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INTRGDUCTION

The publication of Volume 2, Higher Education Coliective
Bargaining: Other Than Faculty Personnel, December 1975 marks the
end of the first phase in the development of the National Center
for the Study of Collective Bargaining in Higher Education.

Soon after the Center was founded in late 1972, our first
director, Maurice C. Benewitz, began to seek funds for various
projects. With valuable assistance from others at Baruch College,
Dr. Benewitz developed a research proposal to establish a college
collective bargaining contract library at the Center.

The Elias Lieberman Memorial Foundation granted the Center
$76,000 to establish the contract collection. The Center now has
more than two hundred and ten college and university contracts on
file. One hundred and twenty-four of these contracts have been
placed on a computer with a full-text retrieval capability which
greatly enhances the work of the researcher.

The contracts and other materials collected by the library
form the basis for our Newsletter which is published five times a
year. In addition, the 1ibrary has begun two annual bibliographies:
Collective Bargaining in Higher Education, Volume 1, April 1973;
Volume 2, April 1974; Votume 3, April 1975; and Higher Education
Collective Bargaining: Other Than Faculty Personnel, Volume 1,
December 1974, and Volume 2, December 1975.

The Lieberman grant provided a salary for a librarian for the
two-year period in addition to the computer project. John C. Allen
was hired in the spring of 1973 in anticipation of the Lieberman
funding. More than any other Center employee, he was responsible
for the publication and information retrieval system. John Allen
left the employ of the Center in June 1975 as the Lieberman grant
expired. He left us with a functioning information center, a set of
regular publications and a record of service which we will strive to
continue.

Fiscal constraints prevented Baruch College from continuing
the librarian's position once the grant expired. Fortunately, The
Ford Foundation agreed to begin a three-year support program this
fall. For nineteen weeks, however, we have been without the services
of a librarian. Despite this handicap, the publications schedule of
the Center has been maintained. As John Allen developed the library,
so Daniel Julius, a graduate student at Columbia University, held
the library together during this crisis. That we have been able to
maintain our publication schedule is a credit to him, the Baruch
graduate and undergraduate students assigned to the Center and our
dedicated Center staff.




As 1975 ends, the Center library, supported by The Ford
; Foundation grant, Tooks forward to a stable period of growth and
: continued service.

T. Mannix
Acting Director
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PRETFACE

For those working and studying in American colleges
and universities, coZZective bargaining has become an
inetitutional reality. Although unionism in.higher edu-
cation ie less than ten years old, as of September 1875,
roughly 20% of the faculty at four-year institutions and
30% of those working at two-year colleges had a union
agent of some kind designatéd to represent théir facul-
ties and sometimes their non-teaching professionals.

While many in academe predict that collective negotiations
will Zeave.an indelible imprint on institutions of higher
learning, there are few organisations (like the National
Centef) which are designed to engage in an objective ex-
ploration of the union phenomenon.

In keeping with the responsibility to serve as an
information cleariﬁg house, this bibliography represents
the second in a series of publications which expand
coverage of retrospective and current references to other-
than-faculty-personnel in higher education. Ineluded
among the citqtions are books, journal and newsletter

articles, material from the Government Employee Relations

fteport (GERR), Labor Relations Reference Manuagle (LERM,

LRR), National Labor Relations Board (NLRB), Court

Rulinge, PERB Decisions and Arbitration Awards.

iii




All National Center bibliographies include an
Author-Person Index and a Keyword-Subject Tndex which
provide cross-references to the user. The GZoss&ry of
Labor Termé ie a special feature of thies publiqation.
The reader may also note that refervences are made to
citations not included in this compilation but indexed

in the Center's other bibliographies: Collective

Bargaining in Higher Eduéation, Volumes I, IT and IIT

(April 1973, 1874 and 1975); and Higher Education

Collective Bargaining: Other Than Faculty Personnel,

Volume I (December 1974). Readers are, therefore, en-
couraged to supplement the present bibliography to gain
additional information into seleeted and related areas
of concern. It is also of importance to note that Llist-
inge followed by abstracts are not necessarily better
than those lacking annotations. In such cases the
decision to include deseriptive phrases was based upon
our ability to synthesize primary and secondary resources.

Information detailing the National Center's publica-
tions, services, contract Ffile and eomputer system is
incorporated at the end of this bibliography.

Additions and corrvections to this bibliography are
appreciated. The Center solicits copies of published and
unpublished material to be included in future reference

works, or for publication in the Center's Newsletter. We

would weleome reprints of all appropriate articles, briefs,
arbitration/fact-finding awards, NLRB, SLRB, PERB decis-

ions, ete.
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No preface ie complete without acknowledgement by
the author of the assistance and efforts of fellow em-
ployees. Kenneth Dressner helped immeasurably in the
preparation of thies bibliography. Without the advice
and encouragement received from Dr. Thomas Mannix,
Acting Director of the Center, the supervision of cleriecal
and administrative matters by Mrs. Evan Mitchell, the
typing by Patricia Doocey and Annie Polite, and the
assietance of Joseph Egan, Joseph Tondi and Frank Warren,

thie bibliography would never have materialized.

Daniel J. Julius

National Center for the
Study of Collective
Bargaining in Highen
Education

Baruch College, CUNY

17 Lexington Avenue

New York, New York 10010

(212) 725-3390
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Workmen's Compensation 171

166,

168, 179,

181,

178

164, 170,

Court Cases-Titles

Albert Einstein Medical
Center v. Penn. Labor
Relations Board 184
Alexander v. Gardner-
Denver 24, 35, 48

Anker v. Lang 175




Court Cases cont.

Appeal Media, Inc. v.
Clarion State College

185

Ascherman v. Prebysterian
Hospital of Pacific
Medical Center, Inc. 163
Ball v, Board of Trustees
of State Colleges (MD) 168
Board of Regents of South
Dakota v. Carter 296
Collyer Doctrine 12, 32,
33, 35, 41, 45, 49, 58,
66, 125

CSEA v. University 178
Curators v. Public Service
Employees 173, 174
Employees Association v,
Michigan State University
172

Flute Jay Mack v. Southern
Oregon College 345

Griggs v. Duke Power Co.

Harlan Appalachain Regional
Hospital v. Taylor 167
Hotel and Allied Service
Employees Union v. Univer-
sity Hospital 176

McDaniel v, University of
Chicago et al. 164
Newmarker v. Regents of

the University of California
161

Oregon State University and
University of Oregon, Typo-
graphical Pressmen's and
Bindery Unions v. Personnel
Division 344

O'Reilly v. Cahill 177
Palen v. Oregon State Board
of Higher Education 183
Pape v. Armstrong 189
Perkins v. Florida State
University 162

Peters v. Michigan State
College 171

Public Service Employees

v. University of C1nc1nnat1
181, 182

Reta11 Clerks Union, et al.
v. University of Wyoming
190

Xiv

- Rios v. Reynolds Metals Co.
19, 26 ‘

- Sale v. Waverly 166

- State v. Board of Trustees
of the University of
Arkansas 160

- State ex rel.
Eversman 179

- State of Ohio ex. rel.
Sigall v. Aetna Cleaning
Contractors 180

- University of Chicago v.
NLRB 165 ‘

- Washington and Jefferson
College v. Pennsylvania
Labor Relations Board
187

- Wheaton College v. Labor
Relations Commission 169

Directories 191

Discrimination 192-195

Grievance Procedures 196

Health Care 197-240

- Administration 228, 229

- Arbitration 230-232

Canada 233-237

Employees 238

- Grievance Procedures 239,
240

Legislation

- Federal 241-245

- State 246-252

Mergers 253 '

NLRB Decisions-Colleges
Berklee College of Music,
Inc. (MA) 267 ‘

- California Institute of
Technology 255

- California School of Pro-
fessional Psychology 256,

Brand v.

257

- Columbia YUniversity 277,
278

- CUNY-Mt. Sinai School of

Medicine 308
- Duke University 286-290
- Duquesne University of
- Holy Ghost 293
- Franklin and Marshall
College 294
- Goddard College (VT)
297-299



'NLRB Decisions cont.

Hampshire College (MA)

268

Hofstra University (NY)

280

I1linois Insitute of
Technology 263, 264

Lesley College (MA) 269
Massachusetts Institute

of Technology 270-273

Menlo College (CA) 260,

261

Mount Holyoke College

(MA) 275

New York Medical College,
Inc. 309, 310

New York University Medical
Center 311

Northland College (WI) 300
Philadelphia College of
Osteopathic Medicine 295
Renselaer Polytechnic
Institute 281

Rochester Institute of
Technology 282

Rockefeller University 283
Stanford University (CA)
258, 259

Tuskegee Institute (AL) 254
University of Evansville
(IN) 266
University
University
284, 285
University
292
Worcester Polytechnic
Institute (MA) 276

of Miami 262
of Rochester

of Tulsa 291,

NLRB Decisions-States 254-314

Alabama 254
California 255-261,
Connecticut 303
Florida 262
I1linois 263-265
Indiana 266
Massachusetts 267-276
Missouri 304, 305
Nebraska 306

New Jersey 307

New York 277-285, 308-311
North Carolina 286-290
Oklahoma 291, 292
Pennsylvania 293-295,

302

312

XV

South Dakota 296
Vermont 297-299
Washington 313

Wisconsin 300, 314

NLRB Decisions- Subject 254-314

- Administrative Decision
273, 278, 281
Administrative Jurisdiction
255, 258, 259, 262-264,
270-272, 274, 275, 288-290,
295, 300, 301, 311
Bargaining Unit Elections
254, 256, 257, 260, 261,
265, 268, 269, 279, 282-294,
297-300, 306, 309, 310
Bargaining Unit Guidelines
301

Discharge 277, 280
Discrimination 280

Employee Grievances 276,
277, 280

Filing of Petitions 265,
304, 305

State Regents-Rights

296

Students 259

Unit Determination-Health

Care 302, 303, 306-300,
312, 314

Union Rights 276, 289, 306,
312 |

Organized Labor 315
Pension Legislation 316-317
PERB Decisions-Colleges

Columbia-Greene Community
College (NY) 339

County College of Morris
(NJ) 338

Girard College (PA) 364
Hahnemann Medical College
(PA} 365

Holyoke Community College
(MA) 319

Lehigh County Communlty
College (PA) 366

Macombe County Community
College (MI) 321

Mankato State College (MN)
328

Medical College of Pennsyl-
vania 367, 368

Michigan State University
322-324




PERB Decisions cont,
- Moorhead State College (MN)

. 330
- New Hampshire University
337 _ _
- Northern Michigan University
325 :
- Oregon State University
343, 344

- Rhode Island College 374

- St. Cloud State College
(MN) 331, 332

- Schenectady County Community
College (NY) 341

- Schoolcraft College (MI)
327

- Slippery Rock State College
(PA) 369

- Southern Oregon College
345

- Temple University 370

- Temple University Hospital
371

- Thomas Jefferson University
(PA) 372

- University of Michigan 326

- Univeristy of Minnesota
333-335

- University of Oregon 344,
346-352

- University of Oregon Dental
School 353

- University of Oregon Medical
School 354-363

- University of Pittsburgh

373
- Winona State College (MN)
336 _
PERB Decisions-States 318-374
. - Hawaii 318

- Massachusetts 319, 320

- Michigan 321-327

- Minnesota 328-336

- New Hampshire 337

- New Jersey 338

- New York 339-342

- Oregon 343-363

- Pennsylvania 364-373

- Rhode Island 374

PERB Decisions-Subject 318-374

- Agency Shop 318

- Agent Certification 321,
325, 327-329, 331, 333,
338, 339, 341, 358, 364-367,
369-373

Xvi

- Arbitration 359
- Bargaining Rights 337, 340,
344, 351, 358, 359
- Campus Housing 322
- Contract Violation 322,
352
- Disciplinary Actions 343,
346, 347, 348, 353, 354,
355, 357, 360
- Good Faith Bargaining 344,
351, 361, 363
- Grievances 322, 359
- Reclassification 345,
349
- Students 324, 350
- Union Rights 342, 352
- Unit Determination 319,
320, 323, 324, 326, 330,
332, 334, 335, 336, 341,
350, 356, 362, 368, 374
Pre-ggéd Legal Services 375-
Productivity 381-383
Public Employee Bargaining
384-399
Public Employee Bargaining
- Health Care 400-414
Public Sector Labor Relations
15
Retrenchment 416-419
Sabbatical 420 :
SLRB Decisions-Colleges
- Columbia University 421

- Long Island College Hospital
422, 423

- New York Medical College
424, 425
- itate University of New York
26
- Syracuse University 427
SLRB Decisions
- New York 421-427
SLRB Decisions-Subject 421-427
- Administrative Jurisdiction
421, 427
- Agent Certification 423
- Good Faith Bargaining 423
- Unit Determination 422,
424, 425, 426
Strikes 428-430
Strike-Rights 431-432
Unions 433-434



- AFPIRMATIVE ACTION
. "Comments on OFCC." 89-LRR-174 to 177.

House Labor Subcommittee accuses Labor
- Department of assigning low priority to
Contract Compliance Program.

"Current Trends in Pregnancy Benefits - 1972 EBEOC
Guidelines Interpreted." DePaul Law Review,
'24(1), Fall, 1974.

"Drafting of Uniform Testing Guidelines." News
and Background Information, 89-LRR-158 to 159.

BBOC, Office of Federal Contract Compli-
‘ance, and Civil Service Commission appear to
agree on new draft of proposed uniform test-
ing guidelines for government agencies.

"EEOC Issues Reporting Form for Education In-
stitutions.”" 1975-GERR-610:B-8; Full text
of regulations E-1 to E-9.

EEOC issues final reporting form for pub-
lic and private institutions of higher edu-
cation to be filed biennially by every in-
stitution with 15 or more employees.

"House‘Republicans on OFCC Guidelines.'" 89-LRR-
177 to 8.

Four members of House Labor Committee take
issue with OFCC guides on affected class and
back pay. -

"Recent Developments in the Area of Sex-Based Dis-
crimination - The Courts, the Congress, and
the Constitution.”" New York Law Forum, 20(2),
Fall, 1974. _

"The Back Pay Remedy in Title VII Class Actions:
Problems of Procedure.' Georgia Law Review,
- 8(4), Summer, 1974.

AFFIRMATIVE ACTION

For additional references see:
Keyword Indexes, Bibl. 1, 2 and 3 - Collective
Bargaining in Higher BEducation, 1971-1975; and
CoI%ective Bargaining in Higher Education:
Other Than Faculty Personnel, No. I.
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11

12

AGENTS

"Elsewhere in the State, University of Rhode Island

and AFSCME." 1974-GERR-574:B-20.

Clerical workers at South Kingston voted
to establish a local of the Rhode Island
State Employees Association, a chapter of
AFSCME. :

"Faculty, Clerks at Michigan Campuses Join AAUP and

"UAW

UAW." 1975-GERR-598:B-19.

Clerical employees at Eastern Michigan
University voted for UAW in MERC-conducted
election. UAW represents clerical and tech-
nical units at University of Michigan, Oakland
University, Wayne County Community College, and
is negotiating a first contract for U. of M.
personnel at Ann Arbor.

Gains in U. of M. Clerks' Election, Runoff
Scheduled.' 1974-GERR-574:B-20 to 21.

Clerical employées at U. of M.'s Dearborn,

~ Ann Arbor, and Flint Campuses voted for UAW

"UAW

representation in a MERC-conducted election,
but a runoff vote between UAW and "No Union™
was required since UAW did not receive a
majority of votes cast.

Wins Bargaining Rights for Two Michigan College
Clerical Staffs." 1974-GERR-580:B-15.

In a MERC-conducted runoff election,
necessitated by an earlier vote, clerical em-
ployees at the University of Michigan approved
representation by UAW. Members of the Oakland
Clerical and Technical Association, an inde-
pendent representative for office and techni-
cal employees at Oakland University, Rochester,
Michigan, voted to affiliate with the UAW.

ARBITRATION

Anderson, Albeon G. "NLRB and Private Arbitration:

Should Collyer be Extended to Employee Disci-
pline Cases? Comment." B C Industrial and
Commercial Law Review, 13:1460-1471, 1972.

13 :
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14

15

16

17

18

19

20

21

22

ARBITRATION (cont‘'d)

"Annual Meeting of National Academy of Arbitrators."
News and Background Information, 89-LRR-59 to

64.

Discussion on U.S. Supreme Court's Gardner-
Denver decision rejecting a broad deferral
doctrine for discrimination cases, and the
impact of the new pension reform law (ERISA)
for arbitrators and for labor relatiomns gen-
erally; members adopt new code of professional
responsibility. '

“Arbitration and Title VII. Notes." Houston Law
Review, 10(3):750-757, March, 1973,

Baer, Walter E. Practice and Precedent in Labor
Relations. Lexington, Mass.: Lexington
Books, 1972.

Baer, Walter E. The Labor Arbitration Guide.
Homewood, Illinois: Dow-Jones-Irwin, 1974.

Beatty, D.M. '"Procedural Irregularities in Griev-
ance Arbitration." McGill Law Journal, 20(3):
378-393, September, 1974.

Blockhaus, Arthur P. Grievance Arbitration Case
Studies. Boston: Camners Books, 1974.

Blumrosen, Alfred W. "Labor Arbitration and Dis-
crimination: The Situation After Griggs and
Rio." Arbitration Journal, 28(3):145-158,
September, 1973.

Brodie, Donald W. '"Antidiscrimination Clauses and
Grievance Process.” Labor Law Journal, 25(6):
352-379, June, 1974.

Bureau of National Affairxs. Grievance Guide. 4th
Ed. Washington, D.C., 1972,

Bowers, Mollie H. *'The Dilemma of Impasse Pro-
cedures in the Public Safety Services." The
Arbitration Journal, 28(3):167 - 74, Sept.,
1973.

Discusses the merits of various dispute
settlement techaniques with emphasis on legis-
lated arbitration. ;
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24

25

26

27

28

29

30

31

32

ARBITRATION (cont'd)

Cole, David L: "An Arbitrator's Insight." The
American Federationist, 82(6): 18-19, June,
1875,

In passing judgment in a civil case, a
court may presume the contesting parties are
free to sever relations. But in labor-
management arbitration, the past and future
relations of the parties can properly temper
the arbitrator's decision. That distinction, .
with which Saul Wallen argued against turning
arbitration over to the courts, is one of the

~insights in the noted arbitrator's mewly pub-
- lished papers.

Coulson, Robert. Black Alice in Gardner-Denverland.
New York: American Arbitration Association,
1974.

Coulson, Robert. Labor Arbitration - What You Need
to Know. New York: American Arbitration
Association, 1973,

"Deferral to Arbitration in Title VII Actions:
Rios v. Reynolds Metals Company." William and
Mary Law Review, 14(4): 1003-1013, Summer, 1973.

Doherty, Robert E. Multi-Employer Bargaining in
Bducation: Prospects and Problems. Albany:
University ol The State of New York, State
Education Department, 1973. '

Dunau, Bernard. '"Scope of Judicial Review of Labor
Arbitratieon Awards.' New York University Con-
ference on Labor Procedure, 24:175-220, 1972.

Elson, Alex. "The (Case for a (Code of Professional
Responsibility for Labor Arbitration." NAA
Proceedings, 24: 194-203, 1971.

"Fact Finding In Teachers' Disputes in Massachusetts.
Notes.' New England Law Review, 9(3):447-472,
- Spring, 1974, '

Fairweather, Owen. Practice and Procedure in Labor
Arbitration. Washington, D.C.: Bureau of
National Affairs, 1973.

Fanning, John H. The Impact of Collyer On Arbitra-
tion. Tucson, Arizona: University of Arizona,

1972.
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34
35
36

37

38
39

40
41
42

43
44

45

ARBITRATION (cont'd)

"First Circuit Upholds NLRB in Invoking Collyer
Doctrine.” Daily Labor Report, g9:A-1
tO A'3, 1974-

Priedman, Joel W. "Individual Rights in Grievance
‘Arbitration." Arbitration Journal, 27(4):
252-273, December, 1972,

Getman, Julius G. '"Can Collyer and Gardner-
Denver Co-exist? A Postscript." Indiana Law
Journal, 49(2): 285-288, Winter, 1974.

Grievance and Discipline Arbitrations. New York
(State) Office of Employee Relations, Albany,
N.Y., 1975. '

Grodin, Joseph R. ™Arbitration of Public Sector
Labor Disputes: The Nevada Experiment."”
- Industrial and Labor Relations Review, 28(1):
8§9-102, October, 1974.

Hogan, John B. "Arbitrating a Grievance." Journal
Collective Negotiations, 1(1): 67-73, 1972.

"Impasse Resolution Mechanisms and Teacher Strikes."
Journal Labor Reform, 7:575-593, Spring, 1974.

Jauch, Lawrence R. "The Arbitration Of Racial
Discrimination Cases As a Result of Employment
Practices.'" Labor Law Journal, 24:367-375, 1973,

Johanhesen, Dell B. and W. B. Smith, Jr. "Collyér:
- Open Sesame to Deferral."  Labor Law Journal,
23:723-741, 1972.

"Judicial Deference to Arbitrators' Decisions In
Title VII Cases." - Stanford Law Review, 26(2):
421-440, January, 1974,

Kuechle, David. "How to Prepare for Mediation."
-Labour Gazette, 74(2): 126-137, February, 1974.

"Labor Arbitration After Alexander v. Gardner-
Denver." Study Time, 1-4, April, 1974,

"Labor Law - Arbitration - Announcement of Deferral
Policy." St. Louis University Law Journal,
17(3): 411-429, Spring, 1973.

Concerns Collyer Insulated Wire, 192 NLRB,
No. 150(1971).
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47

48

49
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51

52

53

54

55

56

ARBITRATION (cont'd)

Loewnberg, Joseph J. '"The Effect of Compulsory
Arbitration On Collective Negotiations."
Journal of Collective Negotiations, 1(2):
177-190, May, 1572.

"Maine Supreme Court Splits Evenly Over Constitu-
tionality of Binding Arbitration in Teacher
Negotiation Impasses." 1974-GERR-507 - B-14
tO B_17- .

Nash, Peter G. "Board Referral to Arbitration
and Alexander v. Gardner-Denver: Some Pre-
liminary Observations." Labor Law Journal,
25(5): 259-269, May, 1974,

Nash, Peter G., R.P. Wilder and A. Banov. "The
Development of the Collyer Deferral Doctrine."
Vanderbilt Law Review, 27(1):23-80, January,
19714, :

Oberer, Walter E. and X. L. Hanslowe. Cases and
Materials on Labor Law: Collective Bargaining
in a Free Society. St. Paul, Minn.: American
Casebook Series, 1972,

Pendleton, Edwin C. "Arbitration and Strikes in
‘Hawaii Public Employment." Industrial Rela-
tions: Journal of Economics And Sociology,
13(3):299-307, October, 1974.

Pope, Lawrence E. "Analysis of the Iowa Public
Employment Relations Act." Drake Law Review,
24(1):1-51, PFall, 1974.

Rehmus, Charles M. "Is A Final Offer Ever Final?"
Missouri Labor Review, 97(9):43-45, Sept.,
1974, -

Sinicropi, Anthony V. and P. A, Veglahn. ‘“Dicta
in Arbitration Awards: An Aid or Hindrance?"
Labor Law Journal, 23(9):560-566, Sept., 1972.

Stern, James L. "Final Offer Arbitration - Initial
Experience in Wisconsin.!" Missouri Labor
Review, 97(9): 39-43, September, 1974.

Stevens, Carl M. "The Management of Labor Disputes
in the Public Sector." AAUP Bulletin, 58:399-
404, 1972.
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62

63

64
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66

ARBITRATION {cont'd)}

Stone, Morris and Earl R. Baderschneider,
Arbitration of Discrimination Grievances; A
Casebook. New York: American Arbitration
Association, 1974.

Teple, Edwin R. ‘'Deferral To Arbitration: Impli-
cations of NLRB Policy." Arbitration Jour-
nal, 29(2):65-97, June, 1974,

"The Inevitable Interplay Of Title VII And The
National Labor Relations Act: A New Role
For The NLRB.'" University of Penn. Law
Review, 123(1):158-186, November, 1974.

"Training of Minorities and Women In Public Sector
Arbitration Proceeds in California." 1974-
- GERR~ 476:B-7 to B-9.

Trower, Chris. Arbitration At A Glance; A Manual
On How To Prepare And Present A Grievance To
A Board of Arbitration. Toronto, Ont.: Labour
Research Institute, 1974.

Weinstein, Ted. "SPIDR, A Forum For Professionals
in Dispute Resolution." Labour Gazette, 74(1):
18-22, January, 1974.

‘Wirtz, Willard W. '"Arbitration Is A Verb." NAA

Proceedings, 24:30-41, 1971.

Wollett, Donald H. '"The Bargaining Process in the
Public Sector: What is Bargainable?'" Oregon
- Law Review, 51(1):177-182, Fall, 1971.

Wollett, Donald H. "The Interpretation of Collec-
tive Bargaining Agreements: Who Should Have
Primary Jurisdiction?" Labor Law Journal,
10:477-484, 1959,

Zimmer, Michael J. '"Wired For Collyer: Rational-
izing NLRB and Arbitration Jurisdiction."
Indiana Law Journal, 48(2):141-196, Winter,
1975.

ARBITRATION

For additional references sece:
Bibl. 2 and 3 - Collective Bargaining in
Higher Education - I973-75.
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70

71

ARBITRATION AWARDS - California

The Regents of the University of California and AFSCME.

Arbitration in the Schools, 57:5, Nov. 1, 1974,
AAA Case No. 57-ER-8, 42 pp.

University was not guilty of sex discrim-
ination and did not violate contract when it
granted greater salary increases to "male-
typed" jobs than to "female-typed" jobs.
University was not guilty of "sex-typing".
(July 15, 1974).

University of California, San Diego and California
State Employees Assn. Arbitration in the
Schools, 52:3, June 1, 1974, AAA Case No.
SZ'H'Is 17 PP.

University did not violate contract by hir-
ing a better qualified outside applicant
rather than a career employee. (Jan. 29, 1974).

ARBITRATION AWARDS - Canada

University of Toronto and Service Employees Union.
64-LA-835 to 839.

Board of Arbitration does not have author-
ity to consider merits of employees' grievance
that union withdrew from arbitral consideration
as being opposed to its own interest, since
collective bargaining agreement entitles only
parties to proceed to arbitration. (Jan. 14,
1974.)

ARBITRATION AWARDS - Illinois

University of Chicago Hospitals and Clinics and
Licensed Practical Nurse Association of
Illinois. 63-LA-824 to 828. FMCS Case No.
74K-11815. T

Retroactive 7 percent across-the-board wage
increase for licensed practical nurses em-
ployed by university hospital was found reason-
able. (Oct. 30, 1974).

ARBITRATION AWARDS - Iowa

Iowa State University and AFSCME. 1974-GERR-577:
c-2. —

Grievant who changed employment from Uni-
versity of Iowa to Iowa State University must
accept lower salary due to 'mew hire" status,
(June 21, 1974).

- 8 -



72

73

74

75

76

.. ARBITRATION AWARDS - Kansas

University of Kansas Medical Center and Public
Service Employees Union. 1974~GERR-581:C-1.
FMC File No. 74K13015.

Arbitration holds that there is an element
- of insubordination where an employee refuses
to accept a work request during work shift;
and, disciplinary penalty may be expected if
employee was wrong. (Aug. 2, 1974).

ARBITRATION AWARDS - Massachusetts

Worcester Polytechnic Institute and Service Employ-
ees International Union. Arbitration in the
Schools, 55:6, Sept. 1, 1974. AAA Case No.
SS'I'IU, 8 pp.

The college was not obligated to grant
retroactive vacation benefits if such actiomn
had not been mutually agreed upon in the pres-
ent contract negotiations. The parties had-
designated those benefits which were to be

retrcactive, accident and sickness. {March 18,
1974).

ARBITRATION AWARDS - Michigan

Central Michigan University and AFSCME. 1974-GERR-
585:C-1.

Denial of vacation to grievant in food ser-
vices department did not violate agreement.
(Aug. 23, 1974). '

Central Michigan University and Central Michigan
University Police Officers Assn. 1975-GERR-
589:C-3.

Arbitrator maintains that permission for
association members to use university patrol
cars for transportation to and from campus be

- reinstated for duration of present agreement.
(Sept. 26, 1974}.

Grand Valley State College and AFSCME. 1975-GERR-
593:C-1 to 2.

Grievant passed over for position found to
have qualifications equal to those of success-
~ful candidate and, therefore, entitled to job
by virtue of seniority. Employer to compen-
sate employee for loss of wages. (Oct. 15,
1974).

-9 -
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80

81

ARBITRATION AWARDS - Michigan (cont'd)

Michigan State University and AFSCME. 1974-GERR-

563:C-2.

Baker denied salary increase after trans-
fer from unit where he was a steward. (Apr. 11,
1974).

ARBITRATION AWARDS - New York

SUNY, City of New York and AFSCME. 1975-GERR-589:

C-3. Office of Collective Bargaining, Case
No. I-102-73,.

Arbitrator recommends that contract with
non-instructional employees at State Univer-
sity Educational Opportunities Centers shall
include health and welfare benefits as a
similar contract which city provides. (Sept. 30,
1974).

ARBITRATION AWARDS - Ohio

Bowling Green State University and Ohio Civil Ser-

Ohio

vice Employees Assn., 1975-GERR-590:B-10 to 12,

Campus police officer's charge of race and
sex discrimination upheld. Panel recommends
that university correct personnel policies to
eliminate any future grievances. (Nov. 26,
1974). -

State University and Ohio State Government
Employees Council., 1975-GERR-602:C-4. Griev-
ance No, 5054-51.

Grievant who was not a member of any labor
organization was denied a promotion in accord-
ance with his rights and university's respon-
sibilities as prescribed in Operating Manual.
(Dec., 1974).

University Hospitals of Cleveland and Mrs. Annette

Lowe. 1974-GERR-568:C-3. AAA Case No. 53-39-

10069-74.

Nurse's assistant, discharged for excessive
lateness, reinstated without back pay but sen-

dority. Arbitrator rules that similar behavior

in the future, without acceptable excuse, shall
result in immediate termination. (May, 1974).

- 10 -
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85

86

ARBITRATION AWARDS - Ohio (cont'd)

University of Toledo and Ohio Civil Service Em-

ployees. 1974-GERR-577:C-5. FMCS Case No.
74K11572, '

Arbitration board ruled that grievant who
performed work of a calibre higher than that
of a clerk be reclassified "clerk' to '"admin-
istrative specialist", and back pay be calcu-
lated at appropriate level. (June 13, 1974).

ARBITRATION AWARDS - Pennsylvania

Temple University and Intermational Brotherhood of
University Hmployees. 1974-GERR-577:C-5. AAA
Case No. 14-39-0088-74H.

Arbitrator rules that grievant is not en-
titled to lateral bid in order to change work
area. (June 17, 1974).

Temple University and International Brotherhood of
University Employees. 1974-GERR-577:C-5. AAA
Case No, 14-39-0088-74H.

University acted within its power in assign-
ing truck driving job to outside personnel; the
nature of the work was not considered as that

normally performed" by union members. (June 12,
1974).

ARBITRATION AWARDS - Rhode Island

Brown University and Service Employees International
Union. Arbitration in the Schools, 59:4,
Jan. 1, 1975. AAA Case No. 59-AI1S5-8, 7 pp.

. PFull-time university library assistant could
not be placed on the student payroll after he
enrolled in several credit courses. University
employees receive certain fringe benefits that
"student employees' do not. (Sept. 13, 1974).

ARBITRATION AWARDS - Wisconsin

Milwaukee Area District Board of Vocational, Tech-
nical, and Adult Education, and AFSCME. 1975-
GERR-597:C-3.

Grievants to be paid difference between ac-
tual wages and what they would have earned at
- next level. Worker who had worked less than
20 hours per week during school year entitled
to receive increment when assigned to 20 or

more hours per week in same classification.
- (Nov. 20, 1974).

- 11 -
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ARBITRATION AWARDS - Wisconsin (cont'd)

"Discharge of police sergeant at University of
Wisconsin upheld, arbitrator cites Watergate."
1975-GERR-601:B-5 to 6,

Police sergeant's discharge upheld for
following reasons: attempting to discredit
superior officer; knowingly failing to pre-
vent illegal entry into office; and, advis-
ing subordinates not to cooperate in ensuing
investigation. |

University of Wisconsin and AFSCME. 1974-GERR-
577:C-5.

Subcontracting out garbage disposal func-
tions did not violate contract, provided
such services were necessary for efficient
operation. (June 14, 1974).

University of Wisconsin, Department of Administra-
tion, and Wisconsin State Employees Union.
1975-GERR-593:C-6.

Two-day suspension of security officer
ruled unjustified. Grievant to be reimbursed
for lost earnings. (Oct. 31, 1974).

University of Wisconsin and State Bureau of Person-
nel. 1975-GERR-597:C-4. C(Case No. 73-1.

State can deny veterans points on examina-
tion to applicant who received a bad conduct
discharge from the service. (Nov. 22, 1974).

University of Wisconsin, State Employees Union,
and AFSCME. 64-LA-384 to 386.

Grievant is not entitled to reimbursement
for renewal fees of chauffeur's license if
possession of such a license was a prerequi-
site for employment or promotion. (Mar. 15,
1975).

University of Wisconsin and State Personnel Board.
1974-GERR-585:C-3. State Personnel Board,
Case Nos. 73-114 and 73-144.

Grievant found to be discharged for in-
sufficient reasons was ordered reinstated to
former position, or a similar one, with full
back pay and without loss of seniority or
other benefits. (July 3, 1974).
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95

96

97

- ARBITRATION/FACT-FINDING AWARDS ~ Illinois

University of Chicago Hospitals and Clinics and
Licensed Practical Nurse Association of
Il1linois. 1975 - GERR - 593:C-6, FMCS No.
74K11815.

Retroactive 7 percent across-the-board
wage increase awarded for existing LPN '"B"
and "A" wage schedule. (Oct. 30, 1974).

ARBITRATION/FACT-FINDING AWARDS - Michigan

Ferris State Coilege and Michigan State Employees
Union. 57-LA-613 to 21.

Fact Finder appointed by MERC recommends
that: (1) existing '"modified agency shop"
clause in parties' contract be deleted; (2)
supplement to existing modified agency shop
clause of contract relating to list of names
of employees who either were given option to
join or mot to join union or were required to
join union, be retained; and (3) supplement
to existing modified agency shop clause of

- contract be amended. (Aug. 31, 1971).

Ferris State College, Michigan State Employees Unlon,
and AFSCME. 1975-GERR-597:C-4.

Fact Finder recommended contract terms
that included wage increases, pension plan,
paid lunches, personal days, premium days,
longevity dates, and medical insurance.
(Nov. 22, 1974).

Lake Superior State College and AFSCME. 1975-GERR-
602:C-5. '

Fact Finder recommends a 15 percent
across-the-board wage increase; 10 percent
in direct wages and the remainder diverted
into retirement. (Dec. 2, 1974).

ARBITRATION/FACT-FINDING AWARDS - New Jersey

Mercer County Community College and AFT. 1973-GERR-
519:C-4. N.J. PERC Docket No. FF-351.

Three-year contract for secretarial,
clerical and technical employees including
no-strike clause and provision for switching
from advisory to binding arbitration of
grievances in second year of agreement is Fact
Finder's recommendation. '

- 13 -




ARBITRATION/FACT-FINDING AWARDS - New Jersey (cont'd)

98 Ocean County College and Transport Workers, 1974-GERR-
581:C~4 to 5, PERC Docket No. FE-540,

Fact Finder recommends wage increase, cloth-
ing allowance, shift differentials, initiation
of disability insurance plan, cumulative sick
days and acceptance of binding arbitration.
(July 23, 1974), :

ARBITRATION - CANADA

99 Gordon, Simmons C. '"Collective Bargaining in the
-Federal Public Service of Canada - After
Four Years - A Time to Reflect, Review and
Reform." Kentucky Law Journal, 60:322-349,
1971-1972,

ARBITRATION - COSTS

100 Rubenstein, Benjamin. '"Some Thoughts About Arbitra-
- tion Costs."™ Labor Law Journal, 24:362-366,
1973.

101 Usery, W. J., Jr. "Some Attempts to Reduce Arbi-
tration Costs and Delays.'" Missouri Labor
Review, 95:3-6, November, 1972,

ARBITRATION - DISCRIMINATION

102 Hallam, Charlotte B. '"Legal Tools to Fight Sex
Discrimination." Labor Law Journal, 24(12):
803-809, December, 1973.

ARBITRATION - FACT FINDING

103 Seamon, Harold P. "Fact Finding In The Public
Sector: A Proposal to Strengthen the Fact
Finder's Role." Journal Collective Negotia-
tions, 3(2):121-132, Spring, 1974.

ARBITRATION - HEALTH CARE

104 '"Coverage of Nonprofit Hospitals Under the National
Labor Relations Act - Conference Report."
Congressional Record, July 10, 1974, pp. S$12103-
SI1Z2117Z.

ARBITRATION - WOMEN

105 Landau, Eliot A. and K. L. Dunahoo. 'Women's Legal
Employment Rights and Their Application in the
Arbitral Process." Hastings Law Journal, 23:95-
145, 1971.
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106

107

108

109

110

111

112

113

ARBITRATION - WOMEN (cont'd)

Sipser, Margaret Ann. 'Maternity Leave: Judicial
and Arbitral Interpretation." Labor Law
Journal, 24:173-190, 1973,

BIBLIOGRAPHIES

California State Library. Public Employee Labor
Relations. Sacramento: State of California,

A bibliography prepared by Carleton W.
Kenyon.

Julius, Daniel J. and J. C. Allen. Higher Education
Collective Bargaining: Other Than Faculty
Personnel. Vol. I. New York: NCSCBHE, 1974.

Pezdek, Robert V. Pub11c Employment Bibliography.
Ithaca, N.Y. N.Y. School of Industrial and
Labor Relations, Cornell University, 1973.

Sinicropi, Anthony V. and T. P. Gilroy. Dispute
Settlement in Public Employment; An Annotated
Bibliography. Los Angeles: Institute of
Industrial Relations, University of California,
1972,

"BIBLIOGRAPHIES - HEALTH CARE

Committee of University Industrial Relations
Librarians. Labor-Management Relations in
Hospitals. Compiled by the A.G. Bush Library,
University of Chicago. Reproduced by the
Institute of Labor and Industrial Relations,
University of Illinois (1971), Committee of
University Industrial Relations Librarians.,
Exchange Bibliography No. 1581.

Rothman, William A. A Bibliography of Collective
Bargaining in Hospitals and Related Facilities,
Vol. I, 1959-1968, Vol. II, 1969-1971. Ann
" Arbor: Institute of Labor and Industrial Rela-
tions, University of Michigan - Wayne State
University, 1970, 1972,

‘Selected Bibliography; Dispute Settlement and Health

Care Services. New York: American Arbitration
Association, 1972.
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114

115

116

117

118

119

120

121

COLLECTIVE BARGAINING

Begin, James P. "The Private Grievance Model in

the Public Sector.'" ' Industrial Relations,
10(1): 21-35, February,1971,

This study, drawn from his 1969 disser-
tation, compares grievance rates, types of
issues, levels of settlement, use of arbitra-

“tion, political factors, and deficiencies in
the provisions for arbitration.

Bennett, George. '"Encouraging Settlements and
Discouraging Strikes.”™ Journal of Collective
‘Negotiations in the Public Sector, 2(4):350-
370, Fall, 19773,

The deputy chairman of New York City's
Office of Collective Bargaining argues for
tailoring dispute settlement to the particu-
lar group involved.

Berthoud, Paul M., et al. The How-To of Collective

Bargaining. Chicago: Public Personnel Associa-
" tIon, Public Employee Relations Library, 1968,

Bucklew, Neil S. "Employment Relations of Staff
Employees in Institutions of Higher Education."

Ph.D. Dissertation, University of Wisconsin,
1970.

Bucklew, Neil S. '"Employment Relations of Staff
Employees in Institutions of Higher Learning."
~Journal of the College and University Personnel
Association, 21:26-41, August, 1970; 22:74-107,
Dec., 1970; 22:44-78, March, 1971.

Cebulski, Bonnie G. California State Employees
Association's Academic Pay Case. CPER Series
No. 9. Berkeley, Ca.: Institute of Industrial
Relations, University of California, 1971.

Craft, James A. 'Notes on the Administration of
Collective Bargaining Agreements." Personnel
Administration and Public Personnel Review,
1(1):30-33, July-August, 1972,

"Exclusivity, Necessity of Elections, and 'Union'
Security Under New York's Public Employees'
Fair Employment Act.'" Albany Law Review, 32:
138-155, Fall, 1967.
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122

123

124

125

126

127

128

129

COLLECTIVE BARGAINING (cont'd)

Hanslowe, Kurt L, The Emerging Law of Labor Rela-
tions in Public Employment. TIthaca: N.Y.S.
School of TIndustrial and Labor Relations,
Cornell University, 1967,

IMLR Seminar for PERC ad hoc Mediators and Fact

. "]Finders:"CiVil‘SeTVIcefReguIafions;'Educa-
tion Law, Municipal Law. New Brunswick, N.J.:
Rutgers University, Institute of Management
and Labor Relations, 1972,

'Papers presented at Rutgers University,
December 11, 1971.

Jascourt,'Hugh D., et al. "Concerted Public Employee
~Activity in the Absence of State Statutory Auth-
orization." Journal of Law and Education, 2(3):
397-441, December, 1072.

Johannesen, Dell B., and W. Britton Smith, Jr,
"Collyer: Open Sesame to Deferral." Labor
Law Journal, 23(12):723-741, December, 1972.

Analysis of the NLRB Collyer decision
(1971) and general account of Board deferral
from its beginnings to 1972.

Krause, Robert D., B.H. Peterson, and Leonard Cohen.

Making the Collective Bargaining Agreement
ork. lcago: ublic Personnel Association,

PubTic Employee Relations Library, 1969.

‘McHugh, William F. '"New York's Experiment in Pub-

lic Employee Relations: The Public Employees
- Fair Employment Act." Albany Law Review, 32:
58-95, Fall, 1967.

Nierenberg, Gerard I. Fundamentals of Negotiating.
New York: Hawthorne Books, 1973,

Combines revised and expanded editions of
The Art of Negotiating (1968) and Creative
Business Negotiating (1971). Straight talk,
introductory, builds imaginative examples
around Abraham Maslow's hierarchy of human
needs. ’

"Resolution of Representation Status Disputes Under
the Taylor Law." Fordham Law Review, 37:517-~
534, May, 1969.
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COLLECTIVE BARGAINING (conttd)
130 Rubin, Richard S. A Summary of State Collective
Bargaining Law in Public Employment, Pub-
lic Employee Relations Report No, 3, Ithaca;

NYS School -of Industrial and Labor Relations,
Cornell University, 1968.

131 Seidman, Joel. '"Bargaining Structure: Some Prob-
lems of Complexity and Dislocation.”" Labor
Law Journal, 24(6):340-350, June, 1973,

Problems of fragmented, joint, and coali-
tion bargaining in the public and private
sectors.

132 Shaw, Lee C., and Theodore Clark, Jr. "The Practical
Difference Between Public and Private Sector
Collective Bargaining.'" U.C.L.A. Law Review,
19(6) :867-886, August, 1972.

Includes brief discussions on responsi-
bility and accountability for collective bar-
gaining, motivating public sector management,
management rights doctrine, and ability to
strike.

133 Smith, Arthur B. '"The Impact on Collective Bargain-
ing of Equal Employment Opportunity Remedies."
Industrial and Labor Relations Review, 376-394,
April, 1975. -

134 Stark, Harry F. A Study Guide to the Public Employ-
ment Provisions of the New Jersey Employer-
Employee Relations Act of 1968. New Brunswick,

N.J.: Rutgers University Extension Division,
Institute of Management and Labor Relations,
1369.

135 Waks, Jay W. "Impact of the Agency Shop on Labor
Relations in the Public Sector.'” Cornell Law
Review, 55(4):547-593, April, 1970.

, Thorough coverage; comparison of the var-
ious state laws at that time; offers a model
agency shop statute with extensive comment.

136 Woodworth, Robert T. and Richard B. Peterman.
Collective Negotiation for Public and Professiomnal
Employees. Glenview, Illinois: Scott, Foresman
anﬁ Company, 1969.

137 Word, William R. "Factfinding in Public Employee
Negotiations." Monthly Labor Review, 95(2):
60-64, February, 1972,
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138

139

140

141

142

143

144

145

COLLECTIVE BARGAINING (cont'd)

Yaffe, Byron. "Free Speech Rights of Public Em-
ployees. " Journal of Collective Negotiations
in the Public Sector, 2(1):45-73, Wwinter, 1973.

Detailed examination of relevant court”
: cases and discussion of the issues,

COLLECTIVE BARGAINING - UNIT DETERMINATION

A Guide to Representation Proceedings Under the
Taylor Law. Albany: New York State Public
Employment Relations Board, 1968.

Friedman, Milton. "Unit Determination by Mini-
PERB's." Proceedings of the Twenty-First
Annual New York University Conference on Labor.
New York: Mathew Bender, 1969.

Harper, John J. 'What is the Unit Appropriate for
Collective Negotiations?'" New Jersey Public
Employer-Employee Relations, 3-7, November,
1972,

Prasow, Paul. Unit Determination in Public Employ-
ment: Concept and Problems. Reprint No. 198.
Los Angeles: University of California at
Los Angeles, Institute of Industrial Relationmns,
1969.

"Rock, Eli. ''The Appropriate Unit Question in the

Public Service: The Problem of Proliferation."
Michigan Law Review, 67:1001-1016, March, 1969.

Thomson, Andrew J. Unit Determination in Public
Employment. Public Employee Report No. 1.
Ithaca: NYS School of Industrial and Labor
Relations, Cornell University, 1967.

CONTRACTS

"Agreement Follows AFSCME Sick-In at Ball State
University." 1974-GERR-556:B-17.

Agreement calling for a 6 percent across-
the-board pay raise for service workers ends
. a five-month dispute.
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147

148

149

150

151

CONTRACTS (cont'd)

Barnard College (N.Y.)
Collective Bargaining Settlements in N.Y.S.,
27(1):16, March, 1974,

Collective bargaining settlement with
Distributive Workers, Ind. (unit of 75) signed
in Feb., 1974. Contains a 3-step wage increase,
new weekly minimums, union health and welfare

" plan replaces employer plan.

Barnard College (N.Y.)
Collective Bargaining Settlements in N.Y.S.,
27(9):21, Nov., 1974.

Collective Bargaining Settlement with
- Transport Workers Union (unit of 90) in Sept.,
1974. Two-year pact contains three-step wage
increase plus improved vacation and life in-
surance benefits.

Colgate University (N.Y.)
Collective Bargaining Settlements in N.Y.S.,
27(5):22,_Ju1y, 1974,

Agreement with SEIU (unit of 100). One-
year contract signed in June, 1974. Contains
7 percent pay raise.

"Cost-of-Living Pact at Wayne State Hailed as Higher
- Education Pacesetter." 1974-GERR-574:B-10 to
11.

Tentative two-year agreements providing
general raises plus two escalator hikes were
reached with two staff associations.

Hamilton College (N.Y.)
Collective Bargaining Settlements in N.Y.S.,
26(10): 25, Dec., 1973.

Contract settlement with SEIU (unit of 75),
two-year pact signed in November, 1973. Con-
tains two-step wage hike. _

Long Island University (N.Y.)
Collective Bargaining Settlements in N.Y.S.,
27(11):19, Jan., 1975.

Collective bargaining settlement with Office
and Professional Employees Union (unit of 200),
pact signed in Dec., 1974. Contains three-step
wage boost, raises in minimum rates, increased
sickness and accident benefits and increased
employer contributions to pension plan.
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153

154

155

156

CONTRACTS (cont'd)

"Michigan State University Clerks and Technicians

Reach Contracts." 1974-GERR-585:B-17.

A two-year contract was reached calling
for a minimum 14 percent wage increase over
two years for the university's clerical and
technical employees.

New School for Social Research (N.Y.)

. Feb., 1975.

Collective Bargaining Settlements in N.Y.S.,
28(1):18, March, 1975; Labor News, 30:5-6,

Collective bargaining settlement with

~clerical and library employees of Teamsters

Union, Ind. (unit of 155), pact signed in
Feb., 1975. Contains two-step wage increase
and establishment of revenue sharing plan.

Polytechnic Institute of N.Y. (N.Y.)

Pratt

Collective Bargaining Settlements in N.Y.S.,
27(10):20, Dec., 1974.

, Contract agreement with Office and
Professional Employees Union (unit of 210).
Two-year contract signed in Sept., 1974. Con-
tains a three-step wage boost, improved vaca-

tion and insurance benefits.

Institute (N.Y.)
Collective Bargaining Settlements in N.Y.S.,
27(10):21, Dec., 1974,

Contract settlement with Firemen and

- Oilers Union (unit of 65) signed in Oct., 1974.

Contains two-step hourly wage boost, establish-

ment of major medical plan, improved pension

fund, night differential and holiday improve-
ments.

Syracuse University (N.Y.)

Collective Bargaining Settlements in N.Y.S.,
27(7):23, Sept., 1974.

Collective bargaining settlement with
Service Employees Union (unit of 490). The
3-year pact was signed in July 1974. Contains
three-step wage boost, improved medical and

- pension benefits. Information on additional

contracts signed with the SEU can be found in:
Collective Bargaining Settlements. in N.Y.S.,
27(1):19, March, 1974; 27(8):27, Oct., 1974.
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158

159

160

16l

CONTRACTS (cont'd)

"Temple University Guards Back With Two-Year Pacf."
1974 -GERR-586:8-20.

A 16-day strike of security guards ends
with a two-year pact calling for two wage
increases.

"University of Michigan Regents and AFSCME." 1974-
GERR-580:B-2.

Three-year contract covers wages for all
service employees.

Yeshiva University (N.Y.) .
Collective Bargaining Settlements in N.Y.S.,
27(11):20, Jan., 1975.

Collective bargaining settlement with
Retail, Wholesale and Dept. Store Union (unit
of 150) two-year pact in November, 1974. Con-
tains four-step wage increase, employer pays
increased percentage to health and welfare
fund.

COURT CASES - Arkansas

University of Arkansas; State v. Board of Trustees
of the University of Arkansas. (407 SW 2d
916; 1966).

In a suit by the State Department of Labor
seeking to compel the university to pay over-
time to food service workers, the court held
that the suit was against the state and that
it could not be maintained in view of a state
constitutional provision to the effect that
the state shall not be made a defendarnt in
any of her courts.

COURT CASES - California

University of California; Newmarker v. Regents of the
University of California. (Court of Appeals,
California. 160 Cal. App. 2d 640, 325 P 2d
558; 1958).

The court ruled that a strike against the
state university is illegal since there is, in
the opinion of the court, no such thing as the
right to strike against the state or one of its
agencies,




COURT CASES - Florida

162 Florida State University; Perkins v. Florida State
University. (303 So. 2d 415; 1974).

An employee, dismissed by a state univer-
sity, appealed his dismissal to the Career
.Service Commission of the state. The commission
sustained the dismissal but refused his request
for a free transcript of the proceedings for
appellate review. A state court of appeals held
that, having elected to provide gratuitous tran-
scripts under like circumstances to certain
classes of employees, failure of the commission
to provide a transcript to a non-academic em-
ployee constituted discrimination based upon
employee status,.

COURT CASES - Health Care

163 Ascherman v. Presbyterian Hospital of Pacific Medical
Center, Inc., (507 F. 24 1103, 9th Cir.; 1974).

A federal circuit court of appeals held that
the termination of a physician's staff privilege
by a private hospital was not state action, even
though the hospital receives federal and state
tax exemption and federal funds for the con-
striction of facilities.

COURT CASES - Illinois

164 University of Chicago; McDaniel v. University of
Chicago et al. (U.S. Court of Appeals, Chicago)
22-WH Cases-171 to 175.

Employees of a U.S. Government construction
contractor may recover unpaid prevailing wages
required by the contract in an action in federal
district court, according to the U.S. Court of
Appeals at Chicago. The appeals court finds
that the commerce clause is a significant con-
stitutional basis underlying the Act. No. 73-
1438 (March 14, 1975).

165 University of Chicago v. NLRB. (U.S. Court of Appeals,
Chicago) Labor Relations Reporter - Summary of
Developments, 89(3):4-5, May 12, 1975; 89-LRRM-
21135 to 18.

Court holds that university did not violate
the Taft-Hartley Act when it transferred cus-
todial work within its hospital-clinic complex
from one union's bargaining unit to another's.
No. 74-1392, (April 24, 1875).
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COURT CASES - Iowa

166 Sale v. Waverly - Shell Rock Board of Education.
(U.S. Dist. Ct. for the Northern District of
Iowa, 43 L.W. 2321; 1975).

Despite the fact that the Supreme Court

of the U.S., in Geduldig v. Aillelo, (417 U.S.
- 484; 1974), ruled that a state disability in-

surance program that excluded "pregnancy" from

the definition of disability did not violate

the Equal Protection Clause of the Fourteenth

Amendment, a federal district court held that
- an employer's denial of sick leave benefits

to an employee absent from work due to normal

pregnancy violated the sex discrimination pro-

vision of Title VII of the 1964 Civil Rights

Act.

COURT CASES - Kentucky

167 Harlan Appalachian Regional Hospital v. Taylor.
(424 SW 24 580; 1968). '

An employee of a hospital was injured by
a fall on his employer's parking lot. He was
awarded compensation on the theory that the
parking lot was part of the "operating premises"
of his emplover.

COURT CASES - Maryland

168 Morgan State College; Ball v. Bd. of Trustees of
State Colleges. (Circuit Court of Baltimore,
251 Md. 685, 248 A 2d 650; 1968).

Concerns the authority of public institu-
tions of higher education to abolish a position
in the state classified service. The governing
board of Morgan State College authorized the
president of the college to eliminate the food
service departments at the college and to have
the service performed by a private independent
contractor. Employees of the college service
department brought an action for a court order
restraining the board from entering into the
proposed contract. The circuit court of
Baltimore dismissed the action.
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COURT CASES - Massachusetts

169 Wheafon College; Wheaton College v, Labor Relations
- Commission. (227 NE 2d 735; 1967).

‘ The court held that food service workers
employed jointly by the college and a food
‘caterer specializing in institutional feeding
were not engaged in "industry and trade" under
the provisions of the state statute limiting
the commission's jurisdiction to questionms
"affecting industry and trade."

COURT CASES - Michigan

170 Meadows v. Ford Motor Company. (Federal Circuit
Court, 9EPD, Para. 9907, 6th Cir.; 19675).

A federal circuit court of appeals held
that a woman, denied a job for which she
applied and for which she was otherwise eli-

- gible in violation of Title VII of the Civil
Rights Act of 1964, is entitled to back pay
award under 42 U.S.C. 2000 e-5(g).

171 Michigan State College; Peters v. Michigan State
‘ College. (Michigan State Supreme Court, 320
Mich. 243, 30 NW 2d 854; 1948

_ The court, by a four-to-four decision,
affirmed a lower court decision that the
Michigan State College, despite its constitu-
tional independence, is not immune from the
provisions of the state workmen's compensation
act. -

172 Michigan State University; Employees Association V.
Michigan State University and AFSCME. (Mich.
Court of Appeals) 86-LRRM- 2356 to 58.

MERC's general practice of allowing with-
drawal of challenges to eligibility of em-
ployees to vote in representation election,
although not formalized by rule, and its
specific ruling that such withdrawal may be

- made over the objection of union that was a
party to the election, are within discretion
of the commission. No. 17006 (Dec. 6, 1973).

COURT CASES - Missouri

173 UniverSity of Missouri; Curators v. Public Service
Employees Local No. 45. (Missouri Circuit
Court) 88-LRRM-3038 to 39.

Injunction granted to enjoin employees of
‘University of Missouri from engaging in a
strike. No. 54787 (Jan. 24, 1974).
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COURT CASES - Missouri (cont'd)

174 University of Missouri; Curators v. Public Service
Employees Local 45. (Missouri Supreme Court)
88-LRRM-3039 to 42.

Court maintains that the Missouri Public
Sector Law (SLL 35:211) does not infringe on
the right of the Board of Curators to govern
the University of Missouri under the Missouri
constitution; it merely provides a procedure
for public employees to assert their constitu-
tional rights to assemble peaceably and to
petition for redress of grievances. No. 58646
(March 10, 1975).

COURT CASES - New York

175 Ankner v. Lang. (New York State Supreme Court. 33
Misc. 2d 341, 225 NYS 2d 161; 1962).

The court held that the action of the
municipal civil service commission in holding
an open competitive examination for the posi-
tion of college office assistants rather than
a promotion examination was not illegal, ar-
bitrary, or unreasonable, in view of the fact
that persons in a lower grade eligible for
promotion who passed the examination would
have priority of appointment over those quali-
fying in the open competitive exam.

i 176 Long Island College Hospital; Hotel and Allied Service
} Employees Union, SEIU, v. University Hospital.
(U.S. Supreme Court) 70-LRRM-3378.

Appeal from NY Court of Appeals (69-LRRM-
2605) dismissed for want of a properly presented
federal question. ©No. 1045 (April 21, 1969).

177 O'Reilly v. Cahill. (50 Misc. 2d 629, 271 NYS 2d
29; 28 AD 24 527; 280 NYS 24 338; 1967).

Because the New York Labor Relations Act
excludes employees of charitable, educational,
and religious organizations from the right to
organize and seek collective bargaining, the
court held that university employees and members
of their union may not seek relief against acts
of the university allegedly directed against
their union activities.

- 26 -



COURT CASES - New York (cont'd)

178 SUNY/State University at Stoney Brook; CSEA v. University.
‘ -~ (New York Supreme Court% 1974-GERR-564:B-7.
Full text at 87-LRRM-2126 to 27.

University may bar rival union agents
from meeting facilities only if they are try-
ing to organize workers currently represented

by another union. NY Sup. Ct. Index No. 73-
17373(May 23, 1974).

COURT CASES - Ohio

179 State ex rel. Brand v. Bversman. (155 Ohio St. 383,
99 NE 24 169; 1651).

The state supreme court held that the
auditor of a municipal university is an
"administrative officer" as that term is
defined in the municipal ordinances and, as
such, he is not entitled, under state civil
service regulations, to any written notice or
‘charges, or to an opportunity to be heard in
defense of such charges, before dismissal.

180 State of Ohio ex rel. Sigall v. Aetna Cleaning Con-
“tractors. (Court of Common Pleas, Cuyahoga
County, Case No. 914, 379. Memordndum of
‘Opinion; 1974; Court of Appeals of Ohio,
Cuyahoga County, Nos. 33583, 33657).

There is no necessary conflict between
the contract in question and the Civil Service
laws of the state. The contracting out of a
- governmental service formerly performed by
public employees does not violate the rights
of civil service employees.

181 University of Cincinnati; Public Service Employees,
- AFSCME v. University of Cincinnati. (Ohio
Court of Common Pleas) 87-LRRM-3223 to 25,

Court rules that union representing muni-
cipal hospital employees has no right to
appeal to civil service commission regarding
layoffs since Ohio statute provides this right
only to employees. No. A-730872 (Aug. 15, 1973).

182 University of Cincinnati; Public Employées Council,
AFSCHME v. University of Cincinnati. (Ohio
Court of Appeals) 87-LRRM-3226 to 27,

Court maintains that, pursuant to Ohio
Statute, only employees have the right to appeal
decisions of civil service commission, not their
bargaining agent. No. CA-73479 (May 28, 1874).
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COURT CASES - Oregon

Palen v. Oregon State Board of Higher Education.

(525 p. 24 1047; 1874).

The state court of appeals held that a
state administrative regulatijon providing
that cause for dismissal includes failure
of an employee to perform his responsibilities
adequately, as judicially interpreted, was not
void for vagueness; that the board's findings
that the employee in question had made false
accusations of improper behavior against
other employees, which were supported by sub-
stantial evicence, constituted cause for
termination; that the board’'s finding that
the employee had refused to comply with direc-
tions from his supervisor, which was supported
by substantial evidence, constituted cause for
termination.

COURT CASES - Pennsylvania

184 Albert Einstein Medical Center v. Pennsylvania Labor

Relations Board. (Pennsylvania Court of Common
Pleas) 86-LRRM-2440 to 44.

PLRB held warranted in finding that hos-
pital interns, residents, and clinical fellows
are "public employees' within meaning of
Pennsylvania Public Employee Relations Act
(SLL 48:221), even though part of relationship
between these personnel and hospital is educa-
tional. Nos. 381 August Term 1972, 5852 May
Term 1972, and 4217 June Term 1972(Aug. 30,
1973). ‘

185 Clarion State College; Appel Media, Inc. v. Clarion

State College. (327 A. 2d 420; 1874).

The Commonwealth Court of Pennsylvania held
that a contractor was not entitled to recover

- the full contract price for the installation of

a television distribution system at a state
college where he had been given a reasonable
time to complete the contract by correcting the
deficiencies or to have the rejected work re-
moved and replaced; that he was not relieved of
his responsibility to meet certain performance
levels because the job became more difficult
than originally anticipated since sections of
the specifications should have alerted him to
the grounding problen.
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COURT CASES - Pennsylvania (cont'd)

186 University of Pittsburgh; Western Psychiatric

Institute and Clinic of University of
Pittsburgh and Commonwealth of Pennsylvania.
(Commonwealth Court of Pennsylvania) 1974-
GERR-595:B-3 to B-4.

- Court upholds PLRB's determination finding
a unit of WPIC's non-professional employees
appropriate for bargaining purposes, thereby
rejecting the employer's appeal for an all-
inclusive unit of professionals and non- -
professionals. However, a second vote should
be held because of illegal electioneering.

No. 1616 C.D., 1873 (December 20, 1974).

187 Washington and Jefferson College; Washington and

188

Jefferson College v. Pennsylvania Labor Re-

1ations Board. (55 Dauph Co. 182; 1944).

The college presented a bill of complaint
seeking to restrain the Pennsylvania LRB from
applying the provisions of the state labor
relations act to it or its employees. The
court ruled that the state legislature had
intended the act to apply exclusively to
industrial disputes and that no evidence had
been presented to show that the college was
engaged in an industrial activity.

COURT CASES - Texas

"Maids and Janitors Must be Paid Same Wages Under

EPA." NACUBO, College and University Officer,
8(12):6, June 1975.

The U.S. Court of Appeals has affirmed
the decision of a lower court in the case of
Brennan v. Houston Endowment Company, holding
that maids and janitors must be paid the same
wagﬁs even though their jobs are not exactly
alike.
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COURT CASES - Washington

189 Pape v. Armstrong. (Washington Supreme Court, 47

190

191

192

Wn. 2d 480, 287 p. 2d 1018; 1955).

The governing board of the state university
established a compulsory retirement plan for
non-academic employees. They were told that
the money contributed by the university became
their own property. Certain employees elected
to withdraw from the university plan and trans-
fer to the state employee retirement system.

In an action to determine their rights, the
state supreme court held that it would be un-
lawful diversion of state funds to permit such
employees to receive the contributions made by
the university.

COURT CASES - Wyoming

University of Wyoming; Retail Clerks Union, et al,
v. University of Wyoming. = 1975-GERR-597:2,
B-1 to 3. Full text at 88-LRRM-2781 to 84.

Court upholds university's decision not to
recognize or bargain with the union because
there is no law allowing state blue collar
employees, except firemen, to organize or
negotiate. No. 4365 (Jan. 29, 1975).

DIRECTORIES

State of New York Department of Labor,Division of
Research and Statistics. Employer Associa-
tions Engaged in Collective Bargalning in
New York State: A Directory of Associations
and a Report on Their Characteristics. New
YorK: Tabor Department, DUivision of Research
and Statistics, 1965. (Publication No. B-150).

DISCRIMINATION

"Civil Service Warning About EEOC Test Rules."
News and Background Information, 89-LRR-
206 to 208.

U.S. Civil Service Commission warns that
two court decisions endorsing EEOC's testing
guidelines will undermine Commission's entire
testing program if not challenged.
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193

194

195

196

197

198

DISCRIMINATION (cont'd)

"Impact of Supreme Court's Albermarle Decision,"

News and Background Information, 89-LRR-260Q
to 263.

House Labor Subcommittee hears testimony
on 1mpact of recent Supreme Court decision
“concerning employment discrimination.

Ornati, Oscar A. and Edward J. Giblin. ™"Recession
Layoffs Can be Discriminatory.'" Management
- Review, 25-33, May, 1975.

"Supreme Court Decision on Back Pay and Test Valida-
tion." 89=LRR-37 to 40 (Analysis).

Given a finding of a violation of Title
VII of the Civil Rights Act of 1964, back pay
should be denied only for reasons that, if
applied generally, would not frustrate the
central purposes of Title VII of eradicating
discrimination throughout the economy and
making persons whole for injuries suffered
through past discriminations, the U.S. Supreme
Court holds. The absence of bad faith on the
part of an employer or union is not a suff1c1ent
reason for denying back pay to discriminatees,

- the court states, but a denial may be Justlfled
on the ground of laches. (Albemarle Paper Co.
v. Moody, U. S. Sup. Ct., 1975, 10 FEP Cases
'1181).

GRIEVANCE PROCEDURES

Conducting Hearings on Employee Appeals. Personnel
Methods Series No. 16. Washington, D.C.:
U.S. Civil Service Commission, 1968.

HEALTH CARE

Amos, James L. Comparison of Measures Developed by
Unions to Organize Ohlo's Hospitals: 1953 to
1968. Washington, D.C.: Department of Health Care
~Administration, School of Government and
Business Admlnlstratlon George Washington

- University, 1970.

Bohr, Ronald H. and Howard M. Kaplan. "Employee
‘Protest and Social Change in the Health Care
Organization: Philadelphia State Hospital."
American Journal of Public Health, 61: 2229-
2235, November, 1971.

_31...




199

200

201

202

203

204

205

HEALTH CARE {(cont'd)

Bunker, Charles S. "A Study to Determine the Im-

Clem,

pact of Unionization and the Threat Thereof
on New York City's Voluntary, Nonprofit Hos-
pitals: 1959 to 1968." D.B.A. Dissertation,
George Washington University, 1968.

John W. '"Collective Bargaining in Hospitals
Since World War II." M.S. Dissertation, Uni-
versity of Pittsburgh, 1969.

"Collective Bargaining: A Review of Recent‘Activities.”

NACUBO, College and University Officer, 8(12):
8, June, 1975.

The NLRB has announced decisions in eight
major cases dealing with bargaining in private
hospitals. A 1974 amendment to the NLRA broad-
ened the NLRB's jurisdiction to include private,
nonprofit hospitals and health-care facilities
(see Labor Relations Reporter-Analysis, 89(5):
9-12, in this Bibliography).

Psychiatrists were denied a separate unit
for bargaining purposes when the NLRB dis-
missed a petition filed by staff psychiatrists
at the New York University Medical Center.

The general counsel of the NLRB, Peter
Nash, has objected to certain proposed rules for
health maintenance organizations that may be in
conflict with the NLRA.

Day, M. Celesta. '"The Hospitals' Organization Dur-

ing Union Activities: A Comparison of Three
Factors of Organization in Thirty New York City
Hospitals as They Relate to Union Activities."
M.H.A. Dissertation, George Washington Univer-
sity, 1966. '

Edwards, Gary L. ™A Case Study of the Hospital Em-

ployees Labor Program (HELP)." M.H.A. Disser-
tation, University of Iowa, 1971.

Fisher, Stan. "Unions Compete for Workers at Duke."

Modern Hospital, 114:106-107, 162, June, 1970.

Galvin, J. Michael, Jr. '"Collective Bargaining-

Union Relations.'" M.H.A. Dissertation,Xavier
University at Cincinnati, 1969.

Administrators' attitudes toward unioni-
zation.



HEALTH CARE (cont'd)

206 Hepner, James 0., John M. Boyer and Carl L,
- Westerhaus. Personnel Administration and

St. Louis: C.U. Mosby Company, 1969,

207 Himmelsbach, William A. "Toward a Game - Behavioral
Model for the Collective Bargaining Process
and its Implications in the Hospital Sector."
M.P.H. Dissertation, University of Pitts-
-burgh, 1970.

208 James, Edward E. "If You Don't Listen to Employees'
Complaints, Don't be Surprised if a Union
Does." Modern Nursing Home, 28:53-54, May,
1972. :

209 Keaton, Harry J. '"Hospitals Urged to Give Labor- .
- Public Relaticns Top Priority." Public Rela-
_tions Newsletter, 19:1-3, December, 1970.

210 Kessler, Harold D. "Guidelines for Resolving.Labor
Disputes." Hospital Progﬂbss, 51:52-55,

September, 1970. o

211 Kheel, Theodore W. and Louis B. Kaden. "Plan to
Resolve Impasses in Hospital Bargaining."
Monthly Labor Review, 93:45-58, April, 1970.

212 "Let Employees Vote on Unionization, 1199 Official
Tells Administrators.'" Modern Hospital, 114:
42-54, May, 1970.

213 Lowmah, S. 11199 Starts Organizing Drive in
Pittsburgh." Modern Hospital, 114:99-103,
February, 1970,

214 Menichetti, Adrian J. "A Study of Labor Unions:
Their Impact on the Voluntary Non-Profit
Hospital." M.H.A. Dissertation, Xavier Uni-
versity at Cincinnati, 1969.

215 Metzger, Norman. '"Hospital Industry Challenged to
Develop Protection via Unified Approach When
Union Negotiations Break Down." Hospital
Management, 111:1, June, 1971.

4
216 Metzger, Norman. "Hospital Labor Relations." Hos-
pitals, 44:80-84, March, 1970.

217 Miller, Jon D. and Stephen M. Shortell. '"Hospital

Unionization: A Study of the Trends." Hospitals,
- 43:67-72, August, 1969.
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219

220

221

222

223

224

225

226

HEALTH CARE (cont'd)

Miller, Ronald L. '"Collective Bargaining in Non-
profit Hospitals.'" Dissertation, University
of Pennsylvania, 1969.

Miller, Ronald L. "The Hospital-Union Relationship:
Part 1." Hospitals, 45:49-54, May, 1971.

Examines the interest groups involved in

negotlatlons - community, administration,
unions, etc.

Miller, Ronald L. "The Hospital-Union Relationship:
Part 2." Hospitals, 45:52-56, May, 1971.

Examines the interest groups involved in
negotiations - community, administration,
union, etc.

Nash, Abraham. '"Labor-Management Conflict in a
Voluntary Hospital." Ph.D. Dissertation,
New York University, 1972. :

Pointer, Dennis D. Unionization, Collective Bargain-
ing and the Non-Profit Hospital. Monograph
Series, No. 13. Towa City: Center for Labor
and Management, University of Iowa, 1969.

Pointer, Dennis D. and Harry Graham, '"Recognition,
Negotiation, and Work Stoppages in Hospitals."
Monthly Labor Review, 94:54-58, May, 1971.

Semeraro, Richard A, '"Collective Bargaining in
Voluntary Nonprofit Institutions - I - The
Management View as Seen in Universities and
Hospitals." Collective Bargaining Today;
Proceedings of the Collective Bargaining Forum,

1970. Washington, D.C. Bureau of National
Affairs, 1971.

Shinn, John. "How Local 1199 Wins Over Hospitals:
Soul Power, Black Power, and $120.76 a Week."
Modern Hospital, 116:39-42, January, 1971.

Soderholm, John C. '"Guidelines for the Design of
Voluntary, Nonprofit Hospital Labor Legisla-
tion." M.H.A. Dissertation, Washington Uni-
versity, 1971.
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228

229

230

231

232

233

234

HEALTH CARE (cont'd)
"Symposium Discussion of Hospital Bargaining

Issues." " News and Background Information,
89-LRR-255 to 260,
AHA sponsored symposium examines

collective bargaining problems confronting
health-care industry.

HEALTH CARE - Administration

Faine, Jeffrey C. The Extent and Impact of Collec-
tive Bargaining and Unionization Upon the
Nonprofit Hospital. Washington, D.C.:
Department of Health Care Administration,
School of Government and Business Administra-
tion, George Washington University, 1970.

Gotbaum, Victor. 'Health Care Issues of the 70's:
Influence of the Labor Movement on Hospital
Affairs." Hospitals, 44:72-76, January, 1970.

Interview with the Executive Director of
District Council 37, AFSCME.

HEALTH CARE - Arbitration

Grady, Peter E. "More on Compulséry Arbitration:
Among Other Suggested Alternatives; Obligatory
Final Rulings, Citizens' Juries and Arbitration
Colleges With Semi-Permanent Memberships."
Hospital Administration in Canada, 14:62-63,
February, 1972,

Grady, Peter E. "What Alternatives to Compulsory
Arbitration? One Proposal is a 'Strike Tax'."
Hospital Administration in Canada, 13:48-48D,
December, 1971.

Metzger, Norman. "Compulsory Arbitration Stifles.
Negotiations.'" Hospital Progress, 51:96-104,
May, 1970.

HEALTH CARE - Canada

Falconer, Mary. '"British Columbia-Hospitals Chart
the Way in Province-Wide Bargaining.'" Hospital
Administration in Canada, 12:21-24, April, 1970.

Germaine, Anita. "Bargaining - For Bargaining's Sake?"
Hospital Administration in Canada, 12:58-62,
May, 1970.
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HEALTH CARE - Canada (cont'd)
235 '"Provisions in Major Collective Agreements in
Canadian Hospitals." Labour Gazette, 71:792-
795, December, 1971,

236 Rowe, Gerry A. "Handling Hospital Labor Relations."
Hospital Administration in Canada, 12:46-50,
July, 1970,

237 Wilson, Donald C.E. "An Analysis of the Approach -
by Hospitals in Ontarioc to Collective Bargain-
ing." M.H.A. Dissertation, University of
Toronto, 1966.

HEALTH CARE - Employees

238 Hartnett, George D. A Comparative Survey of Selected
Personnel Activities Between Those Acute General,
Non-Profit Hospitals With and Those Without
Bargaining Units. Washington, D.C.: Depart-
ment of Health Care Administration, School of
Government, Business and International Affairs,
George Washington University, 1969.

HEALTH CARE - Grievance Procedures

239 Bohr, Ronald H. and Howard M. Kaplan. T"Employee
Protest and Social Change in the Health Care
Organization: Philadelphia State Hospital."
American Journal of Public Health, 61:2229-
2235, November, 1971.

240 Cummins, Robert F. Contemporary Use of Grievance
Procedures in Selected Short-Term General
Hospitals in the United States. Cincinnati:
Xavier University, 1069.

LEGISLATION - Federal

241 "Highlights of the New Wage and Hour Law." 1974-GERR-
550: Special Supplement, 1 to 9.

Summary of the 1974 Fair Labor Standards
Amendments which increase minimum wage and
expand coverage under Fair Labor Standards Act.
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242

243

244

245

246

247

LEGISLATION - Federal (cont'd)

"Impact on Federal Public Worker Bargaining Law on
State Employment Laws Aired." 1975-GERR-593:
B-3 to B-5. . "‘

Potential impact of proposed federal regu-
lation of state and local public employee labor
relations on state statutes dealing with their
employment terms and conditions is explored by
New York professor who warns Congress to study
nettlesome preemption problems before enacting
Federal law. Memorandum presents examples of
preemption problems. Text of memorandum E-1
to E-8.

Lemmer, William P. "The Impact of Labor Legislation
and Jurisdiction." The College Counsel, 2:159-
169, 1967.

"Minimum Wage Law Extends Coverage to 3.5 Million
Nonsupervisory State-Local Employees." 1974-
GERR-550: B-9 to 12, Special Supplement,1 to

President Nixon signs Fair Labor Standards
Amendments of 1974 (S8.2747) raising the $1.60
legal minimum wage to $2.00, $1.90, and $1.60
for different groups of workers, broadening
the wage and overtime coverage, and extending
coverage of the Fair Labor Standards Act to
additional 7.4 million employees, including
3.5 million state-local employees.

Munster, Joe H., Jr., and Justin C. Smith. '"College
and University Activities as Subject to Federal
and State Anti-Trust Laws." Proceedings of the

Fifth Annual Conference of the National Assocla-
Tion of College and University Attorneys, 1965.

LEGISLATION - Iowa

"Analysis of the Iowa Public Employment Relations
Act." Drake Law Review, 24(1), Fall, 1974.

LEGISLATION - New Jersey

nStark, H. "Study Guide.'" New Jersey Public Employer-
Employee Relations, (20):1-6, February, 1975.

Special edition. Includes the Public Employ-
ment Provisions of the New Jersey Employer-
Employee Relations Act of 1968 as Amended by
Chapter 123 P.L. 1974 (S-1087) N.J.S.A. 34:
13A-1 et seq.
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LEGISLATION - State

248 Cunningham, Thomas J. '"Legal Aspects of Campus Un-
Rest: Strikes of University Employees." Pro-
ceedings of the Fifth Annual Conference of the
National Association of Collsge and University
Attorneys, 1965,

249 Levy, David A. "State Labor Legislation Enacted in
- 1973."  Monthly Labor Review, 22-31, Jan., 1974.

A useful, easily accessible compilation
done annually.

250 Public Sector Labor Legislation in the Midwest: A
Practitioner's Guide. Bloomington, Indiana:
Midwest Center for Public Sector Labor Rela-
tions, Indiana University, School of Public
and Environmental Affairs, 1975.

Enabling frameworks are summarized accord-
ing to the following areas: Law, Coverage,
Administration, Employee Rights, Employer
Rights, Unit Determination, Union Security,
Scope of Bargaining, Impasse Procedures,
Grievance Procedures, Strikes/Penalties, etc.

251 Sertz, Reynold C. "The Right of University Employees
to Join Labor Organizations and Engage in Con-
certed Activities." Proceedings of the Fifth
Annual Conference of the National Association
of College and University Attorneys, 1961-1965.

252 Sparveru, Louis J. "The Impact of Labor Legislation
on Colleges and Universities: State Labor
Legislation and Jurisdiction.” The College
Counsel, 2:185-194, 1967. ,

MERGERS

253 "Illinois State Employees Association Affiliates With
Service Employees." 1974-GERR-564:B-16.

Formerly independent Illincis State Employees
Association merges with Service Employees Inter-
national Union.

NLRB DECISIONS - Alabama

254 Tuskegee Institute and L.I.U. (Case No. 15-RC-05188)
' NLRB Election Report, ER-150:9, Aug. 14, 1974.

L.I.U. voted agent of "auxilliary enterprises
division'" and "physical plant department", which
include employees working at mailroom, snack bar,
and bookstore, stationary engineers and station-
ary firemen.
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NLRB DECISIONS - California
235 California Institute of Technology and IBEW. (Case
No. 21-RC-1775; 102-NLRB-No.. 137.) 31-LRRM-
1435 to 36.

Policies of NLRA will be effectuated by
- asserting jurisdiction over wind tunnel pro-
ject of nonprofit educational institution
even though the research activities conducted
at the tunnel form a part of employer's educa-
_ tional program, in view of the commercial as-
pects of these activities and their impact
upon commerce.

256 California School of Professional Psychology and
SEIU. (Case No. 20-RC-12447.) Weekly Summary
of NLRB Cases, W-1431:18, Feb. 26, 1975.

All office clerical employees shall vote
for representation by SEIU or for no repre-
sentation.

257 California School of Professional Psychology and
'SEIU. (Case No. 20-RC-12447.) NLRB Election
Report, ER-159:13, May 19, 1975.

~ SEIU voted agent of all office clerical
employees.

258 Leland Stanford Jr. University and IBEW. (Case No.
20-RC~6157; 152-NLRB No. 73.) 59-LRRM-1161 to
62. :

. Jurisdiction is not asserted over linear
accelerator center at university, even though
center is substantially supported by Federal
Government, since center's activities, in-
cluding research program, are intimately
connected with university's educational pur-
poses and activities, and are not commercial
in nature. '
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259

260

261

262

263

264

NLRB DECISIONS - California (cont'd)

Leland Stanford Jr. University and Stanford Union
of Research Physicists. (Case No. 20Q-RC-
11813; 214-NLRB-No. 82.) Weekly Summary of
NLRB Cases, W-1416:32, Nov, 13, 1974.

Finding the research assistants sought by
the petitioner to be primarily students, the
Board concluded that they are not employees
within the meaning of the Act and that the
petitioner is not a labor organization within -
the meaning of the Act. The petition was dis-
missed. '

Menlo College and SEIU. (Case No. 20-RC-12248.)
Weekly Summary of NLRB Cases, W-1406:23,
Sept. 4, 1974,

All buildings and grounds department em-
ployees shall vote for representation by SEIU,
or for no representation.

Menlo College and SEIU. (Case No. 20-RC-12248.)
NLRB Election Report, ER-154:21, June 28, 1975.

SEIU rejected as agent for all buildings
and grounds department employees.

NLRB DECISIONS - Florida

University of Miami, Institute of Marine Science
Division. 56-LRRM-1085.

Jurisdiction declined because research was
integrated with the educational program of the
university. '

NLRB DECISIONS - Illinois

Armour Research Foundation of the Illinois Institute
of Technology. 33-LRRM-1311.

Jurisdiction declined because only 27 percent
of the research was commercially sponsored.

Illinois Institute of Technology. 23-LRRM-1312.

In general, the NLRB has ruled that it will
accept jurisdiction in labor disputes involving
the employees of colleges and universities only
in connection with what it considers the commer-
cial activities of such institutions. In this
case, it accepted jurisdiction in a labor dis-
pute involving research projects sponsored by
industry.
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266

267

268

269

270

NLRB DECISIONS - Illinois (cont'd)

Leonard Wholesale Meats, Inc., and Amalgamated
Meat Cutters and Butcher Workmen of North
America. (Case No. 17-RD-214) 136-NLRB-
1000 to O01.

Deals with timely filing of petitions,
Board holds that to be timely a petition must
"be filed more than 60, but not more than 90,
days prior to expiration date of subsisting
contract covering unit involved. Case re-
lates to Trinity Luteran Hospital et al;
see Bibliography index.

NLRB DECISIONS - Indiana

University of Evansville and IBT. (Case No. 25-RC-
5847.) Weekly Summary of NLRB Cases, W-1425:
32, Jan. 15, 1975,

NLRB DECISIONS - Massachusetts

Berklee College of Music, Inc. and SEIU. (Case No.
1-RC-13254.) NLRB Election Report ER-152:
20, Oct. 23, 1974,

Hampshlre College and DWA. ({Case No. 1-RC-13380.)
Weekly Summary of NLRB Cases, W-1413:13,
Oct. 23, 1974; W-1411:23, Oct. 9, 1974.

All full-time and regular part-time office
clerical employees with inclusions shall vote
for representation by DWA or for no representa-
tion.

Lesley College and SEIU. NLRB Election Report, ER-
160:16, June 19, 1975.

SEIU elected agent of all plumbers, paint-
ers, carpenters, and all other building trades-
men, working foremen, head maintenance men,
maintenance men, truck drivers, gardeners,
custodians, housekeepers and maids. Excludes
all part-time employees working less than 15
hours per week.

Massachusetts Institute of Technology. 35-LRRM-
1279.

Jurisdiction accepted in a labor dispute
involving employees engaged in research spon-
~sored by the federal government.
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NLRB DECISIONS - Massachusetts (cont'd)

271 Massachusetts Institute of Technology, 59-LRRM-
1139..

Jurisdiction declined in a labor dispute
involving employees of a computer center.

272 Massachusetts Institute of Technology and RDTEU.
(Case No. 1-RC-8166; 152-NLRB-No. 64.) 59-
LRRM-1139 to 41.

Jurisdiction is not asserted over opera-
tions of technological institute's computa-
tion center, since center's research program
is integral part of institute's educational
function and, therefore, activities of center
are primarily educational rather than commer-
cial in character.

273 Massachusetts Institute of Technology and SEIU.
(Case Nos. 1-CB-2717; JD-115-75.) Weekl
Summary of NLRB Cases, W-1435:16, March 26,
1975,

Listing of Decisions of Administrative
Law Judges. Service Employees Local 254,
Cambridge, Mass.

274 Massachusetts Society for Prevention of Cruelty to
Animals and International Brotherhood of Police
Officers, NAGE. (Case No. 1-RC-12097)203-
NLRB-No. 22. '

NAGE filed a petition seeking to represent
employees designated as law enforcement officers.
The Board found these employees performed their
duties to a significant degree on behalf of the
Commonwealth of Massachusetts and were under its
control and that the Commonwealth and the SPCA
were joint employers. Concluding that Section
2(2) of the Act foreclosed assertion of juris-
diction, the Board dismissed the petition. Has
bearing on Mount Holyoke College Advisory Opin-
ion; see Bibliography index.

275 Mount Holyoke College and IBPO. (Case No. AO-151;
207-NLRB-No. 121.) Weekly Summary of NLRB

Cases, W-1368:17, Dec., 12, 1973.

The Board advised it would assert juris-
diction over the Employer's operations with
respect to disputes cognizable under Sections
8, 9 and 10 of the Act, but expressed no opin-
ion as to the jurisdictional issue raised by
the dispute concerning representation of the
Employer's Security Guards.
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277

NLRE D

ECISIONS - Massachusetts (cont'd)

Worces

ter Polytechnic Institute and BSEIU. (Case
No. 1-CA-9590; 213-NLRB-No, 57.) 87-LRRM-
1616 to 17. '

Board orders employer to cease and desist
from refusing to furnish union with informa-
tion relevant and necessary for proper evalua-
tion of grievance concerning employees' layoff.

NLRB DECISIONS - New York

Columb

ia University. (Case No. 2-CA-13225; 217-
NLRB-No., 174.) Weekly Summary of NLRB Cases,
W-1445:1, May 26-30, 1975. TFor full text see
89-LRRM-1218 to 21.

The Board affirmed an Administrative Law
Judge's finding that the Employer unlawfully
discharged Drucilla Cornell, a telephone op-
erator, then revoked the discharge, suspended
and finally discharged Cornell because of her
protected concerted activities which consisted
of attempts to form a grievance committee.

278 Columbia University and DWA. (Case Nos. 2-CA-13225;

JD-537-74.) Weekly Summary of NLRB Cases,
W-1402:26, August 7, 1974.

Listing of Decisions of Administrative
Law Judges. Distributive Workers of America,
District 65. New York, N,Y.

279 Culinary Institute of America and SEIU. (Case No.

3-RC-6299.) Weekly Summary of NLRB Cases,
W-1446:37, June 2-6, 1975.

All full-time and regular part-time cus-
todial service and maintenance employees shall
vote for representation by SEIU, or for no
representation, . :

280 Hofstra University and IBT. (CaseNos. 29-CA-3900;

DS-674.) Weekly Summary of NLRB Cases, W-1422:
25, Dec. 26, 1974,

Pursuant to stipulation, the Board ordered
the employer to cease discriminating against

~any of its employees by discharging them or

failing to reinstate them because they filed
oral or written grievances as prescribed by the
bargaining agreement between the employer and
the Teamsters Union; and, to cease any other
discriminating policies in regard to hiring or
tenure. The employer was ordered to make whole
Robert Bookstein for any loss of pay suffered by
reason of the alleged discrimination against him.

- 43 -




NLRB DECISIONS - New York (cont'd)

; 281 Rennselaer Polytechnic Institute and IBT., (Case Nos.
i 3-CA-5661; JD-728-74,) Weekly Summary of NLRB
I Cases, W-1418:29, Nov. 27, 1974,

Listing of Decisions of Administrative
Law Judges. Teamsters Local 294. Troy, N.Y.

282 Rochester Institute of Technology and RCIA. (Case
No. 3-RC-6099.) Weekly Summary of NLRB Cases,
W-1410:25, Oct. 2, 1974,

All non-academic full-time and regular
part-time service and maintenance employees
including crew leaders shall vote for rep-
resentation by RCIA or for no represenation.

283 Rockefeller University and IUOE. NLRB Election Report,
ER-160:7, June 19, 1975.

IUOE rejected as agent for all full-time
. regular skilled maintenance employees, in-
cluding all Paint Shop employees, all Cabinet
Shop employees, all Power, Heat and Light
Plant employees, all Machine Shop Employees
and all Elevator Maintenance Employees.

284 University of Rochester and NUHHCE (RWDSU). (Case
No. 3-RC-6225.) Weekly Summary of NLRB Cases,
W-1431:16, Feb. 26, 1I975.

All regular full-time and regular part-time
service employees shall vote for representation
by National Union of Hospital and Health Care
Employees (RWDSU), or for no representation.

285 University of Rochester and NUHHCE (RWDSU). (Case
No. 03-RC-062-25),

NUHHCE (RWDSU) elected agent of all non-
faculty employees outside of the hospital,
including employees from Food Service, House-
keeping, Printing, Stores, as well as messen-
gers, drivers, laboratory helpers and animal
caretakers., Information on file in NCSCBHE.

NLRB CASES - North Carolina

286 Duke University and IUOE. (Case No. 11-RC-3953.)
Weekly Summary of NLRB Cases, W-1419:24, Dec. 4,
1574,

All utility servicemen, senior electricians
with inclusions shall vote for representation
by IUCE or for no representation.
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NLRB DECISIONS - North Carolina (cont'd)
287 Duke Unlver51ty and IUOE (Case No. 11 RC—3954 )

Dec. 4, 1974,

All switchboard operators in the tele
communications division shall vote for Tep- .
resentation by IUOE, or for no representation.

288 Duke Unlver51ty and JUOE. (Case No. 11-RC-3418;
200-NLRB-No. 13.} 81-LRRM-1488 to 1491,

Campus -wide unit of maintenance employ-
ees of private nonprofit university is
appropriate for bargaining. Refers to Duke
University cases listed in Bibliography index.

289 Duke University and IUOE. (Case Nos. 11-RC-3953;
3954; 217-NLRB-No. 136.) 89-LRRM-1065-66.

Maintenance employees of medical center
operated by Duke University are entitled to
vote on whether they desire inclusion in
existing unit of maintenance employees. Tele-
phone switchboard operators do not constitute
an appropriate unit for bargaining.

290 Duke University and IUOE. (Case Nos. 11-RC-3953;
3954; 217-NLRB-No. 136.) Weekly Summary of
NLRB Cases, W-1442:34; May 5-9, 1975.

The Board directed an election of main-
tenance personnel at the employer's Medical
Center to determine their desires as to being
included in the existing maintenance unit
represented by IUOE. The Board also found a
unit of switchboard operators sought by IUQE
not appropriate and dismissed the petition.

NLRB DECISIONS - Oklahoma

291 University of Tulsa and IUOE. (Case No. 16-RC-06565.)
NLRB Election Report, ER-151:7, Sept. 23, 1974.

IUOE elected agent for all coperation and
maintenance employees who operate and maintain
the boilers and air conditioners.

292 University of Tulsa and SEIU. (Case No. 16-RC-6786.)
Weekly Summary of NLRB Cases, W-1427:15,
Jan. 29, 1975,

All regular and full-time and regular part-
time service and maintenance employees in the
physical planning department shall vote for
representation by SEIU, or for no representation,
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NLRB DECISIONS - Pennsylvania

Duquesne University of Holy Ghost and SEIU. (Case

No. 06-RD-00463,) NLRB Election Report, ER-
160: 16, June 19, 1975,

SEIU elected agent of all building
attendants,

Franklin and Marshall Collegé and AFSCME., (Case

No. 4-RC-11480.) * Weekly Summary of NLRB Cases,
W-1438:15, April 1%, 1975.

All tradesmen, grounds persons, custodians,
specialists with the exception of the computer
person and the counseling test distributor
shall vote for representation by AFSCME or for
no representation.

Philadelphia College of Osteopathic Medicine and

NUSOG. (Case No. 4-RM-843; 213-NLRB-No. 44.)
Weekly Summary of NLRB Cases, W-1408:6,
Sept. 18, 1974.

Jurisdiction is asserted over employer's
medical school and hospital operations and
an election is a unit of all guards and
security officers was directed.

'NLRB DECISIONS - South Dakota

Board of Regents of South Dakota v. Carter, Com-

missioner of Labor and Management Relations,
AFSCME, The South Dakota Higher Education
Faculty Association, and Janklow, Attorney
General of the State of South Dakota, Inter-
venor. (Case Nos. 11310 to 11323.) 89-LRRM-
2216 to 2224.

State board of regents has power pursuant
to South Dakota Public Employees Union Act
(SLL 52:205) to hire independent attorney in
its action against labor organizations and
State Labor Commissioner.

NLRB DECISIONS - Vermont

297 Goddard College and AFT. (Case No. 01-RC-13366.)

NLRB Election Report, ER-155:20, Feb. 10, 1975.

AFT elected agent of all library para-
professionals.
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NLRB DECISIONS - Vermont (cont'd)

Goddard Colliege and AFT. (Case No. 01-RC-13392.)
'NLRB Election Report, ER-155:20, Feb, 10, 1975.

AFT elected representative of all full-
time and regular part-time clerical employees.

Goddard College and AFT. (Case No. 01-RC-13393.)

NLRB Election Report, ER-156:23, Feb. 19, 1975.

APRT rejected as agent for all full-time
and regular part-time employees of the
residence and transportation department,
maintenance department, and food services

“department.

NLRB DECISIONS - Wisconsin

Northland College and Northland College Faculty

Senate., (Case No. 18-RC-10489.) Weekl
Summary of NLRB Cases, W-1446:39, June ¥1

All professional employees who teach more
than 25 percent of the time, and librarians,
shall vote for representation by Northland
College Faculty Senate, or for no representa-
tion.

'NLRB DECISIONS - HEALTH CARE

"*Guidelines' for Bargaining-Unit Determinations

in Private Health-Care Institutions." Labor
Relations Reporter-Analysis 89(5):9-12,
May 19, 1975,

In several decisions, the NLRB attempts

‘to establish guidelines for bargaining unit

determinations in the private health-care
industry. ‘The cases arose following the 1974
amendments that expanded coverage of the
Taft-Hartley Act to non-profit hospitals,

The more significant unit determinations are
the following:

(1) Registered nurses, see Mercy Hospit-
als of Sacramento, Inc., 89-LRRM-1097-1107,
indexed in this Bibliography.

.- (2) Business office clerical employees,
see Mercy Hospitals of Sacramento, Inc., 89-
LRRM-1097 to 1107, and Sisters of St. Joseph

of Peace, 89- LRRM-1082 to 82, indexed in this
Bibliography.

(3) Technical employees, see Barnert Mem-
orial Hospital Center, 89-LRRM, 1083 to 96,
indexed in this Bibliography.
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NLRB DECISIONS - HEALTH CARE - California

302 Mercy Hospitals of Sacramento, Inc., and SEIU.
(Case Nos. 20-RC-12299, et al,, 217-NLRB-
No. 131.) 89-LRRM-1097 to 1107.

Article deals with representation and
unit determination. Registered nurses, if
they are so sought and they so desire, are
entitled to be represented in a separate
unit. Also, nonprofit hospital and acute
care facility constitute single employer.

NLRB DECISIONS - HEALTH CARE - Connecticut

303 Newington Children's Hospital and NUHHCE, RWDSU.
(Case No. 1-RC-13524: 217-NLRB-No. 134.) 89-
LRRM-1108 to 12.

Union's requested unit of nonprofit
pediatric hospital's service and maintenance
employees, excluding licensed practiced
nurses and other technical employees, is
appropriate unit for bargaining. Technical
employees differ from service and maintenance
personnel in that they are certified by a

: school, -licensed by the state, or registered
§ with an association that maintains standards
-of proficiency in their fields of competency.

- NLRB DECISIONS - HEALTH CARE - Missouri

304 Trinity Lutheran Hospital, Menorah Medical Center,
St. Joseph Hospital, and Research Hospital
and Medical Center, and IUOE and Firemen
and Oilers. (Case No. 17-RM-540, et al; 218
NLRB No. 34.) 89-LRRM-1238 to 39.

Deals with timeliness of election petitions
in light of 1974 health-care amendment to
LMRA. :

305 Trinity Lutheran Hospital et al. (Case No. 17-RM-
54C et al; 2Z18-NLRB-No. 34.) Weekly Summary
of NLRB Cases, W-1446:20, June 2-6, 1975.

Full Board agreed with various Employer-
Petitioners that the 1974 amendments to the
Act impose special notice obligations upon
health care institutions which warrant modi-
fication of the Board's normal rules for
timely filing petitions.
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NLRB'ﬁECISIONS - HEALTH CARE - Nebraska

306 Nebras

ka Methodist Hospital and IUQE., (Case No.
17-RC-7624; 218-NLRB-No. 99.) 89-LRRM-1415,

Hospital's motion to set aside stipulation
for certification upon consent election, where-

. 'in employer contests appropriateness of stipu-

~date of amendments, regional director's

lated unit, is denied as untimely, in that
employer entered into stipulation with full
knowledge that nonprofit hospital amendments

‘to LMRA were about to take effect and employ-

er's motion was filed subsequent to effective
approval of stipulation, and holding of elec-
tion.

NLRE DECISIONS - HEALTH CARE - New Jersey

307 Barnert Memorial Hospital Center and NUHHCE. (Case

Nos. 22-RC-6184: 22-RC-6190; 217 NLRB-No. 132.)

. 89-LRRM-1083-1097. .

Article deals with unit determinations.

. Separate units of technical employees and of

service and maintenance employees at non-
profit hospital are appropriate for bargaining.

NLRB DECISIONS - HEALTH CARE - New York

308 CUNY-Mt. Sinai School of Medicine and Attending

Physicians Association of the City Hespital

“Center at Elmhurst. (Case No. 29-RC-2745,)
- NLRB Stipulation Agreement, Nov. 6, 1974.

A unit consisting of all full-time and
regular part-time salaried attending phy-
sicians who regularly work 20 hours or more
per week elected Attending Physicians
Association of the City Hospital Center at .
Elmhurst as its agent.

309 New York Medical College, Inc. (Case No. 2-RC-

16712.) Weekly Summary of NLRB Cases,
W-1425: 29, Jan. 15, 1975.

All full-time and regular part-time

‘registered nurses in the Mental Retardation

Unit shall vote for representation by Hos-
pital and Health Care Employees, League of
Registered Nurses, (RWDSU) or for no rep-

‘resentation.
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NLRB DECISIONS - HEALTH CARE - New York (cont'd)

New York Medical College, Inc. and RWDSU. ‘lase

No. 2-RC-16712. NLRB Election Report, ER-
159:11, May .19, 1975.

RWDSU voted agent for all full-time and
regular part-time registered nurses in the

medical division of the college.

New York University Medical Center and Association

of Staff Psychiatrists, Bellevue Psychiatric
Hospital. (Case No. 2-RC-16607, April 25,
1975, 217-NLRB-Ne. 116.); 89-LRRM-1045 to 49.

Jurisdiction is asserted over NYU Medical
Center which is administrative division of and
operates under procedures of New York Univer-
sity.

NLRB DECISIONS - HMEALTH CARE - Pennsylvania

Memorial Hospital of Roxborough and Operating En-

gineers, AFL-CIO. (Case No. 4-CA-7003,
April 25, 1975, 217 NLRB No. 99.); 89-LRRM-
1033 to 1034.

Nonprofit hospital that is alleged to have
violated Sections 8(a) (1) and 8(a)(5) of LMRA
is given notice to show cause why general
counsel’s motion for summary judgement should
not be granted, where PLRB certified charging
union, prior to effective date of nonprofit
hospital amendments to LMRA, for unit of
hospital’s maintenance employees, and general
counsel contends, among other things, that
NLRB should give "comity" to state board's
certification and not permit re-litigation of
issues decided by state board.

NLRB DECISIONS - HEALTH CARE - Washington

313 Sisters of St. Joseph of Peace and RCIA. (Case No.

19-RC-7252; 217-NLRB-No. 135.) 89-LRRM-1082

to 83,

Unit of nonprofit hospital's business
office clerical employees is appropriate for
bargaining, while all other clericals belong
in service and maintenance units, for reasons
stated in Mercy Hospitals of Sacramento, Inc.,
89-LRRM-1097.
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NLRB DECISIQONS - HEALTH CARE - Wisconsin

St. Catherines Hospital of Dominican Sisters of
- Kenosha, Wisc., Inc,, and NUHHCE, = Service
and Hospital Employees Int'l. Union, inter-
venor, (Case Nos. 30-RC-2425; 30-RC-2426;
~ 30-RC-2427; 217-NLRB-No. 133.) 89-LRRM-1070
to 76. ,

Neither petitioning union's requested
unit of licensed practical nurses at non-
- profit hospital nor employer's and interven-
ing union's requested overall unit of
licensed practical nurses, office clerical
employees, and service and maintenance em-

ployees is appropriate for bargaining.

ORGANIZED LABOR

Ten Boer, Marlin H. "A Study of the Extent and
Impact of Organized Labor in Colleges and
Universities." Ed. D. Dissertation, Indiana
University, 1970.

PENSION LEGISLATION ‘

"Federal Regulations on Pension Benefits." News
and Background Information, 88-LRR-303 to
304,

Former HEW Secretary, C. Weinberger,
urges President Ford to develop a single
approach to federal regulations on pension

benefits.

"Pension Law and Costs of Employee Benefit Plans."
News and Background Information. 88-LRR-
301 to 307Z.

Solicitor of Labor observes significant
-impact of pension law on benefit plans.

PERB DECISIONS - Hawaii

"HPERB Authorizes Agency Shop Service Fees Based on
Percent of Salary for HGEA Units." (Case
Nos. SF-02-23, 03-24, 04-25, 06-26, 08-27, and
13-28, Decision No. 57, Dec. 27, 1974.) 1975~
GERR-590:B-4 to 7.

Hawaii public employees represented by
but not belonging to AFSCME will pay service
fee ranging from $7 to $15 a month based on
a percentage of employees' salaries, instead
of a flat annual service dollar amount com-
parable to union dues.

- 51 -




PERB DECISIONS - Massachusetts

319 Holyoke Community College and Maintenance Trades
Council and AFSCME. {Case No. SCR-114, June 5,
1974.) 1974-GERR-574:C-1,

_ Massachusetts Labor Relations Commission
rules that Councils request for unit composed
of "all engineers, firemen, air conditioning
and refrigeration painters, electricians,
plumbers, carpenters, and helpers'" is in-
appropriate for bargaining purposes. The
Commission comments that, '"The best interests
of all concerned will not be served by sep-
arating into distinct bargaining units em-
ployees performing under similar working
conditions and supervision."

320 '"Massachusetts Commission Sets State Bargaining
" Units at 10." 1975-GERR-598:B-3 to B-5,
Text E-1 to E-20.

Rejecting both employer and employee
organization proposals for units of state
employees ranging from 2 to 20, Massachusetts
Labor Relations Commission exercises author-
ity to amend its unit determination procedure
rules to set five units for 43,000 non-
professional employees and five for 12,000
professional workers. Commission reports no
court challenge to procedure is expected and
organizations already have petitioned to
represent educators' and security workers'
units.,

PERB DECISIONS - Michigan

321 Macomb County Community College, AFSCME, and
Macomb County Community College Supervisory
Personnel Association. (Case No. R-75 C-100,
May 5, 1975); 1975-GERR-607:C-1.

AFSCME is certified as representative of
all supervisory employees of college, exclud-
~ing all administrative employees.

322 Michigan State University and AFSCME. (Case No.
C74 D-89, Sept. 13, 1974.) 1974-GERR-586:C-2.

MERC rules employer's excessive delay in
implementing agreements worked out between
parties for resolution of grievances dealing
with job postings in married housing dormitory
area and baker shop constitutes violation of
its bargaining obligation.
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PERB DECISIONS - Michigan

323 Mlchlgan State University, Fraternal Order of Police

and Michigan State University Administrative-
Professional Association. (Case No. R-74 A-29,
Oct. 14, 1974.) 1975-GERR-590:C-2.

_ MERC ''rejects FOP's petition to carve out
unit of seven police supervisors from larger
unit of non-academic supervisory and adminis-
trative personnel," believing that, regardless
of employee's training, if their employment is
supervisory in nature that such employees should
form one unit.

324 Michigan State University and Kellogg Center Student

325

326

327

328

- Employees Association. (Case No. R73 D-165,
March 7, 1974.) 1974-GERR-564:C-2.

MERC rules that bargaining unit composed
of part-time student employees at Center is
 inappropriate for bargaining purposes, keeping
in line with its policy of avoiding fragmenta-

tion and seeking '"as appropriate the largest
possible bargaining unit compatible with the
effectuation of the purposes of the law..."

Northern Michigan University and AFSCME. (Case No.
R74 C-102, Sept., 17, 1974.) 1974-GERR-574:C-2.

AFSCME is certified as representative of
.all campus safety or security officers.

Regents of University of Michigan and University of
Michigan Technical Employees Association.
-{Case No. R74 G-274, Feb. 25, 1975); 1975-
GERR-607:C-112, C-1 to C-2.

MERC rejects association's request to
represent unit of health care technicals,
"~ since such a unit would separate employees

with same community of interest.

Schoolcraft College, UAW, and Schoolcraft College
Association of Office Personnel. 1975-GERR-
612:C-2.

Association is certified to represent all
full-time office clerical employees.

PERB DECISIONS - Minnesota

Mankato State College and MSEU, AFSCME. Case No.
74-PR-394-A, May 24, 1974.) 1974-GERR-564:
C-5.

MSEU certified as agent of all employees.
- 53 -




PERB DECISIONS - Minnesota (cont'd)

329 Minnesota State Employees Union, AFSCME, and
Minnesota State Board for Community Colleges.
(Case No. 75-PR-450-A, May 12, 1975), 1975-
GERR-607:C-4,

Bureau certifies union as representative
of all employees of Minn. State Board for
Community Colleges.

330 Moorhead State College and MSEU, AFSCME. (Case No.
74-PR-590-A, June 12, 1974.) 1974-GERR-569:
C-5.

Bureau orders job classification of ath-
letic equipment manager be included within
appropriate unit.

331 St. Cloud State College and Minnesota State Employ-
ees Union, AFSCME. (Case No. 74-PR-505-A,
Sept. 10, 1974.)} 1974-GERR-582:C-2 to 3.

AFSCME is certified as representative of
all clerical, technical, and professional
employees of college.

332 St. Cloud State College and Minnesota State Employ-
ees Union, AFSCME. (Case No. 74-PR-590-A,
June 12, 1974.) 1974-GERR-569:C-5.

Bureau orders job classifications of
senior electronics technician, offset press
operator, and senior offset press operator
be included within appropriate unit.

333 University of Minnesota and IUOE. (Case No. 75-PR-
178-A, July 29, 1974.) 1974-GERR-569:C-5.

Upon joint petition of parties, bureau
certified IUOE as representative of all crane
operators and heavy equipment pool supervisors.

334 University of Minnesota and Minnesota Teamsters Pub-
lic and Law Enforcement Union. (Case No. 75-
PR-519-A, Jan. 15, 1975.) 1975-GERR-598:C-4.

Upon joint petition of parties, union is
certified as representative of all employees
of student health center in classifications
of: senior hospital central service tech-
nician, nursing assistant, senior nursing
assistant, building caretaker, senior general
mechanic, maintenance and operations mechanic,
senior lab attendant, cook, and hospital cus-
todial worker.

- 54 -



335

336

337

338

PERB DECISIONS - Minnesota (cont'd)

University of Minnesota and Minnesota Teamsters

Public and Law Enforcement Employees Union,
(Case No. 75-PR-41A, July 15, 1974.,) 1974-
GERR-569:C~5.

. Bureau orders following job classifications
added to appropriate unit certified on Sept. 10,
1973: farm animal technician, assistant farm
animal technician, gardener, assistant gardener,
and laboratory animal technician.

Winona State College and MSEU, AFSCME. (Case No.

74-PR-591-A, June 12, 1974.) 1974-GERR-569:
c-5.

Bureau orders job classification of auto-
motive mechanic be included within appropriate

unit.

PERB DECISIONS - New Hampshire

"Denial of Bargaining Rights to New Hampshire Uni-

versity Professors Upheld by U.S. District

" Court." (Civil Action No. 74-188, June 6,

1975.) 1975-GERR-611:B-10 to 11.

Court unanimously decides that New
Hampshire's state law which excludes univer-
sity professors from collective bargaining

“.is reasonable and that legislature had "'rational

basis'" for enacting such legislation. Appeal
by AAUP may not be necessary; pending legis-
lation establishing new bargaining laws was

- signed by governor.

PERB DECISIONS - New Jersey

County College of Morris and Internal Staff Employ-

ment Association of County College of Morris

and County College of Morris Staff Association.

(Docket No. RO-814, R0O-823, Sept. 27, 1974.)
1974 -GERR-578:C-3.

N.J. PERC certifies Staff Assn. as rep-
resentative of many classifications--mainly
clerical keypunch and computer operators,

- custodial and maintenance employees.
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PERB DECISIONS - New York

Columbia-Greene Community College; County of Colum-

"PERB

bia and County of Greene and AFSCME, (Case
No. C-1138, May 13, 1975.) 1975-GERR-612:C-5.

AFSCME is certified as representative of
account clerks, admission and records assist-
ant, assistant director (community services),
administrative assistant (purchasing), clean-
ers, maintenance men, receptionist, and steno-
grapher, _

Precluded From Ordering Implementation of
Contract Provisions, New York Court Rules."
(New York Court of Appeals, Case No. 172,
May 7, 1975.) 1975-GERR-610:B-9.

N.Y. PERB is only authorized to demand
that public employers and their employee rep-
resentative bargain in good faith, and is
precluded from demanding that contractual
provisions be executed.,

341 Schenectady County Community College and Schenectady

342

County Community College Faculty Association.
(Case No. C-1223, May 13, 1975.) 1975-GERR-

. 612:C-5.

"SEIU

Board certifies association as representa-

‘tive of instructor I and II, assistant to dir-

ector EOC, assistant instructor, assistant
counselor, senior counselor, and counselor.

Loses Bid to Decertify CSEA in Two N.Y.
Counties; PERB Moves to Bar Future Use of
Altered Sample Ballots." (PERB Case Nos. C-
1064, C-1097, Aug. 2, 1974.) 1974-GERR-579:
B-1 to 3.

SEIU fails in its attempt to replace CSEA
as bargaining agent for over 2,000 employees
of Ulster and Orange Counties. PERB dismisses
SEIU's election objections, but says it will
no longer permit use of sample ballots marked
with a vote for one of the competing agents.

PERB DECISIONS - Oregon

343 Oregon State University, Van Natta's Reporter, No.

55, Nov. 4, 1970.

_ The action of the employer is ordered up-
held since the appellant's actions of being
absent, without authority, from his job during
his scheduled work hours and of having a time
card that does not reflect the actual hours
worked constitute misconduct. On file NCSCBHE.
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PERB DECISIONS - Oregon (cont'd)

344 Oregon State University and University of Oregon,
Typographical Pressmen's and Bindery Unions

v. Personnel Divisien, 0SU, U. of 0. and

State Printer. '"Good Paith Bargaining."
- Van Natta's Repoerter, C-39, March 31, 1971.

Good faith bargaining ruled on, issues
concern; are respondents obligated to nego-
tiate a binding wage contract with charging
parties re: compensation to be paid employ-
ees represented by charging parties? do
respondents have such authority? and is the
refusal of the personnel division to enter
into such negotiations a violation of the
obligation to bargain collectively in good
faith under ORS. 243. 7457 On file NCSCBHE.

345 Southern Oregon College; Flute Jay Mack v. §5.0.C,
Van Natta's Reporter, No. 201, Aug. 13, 1973.

Personnel Division'’s denial of request of
appellant for reclassification from Stores
Clerk to Storekeeper was not arbitrary or in
violation of law. On file NCSCBHE.

346 University of Oregon. Van Natta's Reporter, No.
194, Apr. 24, 19773,

Dismissal of appellant, who was dismissed
for inefficiency, found to be taken in good
faith and for cause and is affirmed. On file

. NCSCBHE.

347 University of Oregon. Van Natta's Reporter, No. 107,
Feb. 8, 1972,

Suspension of laborer is affirmed, the
Board concluding that his use of vile, vulgar,
highly offensive language while addressing a

~fellow employee in the presence of others,
having been previously warned as to the use
of such language, constitutes sufficient
ground for a disciplinary action based on
misconduct. On file NCSCBHE.

348 University of Oregon. Van Natta's Reporter, No. 43,
Sept. 29, 1970.

Community Service Worker is reinstated to
- her position with full back pay. The original
dismissal was overruled because, even though
‘her work was below par, she was not adequately
notified and given the opportunity to correct
- any deficiencies. The attempted dismissal was
not based on racism or prejudice. On file
NCSCBHE.
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' PERB DECISIONS - Oregon (cont'd)

349 University of Oregon. Van Natta's Reporter, No. 52,
Nov. 6, 1970.

Board asks that the Executive Department-

Personnel Division consider whether or not

the appéllant's activities in delivering items
of value and his occasional acting as foreman
are sufficient grounds to reclassify his po-
sition to .the class of Equipment Operator 2.
Either class 1 or class 2 could be appropriate
depending upon the weight given to his various
duties.  On file NCSCBHE. '

350 University of Oregon and AFSCME. T"AFSCME Petition-
ing for Election Among the Students Employed
in the Food Service Section of ERB Memorial
Union." Van Natta's Reporter, C-8, Mar. 27,
1970.

Board orders establishment of a bargaining
unit consisting of part-time unclassified stu-
dent employees enrolled for eight or more
credit hours who are not represented by the
Graduate Student Association and who are em-
ployed in either of two food service sections.
Board further orders a representation election
be held in this unit to determine whether em-
ployees wish to be represented for collective
bargaining purposes by AFSCME, or whether they
desire no representation. On file NCSCBHE.

351 University of Oregon and AFSCME. "Decertification
Petition, Motion to Dismiss,'" Van Natta's
Reporter, C-80, June 21, 1972.

Board upholds respondent's motion to dis-
miss the refusal to bargain charge. Com-
plainant admitted that it had been served with
a decertification petition and that an employ-

~er cannot bargain with a union against whom a
decertification petition has been filed until
that issue has been resolved. On file NCSCBHE.

352 University of Oregon and Oregon State Employees

Association. "Use of Facilities by Competing
Union." Van Natta's Reporter, C-81, July 26,
- 1972.

Relief requested by complainant is not
granted, but respondent is advised by Board
that a violation of the contract will occur if
respondent knowingly makes its facilities
available to a competing union whose purpose 1S
to encourage recognition of any group other
than complainant to represent unit. On file
NCSCBHE.
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PERB DECISIONS - Oregon (cont'd)

353 University of Oregon Dental School. Van Natta's
Reporter, No. 62, Feb., 8, 1971,

. A suspension and dismissal action based
~upon the statutory charges of "inefficiency"
and "insubordination" was ‘taken in good faith,
but fails to establish that it was taken for
sufficient reasons. The Appellant, a custod-
ial worker, is ordered reinstated to his for-

mer position without loss of pay. On file
NCSCBHE.

354 University of Oregon Medical School. Van Natta's
Reporter, No., 182, Mar. 20, 1973.

Board affirms dismissal of ecarpenter fore-
man who was dismissed for the statutory reasons
of incompetence, inefficiency, insubordination
and unfitness to render effective service. On
file NCSCBHE.

355 University of Oregon Medical School. Van Natta's
Reporter, No. 154, Oct. 4, 1972.

Appeal of appellant who was dismissed for
-reasons of misconduct, inefficiency and in-
subordination is dismissed. The appellant

- failed to appear for the hearing of his appeal
and the appointing authority established a

prima facie case 1n support of its action. On
file NCSCBHE. :

356 University of Oregon Medical School. 'An Appropriate
- Bargaining Unit for the Registered Radiological
Technicians at the U. of 0. Medical School."
Van Natta's Reporter, C-55, Sept. 23, 1971.

Unit of radiological technicians is found
inappropriate for collective bargaining pur-

- poses since it is lacking in "significant
problems which can be negotiated and adjusted
without regard to the other employees of the
employer," and since the establishment of this
“group as a separate unit could lead to unit

- fragmentation that would be inimical to stable

" labor relations. On file NCSCBHE.

357 University of Oregon Medical School. Van Natta's
Reporter, No. 73, June 28, 1971.

Suspension of animal caretaker was taken
in good faith and for cause, and Board recom-
‘mends that the suspension be sustained. On
file NCSCBHE,
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PERB DECISIONS - Oregon (cont'd)

358 University of Oregon Medical School and AFSCME,
“Decertification Petition, Security Guard
Unit.”" Van Natta's Reporter, €C-94, Jan. 29,
1973.

Union's objections to decertification
‘petition are dismissed and an election is
ordered to determine whether or not the em-
Ployees in the unit wish to be represented
for the purposes of collective bargaining by
AFSCME. On file NCSCBHE.

359 University of Oregon Medical School and AFSCME.
"Alleged Violation of Collective Bargaining
Contract.' Van Natta's Reporter, C-11,
Mar. 31, 1970,

The grievance, which requests "back and
future pay" for work done in a different
classification seeks arbitration on a matter
"excluded by controlling law" (Article XI,
Section 1, Step IV). |

The grievance, as worded, is not subject
to arbitration and the present complaint to
the Board is dismissed, without prejudice.

The collective bargaining agreement does
not rule out amendments, and proceedings to
arbitration upon stipulation.

360 University of Oregon Medical School and AFSCME.
"Appeal on Grievance That Foreman Violated
- ORS 243.730." Van Natta's Reporter, C-7,
Apr. 3, 1970,

Board dismisses employee's complaint that
foreman violated this section when he asked
complainant to produce a doctor's certificate
to substantiate his reported illness. On file
NCSCBHE.

361 University of Oregon Medical School, AFSCME and the
State Personnel Division. "Good Faith Bar-
gaining." Van Natta's Reporter, C-70, June 14,
1972,

U. of 0. and State Personnel Division found
to violate their obligation to bargain collec-
tively in good faith by refusing to bargain
separately with AFSCME, Local 1723, insisting
on coalition bargaining with Oregon State
Employees Association. The respondents are
ordered to bargain in good faith. On file
NCSCBHE.
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PERB DECISIONS - Oregon (cont'd)

362 University of Oregon Medical School and Licensed
Practical Nurses Association. Van Natta's

Reporter, C-53, Aug. 3, 1971,

Recommended that Board enter an order
finding that all LPN's employed by U, of O.
Medical School in the Medical School Hospital
and in the State Tuberculosis Hospital con-
stitute an appropriate unit for collective
bargaining, and that said unit vote to
determine whether employees wish to be rep-
resented by the Petitioner or wish no rep-
resentation for purposes of collective bar-
gaining. On file NCSCBHE. -

363 University of Oregon Medical School, University
. . State Tuberculosis Hospital, and Oregon
Nurses Association. '"Good Faith Bargairing."
Van Natta's Reporter, C-58, Sept. 15, 1971.

Board rules that employers did not fail
to bargain in good faith on wages. A dis-

- cussion was held when employers maintained
they could not bargain on wages because they
believed bargaining on the subject had been
preempted by the legislature by the passage

~of HB 3047 (or Laws 1971, Ch. 558) and the
related Budget Report of the Joint Committee
on Ways and Means. On file NCSCBHE.

PERB DECISIONS - Pennsylvania

364 Girard College and NUSOG. (Case No. PERA-R-5110-E,
Sept. 12, 1974.) 1974-GERR-582:C-7.

Board denies certification to NUSOG.

365 Hahnemann Medical College and Hospital of Philadel-
phia and NUHHCE. (Case No. PERA-R-4858-E,
Aug. 1, 1974.) 1974-GERR-569:C-9

NUHHCE, Division of RWDSU, is certified
as representative of all full-time and regular
part-time service and maintenance employees
working 20 hours or more a week.

366 Lehigh County Community College and Community College
School Services Personnel. (Case No. PERA-R-
4956-C, June 27, 1974.) 1974-GERR-569:C-8.

Board certifies Lehigh County Community
College School Service Personnel as represen-
tative of all full-time and regular part-time
non-professional employees. :
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PERB DECISIQNS - Pennsylvania (cont'd)

367 Medlcal College of Pennsylvania and PNA. (Case Nos.
PERA-R-3877-E, PERA-R-3879-E, and PERA-R-3878-E,
June 3, 1974. ) 1974-GERR-564; 'C- 6.

PNA is certified as representative of: .
1) all full-time and regular part-time staff
and faculty nurses and 2) all full-time and
regular part-time head nurses and first-level
supervisors. :

368 Medical College of Pennsylvania, Hospital and PLRB

and PNA.(Case Nos. PERA-R-3877-LE, PERA-R-
3878-E, PERA-R-3879-E, PERA-C-3969-E, Mar. 29,
1974.) 1974-GERR-569:C-9, :

Rejecting employer's view that "staff
nurses are per se supervisory" personnel,
Board acts favorably on PNA's request for
appropriate unit composed of '"full-time and
regular part-time staff nurses and faculty
nurses.'" PLRB dismisses employer's objections
that PNA does not quallfy as agent for staff
nurses because employer's supervisory personnel

. are members and officers of PNA.

369 Slippefy Rock St. College and RCIA. (Case No. PERA-
R-5916-W, Mar. 27, 1975.) 1975-GERR-603:C-7.

Board certifies RCIA agent of all book
store clerks, office clerical employees and
- snack bar employees :

370 Temple University and Guild of Professional, Tech-
nical, and Office Employees. (Case No PERA-
R-5406-E; Sept. 13, 1974.) 1974-GERR-582:C-5.

Board certifies Guild of Professional,
technical and office employees, RWDSU, as
.representative of: 1) b1b110graph1c'a551stants
and 2) first level supervisory bibliographic
assistants.

371 Temple University Hospital and PNA. (Case No. PERA-
R-4914-F and R-4914-E, Sept. 19, 1974.) 1974-
GERR-582:C-5.

PNa is certified as representative of:
1) all first level supervisory employees in-
cluding head nurses and assistant head nurses and
2) all full-time and regular part-time general
duty and staff nurses, including clinical nurse
instructors, nurse anesthetists, and cardiac
catherization technologists. )
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372

373

374

375

376

PERBfDECISIONS -~ Pennsylvania (cont'd)

Thomas Jefferson University and NUHHCE, RWDSU. (Case
No. PERA-R-4439-E, July 10, 1974.) 1974-GERR-
569 Cc-8.

Board certifies NUHHCE as representatlve
of licensed practical nurses.

University of Pittsburgh and SEIU. (Case No. PERA-
R-5043-W, Aug. 15, 1974.) 1974-GERR-574:C-3.

Board certifies SEIU as representative :of
all maintenance employees, groundskeepers and
custodial employees on campus.

T

PERB DECISIONS - Rhode Island

Rhode Island College and Rhode Island College Staff
. . Association. (Case No. EE- 2097 Nov. 22, 1974 )
1975-GERR-598:C-7.

RILRB rules that p051t10n of controller-
of the college, director of Bureau of Social
and Education Services, director of library,
director of Urban Education Center and physical
plant engineer do not belong in bargaining unit
with other supervisory personnel. These p051-
tions were characterized as '"top-level

.supervisory duties."

PRE-PAID LEGAL SERVICES

Columbia University School of Law, Columbia School
" of Social Work, and SCMEU. Labor News Memo-
randum, 29(27-29):2, July 17, 1974.

‘ SCMEU has taken steps to provide its members
with legal services. Available to a samplé of
members will be civil legal services and a broad
program of legal aid on such problems as debt,
consumer fraud, and garnishment. The program
will be flnanced by contributions from the Ford
Foundation, the union and other smaller con-
tributors.

"Employer Held Key to Success of Negotiated Pre-Paid
Legal Service." 1974-GERR-582:B-6 to B-7.

Panels discussing collective bargaining for
legal services at Second National Consumer Con-
ference on Legal Services agree most unions are

- convinced pre- paid legal services for public em-
ployees are in their best interest but employers
still must be convinced. Spokesmen include
general counsels of Laborers, Teamsters and
AFSCME.
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PRE-PAID LEGAL SERVICES (cont'd)

377 Mannix, Thomas. "The Advantages of Closed Panel
Delivery Systems for Group Legal Services."
_The Nassau Lawyer, January, 1975,

378 '"New ABA Rules on Prepaid Legal Services." News and
Background Information, 88-LRR-218 to 219,

Houston amendments are superseded by new
rules opening door to closed panels,

379 "New York Court Backs Union Proposals for Prepaid
Legal Plan." 1975-GERR-601:B-15 to B-16.

In relatively new wrinkle concerning
union-provided services, N.Y. Court of Appeals
decides that lower court had no basis for
failing to approve two union-drafted proposals
offering members pre-paid legal plan.

380 '"Prepaid Group Legal-Service Plans are Increasing."
~ Labor News Memorandum, 30(9-10):5-6, Mar., 1975.

The number of prepaid group legal-service
plans adopted by unions, consumer cooperatives,
teacher associations, and student groups is
increasing rapidly. In early 1975, the total
of such plans was estimated at 3,000 nationwide.

PRODUCTIVITY

381 "City Managers Told to Give Employees Chance to Im-
' prove Productivity." 1974-GERR-581:B-9 to B-12.

Pamphlet on ICMA's deferred compensation
retirement plan explains retirement corporation
was organized because of state and local gov-
ernment's inability to provide retirement sec-
urity for mobile public employees.

382 McKersie, Robert.B. The Productivity Problem and What
: Can be Done About it in the Public Sector.
Occasional Paper No. 3. 1thaca, N.Y.: New York

Bchool of Inf8§grial and Labor Relations, Cornell
niversity, .

Examines the problem and offers strategies
- to cope with it.

383 Midwest Monitor, 1-6, March/April, 1975.
| ‘ Entire issue devoted to productivity.
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PUBLIC EMPLOYEE BARGAINING

384 Aaron, Benjamin. "Federal Bills Analyzed and
Appraised by Expert." LMRS Newsletter,
5(11):2-4, November, 19774,

385 Anderson, Arvid. '"Public Employee Collective
Bargaining: The Changing of the Establish-
ment." wake-Forest‘Law'Review, 7(2):175-188,
March, 19771,

386 Burton, John F., Jr., and Charles Krider. '"The
Role and Censequence of Strikes by Public
Employees." Yale Law Journal, 79(3): 418-
440, January, 1970. _

387 Daykin. "Legal Meaning of ‘Supervisor' Under Taft-
- Hartley." Labor Law Journal, 13:130, 1963.

388 Kheel, Theodore W., et al. "Exploring Alternatives

to the Strike." Monthly Labor Review, 96(9):
35-66. September, 1073.

Eighteen authors contribute to this
special section.

389 Rains. '"Collective Bargaining in the Public Sector
and the Need for Exclusion of Supervisory
Personnel." Labor Law Journal, 275, 1972.

390 Rock,.Eli. "The Appropriate Unit Question in the Public
Service: The Problem of Proliferation."
Michigan Law Review, 67:1001 - 1016, March, 1969.

391 Schoenthal, Val L. "Collective Bargaining in the
Public Sector: A Survey of Major Options."
Drake Law Review, 18:26-46, December, 1968.

392 Shane, Joseph. '"Due Process and.Probationary Em-
ployees.'" Public Personnel Management, 447-
450. September-October, 1974,

Discusses recent court decisions and

their possible impact on the concept of dis-
charge. '

393 Shapiro. "The Choice of Rule Making or Adjudication
in the Development of Administrative Policy."
Harvard Law Review; 78:921, 1965.

'394 Silverman. "The Case for the NLRB's use of Rule

Making in Asserting Jurisdiction." Labor
Law Journal, 607, October, 1974,
395 Summers. "Public Employee Bargaining: A Political

Perspective." Yale Law Journal, 83:1156, 1974.
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396

397

398

399

400

401

402

403

PUBLIC EMPLOYEE BARGAINING (cont'q)

"Symposium on Public Sector Bargaining," Oregdn
. Law Review, 51(1): 7-213, Fall, 19717 ,

PUBLIC‘EMPLOYEB'BARGAINING-- Canada

Arthurs, H, W. "Colledtive'Bargaining in the Public

: Service of Canada: Bold Experiment or Act of
Folly?" Michigan Law Review, 67:971-1000
March, 1989, ’ ' 1

Reviews the Public Service Staff Rela-
. tions Act, '

. i
Love, J. Douglas, "Proposals for Collective Bar-
‘ gaining in the Public Service of Canada." In
Proceedings of the 1966 A ' in;
‘ waukee ndustria
Association, 1966,

Weinberg, Paul. ed. , Emerging Sectors of Collective
'~ Bargaining. Montreal: cGi niversity
' 'InHustriag Relations Centre, 1968,

Contains papers byAnderson,,Frankel,
Kassalow, and others, presented at the 18th
Annual Conference.

PUBLIC EMPLOYEE BARGAINING - HEALTH CARE

"AHA Résgagch Eapﬁuleg: Bxﬁent of Collecti;e Baf~
~ gaining in Hospitals.' Hospital, 46:216-
218, April, 1972. g

"Americanngciety of Hoipital Pharmﬁtigts Postpones
- Decision on Union zation." Hospitals, 44:73-
74, June, 1970. ; S

Amos, James L. Com arison of Measures Deployed b

Unions to Organize :
ngton, D.C.: "Department of Hea are
Administration, School of Government and Busi-
- ness Administration, George Washington Univer-
sity, 1970. ‘

Bullough, Bonnie. 'New Militancy in Nursing:
Collective Bargaining Activities by Nurses
in Perspective." Nursing Forum, 101(3): 273-
288, 1971, o ‘
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405

406

407

408

409

410

411

412

PUBLIC EMPLOYEE'BARGAINING -'HEALTH.CARE (cont'd)

Bunker, Charles S. A Study tc Determine the Impact
of Unionization and the Threat Thereof on
New York City's VoIuntary, Nonprofit Hospitals.
B.B.A. Dissertation, George Washington Uni-
~versity. 1968, -

Cleland, Charles C. and Floyd S. Brandt. '"Unioni-
- zation of Institutions: A therapeutic Event."
Community Mental Health Journal, 6:51-62,
February, 1970 . :

Day, M. Celesta. The Hospitals' Organization During
Union Activities: A Comparison of Three Fac-
tors of Organization in Thirty New YorKk City
Hospitals as They Relate to Union Activities.
M.H.A. Dissertation, George Washington Univer-
sity, 1966.

"D.C, Nurses Association to Represent Nurses on Pro-
fessional Matters." American Journal of Nurs-
ing, 70:16-18, January, 1970.

Faine, Jeffry C. The Extent and Impact of Collec-

tive Bargaining and Unionization Upon the
Nonprofit Hospital. Washington, D.C.:
Department of Health Care Administration,
. School of Government and Business Administra-
‘tion, George Washington University, 1970.

Fisher, Stan. "Unions Compete for Workers at Duke."
Modern Hospital, 114:106-107; 162, June, 1970.

Galvin, J. Michael, Jr. Collective Bargaining-Union
Relations. M.H.A. Dissertation, Xavier Uni-
versity at Cincinnati, 1969.

Administrators' attitudes towards unioni-
zation.

Golodner, Jack. 'Collective Bargaining in Voluntary

. 'Nonprofit Institutions-Panel Discussion-I."
Collective Bargaining Today; Proceedings of
the Collective Bargaining Forum, 197/0.

Washington, D.C: Bureau of National Affairs,
1971. :

Himmelsbach, William A. Toward A Game-Behavioral
~ Model for the Collective Bargaining Process
and 1ts Implications in the Hospital Sector.
M.P.H. Dissertation, University of Pittsburgh,
1970.
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PUBLIC EMPLOYEE BARGAINING - HEALTH CARE (cont'd)

413 Jacox, Ada. "Collective Action and Control of
Practice by Professionals." Nursing Forum,
101(3): 239-257, 1971.

PUBLIC EMPLOYEE BARGAINING - HEALTH CARE - Canada

414 Gleason, Joyce. "Change or Convenience: Dispute
' Between Three Groups of Nurses and the Admin-
istration at Winnipeg General Hospital."

. Hospital Administration in Canada. 13:57-60,
- October, 1071,

PUBLIC SECTOR LABOR RELATIONS

415 vpPublic Sector Bargaining Conference Foresees
- Pederal Law." 1975-GERR-588:A-1 to A-8.

Pervasive interest of practitioners both
addressing and attending January 9-10. Those
at the conference on Realities of Labor Rela-

. tions in Government Service January 9-10 in
~ Washington, D.C., predicted passage of Federal
Law to regulate state and local employee bar-
gaining by new Congress. Series of workshops
also considered questions of units, scope of
bargaining, contracting out, budgets, final
offer arbitration, and public employee strikes.

RETRENCHMENT

416 "Discrimination in Recession Layoffs." News and
' Background Information, 89-LRR- 5 To 6.

_ BLS study reveals no evidence of sex,
- ¢olor, or age bias in recent layoffs, o

[

417 "“BEOC Deferral of Action on Layoff Guidelines."
'Newi‘and Background Information, 88-LRR-313

: Commissioners vote to postpone action on

~ guidelines until the Equal Employment Oppor-
tunity Coordinating Council convenes to dis-
cuss thenm. -

418 "Effect of Seniority in Layoffs on Minorities."
News and Background Information, 88-LRR-87;to 88.

White House Counsel, Phillip Buchen, tells
of effort to sort out legal issues. ;




419

420

RETRENCHMENT (cont'd)

"Proposed Uniform Federal Guidelines on Layoffs;”

8% -LER-22..

Equal Employment Opportunity Coordinating
Council agrees to attempt to draft uniform fed-

- eral layoff guidelines.

- SABBATICAL LEAVES

"Pre-Retirement Sabbaticals." News and Background
Information, 87-LRR-60.

Rep. Donald Fraser (D.-Minn.) has intro-
duced a bill (H.R. 16545) authorizing the
HEW Department to make a feasibility study
of building a system of "work leave' benefits

~into the social security system. Participants

in an experimental program would be required
to take somewhat reduced benefits at normal
retirement age.

SLRB DECISIONS - New York

421 Columbia University and BSEIU. (Case No. SE-9232,

Decision No. 2552, August 2, 1943.) Decis-
ions and Orders of NYSLRB,6:588-600, I1943.

Building Service employees in a commercial
loft building operated for profit by Columbia

University were not found to be employees of

an educational corporation within the meaning
of the Act, and the SLRB directed an election
to determine whether or not said employees

- desired representation by BSEIU.

In 1945, the Court of Appeals held that
these employees, regardless of the type of
work they were performing, were excluded from
application of the Act by the express language
of Section 715, because they were employees of
an educational association or corporation
(Trustees of Columbia University in the City
of New York et al. v. Herzog, et al., 295 NY
605, affirming 269 App. Div. 24, reversing

181 Misc. 903).

In 1946, Section 715 was amended, thereby
affording such employees protection by the
Act (Laws of 1946, Chapter 463),
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SLRB DECISIONS - New York (cont'd)

- 45-49, 197T.

- Orders of NYSLRB, 35:92-96, 1972,

422 Long Island College Hospital and Hospital_Divisidn,

BSEIU, and Maintenance Division of the Build-
ing and Construction Trades Council, (Case
Nos. SE-37117, 38602, July 6, 1964, 27-SLRB-
No. 91.) Decisions and Orders of the NYSLRB,
27:405-418, 1967,

Concerns proper unit determination. . -
SLRB determines that a recognition election

~must be conducted among numerous classifica-

tions of full-and part~time'employees.

423 Long‘Island College Hospital and Hospital and Allied

Service Employees Union, SEIU. (Case No. SU-
43142, June 30,.1971, 34-SLRB-No. 48.) '
Decisions and Orders of NYSLRB, 34:324-337,
1971.

Board ordered Long Island College Hospital
to cease and desist from refusing to bargain
with Hotel and Allied Service Employees Union,

- .8EIU, as the exclusive bargaining representative

of all full-time and regular part-time employees

- in the maintenance of plant and engineering

department, and ordered that the certification
of representative [Dec. No. 11210] be extended
one year.

424 New York Medical College and Drug and Hospital Union.

(Case No. SE-44325, Feb. 9, 1971, 34-SLRB-
No. 6.) Decisions and Orders of NYSLRB, 34:

Board directed election among all full-

_time and regular part-time employees in

appropriate unit to determine whether or not

.they desire to be represented for the purposes
. of collective bargaining by Drug and Hospital

Union. ' . L

'425_'New York Medical College and Guild of Professional and

Technical Hospital Employees., (Case No. SE-44620,
Feb. 18, 1972, 35-SLRB-No. 10.) Decisions 'and

Direction of a new election among all full-

‘time and regular part-time supervisory and

assistant supervisory technical employees to
determine whether or not they desire to be Tep-
resented for the purposes of collective bargain-

ing by Guild of Professional and Technical Hos-
- pital Employees. The old election was set aside
since the employer did not afford employees ade-

quate notice of the election, with the result

that at least two eligible employees did not
vote.
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426

SLRE DECISIONS - New York (cont'd)

SUNY, Faculty Student Association of the State

University College at New Paltz, Inc. and
IBT. (Case No. CEE-1552, Oct. 18, 1971,
34-SLRB-No. 67.) Decisions and Orders of

NYSLRB, 34:446-4497 1971.

Direction of election among all full-
time and regular part-time employees in
appropriate unit to determine whether or
not they desire representation for collective
bargaining purposes by IBT.

427 Syracuse University and CIO. (Case No. CE-788,

Oct. 23, 1951, 14-SLRB-No. 119.) Decisions
and Orders of NYSLRB, 14:545-546, 19571,

Petition to represent employees in steam
plant operated by university is dismissed.
Although a portion of the steam produced is
sold commercially, the university is the pri-
mary user of the steam and, therefore, the
employees are precluded from protection by
Section 715 of the Act.

STRIKES

428 "M ichigan State U Clerks and Technicians Reach

Contract.™ 1974-GERR-585:B-17.
Michigan State University in East Lansing

and the Independent Michigan State University

Employees Association have reached agreement
on a first contract providing minimum 14
percent salary increases over two years for
the university's 2,300 clerical and technical

employees. The two-year contract which is

retroactive to July 1, 1974, guarantees all
employees a minimum 8 percent salary increase

~during the 1974-75 and a minimum 6 percent the

following year. MSU custodial and maintenance .
employees are represented by AFSCME, Local
1585. ‘ _

429 New School for Social Research and IBT. 'New School

Employees Back on Job." New York Times, Feb. 1,
1975., p. 31.

Clerical and library employees of the New
School, following a week-long strike, ratified
a new two-year contract. The 153-member unit,
affiliated with IBT, won a $15 across-the-board
increase this year, a §10 increase next year,
and a revenue-sharing factor tied to future

- increases in the school's annual unrestricted

revenues,
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 SIRIKES (cont'd)

430 "Slowdown Threatened by Interns ang Residents of

University of Michigan Hospital," 1974 -GERR-
577:B-11. :

‘ Residents and interns at the University
of Michigan hospital, represented by the
House Officers Association, threaten a slow-
down unless their demands for an improved
contract are met by the administration. The
~ disputed issues are salary increases, fringe

benefits, and working conditions.

e e L e

STRIKE - RIGHTS

431 "N.Y. State Court Upholds Taylor Law Strike Penal-
. ' ties, 1975-GERR-590 : B-2 to B-4,

Strike sanctions imposed under New York
State's Taylor Law are not unconstitutiona .
according to majority opinion by state's court
of appeals. :

432 "Repdrt 6n N.Y.C. Labor Relations Urges Public Em-
, : ployee Strikes Be Legal." 1975-GERR~594 :B- 3
to B-6, E-1 to E-8.

for New York City. Other suggestions include
- ratification of agreements by city council,

public hearing on contracts, and synchroniza-
' tion of budgeting and bargaining process,

UNIONS

433 "BLS Survey Shows Membership Gains in Public Employee
' Groups." 1974-GERR-585:D-1 to D-19,

Membership in 177 1abor unions headquartered
in U.S. rose by 148,000 to total of 20.8 million
o ‘between 1970 and 1972, according to Bureau of
Do Labor Statistics' latest directory of national
; : unions and employee associations, while member-
ship in professional and public employee assoc-
iations climbed 353,000 during that period. AFSCME
ranks eleventh among unions with 443,000 members,
- AFGE ranks nineteenth with 293,000, while NEA
leads associations with over 1.16 million mem-
bers; tables included. :
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WORKMEN'S_COMPENSATION

434 Blackwell, Thomas E.  College Law; A Guide for
' Administrators. Washington, D,.C.: American
‘Gouncil on Education, 1961, :
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GLOSSARY OF LABOR TERMS

The definitions, explanations and examples of the
words, terms and basic laws listed below pertain to labor
relations. While these terms may have a wider application,
this glossary attempts to limit its entries to explaining
usages in connection with labor relatlons.

SOURCES FOR GLOSSARY OF LABOR TERMS

Academic Collective Bargaining Information Service.
Glossary of Labor Terms. Washington, D.C.

Anderson, William S., Ed. Ballentine's Law Dictionary.
Rochester, N.Y.: The Lawyers Co-Operative Publish-
ing Company, 1948, , '

Doherty, Robert E. and Gerard A. DeMarchi. Industrial
and Labor Relations Terms. Ithaca, N.Y,. New York
State School of Industrial and Labor Relatlons, Cor-
neil Unlver51ty, 1974,

" Elkouri, Frank and Edna A. Elkouri. How Arbitration Works.
Washington, D. C The Bureau of National Affairs,
1973, .

Gordon, Irving L. Reviewing American History. New York:
~Amsco School Publications, Inc., 1967.

Peterson, Florence. American Labor Unions. New York:
Harper & Brothers Publishers, 1953.
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GLOSSARY

A

Administrative law judge - Official who conducts hearings
and makes recommendations to the NLRB or other gov-
ernment agency. (Formerly called a trial or hearing
examiner.)

Affirmative order - Command issued by a labor relations
board requiring the persons found to have engaged _
in unfair labor practices to take such steps as will,
so far as possible undo the effect of such practices.

Agency Shop - Provision of a collective bargaining agree-
ment which requires that all employees in the bargain-
ing unit who do not join the employer organization
pay a fixed amount, usually the equivalent of union
dues, as a condition of employment to help defray
the organization's expenses as bargaining representa-
tive.

Agent - Person acting for an employer or an union; act
of the agent implicates the principal for whom the
agent acts in the manner of unfair labor practices
or of conduct subject to court action whether or
not specifically authorized or approved.

Agreement, Collective Bargaining - A written agreement
(contract) arrived at as the result of negotiation
between an employer or a group of employers and an
employee organization or group of organizations,

It usually contains such provisions as the condi-
tions of employment (wages, fringes, hours of work,
etc.) and the procedures to be used in settling dis-
putes during the term of the contract.




A: (Cont'd.)

American Arbitration Association (The) - (AAA) is a private,
non-profit organization which offers serivces and )
facilities for voluntary arbitration. It is an admin-
istrative agency solely, never acting as arbitrator.
It maintains panels from which arbitrators may be
selected, and it provides administrative personnel
‘and procedures for cases being arbitrated under its
rules,

Annual Wages - Sometimes used in a general sense to refer
to total earnings received during a year; more particu-
larly used in connection with plans whereby workers
are guaranteed a minimum amount of wages or employ-
ment each year.

Anticertification strike - Strike designed to force an
employee to cease recognizing a union which has been
certified as bargaining agent and to recognize the
striking union instead. This is an unfair labor
practice under the Taft-Hartley Act as to which a
court injunction must be asked if it is believed that
a complaint should be issued.

Anti-injunction Law (Norris-LaGuardia‘ACt) - An act passed
in 1952 which (&) regulated the 1ssuance of injunctions
by federal courts in labor disputes by prohibiting
the enjoining of certain acts and by laying down cer-
tain conditions which must be satisfied before other
acts can be enjoined; (b) makes yellow-dog contracts
unenforceable; (c) specifies that no union officer
shall be held responsible for acts committed during
a labor dispute unless there is clear proof he author-
ized such act; (d) provides for trial by jury of any
person charged with contempt of court in a case
arising under the act except contempts committed in and
near the presence of the court.

Anti?strikebreaking Act (Byrnes Act) - A federal law passed
in 1956 which prohibits the interstate transportation
of "any person who is employed or is to be employed

during a labor controversy, or the exercise by employees
of any of the rights of self-organization or collective

bargaining."
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Antitrust Laws - Federal and state statutes to protect_trade
and commerce from unlawful restraints and mongpolles:
For many years, they were used to restrict union acti-
vities such as strikes, picketing, and boycotts. In
recent years, however, their use in labor cases has
been limited by statute and judicial interpretation.

Arbitration - The process of referring disputes.betweep
employers and employees, (or between two rlval_unlpns)
to the decision of impartial adjudicators. While an
arbitrator's decision is legally binding, arbitration
differs from judicial process in several important
respects: (a) the disputants have voluntarily agreed
to refer the matter to arbitration and have themselves
selected the arbitrator; (b) while the arbitrator holds
hearings, these are usually much less formal than
court proceedings. Also, the arbitrator does not Tely
solely upon the presentations at these hearings; if he

deems it necessary he may make independent investiga-
tions. -

Disputes as to "rights'" are adjudicable under the
laws or agreements on which the rights are based, and
are readily adaptable to settlement by arbitration.
Disputes as to "interests," on the other hand, involve
questions of policy which, for lack of predetermined
standards, are not generally regarded as justiciable
or arbitrable.

Area Agreement - An employer-union agreement which covers
all or most of the establishments and workers in a
given industry within a geographical region, usually
more extensive than a city or metropolitan center,
Unlike an association agreement it is signed individu-
ally by each employer concerned. :

Assessments - A monthly, annual, or single charge levied
by the union on each of its members for a special pur-
pPose not covered by regular dues. Rules regarding the

levying of assessments are found in union constitutions
and by-laws.

Association Agreement - An agreement negotiated and signed
by an employers' association on behalf of its members,
with a union or a2 joint board representing several
unions. An association agreement may cover all or
most of the employers within an industry throughout
the country or in a single city or locality,
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Authorization Card - Statement signed by an employee desig-
nating an employee organization to act as his repre-
sentative in collective bargaining. An employee's ]
signature on an authorization card does not necessari-
ly mean that he is a member of the organization.

Automatic Wage Adjustment - A plan whereby wage rates are
raised or Iowered according to an established formula
in response to other specified changes such as changes
in the cost of living, prevailing to wages, business
profits, or prices. Usually refers to wage levels
throughout the plant, although it may refer to a system
of increasing employees' wages according to their indi-
vidual service records or adjustments in piece rates.

Automatic Wage Progression - A plan by which wage rates of
workers 1in joEs with established rate ranges are in-
creased automatically at set time intervals until the
maximum rate for the job is reached. Some plans com-
bine automatic progression up to a specified point
(for example, the midpoint) within the range, with dis-
Cretionary increases up to the maximum based on merit
or other factors.

Avoidance of a Forfeiture - If an agreement is susceptible
of two constructions, one of which would work a for-
feiture and one of which would not, the arbitrator
will be inclined to adopt the interpretation that will
prevent the forfeiture.

B:

Back Pay - Wages due an employee for past services, usually
representing the difference between money already re-
ceived and a higher amount resulting from a change in
wage rates following an arbitrator's decision, enforce-
ment of a legal minimum, or adjustment of piece rates.

Bargaining Representative - An organization which is the
representative of an employer or an employee group
1n the collective bargaining process. The term
representative is not limited to individuals, but
shall include labor organizations, and individual
representatives need not themselves be employed by and
the labor organization serving as a representative need
not be limited in membership to the employees of, the
employer whose employees are represented. This term
shall 1nc1u§e any organization, agency, or person author-
1zed or de51ggated by a public employer, public employee,
group of public employees, or public employee associa-
tion to act on its behualf and represent it or themn.
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Bargaining Rights - Generally used with reference to workers'
rights to bargain collectively with their employers as
established by law and judical interpretations.

Bargaining Unit - A group of employees who voluntarily unite,
or by decision of a government agency such as the
N. L. R. B, are deemed to be an "appropriate' unit for
bargaining collectively with their employer (or employ-
ers). Such units may be composed of workers in a
single craft, or include all or most workers in an
entire plant or numerous plants within an area or entire
industry.

Base Rate - Under incentive wage systems, the rate for the
established task or job standard, production beyond
standard bringing extra pay. The base rate usually
represents the 100 per cent for measuring the incentive
bonus. Base rate is also used to denote the "regular"
rate of timework that is established rate per hour for
the job exclusive of extras resulting from merit or
service increases, overtime or shift differences.

Best Evidence Role - The role of evidence that the best
evidence of which the case in its nature is suscepti-
ble and which is within the power of the party to pro-
duce, or is capable of being produced must be adduced
in proof of every disputed fact.

Bidding - System of having vacant jobs posted on bulletin
boards or otherwise circularized, with present employ-
ees having the privilege of applying on basis of their
seniority. :

Boards of Mediation - The various state mediation agencies

that perform Services in the furtherance and assistance
of arbitration. '

Bona fide union - A union chosen or organized freely by

employees without unlawful influence on the part of
their employer. :

Bonus - Any payment in addition to regular or base wages.
It may be in the form of a Christmas bonus or other
annual allotment or it my refer to extra rates paid
for nightwork, overtime, hazardous work, etc. Also
usec in connection with incentive wage systems to desig-
nate amounts earned in excess of base or guarateed rates.
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Boycott - A concerted effort to withhold and to induce others

to withhold the purchase of goods or services produced
in a nonunion plant or by an employer accused of objec-
tionable labor practices, It was first used by the
tenant farmers of an Irish landlord named Boycott and
was later adopted by both British and American organized
labor movements as a weapon in labor disputes. At times
unions have adopted general boycotts against all un-
organized employers in an industry; more generally,
however, boycotts are restricted to specific employers
who are actively opposing the union. .

Although there is no clear line of distinction,
the terms "primary" and '"'secondary™ boycott are some-
times used. The latter applies to efforts to induce
parties not directly involved in the dispute to refrain
from patronizing an "unfair" employer; thus, workers
may refuse to handle or work on any materials, equipment
or supplies produced or delivered by nonunion workers,

a dispute is in progress, The 1947 Labor-Management

%elations-Act declares secondary boycotts to be unlaw-
ul.

Bumping - During layoffs, the displacing of Jjunior employees

y workers_of longer service; sometimes referred as
"backtracking,"

Business Agent - A person employed by a local union to assist

Card

1n negotiating agreements with the employer, help settle
grievances, and see that both employers and members
observe the terms of the agreement. A business agent's
duties are similar to those of a union steward but the
1atFer are company employees who continue to work at
their regular jobs, while a business agent is a full-
time representative of the union, Business agents are
most common in the building trades unions,




C: {Cont'd.)

Casual Workers - Workers employed for short periods of time
who attain no seniority status with either the employer
or the union. When employed in a union shop they are
given a special permit card by the union.

Cease-and-desist order - Command issued by a labor relations
board requiring employer or union to abstain from unfair
labor practice.

Certification - Official designation by a labor board.of a
labor organization entitled to bargain as exclusive
representative of employees in a certain unit.

Challenged Ballot - A vote questioned by one of the parties
to a representation election. Challenged ballots are
kept sealed and are opened and counted only if their

number is sufficient to affect the outcome of the
election.

Charge - Formal allegations against employer or union under
Tabor relations acts on the basis of which, if sub-

stantiated, a complaint may be issued by the board or
commission.

Checkoff - The practice whereby the employer, by agree- _
ment with the union, withholds union dues and assess-
ments from the pay of union members and turns the
funds over to the union. The 1947 Labor-Management
Relations Act and the state laws permit checkoff only
for those employees who individually authorize the
employer to make such withholdings,

Closed Shop - An agreement between an employer and a union
which specifies that no persons shall be employed who
are not members of the union and that alil employees
must continue to be members in good standing through-
out their period of employment. Closed shops were

declared illegal by the 1947 Labor-Management Relations
Act. '

Coalition (Coordinated) bargaining - Joint or cooperative
efforts by a group of unions in negotiating contracts
Wwith an employer who deals with a number of unions.

Coercion - Economic or other pressure exerted by an employer
to prevent the free exercise by employees of their
right to self-organization and collective bargaining;

intimidation by union or fellow employees to compel
affiliation with union,
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Collective Agreement - A contract signed by an employer (or
group of employers) and a union specifying the terms
and conditions of employment of those covered by the
contract, the status or relation of the union to Fhe
employer, and the procedures to be used for settling
disputes arising during the term of the contract,

Collective Bargaining (Collective Negotiations) - A method
of bllateral decision making in which representatives
of the employees and employer determine the conditions
of employment of all workers in a bargaining unit through
direct negotiation. The bargaining normally results
in a written contract which is mutually binding and sets
forth wages, grievance procedures, and other conditions
of employment to be observed for a stipulated period.
Collective bargaining is to be distinguished from individ
ual bargaining, which applies to negotiations between
an individual employee and the employer.

Collective bargaining contract - Formal agreement over
wages, hours, and conditions of employment entered
into between an employer or group of employers and
one or more unions representing employees of the
employers. .

Community of Interest - A factor to be considered in deter-
mining whether employees should be grouped together as
an _appropriate bargaining unit. Community of interest
guidelines includes: (1) Similar working conditions
and fringe benefits; (2) Similar job responsibilities;
(3) Desires of the employees; (4) History of collective
bargaining; (5) Common, centralized supervision; (6) Com-
mon work site; (7) Common skills or educational require-
ments; (8) Government structure; (9) Extent of interchang
or transfer among employees; (10) Absence of substantial
actual or potential conflict of interest among empolyees,

Company union - Organizations of employees of a single

emnloyer usually with implication of employer domina-

Competi<.ve Wage - In economic theory, the wage within a
gi-cu labor market required to:; balance the demand for
and the supply of labor of a particular type. More
popularly, the wage level an employer must maintain
to compete with other firms in the same labor market.
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Compulsory Arbitration - Defined by the Department of Labor
to mean a "process of settlement of employer-labor _
disputes by a government agency (or other means provided
by government) which has power to investlgape and make ,
an award which must be accepted by all parties concerned.
Stated otherwise, compulsory arbitration "is that re-
quired by law."

Compulsory Union Membership - Applied to closed or unions
shops where emplovees must be or become members of the
union as a condition of employment.

Concerted activities - Activities undertaken jointly by
employees for the purpose of union organization, col-
lective bargaining, or other mutual aid or protection.

‘Such activities are "protected" under the Taft-Hartley
Act,

Conciliation - Efforts by third party toward the accommodation

of opposing viewpoints in a labor dispute so as to effect
a voluntary settlement,.

Confidential Employee - Any employee for whom a principal
duty Is to assist and act in a confidential capacity
to persons who formulate, determine and effectuate
management policies in the area of labor relatiomns.
Confidential employees shall not be included in units
of non-confidential employees. The term confidential
employee is usually narrowly construed.

Consent decree - Court order entered with the consent of the
Parties,

Consent election - Election held by a labor board after in-
tormal hearing in which various parties agree on terms
under which the election is to be held.

Constructive discharge - Unfavorable treatment of employee

marked for discharge so that employee will "voluntarily"
resign, '

oncern to them, but it is not in the nature of a negotiat-
ing session in which two equal parties arrive at a mu-
tually acceptable decision, The employer maintains his
Management prerogatives and makes the final decisions.
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Contract-bar rules - Rules applied by the NLRB in determin-
ing when an existing contract between an employer and a
union will bar a representation election sought by
rival union. o

Contracting - A system of having portions of the manufac-
turing processes sublet to contractors; common in the
clothing and automobile industries.

Contributory Welfare Plan - A retirement pension or other
benefit plan whose cost is shared (not necessarily
equally) by both the employer and the employees.

Cooling-off period - Period during which employees are for-
bldden to strike under law which require a definite
period of notice before a walkout.

Cost-of-Living Adjustment - see "escalator clause."

Cost-of-Living Index - A measure of the change in the re-
tail price of goods, rents, and services paid by fami-
lies of wage earners and lower salaried workers. The
most widely known index, that of the Bureau of Labor
Statistics, is issued every month and represents the
average change in prices of living essentials in repre-
sentative large cities. Correctly termed Consumers
Price Index or C. P. I,

Craft Employee - Any employee who is engaged with his helpers
or apprentices in a manual pursuit requiring the exercise
of craft skills which are normally acquired through a
long and substantial period of training or a formal
apprenticeship and which in their exercise call for a
high degree of judgment and manual dexterity, one or
both, and for ability to work with a minimum of super-
vision. The term shall also include an apprentice or
helper who works under the direction of a journeyman

craftsman and is in a direct line or succession in that
craft, '

Craft Union - A labor organization whose jurisdiction is
Iimited to one or several allied skilled trades.
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Damage suits - Suits which may be brought in federal courts,
without the usual limitations, to recover damages for
breach of collective bargaining contracts and for vio-
lation of prohibitions against secondary boycotts and
other unlawful strike action under the Taft-Hartley Act.

Deauthorization election - Election held by the NLRB under the
Taft-Hartley Act to determine whether employees wish
to deprive their union bargaining agent of authority
to bind them under a union-shop contract,

Decertification - A procedure for removing the designation
of an employee organization as the certified bargaining
representative. This is done after a petition alleging
that the organization no longer represents a majority
of the employees if the organization still claims to
be the the majority representative of said employees.

De Minimis Rule - In denying grievances, arbitrators some-
‘times apply the rule of de minimis non curat lex, under
which trifling or immaterial matter will not be taken
into account. Often in applying this principle the
arbitrator concludes that the action complained of is
such a slight departure from what is generally required
by the agreement that the action must be viewed either
as a permissble exception or as not constituting an in-
jury at all. '

Application of the de minimis rule has been re-
jected where the amount has been small but the prin-
ciple large.

de novo (de no 'vo) - Anew; over again; a second time.

Disability Insurance - Insurance plans which cover nomnoc-
cupational connected sickness and accidents.

Discharge - Involuntary dismissal of an employee for cause.
' A glscharged employee, unlike one laid off, loses his
seniority rights to re-employment.

Discrimination - Short form for "discrimination in regard to
‘hire or tenure of employment as a means of encouraging
or discouraging membership in a labor organization,"
also refusal to hire, promote, or admit to union member-

ship because of race, creed, color, sex, or national
origin,.
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Dismissal Wage - Payment by the employer of a sum of money
- to an employee who is permanently and involuntarily
laid off through no fault of his own; usually based

on length of service and in the form either of a lump

sum payment or weekly payments equivalent to a speci-
fied per cent of wages for a given number of weeks.

Dispute - A controversy between an employer and employees
(or union) that is sufficiently serious to be referred
to an arbitrator or government agency for settlement
or to threaten or cause a work stoppage. Sometimes used
a5 synonymous to strike or lockout but more frequently
given the broader connetation to include threatened
as well as actual strikes. (See also Strike)

Domination - Control exercised by an employer over a union
of his employees.

Down Grading - The reassignment of workers to tasks with
lower skill requirements with lower rates of pay.
May occur when there is a change in products or in
methods of production; also during periods of reduction
of work force through the bumping process.

E:
Earnings - Total renumeration for services rendered or time
worked including overtime, bonuses and commissions, and

other premium pay. (See also Wages, Incentive Wages,
"Real" Wages) -

Economic strike - Strike not caused by unfair labor practice
of an employer.

Ejusdem Generis - Under the doctrine of ejusdem generis where
general words follow an enumeration of specific ferms
the general words will be interpreted to include or
cover only things of the same general nature or class
as those enumerated, unless it is shown that a wider
seénse was intended. Arbitrators apply this doctrine.

Employment contract - Agreement entered into between an em-
ployer and one or more employees. See Collective bar-
gaining contract, Individual contract.

Employee election - Balloting by employees for the purpose of
choosing a bargaining agent or unseating one previously
recognized.
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Equal Pay for Equal Work - A wage plan or legal provision for
the payment of the same compensation to all employees
within an establishment, or other bargaining unit, who
are performing the same kind and amount of work, regard-
less of race, sex, or other characteristics of the
individual workers.

Escalator Clause - A provision found in many collective
bargaining agreements which is designed to keep the
"real income" of the worker reasonably stable during the
term of the agreement in the face of price fluctuations,.
It provides for periodic wage adjustments to reflect
changes in the Consumer Price Index or other measures
of living costs. Downward as well as upward adjustments
are permitted, though there usually is a stated floor
below which wages may not be reduced.

Escape period - A period, normally 15 days, during which
employees may resign from a union so as not to be
bound to continue membership under membership-
maintenance agreements.

Exclusive Representative - The employee organization certi-
fied to represent a majority of the employees in an
appropriate bargaining unit and designated as the
collective bargaining agent for all employees in the
unit, both members and nonmembers.

Expressie unius est exclusio alterius - Frequently arbitrators
apply the principle that to expressly include one or
more of a class in a written instrument must be taken
as an exclusion of all others. To expressly state
certain exceptions indicates that there are no other
exceptions. To expressly include some guarantees in
an agreement is to exclude other guarantees,

The hazards of this rule of construction, Kknown as
expressio unius est exclusio alterius, in some instances
leads parties to use géneral rather than specific lan-
guage, or to follow a specific enumeration with the
statement that the clause is not to be restricted neces-
sarily to the things specifically listed. .




Fact

-Finding - Investigation of an unresolved labor-

Fair

management negotiation dispute by an impartial individual
board, or panel. Fact finders are usually appointed

by a labor relations agency by the parties themselves,
or, at the request of the parties, by the American
Arbitration Association. Fact finders issue reports,
which may be made public, which describe the issues in
the dispute and frequently make recommendations for

their solution. The recommendations are not binding.

employment practice - Term applied in some statutes to

Fede

conduct which does not contravenme prohibitions against
discrinimation in employment because of race, color,
religion, sex, or national origin.

ral Mediation and Conciliation Service - The Federal

Mediation and Conciliation Service (FMCS) basic arbi-
tration function has come to be the maintenance of a
roster from which the Service can nominate arbitrators
to the parties and the suggesting of certain procedures
and guides that the Service believes will enhance the
acceptability of arbitration as an alternative to the
use of economic force in the industrial arena.

Field Examiner - An employee of the National Labor Relations

Free

Board whose primary duties are to conduct certification
elections and to conduct preliminary investigations of
unfair labor practice charges.

Rider - A union term for a worker who does not belong
to a union who nevertheless receives the benefits de-

rived from a union negotiated contract or other union
activity.

Fringe benefits - Term used to encompass items such as vaca-

‘tions, holidays, insurance, medical benefits, pensions,
and other similar benefits that are given to an employee

under his employment or union contract in addition to
direct wages,
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Functus officio - The authority and jurisdiction of arbitra-
tors are entirely terminated by the completion and deliv-
ery of an award. They have thereafter no power to recall
the same, to order a rehearing, to amend, or to "interpret"
in such manner as may be regarded as authoritative. But
they may correct clerical mistakes or obvious errors of
arithmetical computation.

The general common law rule is also the apparent
basis for the following provision in the Code of Ethics
and Procedural Standards for Labor-Management Arbitration:

After the award has been rendered, the arbitrator
should not issue any clarification or interpretation
thereof, or comments thereon, except at the request of
both parties, unless the agreement provides therefor.

6:

General Strike - A widespread sympathetic strike in which
workers attached to various industries and unions
participate, in contrast to a general industry strike
which is confined to one union or one industry even
though plants may be widely scattered over the country.

Good-faith bargaining - The type of bargaining an employer
and a majority union must engage in to meet their bar-
gaining obligation under the Taft-Hartley Act. The
parties are required to meet at reasonable times and to
confer in good 'faith with respect to wages, hours, and
other terms and conditions of employment. But neither

party is required to agree to a proposal or to make a
concession,

Grievance - A grievance is that which the parties to a partic-
ular collective agreement say it is. Such a definition,
of course, does no more than apprise one of the fact
that labor relations authorities disagree widely as to
the precise meaning of the term and that collective
agreements reflect this lack of accord. The term con-
notes conflict and irritation, and thus could be defined
as any ''gripe" or any type of complaint by an employee
Or a union against the employer or by an employer against
his employee or the union. It is generally understood,
however, that disputes involving demands for changes in
the terms of a collective bargaining agreement ("interests"
disputes) and disputes arising out of representation
issues are not grievances.

Grievance committee - Committee designated by a union to meet
periodically with the management to discuss grievances
that have accumulated, o
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Gross National Product - The total value of all the goods and
services produced in the nation as determined by the
current prices paid for them. The GNP is usually computed
on a yearly basis, and, according to the Bureau of Labor
Statistics in 1970 the GNP stood at over 950 billion
dollars.

Guaranteed Annual Wage (GAW) Plan - A plan whereby an employer
agrees to provide his employees a guaranteed minimum
of employment or income for a year. Not widely practiced,
GAW has, nonetheless, been an important bargaining issue
in recent years. Unions argue that GAW plans add signi-
ficantly to income and employment stability. Manage-
ment argues, on the other hand, that GAW does not take
into account the fluctuating demand for goods and would
add significantly to the risk of investment, because
wages would have to be paid even if the investment proved
unprofitable.

Guaranteed Employment - A plan established by an employer
or through employer-union negotiations, whereby employees
are assured a specified number of days' work per week
or weeks per year or the equivalent in wages,

Guaranteed Wage Rate - The base rate or other established
minimum which 1s guaranteed under most incentive wage
systems regardless of actual output. -

H:
Hearing - A meeting during which argument and testimony are taken
for the purpose of developing a factual record relevant

to the issue(s) in representation. Such hearings are
usually public. The term does not apply to proceedings
involving mediation, fact-finding and arbitration.

Hold-back Pay - Any wages withheld by employer; most generally
used 1n connection with the two or three days' wages
earned between the end of the pay period and payday.

I:

Illegal Strike - Technically, a work stoppage forbidden by
law because specified legal procedures have not been
followed prior to the stoppage, or because of an injunc-
tion forbidding the stoppage. In union parlance, the
term does not necessarily relate to a strike prohibited
by a law but refers to a stoppage by union members which
has not been authorized by the proper union officials
or voted upon in accordance with the union's rules.
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i - Clause in a contract designed to protect a

Immuna;§oﬁlzgzﬁ suits for contract violation growing out of
unauthorized strikes. A typical clause would limit c
recourse of the parties to the grievance procedure o
the contract.

artial Chairman - An outside person employed jointly by the
S union and employer (or employers), usually for a_dgflnlte
Period of time, to assist in negotigtlng and administer-
ing the collective agreements. During the process of
the agreement negotiations, the impartial chairman serves
as a mediator or consultant whose function is to get the
two parties mutually to agree upon the terms to be in-
¢tluded in the contract; after the contract is negotiated,
it is the function of the impartial chairman to see that
both parties observe the terms of the contract and to
make final decisions when questions arise as to inter-
pretation or application.

Impasse - That point in the negotiations at which either
party has determined that no further progress in reach-
ing agreement can be made. Technical impasse refers

bargain in good faith. In public employment impasses
are often resolved by the intervention of a neutral
third party, such as a mediator or fact finder,

Improper Practice - Conduct prohibited by the statute or
administrative regulation, e.g,, bribery by employers
and labor relations consultants of union officials and
conflicts of interest among union officials, . The term

is.also used in public employment relations as a sub-
Stitute for unfair labor practice,

Incentive Wages - A method of wage payment by which earnings
Tluctuate more or less in accordance with actual output

thus providing an immediate financial stimulus to in-
Creased effort and output.

AFL-CTI0.” The United Auto Workers and the Teamsters

Individual contract - Agreement of employer with individual
employge covering conditions of work,

: n whose jurisdiction
bPations, skilled and unskilled,

ipclgdes all or most occu
Within an entire industry
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3

Initiation fees - Fees required by unions as a conditiom to ™™

the privilege of becoming members. If such fees are
excessive or discriminatory, an employer may not be _
held to the obligation under a union shop of discharging
employees who do not join the union.

Injunction - Mandatory order by a court to perform or cease
a specified activity usually on the ground that other-
wise the complaining party will suffer irreparable in-
jury from unlawful actions of the other party. ‘

Interference - Short-cut expression for "interference with
the right of employees to self-organization and to
bargain collectively." ‘

Internal Disputes Plan - A method established by the con-
stitution of the AFL-CIO for resolving disputes arising
between affiliated unions. The plan designed to pro-
tect the established relationships of member unions,

International Union - In this country '"International" refers
to unlons having members in Canada as well as in the
United States. ' '

Intervention - After a petition for certification has been
- filed, other employee organizations are permitted to
intervene in the proceeding to resolve a question con-
cerning the representation of employees if it has been
submitted a showing of interest. If intervention is
permitted, the intervenor becomes a party for all purposes
and may appear on the ballot.

J:

—rtr—_—

Job Classification - The money value (base rate) attached
to a job on the basis of a formal method of evaluation.

Job Evaluation_-.The qualitative rating of jobs to determine
thelr_p051t10n in a job hierarchy according to skill,
cxperience, responsibility, and other special require-
ments, for purposes of determining relative wage rates,

Joint Agreement - An agreement signed by several unions with

- one employer or :everal employers with one union, or
Several unions and several employers, Joint agreements
are frequent among allied craft unions and employers
within the same industry.

Jurisdiction - Right claimed by union to organize class of
emplgyees_w1th competion from any other union; province
within which any agency or court is authorized to act.
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Jurisdictional Disputes - A dispute (which may or may not
develop 1nto a work stoppage) between two or more unions
concerning the right to gain or retain the control of
jobs in a particular trade, or the assignment of workers
to these jobs. Sometimes confused with a rival union
dispute but basically the issue is very different. The
latter involves the question as to which one of two or
more unions shall represent the workers already empl?yed
in a plant or other bargaining unit. In a jurisdictional
dispute the issue is which group of workers, that are
members of which union, shall have the right to be
employed on the jobs in question.

Jurisdictional Strikes - Some unions engage in jurisdictional
strikes. Tn such strikes, two labor unions compete for
control of the same workers.

Judicial review - Proceedings before courts for enforcement
OT setting aside of orders of labor relations boards,
Review is limited to conclusions of law, excluding

findings of fact unless these are unsupported by evi-
dence.

-

l :

L:
Labor contract - Agreement entered into between an employer

and an organization of his employees covering wages,
hours and conditions of labor,.

Labor Grade - The category to which a particular job is as-
signed on the basis of skill, experience, and other
requirements, each grade from common labor to those
including the highest skilled occupations having pro-
gressively higher minimum and maximum wage rates. The
practice of labor grading is common in large plants
having a multitude of different kinds of jobs, the pur-

pose being to simplify the wage structure and facilitate
transfers of personnel. '

Labor Laws - Usually applied to federal or state legislation
alméﬁ'at improving the conditions of workers oT pro-
tecting the rights of labor unions; any legislation
Pertaining to workers and working conditions.
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Labor Management Institute (The) - (a Division of the Amer-
1can Arbitration Association) offers services as a mneu-
tral secretariat in arranging for bargaining and advises
parties on techniques for resolution of.confllct§ that
have been developed through experience in other indus-
tries and in other parts of the country. The Institute
is available to help parties evolve specialized machinery
to solve their particular problem.

Labor-Management Relations Act (Taft-Hartley Act) - A federal
statute passed in 1947 amending the Wagner Act of 1935,
Among the important provisions of the law are: (1) the
closed shop is outlawed; (2) the government is author-
ized to seek an injunction preventing any work stoppage
for 80 days in a strike that imperils the nation's
health and welfare; (3) unions are prohibited from
using union funds in connection with national elections;
(4) union officers must swear that they are not communists
before the union can be certified (modified by the
Landrum-Griffin Act); (5) unions must file financial
statements with the Department of Labor and the member-

ship; (6) the states are authorized to pass right-to-
work laws.

The law also spelled out certain unfair labor
practices on the part of unions.

Labor-Management Reporting and Disclosure Act

(Landrum-Griffin Act) - A Fedoral statute, passed in 1959, de-
signed to rid unions of corruption and to ensure internal
union democracy. It contains a "bill of rights" for
union members, regulations concerning trusteeships, con-
ditions to be observed in elections of union officers, and
a definition of the fiduciary obligations of unions offi-
cers. The law also forbids hot cargo clauses; tightens
the Taft-Hartley restrictions against secondary boycotts;
outlaws certain types of picketing; gives state agencies
jurisdiction over disputes the NLRB has declined to
handle (no-man's land disputes); drops the non-communist
affidavit provisions of the Taft-Hartley Act and sub-
stitutes a provision that communists cannot hold union
office, and former communists must be out of the party
for at least five years before holding office. Con-
victed felons also are barred from holding union office
within five years after serving a prison term.

Labor Relations - A general term used in connection with any
or all matters of mutual concern to employers and employees.,
Sometimes given a more limited meaning to indicate the

kigd of recognition in effect between an employer and
union.
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Labor relations board - Quasi-judicial agency set up under
National or State Labor Relations Acts whose duty it is
to issue and adjudicate eomplaints alleging unfair labor
practices; to require such practices to be stopped; and
to certify bargaining agents for employees.

Laches - A doctrine, otherwise known as the doctrine of stale
emand, by which equitable relief is denied to one who
has been guilty of unconscionable delay as shown by
surrounding facts and circumstances, in seeking that
relief. More precisely, such neglect or omission to
assert aright, taken in conjunction with lapse of time
and other circumstances causing prejudice to an adverse
party, as will operate as a bar to relief in equity.

Layoff - Most frequently used in connection with dismissal
rom a job because of lack of work although sometimes
used to refer to a temporary suspension for disciplinary
reasons in contrast to a permanent discharge. Laid-off
employees usually retain seniority rights to re-employment
for more or less extended periods of time.

Leave of Absence - Allowed time off from a job with the right
of reinstatement and without loss of seniority,

Local - Group of organized employees holding a charter from
a national or international labor organization.

Local Union - Although the term could be applied to any labor
organization whose membership is confined to a single
locality, the term is generally used to refer to local
organizations which have been chartered by, and are
affiliated with, a National union. -

Lockout - Closing down of a business as a form of economic
pressure upon employees to enforce acceptance of employ-
er's terms, or to prevent whipsawing where union bar-
gains with an association of employers.

Longevity Pay - Wages based on length of service; may be in
the form of graduated wage rates or an extra bonus or
per cent added to regular or base earnings.

M:

Maintenance of membership - Union-security agreement under
which employees who are members of a union on specified
date, or thereafter become members, are required to

remain members during the term of the contract as a con-
dition of employment.

Majority Representation - A determination by an appropriate
agency that a certain union shall be the collective bar-

ga@ning agency for all the employees within the bar-
gaining unit,
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Make-up Work - Work performed outside regular hours to make
up for time lost, for example, work done on Saturday
or on employee's usual day off.

Management Prerogatives - Rights that employers feel are
exclusively their own and hence not subject to col-
lective bargaining and negotiations. These rights are
often expressly reserved to employers . in statute, agree-
ments, . or memoranda of understanding. They often include
the right to determine the services to be performed to
maintain efficiency and order, and to hire and direct
the work force,

Management-rights clause - Collective bargaining contract
clause that expressly reserves to management certain
rights and specifies that the exercise of those rights
shall not be subject to the grievance procedure or
arbitration. '

Mafginal Worker - A worker who by reason of age, mediocre
ski11ll, or other reason, is able to obtain employment
only during periods when the labor supply is limited.

Master Agreement - A union agreement signed by the dominant
employer or several of the largest employers in an
industry, or by an employers' association which includes
most of the employers in the industry.

Mediation - Offer of good offices to parties to a dispute
as an equal friend of each; differs from conciliation
in that the mediator makes proposals for settlement of the
dispute that have not been made by either party.

Merit Increase - A wage increase granted to an individual
worker because of his improved efficiency or quality
of work in contrast to a longevity increase based on
length of service, or a promotion increase due to a
transfer to a more highly paid job, or an increase
resulting from a general rise in wage levels.

Merit Rating - A formalized periodic rating of employees'
efficiency and other qualifications to be used as a
basis for wage increases and promotions and, in some
plants, as one factor taken into consideration to
determine order of layoff. Also used in connection
with some state unemployment compensation laws with
reference to reducing contributions of employers who
meet specified standards of employment regularization,
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Modified Union Shop - An agreement between an employer and

More

a unlon requiring all present members to retain their
membership and all new employees to become members,
but does not require employees who were not members at
the time the agreement was signed to join the union,

Favorable Terms - An agreement by a union that will not

grant more advantageous terms {for example, lower wage
rates) to any competitor of the employer signing the
agreement.

Multiemployer Bargaining - Collective bargaining covering

N:

—rrr——

more than one company in a given industry. Multi-
employer bargaining takes various forms: industry-
wide bargaining- bargaining which results Im a single
master agreement negotiated by all employers in an
industry and one or more unions representing their
workers throughout an entire industry ( the usual form
for the coal industry and the men's clothing industry);
regional bargaining- bargaining between a union and
representatives of an industry in a given region, e.g.,
the southwestern part of the U. S. (the usual form for
over-the-road trucking, lumber, and maritime industries);
area-wide bargaining- bargaining between a union and
industry representatives on a local of city level

(the usual form for construction, bakery, and laundry
industries)}; pattern bargainineg- bargaining in which
key terms reached in a settlement in one bargaining
unit are closely followed by other companies. (U. S.
Steel and General Motors often set the pattern in the
steel and automotive industries, respectively.)

National Academy of Arbitrators - A nonprofit, professional,

and honorary association of arbitrators, While many
experienced arbitrators are in included among the NAA's

members, the Academy is not an agency for the selection
of arbitrators, ‘

National Emergency Strike - Strikes which are not specifically

forbidden by the Labor-Management Relations Act but
which may be enjoined for up to 80 days if, in the
opinion of the President, they threaten the national
health or safety.
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National Labor Relations Act (Wagner Act) - Federal law passed
in 1935 which had the effect of strengthening the general
position of organized labor. The law guaranteed workers
the right to organize and join unions, to bargain col-
lectively, and to act in concert in pursuit of their
objectives, It further provided for secret certifi-
cation elections, and gave the union the right to be
the exclusive bargaining agent for all workers in a
bargaining unit.

The law declared the following to be unfair labor
practices: (1) management support of company unions;
(2) discharge of workers for union activities; (3) dis-
crimination against workers for making complaints to the
NLRB; (4) refusal to bargain collectively with employee
representatives.

‘ The law also created the National Labor Relations
Beard to administer the law.

National Union - A union haviﬁg broad regional coverage with
numerous affiliated locals.

Negotiating Committee - Committee of a union or an employer
selected to negotiate a collective bargaining contract.

Noncontributory Welfare Plan - A health or pension program
tor the benefit of empIloyees which is financed entirely
by the employer.

Nonproduction Bonus - An extra payment to an employee based
on a factor other than the output of the worker, such as
a Christmas bonus, attendance bonus, or payment in re-
ward for waste elimination. :

Noscitur a sociis - Definite meaning may be given to ambiguous
or doubtful words by construing them in the light of the
text. It is an old maxim which summarizes the rule both
of language and of law that the meaning of words may
be controlled by those with which they are associated.

O:

Office of Employee Relations - An office established by a
governor to ensure uniform state policy regarding
relationships with employee organizations representing
state employees.
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0ld-Age and Survivors Insurance - The law esFablished a com-
pulsory old-age 1insurance system, to which both the
employee and the employer contribute equally. erglnal-
ly, the employee and employer each paid 1 1/2% of the
employee’'s weekly salary up to $3000 per year. Upon
retiring from work, following the age of 65, the worker
1s entitled to monthly benefit payments. These payments
ranged from a minimum of $10 to a maximum of $85 per
month, and are determined on the basis of the individual's
salary, years at work and number of dependents. In case
of death to the insured before the age of 65, benefits
are pad to his widow, children or other dependents.

Open-End Agreement - A collective bargaining agreement which
has no Tixed termination date but which is in effect
indefinitely, subject to a specified number of days'

notice by either party that it considers the agreement
at an end.

"Open Shop - Theoretically, a shop where both union and non-
union members are employed. Before union discrimination
became illegal, the so-called "open shop" campaigns
conducted by employers were in reality an effort to
keep unions and union members out of their plants.

Organizational picketing - Picketing of an employer in an
attempt to induce the employees to join the union.

Outlawed strike - Strike forbidden by law.

Overtime - Time worked beyond the standard established by
aw, employer-union agreements or comapny regulations,
for which "penalty" rates, that is, higher than regular
wage rates, are paid. Sometimes used to refer to the
wages paid rather than the actual overtime worked, for
example, referring to two hours' actual work at time
and one-half rate as being three hours' overtime.

P:

———

Package Increase - A combination of benefits including wage
increases,

Pattern Wage.Increase = A uniform increase awarded through-
out an industry or industries even though the collective
bargaining is done on a company by company basis.
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Penalty Rates - Commonly applied to extra rates paid for over-
time and for Sunday and holiday work as well as hazardous
or onerous work; also sometimes used to designate higher
rates for nightwork, although more commonly these are
referred to as shift bonus or shift differential rates.

"Penalty rate" is used interchangeably with '"pre-
mium rate," although employees are prone to use the
former to apply to Sunday and overtime work whlch.they
seek to discourage, in contrast to reward or premium
wages for duties which must be performed but which,
because of their inconvenient hours or unpleasant or
hazardous nature, deserve extra compensation.

Permissive Wage Adjustment - Provisions in employer-union
contracts allowing elther party to re-open the question
of wage rates whenever any one or a number of specified
changes in conditions have taken place either inside or
outside the plant, for example, changes in cost of living

or general economic conditions or changes in methods of
doing the work.

Permit Card - A card issued by the union to a nonmember,
wnich permits him to accept temporary employment with
an employer who has a union shop contract.

Permit Fee - Money charged by a union to a nonunion appli-

cant, which permits him to accept temporary employment
on a "union job."

Perquisites - Goods or services furnished by an employer
which could be considered as an addition to wages;
for example, free meals or lodging, right to buy goods
from the employer at a discount, etc. :

Picketing - A person or persons posted by a labor organiza-

tion at the approach of a work Place during a labor dis-
pute for the purpose of {a) informing the public and
employees that a dispute exists, (b) persuading workers

to join or continue the strike or boycott, (c) preventing
bpersons from entering or going to work.

Mass picketing is a Parading of large numbers before
the entrance and is used for its dramatic effect or when
considerable resistance from the employer or nonpartici-
pating employees is anticipated.

) Cro§s picketing denotes picketing by two or more
rival unions, each of whon claims to represent the
employees of the establishment,
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Preferential Shop - An agreement between an employer and union
wihereby union members are afforded preference over
nonmembers in some aspect of employment: for example,
the last to be laid off and the first to be rehired.

Premium Pay - Variously ascribed to extra payments over
- normal wage rates to which employees are entitled be-
cause of work beyond or outside of regular hours, or
for output beyond established minimum standards, or
for especially hazardous or onerous work,

Probationary Employee - A new employee on a trial basis who
1s usually not covered by seniority or other protective
rules and, under most union-shop arrangements, is not
required to join the union.

Productivity - Amount produced in relation to effort or time
expended; a measurement of unit output per worker or
per man-hours or days worked.

Professional Employee - Any employee whose work is predominant-
ly intelTectual and varied in character, involves the
consistent exercise of discretion and judgment, and re-
quires knowledge of an advanced nature in the field of
physical, biological, or social science, or in the field
of learning. (Work is of such a character that the
output produced or the result accomplished cannot be
standardized in relation to a given period of time.)

- The term shall also include any employee who has acquired
knowledge of an advanced nature in one of the fields
described above, and who is performing related work under
the supervision of a professional person to qualify
himself to become a professional employee as defined here-
in. The term shall include, but not be limited to,
attorneys, physicians, nurses, engineers, architects,
teachers, and the various types of physical, chemical and
biological scientists,

Employees qualifying as "professional® under
Sec. 2(12) of the Taft-Hartley Act may not be

included in a unit containing non-professional employees
unless the professional employees so elect.

earnings above a specified amount; usually prorated
according to employees' service records or other formula

and distributed in the form of annual or semiannual
bonuses.
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Progression Wages - Graduated wages, within specifie@ 1imiFs
for each job, based on length of service or merit ratings
in contrast to increased wages resulting from promotions
to higher jobs,

Q:

"Quickie" Strike - A spontaneous stoppage of work by a group
of employees without the sanction or approval of the
union; also known as a wildcat strike.

Quid pro quo (kwid pro kwo) - The consideration for a con-
tract, That which is supplied by one party in considera-
tion of that which is supplied by the other party.

Rank and File - Members of a union other than the officers.

Rate Range - A range of rates for the same -job, with specific
rates of individual workers within the range determined
by merit, length of service, or a combination of merit
and length of service.

Rationalization - Sometimes used as synonymous to "scientific
Mmanagement," that is, techniques for internal shop
management which decrease costs and improve efficiency;
also used in connection with plans and controls for an
entire industry, such as cartel arrangements,

Real Wages - The purchasing power of a dollar of wages; that is,
noney wages in relation to cost of living or price levels.

Recognition - the acceptance by an employer of an employee
organization as the majority representative of employees
in an appropriate unit. Recognition is a major step
in the establishment of a collective bargaining relation-
ship and usually follows an election in which the ma-
jority of employees have selected an organization to
represent them. Under certain conditions, employers
may also voluntarily recognize an organization without
an eiection or official certification,

Reinstgtement - Return to employment of persons unlawfully
discharged.
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Re-opening Clause - A provision in a collective bargaining
agreement stating the time or the circumstances under
which negotiations can be requested prior to the expira-
tion of the contract. Reopenings are usually restricted
to specific wage issues and not used for the contract
as a whole.

Representation Proceeding - A procedure for the purpose of
determining the majority representative of employees,
if any, in an appropriate collective negotiating unit
or a question or controversy concerning the represen-
tation of employees for the purpose of negotiationms.

Res Judicata (rez ju-di-ka'ta) - Literally, the thing has been
decided, been adjudicated. The principle that an exist-
ing final judgment rendered upon the merits, without
fraud or collusion, by a court of competent jurisdiction,
is conclusive of rights, questions and facts in issue,
as to the parties and their privies, in all other actions
in the same or any other judicial tribunal of concurrent
jurisdiction.

Restraint and coercion - Term used in Sec. 8(b) (1) of
Tart-Hartley Act making it an unfair labor practice for
a union to restrain or coerce employees in the excercise
of their rights to join unions or to engage in union
activities or in the exercise of their rights to refrain
from joining unions or engaging in such activities.

Retroactive Pay - A delayed wage payment for work done
previously at a lower rate. Income due to workers
when a new contract provides for a wage increase for
work completed prior to the time the contract goes
into effect. Example: a contract signed in June may call
for a 10 cent an hour increase beginning the first day

of the previous January. To be distinguished from
back pay.

Right to work - a term used to describe laws which ban union-
security agreements by forbidding contracts making

employment conditional on membership or nonmembership
"in labor organizations,
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Right-to-Work Laws - State laws which make it illegal-for
a collective agreement to contain union shop, maintenance
of membership, preferential hiring, or any other clauses
calling for compulsory union membership. State legis-
latures were authorized to pass such laws by the Taft-
Hartley Act of 1947. Since that time about twenty states,
located mostly in the South and Midwest, have passed
right-to-work laws.

Rival Union Dispute - A dispute between two or more unions
over the issue of which one shall represent a particu-
lar group of workers as their collective bargaining
agent. A rival union dispute differs from a jurisdic-
tional dispute in that the latter is concerned with
claims to jobs or kinds of work, whereas in a rival union
dispute the unions acknowledge no jurisdictional bound-
aries between them but each is contending for the right
to represent the workers on the jobs,

Run-off election - Second election directed by a labor board
when the first fails to show more than half the votes
recorded foi any one choice presented.

S:

Scab - An employee who continues to work during a strike;
also a person who accepts employment in a nonunion shop
or under nonunion conditions at a time when the union
is trying to organize the industry,

Scientific Management - A term used by Frederick Taylor and
his successors to refer to those carefully worked out
job techniques (by an engineer) designed to decrease
costs and improve efficiency, such as plant layout,

- work scheduling, time and motion study, job analysis
and incentive wage systems,

Scope of Bargaining - The actual subject matter which manage-
ment an§ employee organizations bring within the area
of the collective bargaining agreement.

Secondary Strike - A strike against an employer who uses or
sells materials from a struck pPlant; differs from a
sympathetic strike in that there is a business connec-
tion between the employers involved in the initial
and the secondary strikes.

Seniority - Length of service with an employer or in one
branch of business; preference accorded employees on

the basis of length of service,
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Separability Clause - A stipulation in an employer-uni?n
agreement which protects the validity of the remainder
of the contract should any particular provision be
declared illegal or void for any reason.

Settlement agreement - Terms agreed upon in the settlement
of charges before the NLRB without a full-dress hearing,
decision, and order. To be binding, such agreements
must have the consent of the NLRB,

Shift -.A work period in a working schedule which includes
more than one set of workers, for example, day and
night shifts; term also applied to the workers employed

on the shifts, for example, "shift workers." In some
industries the term "tour" is more commonly used than
shift, '

Shop Chairman - A union steward usually chosen by the depart-
ment stewards from among their own number, although he .
may be elected by the members within the plant, to
seérve as chairman over all the stewards in the plant
and to deal with top management officials in adjusting
matters not settled satisfactorily by the department
stewards and foremen.

Showing of interest - Support union must show among employees
in bargaining unit before NLRB will pProcess union's
election petition. The Board requires a union that
is seeking a representation election to make a showing
of interest among 30 percent of the employees in the
bargaining unit.

Sit-down Strike - A protest stoppage in which the workers
involved remain at their work-place in contrast to a
strike where workers leave the plant and establish
pPicket 1lines.

Sliding Scale - Wage rates which are automatically adjusted
to changes in the selling price of the commodity pro-
duced in accordance with a fixed formula.

Slowdown - A deliberate lessening of work effort for a de-
inite purpose and time. In motive a slowdown is
similar to a strike and differs from the latter only
in . a degree of stoppage involved.

Standard Agreement - A collective agreement prepared by the
National union for use by its locals. The purpose of
a standard agreement is not only to relieve the locals
of the task of drafting their own agreements but also
to promote the standardization of working conditions
throughout the industry.
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Stare Decisis (sta 're de-si 'sis) - The doctrine or principle
that decisions should stand as precedents for guidance in
cases arising in the future. A strong judicial policy
that the determination of a point of law by a court
will generally be followed by a court of the same or
lower rank in a subsequent case which presents the same
legal problem, although different parties are involved
in the subsequent case.

State Arbitration Statutes - Are of three general types:

- (1) general statutes designed primarily for commercial
disputes, but some of which may be used for labor dis-
putes; (2) special labor arbitration statutes, which
contain some detail as to procedure; and (3) statutes
which merely "promote" arbitration by charging a state
agency to encourage its use.

Statute of limitations - As applied to unfair labor practices
a2 provision of the Taft-Hartley Act under which charges

are outlawed if based on events more than six months
old.

H

Strike - Concerted cessation of work as a form of economic
pressure by employees, usually organized, to enforce
acceptance of their terms.

Strike-Breakers - The employer hires other workers, known
as strike-breakers or scabs, to fill the jobs of
striking workers.

Strike vote - Balloting or canvass on question of calling a
strike,

Submission - A submission (sometimes called a "stipulation"
or an '"agreement to arbitrate") is used where there is
no previous agreement to arbitrate. The submission,
which must be signed by both parties, describes an
existing dispute; it often also names the arbitrator
(or the method of appointment) and it sometimes contains
considerable detail regarding the arbitrator's authority,
the procedure to be used at the hearing, and other
matters which the parties wish to control including the
specific question(s) the arbitrator is to rule upon.

Superannuated Rate - A rate of pay below the prevailing level
or union rate for a worker above a certain age. Some
union agreements require the employer to employ a spec-
ified ratio of older workers, allowing them to be paid
less than the going union rates.
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Supervisor - Any individual having authority in the interest
ot the employer to hire, transfer, suspend, layoff,
recall, promote, discharge, assign, reward, or discipline
other employees, or responsibility to direct them, or
to adjust their grievances, or effectively to recommend
such action, if in connection with the foregoing the
exercise of such authority is not of a merely routine or
clerical nature, but requires the use of independent
judgment. Supervisors enjoy no protection of bargaining
rights under the NLRA.

Sympathetic Strike - A strike of workers who are not directly
concerned with the matter in dispute but have partici-
pated in order to demonstrate worker solidarity and
thus broaden the group pressure upon the employer
against whom there is a strike for a specific cause.

T:
Taft-Hartley Act - The Labor-Management Relations Act of
1947 was sponsored in Congress by Sen. Robert A. Taft
(0.) and Rep. Fred A. Hartley (N.J.) and passed over
the veto of Pres. Truman. Commonly known as the Taft-
Hartley Act it reaffirmed the Wagner Act by guarantee-
ing the right of workers to form unions and to engage
in collective bargaining. The National Labor Relations
Board is continued to protect labor's rights.

In contrast to the Wagner Act, however, it lists
unfair practices by labor unions including mass picket-
ing and secondary boycotts. '

Labor leaders were unanimous in condemning -the Taft-
Hartley Law. In particular, they were opposed to the
outlawing of the closed shop, and the use of the tempor-
ary injunction in national welfare strikes,

Under Section 14 (b) (of the Taft-Hartley Act
(1947)) states are allowed to pass laws banning the
union shop and other union-management agreements that
make union membership a condition for keeping a job.
Nineteen states had such laws in 1967, (See also
Labor-Management Relations Act.)

Take-Home Pay - The amount of pay the worker actually receives
in his check. Gross earning minus federal and state

income taxes, social security taxes, health insurance
premiums, etc,
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"Tandem'™ Wage Increase - An increase automatically given a
group of employees as the result of an increase ne-
gotiated with another group. For example, a pay in-
crease to office workers similar to that negotiated
with production workers.

Taylor, Frederick - An engineer, active during the 1890's and
early 1900's, who is commonly considered to be the
founder of the "scientific management' movement; a
proponent of functionalized management, time and motion
study, and a differential piece rate system whereby a
worker who accomplished a specified maximum standard
is paid-a certain rate for each piece and lesser rate
per piece if the maximum standard is not accomplished.

Temporary Employee - One who is employed for a short period
of time and who therefore does not have seniority
rights or other privileges incident to permanent status,
Under union-shop agreements may be given a working
permit in lieu of union membership.

Terminal Jobs - Jobs which . have no promotion possibilities;
"blind alley™" jobs, _ '

"Trilogy'" (1960) - The United States Supreme Court decided
three cases dealing with rights arbitrations which
have become known as the Trilogy. The cases are:

(1) United Steelworkers of America V. American Manu-
facturing Co., 80 S.Ct. 1343, 34 LA 559 {1960) ;

(2) United Steelworkers of America v. Warrior and Guif
Navigation Co., 80 S.Ct. 1347, 34 LA 561 (1960); and
(3) United Steelworkers of America v. Enterprise Wheel
and Car Corp. 80 S.Ct. 1358, 34 LA 569 (1960).

When a court is asked to stay or compel
arbitration the question of arbitrability ordinarily
becomes involved. If such a case is covered by federal
law, the court's function is delimited by teachings of
the Trilogy. Two of the Trilo decisions deal with
substantive arbitrability inetEer the subject matter
of the dispute is arbitrable). Some of the significant
‘teachings of these cases may be summarized as follows:

As to compelling arbitration: Unless the parties
expressly provide that the arbitrator is to determine
arbitrability, the determination rests with the courts
(if such issue is presented for judicial determination).
The courts must compel arbitration where the party seeking
it is making a claim which on its face is governed by the
contract, even though the court might feel that the griev-
ance is frivolous or baseless, Doubts over arbitrability
should be resolved in the affirmative-arbitration should
be compelled unless it may be said with "positive assur-
ance' that the arbitration clause is not susceptible to
an interpretation that covers the dispute.
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Trilogy (cont.) - As to review and enforcement of awards: The
question of interpretation of the agreement is for the
arbitrator, and the courts "have no business overruling
him because their interpretation of the contract is
different from his." However, an award '"is legitimate
only so long as it draws its essence from the collective
bargaining agreement. When the arbitrator's words
manifest an infidelity to this obligation, courts have
no choice but to refuse enforcement of the award."

But the Court also indicated that a court should not
reject an award unless it is clear that the arbitrator

has exceeded his authority-the Supreme Court is unwil-
ling to "assume'" that an arbitrator has "abused the

trust the parties confided in him" or that he "has not
stayed within the areas marked out for his consideration.™

_ As to the merits of disputes: Courts should not
delve into the merits of grievances. The merits are
not a subject for court inquiry in actions either to
compel arbitration or to enforce awards.

As to modification of awards: The Supreme Court
upheld the Court of Appeals' rejection of the early
common-law rule that a court action to enforce an
award must be demissed in its entirety if any deficiency
exists in the award. The Supreme Court held that an
award need not be set aside for incompleteness merely
because the arbitrator neglected to calculate the
amount of back pay due grievant; the award was returned
to the parties for determination of back pay by arbi-
tration.

Because of the presumption favoring the arbitrability
of labor disputes, courts have continued to compel
arbitration in most cases where the arbitrability of
the dispute has been challenged.

Tripartite Arbitration Board - The tripartite arbitration
board, which may be either temporary or permanent, 1s
one made up of one or more members selected by manage-
ment, an equal number selected by labor, and a neutral
member who serves as chairman. The labor and management
members generally are partisans and act as advocates
for their respective sides. The Code of Ethics for
Arbitration does not impose an obligation of strict
neutrality upon the party members of tripartite boards.
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Trusteeship, Union -~ Describes a situation in which a nation-

u:

al or international union suspends the normal government-
al process of a local union and takes over control

of the local's assets and the administration of its
internal affairs. The constitutions of many intérna-
tional unions authorize international officers to
establish trusteeships over local unions in order to
prevent corruption, mis-management, and other abuses,

The Landrum-Griffin Act of 1959 established controls

0K§r the establishment and administration of trustee-
ships.

Umpire - An outside person.employed jdintly by the union and

the employer, usually for a definite period of time, to
whom are referred for final decision disputes over the
interpretation or application of provisions of the
agreement. Although arbitrator, impartial chairman,
referee, and umpire are sometimes used indiscriminately,
the latter three are more commonly applied when such
persons serve in a permanent capacity as distinguished
from an arbitrator who is appointed to settle a particu-
lar dispute. - '

Sometimes the distinction is made between impar-
tial chairman and umpire (or referee), the former
serving both as an adviser while the agreement is be-
ing negotiated and as an interpreter or arbitrator
after the agreement is signed. An umpire, on the other
hand, takes no part in agreement negotiations but renders
final decisions upon the request of either or both par-
ties on the interpretation and application of an already
signed agreement.

Unauthorized strike - A strike by employees contrary to the

advice or without the consent of their union.

Unemployment Insurance - The Federal government did not it-

self undertake an unemployment insurance system, but
evolved a plan by which the states would be encouraged
to do so. A special payrell tax to finance unemploy-
ment insurance was levied by the Federal government on
employers only. Ninety percent of the money collected
within each state was offered to that state on condi-
tion that a satifactory state unemployment insurance
system be established.
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Unfair employment practice - Discrimination in employment
based on race, color, religion, sex, or national
origin. Forbidden by federal and some state laws.

Unfair labor practice - Practice forbidden by the National
and several State Labor Relations Acts.

Union - Labor organization,

Union Label - A special label placed upon a product signi-
fies that it has been made by union labor. Unions
appeal to their members and the general public to
purchase only products bearing union labels.

Union Jurisdiction - The types of work, or entire industry,
which a union claims, or which its federated body
(A.F.L.-C.I.0} has assigned to it as a basis for its
membership. (See Jurisdictional Disputes)

Union-Management Co-operation - In its broadest sense, refers
to any peaceful management-union negotiations including
bargaining over terms of employment. More commonly the
term is given a limited meaning to refer to those jointly
sponsored activities which are directed to the improve-
ment and expansion of the business, such as cost savings,
improvement in production procedures and quality of
output, sales promotion, etc.

Union Security Clauses - Provisions in a collective bargaining
agreement designed to secure the status of the employee
organization against employers, nonunion employees,
and/or raids by competing organizations. Examples of
union security clauses are: closed shop, an agreement
between union and employer that the employer may hire
only union members and retain only union members in the shop
(the closed shop was declared illegal by the Taft-Hartley
Act in 1947); preferential hiring, an agreement that an
employer, in hiring new workers, will give preference
to union members; union shop, an agreement that the em-
ployer may hire anyone he wants, but all workers must
join the union within a specified period of time after
being hired and retain membership as a condition of
continuing employment; maintenance of membership, a pro-
vision in an agreement stating that no worker must join
the union as a condition of employment, but all workers
who voluntarily join must maintain their memberships for
the duration of the contract in order to keep their jobs,
Most maintenance-of-membership provisions include an
escape clause, setting aside an interval, usually ten days
or two weeks, during which members may withdraw from the
union without penalty.
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Union shop - Arrangement with a union by which employer may
hire any employee, union or non-union, but the new em-
ployee must join the union within a specified time and
remain a member in good standing.

Unit - Shortened form of "unit appropriate for collective

bargaining.! It consists of all employees entitled
to select a single agent to represent them in bargaining
collectively.

V:
Vertical Union - A union whose claimed jurisdiction covers all
occupations from the production of raw materials to
fabricated products. There is no clear line of distinc-

tion between a vertical and an industrial union.

Vesting Rights (Vesting, Vested Rights) - Applicable to many

pension or retirement plans. Refers to the pension rights

which permit employees to terminate employment before
attaining retirement age, but without forfeiting ac-
crued pension financed through employer contributions.

Wage Award - The specified wage rates determined by an
arbitrator or government agency.

Wage and Hours Act (1938) - This act, also known as the
Fair Labor otandards Act, established a minimum wage
of 40¢ per hour and a standard work-week of 40 hours
for workers in interstate industry. Overtime (work
beyond 40 hours) must be paid for at the rate of time
and a half. The act also prohibited, with certain
exceptions, children under 16 years of age from work-
ing in interstate industry. (Congress increased the
hourly minimum wage in 1949 to 75¢; in 1955 to $1.00;
in 1961 to $1.15; in 1967 to $1.40 with provision for
further increase to $1.60 in 1968; $2.00 in 1975.)

Wage Stabilization - Any plan to keep wages in an area oOr
industry at established levels., Used particularly
with reference to government plans for preventing
inflation during war periods.

Wagner Act - (See National Labor Relations Act.)
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Welfare Funds (Union Welfare Funds) - Funds created through
collective bargaining to provide welfare benefits for the
employees of a number of employers. (See multiemployer
bargaining.) Under the terms of the Taft-Hartley Act,
such funds usually are administered by trustees repre-
senting both employers and unions, respectively. Local
building trades unions and the International Ladies
Garment Workers' Union are examples of unions with sub-
stantial welfare funds. Typically, welfare funds provide
health and death benefits similar to those provided by
welfare plans. A growing number provide pension benefits,
sometimes from separate pension funds. In other instances
(as in the United Mine Worker Welfare and Retirement
Fund), benefits are paid from the same trust fund.

Welfare and Pension Plans Disclosure Act (Teller Act) - A federal
statute passed in 1958 covering all non-governmental
welfare and pension plans affecting more than 25 employees.
Administrators of the funds must make annual reports to
the Secretary of Labor, describing the plan and submit-
ting financial statements. Several states have enacted
similar laws.

Welfare Plans - Benefit plans for the employees of a single
employer, providing for disability insurance, hospital,
medical and surgical protection, and life insurance,
Welfare plans orignially were financed almost entirely
by joint employer-employee contributions. In recent
years, the trend has been toward employer-financed plans.
(See Welfare Funds.)

Wildcat Strike - A work stoppage, usually spontaneous, by a
group of organized employees without the authorization
or approval of the employee organization.

Work jurisdiction - Right claimed by union under its charter
to have its members and no others engaged in certain
work. See Jurisdictional dispute.

Work Load - The quantitative measure of an hour's or a day's
performance on a job. The term is usually applied
to a standard of output which i1s supposed to represent
reasonably efficient production without risk to health
or safety. ‘

Workmen's Compensation - Insurance systems established by
law providing weekly cash benefits and medical services
to workers who suffer physical injury during the course
of their employment, irrespective of carelessness of
worker or negligence of employer.

Work permit - Card issued by union having closed shop to
show permission that holder, though not a full-fledged
union member, may be employed under contract.
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Work Restriction - A tacit understanding or planned movement
among a group of employees to l1imit output below the
standard of efficiency which could be maintained with-
out risk to health and safety. Restriction of output
may be (1) a temporary act to gain an immediate defi-
nite concession from the employer in which case it
takes on the nature of a slowdown strike; (2) an effort
to prolong a job and prevent unemployment.

IH

,'-<

A

Zipper clause - Clause that seeks to close all employment
terms for the duration of the labor contract by stating
that the agreement is "complete in itself'" and "sets
forth all terms and conditions" of the agreement.
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AAUP
ACCF
AFGE
AFT
AFSCME'

AHA
BNA

BSEU
BSEIU

CAPE
CLC
CSEA
DWA
EEOC
EOC

FEP Cases
GERR

HGEA
HPERB

IBEW

ABBREVIATIONS

American Association of Univefsity Professors

Assoc1ated Community College Facultles
American Federation of GovernmenI Employees
American Federation of Teacher&.fJx

American Federation of State, County &
Municipal Employees

American Hospital Association

Bureau of National Affairs (Publishers FEP
Cases, GERR, LA, LRR, LRRM, WH Cases)

Building Service Employees Unlon _

‘Building Service Employees Interﬁatlonal

Union

Coalition of American Public Employees
Cost-of-Living Council |

Civil Service Employees Associgtiog,
Distributive Workers of Amerigg'mr
Equal Employment Opportunity Comﬁission
Equal Opportunity Commission

Fair Employment Practices Manual ef Cases
(Pub. by BNA)

Government Employee Relations Report
(Pub. by BNA)

Hawaii Government Employees Association
Hawaii Public Employment Relations Board

International Brotherhood of Electrlcal
Workers
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IBPO
IBT

IBUE

IUOQE
LA

LIU
LNM
LRR
LRRM

MERC
MSEU
NACUA

NAGE
NEA

NJPERC

NLRB
NUSOG

NUHHCE

NYSLRB
OCSEA
OFCC
OPEIU

PEAK

International Brotherhood of Police Officers
International Building Trades Unions

Intéernational Brotherhood of University
Employees

International Union of Operating Engineers

Labor Arbitration and Dispute Settlements
(Pub. by BNA)

Laborers' International Union
Labor News Memorandum
Labor Relations Reporter (Pub. by BNA)

Labor Relations Reporter (Manual of Decisions
of Courts, NLRB - Pub. by BNA)

Michigan Employment Relations Commission

Minnesota State Employees Union

 National Association of College and University

Attorneys
National Association of Government Employees
National Education Association

New Jersey Public Employment Relations
Commission

National Labor Relations Board

National Union of Security Officers and

-Guards

National Union of Hospital and Health Care
Employees

New York State Labor Relations Board
Ohio Civil Service Employees Association
Officé of Federal Contract Compliance

Office and Professional Employees-International

" Union :

Public Employees Association of Kansas
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PERA

PERB
PLRB
PNA

RCIA

RDTEU

RILRB
RWDSU

SCMEU

SEIU
SLRB
UAW

UECT

WH Cases

Public Employment Relations Act of
Pennsylvania

Public Employees' Relations Boards
Pennsylvania Labor Relations Board
Pennsylvania Nurses Association

Retail Clerks International Association

Research, Development and Technical

Employees Union
Rhode Island Labor Relations Board

Retail, Wholesale, § Department
Store Union

State, County and Municipal Employees
Union

- Service Employees International Union

State Labor Relation Board of N. Y.
United Auto Workers
United Federation of College Teachers

Wages and Hours Cases (Pub. by BNA)
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BIBLIOGRAPHIC SCURCES

Academic Collective Bargaining Information Service.
Washington, D.GC, .

Collective Bargaining Settlements in New York State.
State of New York, Department of Labor,
Division of Research and Statistics, New York,
N.Y.

The College Law Digest. National Association of College
and University Attorneys, Washington, D.C.

Decisions and Orders of the NYSPERB. New York State
Public Employment Relations Board, Albany,
N.Y.

Government Employee Relations Report. The Bureau of
National Affairs, Washington, D.C. (Cited
as GERR, e.g. 1973-GERR-524:B-1 is 1973
volume, issue 524, page B-1.) Checked
through September 1975.

Higher Education Daily. Education News Service Division,
Washington, D.C.

Labor New Memorandum. Department of Labor, State of New
York, New York, N.Y.

Labor Relations Reporter. The Bureau of National Affairs,
Washington, D.C. (Cited as FEP Cases, LA,
LRR, LRRM, WH Cases.) Checked through August
1975.

NACUBO. National Association of College and University
Business Officers, Washington, D.C.

New Jersey Public Employer-Employee Relations. IMLR
Library, Rutgers University, University Exten-
sion Division, The State University of New
Jersey, New Brunswick, New Jersey.

New York State Public Employment Relations Board News.
New York State Public Employment Relations
Board, Albany, N.Y.

NLRB Election Report. National Labor Relations Board
Washington, D.C. Checked through September
1975,
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Official Decisions, Opinoins and Related Matters. New
York State Public Employment Relations Board
Albany, N.Y.

Recent Acquisitions. American Arbitration Association
: Eastman Library, New York, N.Y.

Van Natta's Reporter Service. Salem, Oregon.

Weekly Summary of NLRB Cases. National Labor Relations

Board, Washington, D.C. Checked through May
1975,

Bibliographies

Marks, Kenneth E. Collective Bargaining in U.S. Higher
Education 1960-197]: A Selective Bibliography.
Ames, lowa: Towa State Library, 1972.

Meeth, Richard L. Selected Issues in Higher Education:
An Annotated Bibliography. New York: Teachers
College Press, Columbia University, 1965.

Pezdek, Robert V. Publlc Employment Bibliography.
Ithaca, N.Y. NYS School of Industrial
and Labor Relatlons, Cornell Unlver51ty,
1973.

Selected Additions List. NYS Department of Labor.

Manpower Staff Academy Library.
New York, N.Y.

- 118 -



Center Services

Photocopying

Center bibliographies include many unpublished articles,
court cases, arbitration awards, and PERB decisions which
are indicated as available from this library.

Photocopying costs are 20¢ per page, plus handling and
postage. ' '

Faculty Collective Bargaining Contract File and Computer
System

The Center has a complete file of all current faculty
contracts, 211 contracts to date. These include con-
tracts for 4-year institutions and 145 contracts for 2-
year institutions.

At the present time some 124 faculty contracts have been
input into a full-text computer retrieval system. The
Center has developed a set of searches available at lower
costs, or individual searches may be requested.

A search printout gives the actual wording of the contract
clauses/sections requested, not the usual computer listing
of citation and keywords. In these other systems you must
then locate the actual reference for the full-text
information.

Individual searches can be requested for $100 by subscribers
to the Center's complete services. Full membership informa-
tion will be sent on request. It includes attendance at the
April, 1976 Annual Conference and all Center publications
for the year.

Individual searches to non-subscribers cost $150,.
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AN INVITATION TO JOIN THE NATIONAL CENTER

Baruch College takes pleasure in extending an invitation to
all Colleges, University Systems, Faculty Organizations, and other
interested institutions and individuals to become subscribers to the
National Center for the Study of Collective Bargaining in Higher
Education. Subscriber status will include the following:

ATTENDANCE AT ANNUAL CONFERENCE

NEWSLETTER SUBSCRIPTION

PROCEED INGS

BIBLIOGRAPHIES

Discounted Rates on

INDEX, DIGEST AND TABLES

INDIVIDUALIZED COMPUTER SEARCHES

SPECIAL RATES

One free registration at the
Conference (April 26, 27, 1976,
Biltmore Hotel, New York City).

The Newsletter is published five
times a year. It carries current
information on developments in

the field and bibliography updates.
Included also are research analy-
ses of faculty contract clauses.

of the Annual Conference conducted
each year in April.

with author and keyword indexes
covering such topics as arbitration
awards, court cases, NLRB decisions,
PERB decisions, student involvement,
women faculty, affirmative action,
ete.

of Arbitnation and Count Cases anis-
dng unden Collective Bargaining
Agreements at City University of New
York. VoZ. 1 - Sept. 1, 1969 -

Jan. 31, 1974.

Regular rate...$50.00
Subscriber rate...$30.00

of the Center's full-text retrieval
data base of faculty contracts. The

search printout gives you the actual

wording of the contract clauses/
sections requested, not the usual
listing of citation and key words
that must then be researched separ-
ately.

Regular rate...$150.00
Subscriber rate...$100.00

for the Center Workshops.

ANNUAL SUBSCRIBER FEES

Individual.......000n00...$225.00 (Jan. 1, 1976 - Dec. 31, 1976)

Includes individualized computer
searches at $100 each. TFee for this
service to non-subscribers is $150
each.
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