academic personmnel or the curtailment
of academic programs due to the loss of enrollment or finaneial
exigency.

Retrogctive pay - When normal annual faculty éalary increases may have

heen deferred, hetween bargaining and ratification of contract for
instance, recovery of lost money is referred to as retroactive pay.
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Right-to-bargain - The collective bargaining rights of a labor organi-
zation as provided for by federal and state law. It obtains these
rights when it has been recognized and certified.as the collective. .

.bargaining agent for employees in the bargaining unit. The right
to bargain is retained as long as it is supported by a majority of the
unit. :

Right-to-organize - The right to be free from interference or retaliationm
of any kind by the employer; one of the basic rights given to employees
under collective bargaining legislation.

Right-to-work lawe - State laws which make it illegal for a collective
_agr?ement to contain union shop, maintenance of membership, preferential
hiring, or any other clauses calling for compulsory union membership.

State legislatures were authorized to pass such laws by the Taft-Hartley
Act of 1947.

Ripple effect - The impact of a negotiated wage increase or other ecomomic
benefit upon the expectations of other employees who are not covered by
that collective bargaining agreement but who work under the same employer.

Run-off election - Second election directed by a labor board when the first
election failed to produce a majority vote for any one choice presented.

Sabbatical leave - Paid leave of absence which may be granted to a faculty
member after a period of service, usually seven years.

Salary schedule - Structural delineation of salaries, {ncrements, degree
differentials, longevity and economic compensation criteria.

Savings clause - Generally a provision included in collective bargaining
agreement which stipulates that should any part or provision of the
agreement be declared illegal, the remainder of the agreement will
remain valid. Also called separability clause.

Scope of bargaining - A term used to describe the subjects that are
deemed to be bargainable, usually summarized in relevant legislation
as ''wages, hours, and other terms and conditions of employment."

In higher education, a2 major distinction is made between mandatory

and permissive subjects.

Secondary strike - A strike against an employer who uses or sells
materials from s struck plant; differs from a sympathy strike
in that there is a business connection between the employers involved
in the initial and the secondary strikes.

Senate, Faculty - Govermance structure whereby faculty deliberate and
“make recommendations to the president and/or trustees over matters
of academic policy, personnel policies, budget and related matters,
Also called University Senate when administrators and students are
included along with teaching faculty.

174




Sentority - Length of service in a college often defined as departmental
and/or university-wide.

Seniority - Absolute or Qualified - Provision in collective bargaining
agreement which modifies senjority from one with no limits (absclute)
to one where seniority "shall be a factor where all other things are
equal”™ or where seniority '"shall be considered where the applicant
is qualified."”

Separability clause, see Savings clause.

Settlement agreement - Terms agreed upon in the settlement of charges
before the NLRB without a formal hearing, decision and order. To be
binding, such agreements must have the consent of the NLRE.

Severance pay -~ A lump sum paid to a worker who has been permanently
separated from the job due to reduction of work force, the elimination
of certain job classifications, or any reason for which the worker is
not responsible. '

Showing of interest - The support a union must show among employees in
bargaining unit before NLRB will process union's election petition.
The Board requires a union seeking a representation election to make
a showing of interest among 30 percent of the employees in the bargain-
ing unit.

Standard agreement - A collective agreement prepared by the national union
for use by its locals. The purpose of a standard agreement is to relieve
the loeals of the task of drafting their own agreements while promoting
the standardization of working conditions throughout the industry.

Step system increase - Mechanism for determining future salary increases.
Base salary is fixed for the first year in each rank, with a specified
increase for each subsequent year in that rank. An automatic increment
for promotion in rank can be built into system.

Strike - Concerted cessation of work as a form of economic pressure by
employees, usually organized, to enforce acceptance of ‘their terms.
See also Illegal Strike, Secondary Strike, Sympathy Strike, Wildeat
Strike. : ' : :

Strike notice -~ Any type of notice that must be filed with a state o
federal agency stating that negotiations have come to an impasse and
a strike is pending.

Strike vote - Balloting or canvass on question of calling a strike.

Student employment - An issue in collective bargaining involving graduate
students, for the most part, who may be engaged as teaching assistants

and research assistants. They may or may not be included in the bargain-
ing unit, and may or may not have rights under the ecollective agreement.
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Subcontracting -~ Process whereby work normally assigned to or claimed
by the bargaining unit is bid to outside firms or employers.

Submission — A submission, somerimes called a “stipulation™ or an
"agreement to arbitrate™ is used where there is nn previous agreement
to arbitrate. Signed by both parties, it describes an existing dispute
and often also names the arbitrator.

Sunshine bargaining, see Goldfish bowl bargaining.

Supervisor - As defined by the National Labor Relations Act: Any
individual having authority in the interest of the employer to hire,
transfer, suspend, layoff, recall, promote, discharge, assign, reward,
or discipline other employees, or responsibility to direct them, to
adjust their grievances or effectively recommend such action. Under
most labor laws, supervisors may not be included in 2 bargaining unit
with employees they supervise. In the Yeshiva University case, the
Supreme Court held that faculty were supervisory persconnel and there-
fore not emtitied to bargaining rights under the NLRA, a decision that
directly affects faculty in the private sector.

"Sweetheart” contract - A collective bargaining agreement reached where
one party has "sold out" to the other for reasons not evident at the
bargaining table. Often associated with company-run union.

Sympathy strike - A strike of workers who are not directly concerned
with the matter in dispute but have participated in order to demonstrate
worker solidarity and thus broadenm the group pressure upon the emplover
against whom there is a strike for a specific cause.

"Tandem" wage increase - An increase automatically given a group of
employees as the result of an increase negotiated with another group.

Taylor Law - The popular name of New York State's public employment
collective bargaining statute, enacted in 1967.

Teaching load, see Workload.

Temporary employee - One who is employed for a short period of time and
who, therefore, does not have seniority rights, tenure, or other
privileges incident to permanent status. '

Temire - Long-term job security and salary rights given to a faculty
member upon completion of a probationary period. Tenure may be
granted at any time, though usually a specified period is indicated--
e.g., three to six years-~in which there must have been continuous
service. Tenure protects from dismissal for all but gross violations
of law, ethics oi academic standards of behavior, but 1s no protection
in some situations of retrenchment and financial exigency.
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Tenure, Cyclical - An alternative form of tenure in which individuals
are granted tenure under a multi-year arrangement during which time
said individual can only he remgyed. for cause,

Tenure, Early - Provision that allows applicant to apply for tenure prior
to the statutory or contractual probationary time period.

Tenure, Instant - A term used to describe contract provisions by which
a faculty member, from the moment of appointment, is protected from
dismissal. Also often associated with senior administrative appointments.

Tenure portability - Provision allowing tenure to be transferred from one
department, campus, school, college, university to another.

Penured-in - A situation in which the high number of tenured faculty members
prevents the appointment of new teachers. ‘

Transfer - Refers to permanent reassignment from one department to another
within the university in accord with the job description and individual’s
qualifications.

Trilogy (Steelworkers) Cases - 1) Steelworkers vs. Warrior and Gulf
Navigation Co., 363 U.S. 593, (1259).
7) Steelworkers vs. American Mfg. Co., 363 U.S, 564, (1959) .
3) Steelworkers vs. Enterprise wheel & Car Corp., 363 U.S. 574, (1959}).
Series of three U.S5.5.C. decisions involving the issue of the scope of
arbitration. Held in Warrior and Gulf Navigation a clause is arbitrable
unless the collective bargaining agreement specifically excludes it from
arbitration. 1In American Mfg. Co., the court ruled that determinations as
tc grievances being frivolous and baseless were subjects properly before
the arbitrator and mot the courts. In Enterprise Wheel & Car Corp.,
the court held that it was not the function of courts to determine if
arbitration awards were founded on correct contractual interpretation
and that only arbitrators could properly make that decision.

Trustees -~ Governing board of college or university, often appointed by
governor or chief executive of political subdivision in case of public

sector and by the corporation in private sector.

Tyition reimbursement - Plan providing reimbursement to faculty members
for course work taken in conjunction with and related to teaching re-
sponsibility. May be for course taken at employee's imstitution in
form of tuition waiver or an outside ome. Also refers to plan whereby
coverage is afforded to authorized dependents.

Umpire - A neutral outside person employed jointly by the union and the
employer usually for a definite period of time, to whom finmal decision
disputes over the interpretation or application of provisions of the
agreement are referred. Although arbitrator, impartial chairman, referee,
and umpire are sometimes used indiscriminately, the latter three are more

- commonly applied when such persons serve in a permanent capacity as dis-
tinguished from an arbitrator who is appointed te settle a particular disg=
pute. :
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Unauthorized strike - A strike by employse. contrary to the advice or
without the consent of their union, -

Infair employment practice - Discriminaticr in employment based on race,
color, religion, sex, national origin, ¥Forbidden by federal and some
state laws.

Unfair labor practice -~ Any action by the employer or employee organiza-
tion that interferes with the exercising of the right to engage in or-
ganizational efforts and collective bargaining - a practice forbidden
by the National Labor Relations Act and several state labor relations
acts.

Uniton dues - Monthly sums paid by union members to their local unions.
The amount of the dues is sometimes set by the international union,
but more often by the local. See also Dues checkoff.

Union security clauses - Provisions in a collective bargaining agreement
designed to protect the status of the employee organization. Some
devices are agency, closed, and union shops, and maintengnce-of-
membership provisions.

Union shop - Arrangement with a union that ailows employer to hire
any employee, union Or non-union, but the new employee must join the
union within a specified time and remain a member in good standing.

Union steward - A union representative usually elected by the employees
to help them with grievances and to convey information to union officials
or administrators. The union or "shop" steward continues to work for
the employer while handling union duties.

Unit determination - The determination of which individuals are to be
represented by the faculty bargaining agent. Important issues in.
higher education are the inclusion in the faculty bargaining unit of
non—-teaching professionals, part-time faculty, and supervisory and manager-
ial personnel; a further issue is the inclusion of multi~campus units
and professional schools.

Up-or-out rule - A practice used by most universities and colleges under
which faculty members denied tenure after a speclfied period are auto-
matically denied reappointment. See non-reappointment and probationary
faculty.

Vesting rights (vested rights) - Applicable to many pension or retirement
plans. Refers to the pension rights which permit employees to terminate
employment before attaining retirement age, but without forfeiting
accrued pension financed through employer contributions.

Visiting professorship - Program providing for limited number of visiting
or exchange professorships between institutions. Questions such as
unit inclusion, economic compensation and terms and conditions of
employment are a matter for negotiations,
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Wage reopener - A clause in the contract allowing re-opening of
negotiations on wages after a certain time, or dependent on certain
conditions, eyen though the contract has not terminated.

Wagner Act, see National Labor Relations Act,
Walkout - Often a synonym for a strike; sometimes refers to a wildeat strike.

wildeat strike - A work stoppage, usually spontameous, by a group of
organized employees without the authorization or approval of the
employee organization. :

Work juriediction - Right claimed by union under its charter to have its
members and no others engaged in certain work. See Jurisdictional
dispute.

Workload - Determination of faculty "productivity" is usually tied to
maximum teaching load (classroom hours, class size, faculty-student ratio)
plus additional standards relating to faculty office hours, researckh,
service to academic community.

veshiva Decision - Ruling by the United States Supreme Court (444 U.5. 672
(1980)) that faculty share in the management of the university and are

thereby excluded from coverage of the National Labor Relatioms Act. .
As of this writing, over forty "veshiva like cases' have been filed with

the NLRB by institutions claiming that their faculty possess indicia of
managerial authority and therefore, are not entitled to bargain under the

NLRA.

%ipper clause - A contract provision that seeks to close all employment
terms for the duration of the agreement by stating that the written
document is "complete in itself" and "sets forth all terms and conditions"
agreed upon by the parties. This has the opposite effect of a past -
practices clause.
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USEFUL SOURCES OF INFORMATION

ACBIS/PEER

Gateway T Bldg., Box 17230
Dulles Internatifonal Airport
Washington, D. C. 20041

American Arbitration Association
140 West 51 Street
New York, New York 10020

American Association for Higher
Education

One Dupont Circle, N.W., Suite 780

Washington, D. C. 20036

American Association of Community
and Junior Colleges
One Dupont Circle, N.W., Suite 410
Washington, D, C., 20036 '

American Association of State
Colleges and Universities

One Dupont Circle, N.W., Suite 700

Washington, D. C. 20036 '

American Association of University
Professors

One Dupont Circle, N.W.,

Washington, D. C. 20036

Suite 500

American'Council on Education -
One Dupont Circle, N.W.
Washington, D. C. 20036

American Federation of Teachers
11 Dupont Cirecle, N.W., 5th Fl.
Washington, D. C. 20036

American Management Association
135 West 50 Street :
New York, New York 10020

Association of American Universities
One Dupont Circle, N.W., Suite 730
Washington, D. C. 20036

Association of College and Research
~ Libraries
American Library Association
50 East Huron Street, 3rd F1.
Chicago, Illinois 60611
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. Washington, D. C.

Association of Governing Boards of
Universities and Colleges

One Dupont Circle, N.W., Suite 720

Washington, D. C. 20036

Association of Labor Relations
Agencies

1215 Western Avenue

Albany, New York -~ 12203

Bureau of National Affairs, Inc.
123k ~ 25th Street, N.W.

Washington, D. C. . 20037

Carnegie Commission on Higher
.Education

2150 Shattuck Avenue

Berkeley, California 94704

. Center for the Study of Higher

Education _ _
Pennsylvania State University
University Park, Pennsylvania 16802

The Chromiele of Higher Education

1333 New Hampshire Avenue, N.W.

Suite 500

Washington, D. €. 20036

College and University Personnel
Association.

11 Dupont Circle, N.W.,

Washington, D. C. 20036

SBuite 120

Commerce Clearinghouse
4025 West Peterson Avenue
Chicago, Illinois 60646

Education Commission of the States
1860 Lincoln Street
Denver, Colorado 80203

ERIC Clearinghouse on Higher Education
The George Washington University

One Dupont Cirecle, N.W,, Suite 630
20036

ERIC Clearinghouse for Junior Colleges

Unlversity of California
96 Powell Library Building

Los Angeles, Califo:nia 90024




Faculty Unionism Project

Tnstitute of Business and Economic
Research

University of California

Berkeley, California 94720

Federal Meditation and Conciliation
Service

U. §. Department of Labor Building

Third Street & Constitution Avenue

Washington, D. C. 20210

Tndustrial Relations Center
University of Hawaii
Honolulu, Hawaii 96822

Industrial Relations Research
Association’

Social Science Building

University of Wisconsin

Madison, Wisconsin 53706

Institute of Management and Labor
Relations

Rutgers University

New Brunswick, New Jersey 08903

National Association of College and
University Attorneys

One Dupont Cirele, N.W., Suite 650

Washington, D. C. 20036

National Association of College and
University Business Officers
One Dupont Circle, N.W., Suite 510

Washington, D. C. 20036

National Association of State

Universities and Land Grant Colleges

One Dupont Circle, W.W.
Washington, D. C. 20036

National Center for Education
Statistics

U.S. Department of Health, Education,
and Welfare '

Education Divisfon

Washington, D. C. 20202
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National Fducation Association
1201 16th Street, N.W.
Washington, D. C. 20036

National Labor Relations Board
Division of Information, Rm. 710
1717 Pemnsylvania Avenue, N.W.
Washington, D. C. 20570

National Organization on Legal
Problems of Education

825 Western Avenue

Topeka, Kansas 66606

Project on the Status and Education
of Women

1818 R Street, N.W.

Washington, D. C. 20009

Public Employment Relatlons Boards
see State Department

Society of Professionals in Dispute
Resolution

1730 Rhode Island Avenue, N.W.

Suite 509 :

Washington, D. C. 20036

Teachers Insurance & Annuity
Association

730 Third Avenue

New York, New York 10017

United States Department of Labor
Bureau of Labor Statistics

441 G Street, N.W., Suite 2121
Washington, D. C. 20212

United States Department of Labor

Labor-Management Services
Administration

200 Constitution Avenue, N.W.

Washington, D. C. 20216



AAJC
AAUP
ABA
ACBIS
ACE.
ACRL
AFGE
AFL~CIO
AFSCME
AFT
AHA
ALMA
AMA
ATCC
BLS
BNA
CAUT
CCHE
CPI
csC
ECS
EEOC
ERB
ERIC
FEP
FLRC -
FMCS
GERR
LA
LAIRS
LMRA
IMRS
IRR
NAA
NACUA
NACUBO
NCSCBHEP

NEA
NLRA
NLRB
OER
OFCC
OPEIU
OSHA
PERB
PERC
SFLRP
SPIDR
UFCT
UFT

1

ACRONYMS AND ABBREVIATIONS

American Arbitration Association

American Association for Higher Education

American Association of Junior Colleges

American Association of University Professors

American Bar Association

Academic Collective Bargaining Information Service

American Council on Education :

Association of College & Research Libraries

American Federation of Government Employees

American Federation of Labor - Congress of Industrial Organlzatlons
American Federation of State, County and Municipal Employees
American Federation of Teachers

American Hospital Association

Association of Labor Mediation Agencies

American Management Association

Association of Universities and Colleges of Canada

Bureau of Labor Statilstics

Bureau of National Affairs

‘Canadian Association of University Teachers

Carnegie Commission on Higher Education

Consumer Price Index

Civil Service Commission

Education Commission of the States

Equal. Employment Opportunity Commission

Fmployment. Relations Board (Preceded by state's initials)
Educational Resources Information Center

Fair Employment Practice

Federal Labor Relations Council

" Federal Mediation and Conciliation Service

Government Employee Relations Report
Labor Arbitration and Dispute Settlements (BNA)
Labor Agreement Information Retrieval System (Civil Serv1ce Commission)

" Labor Management Relations Act

Labor Management Relations Service

Labor Relations Reporter (BNA)

National Academy of Arbitrators :
National Association of College and University Attorneys

National Association of College and University Business Officers

National Center for the Study of Collective Bargalnlng in ngher

"Education and the Professions

National Education Association

- National Labor Relations Act
‘National Labor Relations Board

Office of Employeée Relations
Office of Federal Contract Compllance

0ffice and Professional Employees Internatlonal Union

Occupational Safety and Health Admlnistratlon ‘
Public Employment Relations Board
Public Emplovment Relations Commission

“Society of Federal Labor Relations Professionals

Society of Professionals in Dispute Resolutlon
United Federation of College Teachers
United Federation of Teachers
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NATIONAL CENTER FOR THE STUDY OF COLLECTIVE
BARGAINING IN HIGHER EDUCATION AND THE PROFESSIONS
PUBLICATIONS: 1973-198|

"PROCEEDINGS

Campus Bargaining in the Eighties,

Proceedings Eighth Annual Conferences Apr. 1980
Landmarks in Collective Bargaining im Higher Educations

Proceedings Seventh Annual Conference» Apr. 1979
The Uniqueness of Collective Barg2aining in Higher Education:

Proceedings Sixth Annual Conferences Apr. 1978
Collective Bargaining and the Future of Hisher Educations

Proceedings Fifth Annual Conference, Apr. 1977
Collective Bargaining in Higher Educations

Proceedings Fourth Annua!l Conference: Apr. 976
Collective Bargaining in Higher Educatien:

Proceedings Third Annual Conferences Apr. 1975
Collective Bargaining in Higher Education,

Proceedings Second Annual Conference: Apr. 1974
Coliective Bargaining in Higher Education:

Proceedings First Annual Conferences Apr. 1973

BIBLIOGRAFPHIES
Coliective Bargaining in Higher Education: Annual Compilations
1977-1979
1976
1974

NEWSLETTERS

Collective Bargaining in Higher Education: Analyses of Issues

5 issues/vear
DIRECTORIES

Directory of Faculty Contracts and Bargaining Adents in
Institutions of Higher Education (Annuai}

City Universitiy of New York Index» Digest and Tables of
Arbitration and Court Cases» 1969-1974

BOOKS AND MONOGRAPHS

Mintzs Bernard — Living with Collective Bargaining:
A Case Study of the City University of New Yorks 1979
Chandier: Margaret K. and Daniel J. Julius — Faculty vs.
Administration: Rights issues in Academic Collective
Bargaining, 1979
Douglas, Joel M. and Mol'ly Garfin — Contract Development
in Higher Education Faculty Collective Bargaining., 1980
Douglas: Joel M., Loren A. Krause and Leonard Winogora —
Workload and Productivitiy Bargaining in Higher Education:

Publications may be ordered from
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National Center for the Study of Collective Bargaining in Higher Education
and the Professionss Baruch Coliegey CUNYs 17 Lexington Avenues Box 322
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