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October 19, 2020

| am delighted to welcome all of you to the 47th annual conference of the

National Center for the Study of Collective Bargaining in Higher Education and

the Professions, ahighly valued CUNY insgtitution. The Center, housed at Hunter
College, has been arespected national leader in bringing labor leaders, scholars and
administration representatives together to deepen understanding and enhance the
effectiveness of |abor relationsin higher education. That misson is central to the
smooth functioning of our universities, especialy at CUNY, and | offer my gratitude
for your participation in thisimportant conference and your efforts to build the dura-
ble bridgesthat help us achieve our highest goa — serving our students effectively by
focusing on the mutual aims behind our common cause.

Today’s palitical landscape presentsimmense challenges—the divisionsin our
society are deep. The need for dialogue on theissues confronting us has never been
grester. Thetheme of thisyear’s conference, focusing on inequality —including
panels on the student debt crisis, affirmative action, mass incarceration, and reason-
able accommodation — accordingly could not be more important. It is crucial to the
vitality of our universities and our society that we continue to work together in good
faith to seek solutionsto the challengeswe dl face.

Thework of our universities, especially our great public universities, has never been
more necessary to help our students succeed in the knowledge economy, but it has
also grown more difficult to engage in the robust debate, deep intellectual probing
and community-building that are essential elementsin the best academic experiences.
CUNY’sNational Center enhances our collective ability to do that important work
and unites us in our educational mission. | wish you the best of luck in your deliber-
aionsand | look forward to the insightful ideas and solutions you offer, asyou have
at al of your annua gatherings.

Sincerely,

Félix V. Matos Rodriguez
Chancdllor



Whiteman Osterman & Hanna has served ERLLIREALVNY
New York State Colleges and Universities OSTERMAN
with sophisticated legal counsel & HANNA Lp

FOR OVER 40 YEARS

We have a diverse and experienced education
law practice, representing higher education
institutions in a wide range of matters, including:

ATTORNEYS AT LAW

/ Establishment and Regulatory Compliance
/ Board Governance

/ Budget, Finance & Construction

/ Collective Negotiation

/ Employment & Discrimination

/ Student Discipline & Threats of Violence

Kevin P. Quinn, Partner Norma G. Meacham, Partner
kquinn@woh.com nmeacham@woh.com
518.487.7600 / WOH.COM
One Commerce Plaza, Albany, NY 12260

Sibson Consulting
is now Segal.
New name,

same people.

We've been part of the Segal family for
more than 15 years, and decided it's high
time we change our name to reflect that
proud history. You'll continue to work with
the same people you've always trusted.
Our business cards may be different, but
our dedication to you remains constant.
For more information contact Kelly Jones
at kjones@segalco.com.

segalco.com ‘VYY Segal




October 19, 2020

Welcome to Hunter College and the 47th annual national conference of the National Center
for the Study of Collective Bargaining in Higher Education and the Professions.

The National Center is a CUNY labor-management research center, one of the many
substantive academic centers at Hunter College. The National Center is dedicated to studying the
use of collective bargaining as an important means of advancing labor relations in higher education
and other fields. Throughout its existence, the National Center has played an important role in the
national dialogue over collective bargaining.

Over the past three years, the National Center has published data-based and historical
research, as well as organized national and regional conferences concerning collective bargaining and
labor relations. Last year, the National Center submitted its research to the National Labor Relations
Board as part of comments concerning the proposed rule regarding the unionization of graduate
assistants in the private sector.

This year’s conference was originally scheduled for March but had to be rescheduled because
of the COVID-19 pandemic. Over the past six months, the National Center, in collaboration with the
Roosevelt House Public Policy Institute at Hunter College, organized a series of webinars related to
the pandemic and higher education issues.

The theme of the annual conference is Inequality, Collective Bargaining, and Higher
Education. The program has been carefully crafted with balanced panels related to that theme and
will touch upon an array of inequalities including Black Lives Matter, affirmative action, LGBTQ issues,
disabilities and reasonable accommodations, and the new Title IX regulations.

We are very pleased that labor journalist and author Steven Greenhouse will be the keynote
speaker at this year’s conference. The conference plenary will focus on the history, consequences,
and solutions of the student debt crisis.

Hunter College is proud to be the home of the National Center, which helps us fulfill the
Hunter motto: Mihi Cura Futuri - The Care of the Future is Mine. It gives me great pleasure to
acknowledge the people who work tirelessly throughout the year to make this conference—and all
the work done by the National Center—possible.

Thanks again go to Executive Director Bill Herbert and Administrator Michelle Savarese,
whose dedication to the National Center is unparalleled; to the administrators and labor
representatives who serve on the National Center 's Board of Advisors and who are so very generous
with their time and knowledge; and to the co-editors of the National Center's Journal of Collective
Bargaining in the Academy, who, along with the journal contributors, provide fresh research and
analysis.

Thank you for attending this year 's conference.

Sincerely,
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A Union of Professionals

On behalf of the 1.7 million members of the American Federation of
Teachers, we salute the National Center for the Study of Collective
Bargaining in Higher Education and the Professions for its dedication
to labor-management cooperation and support of public higher education.

The AFT stands with you as champions of great schools and colleges that

fulfill the promise of public education, good jobs that support a middle-class
life, affordable healthcare for all, the fight against discrimination
and hate, and the defense of democracy.

Randi Weingarten Lorretta Johnson Evelyn DeJesus
PRESIDENT SECRETARY-TREASURER EXECUTIVE VICE PRESIDENT

k aft.org f AFTunion 3 @AFTunion AFTunion
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,\\‘ SEIU

FACULTY FORWARD

Faculty and graduate workers across the country
are uniting for fully-funded college for all, student
loan forgiveness and $15 an hour and a union for
all campus employees. More than 60,000 faculty
and graduate workers on more than 70 campuses

have joined SEIU Faculty Forward.

SEIU Faculty Forward proudly supports
the National Center for the Study
of Collective Bargaining in Higher

Education and the Professions.

Together we will improve higher education.

Join the movement

SEIUFacultyForward.org




STATE OF NEW YORK
OFFICE OF THE ATTORNEY GENERAL
THE CAPITOL
ALBANY, NY 12224

LETITIA JAMES (518) 776-2000
ATTORNEY GENERAL

October 19, 2020

National Center for the Study of Collective
Bargaining in Higher Education and the Professions
425 East 25" St

P.O. Box 615

New York, NY 10010-2547

Dear Friends:

It is a pleasure to welcome you to the 47" Annual Labor-Management Conference hosted by the
National Center for the Study of Collective Bargaining in Higher Education and the Professions at
Hunter College. As this year’s theme, “Inequality, Collective Bargaining, and Higher Education”
reflects there is still much work to be done to level the playing field for everyone with a stake in
higher education. That is why the work that the National Center is doing to dive deep into timely
and relevant issues is so important.

Every year the Annual Higher Education Labor-Management Conference brings together
representatives from prominent labor organizations and administrators from respected institutes of
higher education across the country. Throughout the three-day event, attendees have the opportunity
to participate in presentations and interactive workshops, providing unique insight into current
issues and trends in collective bargaining. I commend the National Center for hosting this premier
event for nearly a half a century and for their ongoing commitment to advancing higher education.

Once again, best wishes to National Center for the Study of Collective Bargaining in Higher
Education and the Professions for a successful conference. I am sure it will be a productive event.

Warmest Regards.

Sincerely,

pﬁjdm

LETITIA JAMES



e The National Center’s online peer-review journal

¢ Advancing research and scholarly thought in academic
collective bargaining through:

. Scholarly articles
. Op-ed pieces
. Practitioner perspectives

e Making relevant and pragmatic peer-reviewed research
accessible to scholars and practitioners in the field

e Manuscripts may be submitted through the journal website:
http://thekeep.eiu.edu/jcba/

e The Journal of Collective Bargaining is co-edited by Jeffrey
Cross and Gary Rhoades. It is supported in part by a generous
contribution from TIAA-CREF and is hosted by Booth Library
at Eastern Illinois University




October 19, 2020

Welcome to the 47" annual labor-management conference of the National Center for the Study
of Collective Bargaining in Higher Education and the Professions, Hunter College, CUNY. The
conference theme is Inequality, Collective Bargaining, and Higher Education.

The conference was originally scheduled for March 29-31, 2020 but had to be rescheduled due
to the COVID-19 pandemic. Between May and August, we organized and hosted eight webinars
on subjects related to the pandemic.

Over the next two days, our virtual conference will include panels on the growth in union
density over the past decade, adjunct and part-time faculty issues, the Black Lives Matter
movement, affirmative action, mass incarceration, race and labor in historical and
contemporary contexts, Latinx faculty hiring and retention, the new Title IX regulations, the
ERA, LGBTQ issues, disabilities and reasonable accommodations, retirement trends and COVID-
19, higher education funding, and much, much, more.

Our conference keynote speaker is Steven Greenhouse, former New York Times labor and
workplace reporter, who is the author of Beaten Down, Worked Up: The Past, Present, and
Future of American Labor (2019). The conference plenary is titled Student Debt Crisis: History,
Consequences, and Solutions with four leading scholars and analysts: Elizabeth Tandy Shermer,
Caitlin Zaloom, author of Indebted: How Families Make College Work at Any Cost (2019),
Jennifer Mishory, and Suzanne Kahn, moderator.

Our annual conference would not be possible without the support of Hunter College President
Jennifer J. Raab. We thank TIAA for underwriting the conference and the sponsorships by SEIU,
AFT and The Standard. We also thank the law firms, unions, and companies that have placed
advertisements in the program. Finally, we must acknowledge the extraordinary planning and
work by our Administrator Michelle Savarese, other National Center Staff, and members of our
Board of Advisors.

Thank you for your participation in our annual conference.

Very truly yours,

William A. Herbert
Executive Director
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NATIONAL
EDUCATION
ASSOCIATION NCHE

nea.org

The National Council for Higher Education
Salutes the National Center for the

Study of Collective Bargaining in Higher
Education and the Professions

The National Council for Higher Education (NCHE) values the vision and
excellence of the National Center for the Study of Collective Bargaining
in Higher Education and the Professions. NCHE appreciates the Center's
dedication to collective bargaining as an important means for advancing
higher education and postsecondary institution working conditions.

NCHE is an independent organization open to all higher education members
within NEA, plus interested non-higher education NEA members as “associate
members.” NCHE advocates for higher education services and programs
within the union that support NEA's mission and vision while connecting with
the needs and aspirations of its higher education members. NEA members
are encouraged to join NCHE and lend your voice to the conversation about
higher education in our nation and within our union. Please visit the NCHE
website for more information: nea.org/nche.

DeWayne Sheaffer Alec Thomson, Ph.D.
NCHE President NCHE Vice President Marcia Mackey, Ph.D. Nandi Riley
Long Beach City College Schoolcraft College NCHE Secretary NCHE Treasurer
Long Beach, CA Livonia, MI Central Michigan University Florida A&M University
. Rosebush, MI Tallahassee, FL
Andrew Sako Philippe Abraham
NCHE Membership Chair ~ NCHE Member-at-Large Suzanne Sublette, Ph.D. Vivian Zimmerman
Erie Community College University of Albany NCHE Member-at-Large NCHE Member-at-Large
Buffalo, NY Slingerlands, NY Gateway Technical College Prairie State College
Kenosha, WI Flossmoor, IL

1201 16th St.,, N.W,, Ste. 810 | Washington, DC 20036 | nea.org/nche | nche@nea.org
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NATIONAL CENTER

for the Study of Collective Bargaining in
Higher Education and the Professions

HUNTER

The City University of New York

Major support is provided by TIAA.

Additional funding is provided by AFT, SEIU, and The Standard.

PROGRAM

Monday, October 19, 2020

A Virtual Conference Hosted by the NYC Seminar

& Conference Center

9:00-9:30 am EST

Welcome

Jennifer Raab, President, Hunter College, CUNY

Risa Lieberwitz, General Counsel, AAUP and Professor of Labor and
Employment Law, Cornell University School of Industrial and Labor
Relations

Theodore Curry, Professor of Human Resources and Labor Relations,
Michigan State University

William A. Herbert, Executive Director, National Center for the Study of
Collective Bargaining in Higher Education and the Professions, Hunter
College, CUNY

9:30-10:30 am EST

Keynote Presentation:

Introduction: Lili Palacios-Baldwin, Deputy General Counsel for Labor,
Employment & Litigation, Tufts University

Speaker: Steven Greenhouse, former New York Times labor and
workplace correspondent, and author of Beaten Down, Worked Up: The
Past, Present, and Future of American Labor

10:30-10:45 am EST|

Break

CONCURRENT SESSIONS

10:45 am-12:15 pm
EST

Panel: LGBTQ Labor Issues in Higher Education After
Bostock v. Clayton County

Barbara J. Diamond, Diamond Law, Portland, Oregon

Melissa Sortman, Director of Academic Human Resources, Michigan
State University

Elizabeth S. Hough, Counsel to the President, United University
Professions

Elizabethe C. Payne, Founder and Director, Queering Education
Research Institute (QUERI) and faculty at CUNY, Moderator

11




10:45 am-12:15 pm
EST

Panel: Black Lives Matter on Campus and Beyond

Elijah Armstrong, Organizational Specialist in Human and Civil Rights,
National Education Association

Paul Ortiz, University of Florida Chapter President, United Faculty of
Florida NEA-AFT

Terri Givens, Center for Higher Education Leadership, CEO and Founder
Calvin Smiley, Assistant Professor, Sociology, Hunter College, CUNY

Alethea Taylor, Doctoral Lecturer/Internship Site Developer, Hunter
College - School of Education, Department of Educational Foundations
and Counseling, Participant and Moderator

10:45 am-12:15 pm
EST

Panel: Title IX Regulations: Bargaining Issues for Unions and
Institutions

Lance Houston, Consultant, Title IX/Employee Relations/Labor Law,
Thomson Reuters Expert Witness Services

Debra Osofsky, Negotiator, Educator and Contract Specialist

Rana Jaleel, Assistant Professor, Gender, Sexuality, and Women'’s
Studies, University of California, Davis

Judi Burgess, Director of Labor Relations, Boston University, Moderator

12:15-12:30 pm EST|

Break

12:30-1:45 pm EST

Presentation: Growth in Union Density Among Academic
Labor, 2012-2019

Jacob Apkarian, Assistant Professor of Sociology, Department of
Behavioral Sciences, York College, CUNY and National Center Affiliated
Researcher

Joseph van der Naald, Graduate Student Researcher, Program in
Sociology, Graduate Center, CUNY and National Center Affiliated
Researcher

Gary Rhoades, Professor and Director, Center for the Study of Higher
Education, University of Arizona, JCBA Co-editor, Commentator
Adrianna Kezar, Endowed Professor and Dean’s Professor of
Leadership, USC, Director of the Pullias Center, Commentator
William A. Herbert, Distinguished Lecturer and National Center
Executive Director, Participant and Moderator

1:45-2:00 pm EST

Plenary Greetings:

Christina R. Cutlip, Senior Managing Director, Institutional Relationships,
TIAA

2:00-3:30 pm EST

Plenary: The Student Debt Crisis: History, Consequences, and
Solutions

Elizabeth Tandy Shermer, Associate Professor, Loyola University Chicago
Caitlin Zaloom, Professor of Social and Cultural Analysis, New York
University

Jennifer Mishory, Senior Fellow and Senior Policy Advisor, Century
Foundation

Suzanne Kahn, Director, Education, Jobs, and Worker Power and the
Great Democracy Initiative at the Roosevelt Institute, Participant and
Moderator

12




3:3-3:45 pm EST

Break

CONCURRENT SESSIONS

3:45-5:15 pm EST

Panel: Collective Bargaining from All Sides: Unionism,

the Faculty Senate, Contingent Faculty, and Academic
Administration

Naomi R. Williams, Assistant Professor, Labor Studies and Employment
Relations, Rutgers University

Nelson Ouellet, Associate Professor, Université de Moncton

David Hamilton Golland, Professor, History, Governors State University
Jon E. Bekken, Professor, Communications, Albright College

Theodore Curry, Professor of Human Resources and Labor Relations,
Michigan State University, Moderator

3:45-5:15 pm EST

Panel: Affirmative Action in Higher Education, Post-Pandemic
Victor Goode, Associate Professor, CUNY Law School

Cara McClellan, Assistant Counsel, NAACP Legal Defense and
Educational Fund

Risa Lieberwitz, General Counsel, AAUP and Professor of Labor and
Employment Law, Cornell University School of Industrial and Labor
Relations

Lili Palacios-Baldwin, Deputy General Counsel for Labor, Employment &
Litigation, Tufts University, Moderator

3:45-5:15 pm EST

Panel: Retirement Plan Trends in the COVID-19 Pandemic
Patricia McConnell, Levy, Ratner, PC

Gary Herzlich, Senior Director, Associate General Counsel, TIAA
Susan E. Bernstein, Schulte, Roth & Zabel LLP

Christina Cutlip, Senior Managing Director, Institutional Relationships,
TIAA, Moderator

5:15-5:30 pm EST

Closing/Summary: National Center Director, William A. Herbert

Tuesday, October 20, 2020

A Virtual Conference Hosted by the NYC Seminar

& Conference Center

8:30-9:00 am EST

Welcome

William A. Herbert, Executive Director, National Center for the Study of
Collective Bargaining in Higher Education, Hunter College, CUNY
David Cecil, Executive Director, United Academics, AAUP-AFT Local
3209

Announcement: Journal of Collective Bargaining in the Academy
Jeffrey Cross, Former Associate VP, Academic Affairs, Eastern lllinois
University (Emeritus), Journal of Collective Bargaining in the Academy,
Co-editor

Gary Rhoades, Professor & Director, Center for the Study of Higher
Education, University of Arizona, Journal of Collective Bargaining in the
Academy, Co-editor
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CONCURRENT SESSIONS

9:00-10:30 am EST

Panel: Unemployment Insurance Policies and Practices:
Adjunct Faculty, COVID-19, and Beyond

Michele Evermore, Senior Researcher and Policy Analyst, National
Employment Law Project

Arnab Datta, Senior Legislative Counsel, Employ America

George Wentworth, Of Counsel, National Employment Law Project
Francisco Diez, Worker Justice Policy Advocate, Center for Popular
Democracy, Participant and Moderator

9:00-10:30 am EST

Panel: Labor as Contingent as Free Speech? An Analysis of
Recent Adjunct Faculty First Amendment Cases

Nora Devlin, Doctoral Candidate, Rutgers Graduate School of Education
Stacy Hawkins, Professor of Law, Rutgers Law School, Commentator

Martin Malin, Professor of Law and Co-Director, Institute for Law and the
Workplace, Chicago-Kent College of Law, lllinois Institute of Technology,
Commentator

Christopher Simeone, AAUP, Moderator

9:00-10:30 am EST

Panel: Health and Safety Issues and COVID-19

Deborah Berkowitz, Worker Safety and Health Program Director,
National Employment Law Project

Amy Bahruth, Associate Director for Health and Safety, AFT

Jeffrey Hescock, Executive Director Environmental Health and Safety,
UMass Amherst

Thomas H. Riley, Jr. Executive Director of Labor and Employee
Relations and Special Counsel for the University of lllinois System,
Moderator

10:30-10:45 am EST

Break

CONCURRENT SESSIONS

10:45 am-12:15 pm
EST

Panel: Higher Education Funding After the Pandemic

Sophia Laderman, Senior Policy Analyst, State Higher Education
Executive Officers Association (SHEEO)

Thomas Anderson, PhD. Department of History, Wayne State
University; former Executive Director & VP, Union of Part-time
Faculty, AFT Local 477, AFL-CIO

Thomas L. Harnisch, Vice President for Government Relations,
State Higher Education Executive Officers Association (SHEEO)
Frederick G. Floss, Professor and Chair, Department of Economics and
Finance, SUNY Buffalo State, Participant and Moderator
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10:45 am-12:15 pm
EST

Panel: The Old Wolf, Again: Latinx Faculty Negotiations,
Recruitment, Retention, and Racism in the Academy

José Luis Morin, Chairperson, Department of Latin American and Latinx
Studies, John Jay College of Criminal Justice

Michael Ortiz, Sul Ross University

José Cintron, Professor, College of Education, CSU Sacramento,
California Faculty Association

Theresa Montano, California State University, Northridge, Moderator

10:45 am-12:15 pm
EST

Panel: Contingent Faculty, Job Security, and Academic
Freedom

Carl Levine, Levy Ratner P.C.

Keila Tennent, Associate General Counsel and VP for Labor Relations,
The New School

Sonam Singh, former Unit Chair, BCF-UAW Local 2110

Barry Miller, Senior Policy Advisor on Labour Relations, Office of the
Provost, York University, Moderator

12:15-12:30 pm EST

Break

12:30-1:45 pm EST

Presentation: Race and Labor In Historical and Contemporary
Contexts

Bill Fletcher, Jr. author and activist, former president of TransAfrica
Forum, and Senior Scholar with the Institute for Policy Studies

Derryn Moten, Alabama State University, co-president of the Alabama
State University Faculty-Staff Alliance and a vice president of the
Alabama AFL-CIO, Discussant

Sherri-Ann Butterfield, Executive Vice Chancellor and Associate
Professor, Sociology, Office of the Chancellor, Rutgers University—
Newark, Discussant

DeWayne Sheafter, President, National Council for Higher Education/
NEA, Moderator

1:45-2:00 pm EST

Break

CONCURRENT SESSIONS

2:00-3:30 pm EST

Panel: The Equal Rights Amendment and Higher Education
Jessica Neuwirth, Distinguished Lecturer and Rita E. Hauser Director,
Human Rights Program, Roosevelt House, Public Policy Institute at
Hunter College, CUNY

Julie Suk, Dean for Master’s Programs and Professor, Sociology, CUNY
Graduate Center

Elizabeth Schneider, Rose L. Hoffer Professor of Law, Brooklyn Law
School

Karen Stubaus, Vice President for Academic Affairs, Rutgers, The State
University of New Jersey, Moderator
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2:00-3:30 pm EST

Panel: Mass Incarceration and Higher Education
Vivian Nixon, Columbia University Teaching Fellow

Michelle Jones, Doctoral Student, New York University

Patrick Mitchell, Merced College

Bidhan Chandra Roy, Cal State LA, Participant and Moderator

2:00-3:30 pm EST

Panel: Negotiating for Part-Time Faculty Equity

Will Silvio, President, Berklee College of Music Faculty Union

Jay Kennedy, Berklee College of Music Vice President for Academic
Affairs/Vice Provost

Darryl Wood, NYSUT Labor Relations Specialist

Dia M.Carleton, Chief Human Resources Officer, SUNY Oneonta
Beth Margolis, Gladstein, Reif & Meginniss, LLP, Moderator

3:30-4:00 pm EST

Break

CONCURRENT SESSIONS

4:00-5:30 pm EST

Panel: Reasonable Accommodations for Faculty and
Teaching Assistants

Jamie Daniel, Former National Field Service Representative, AAUP
Laura Yvonne Bulk, President, CUPE Local 2278 (Canadian Union of
Public Employees), PhD Candidate, Rehabilitation Sciences, The
University of British Columbia

Barbara Aloni, Disability & Productivity Consultant, The Standard
Insurance Company

John Rose, Dean for Diversity, Hunter College, CUNY

Alexandra (Sascha) Matish, Associate Vice Provost for Academic and
Faculty Affairs and Senior Director, Academic Human Resources,
University of Michigan, Moderator

4:00-5:30 pm EST

LERA Higher Ed Industry Council Panel: The Changing Place
of Labor Studies in Higher Education

Marissa Brookes, Associate Professor, University of California, Riverside
Tobias Schulze-Cleven, Assistant Professor, Rutgers School of
Management & Labor Relations

Cedric de Leon, University of Massachusetts-Amherst

Ruth Milkman, CUNY Graduate Center School of Labor and Urban
Studies, Moderator

5:30-5:45 pm EST

Closing/Summary: National Center Director, William A. Herbert
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Guardian

Full suite of products:

Dental « Accident

Vision « Cancer

Disability e Criticallliness
Absence Management « Hospital Indemnity

Products are un ritten and issued by The Guardian Life Insurance Company of America, New York, NY. Some products may not be available
inall states. Poli mitations and exclusions apply. Optional riders and/or features may incur additional costs. Documents are the final arbiter of
@ e Policy Form #GP-1-. ncer Insurance Policy Form #GP-1-CAN-IC-12,
en # GP-1-HI-15. Long Term Disability cy Form # GP-1-LTD07-1.0, Short-term Disability Policy Form # GP-1-STD07-1.0, Life
n: olicy 'm #GP-1-R-EPOPT-96, Dental Poli orm# GP-1-DG2000. 2020-94608 (02-22)

Stay up-to-date with National Center
events and activities by visiting our website,
subscribing to our monthly electronic
newsletter, and by following us on
Twitter @HigherEd_CB

Thank you'!
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is pleased to support the
National Center for the Study of Collective

Bargaining in Higher Education and the Professions

AVOAVDAVDAAVD AP AV A

Daniel J. Ratner Micah Wissinger Of Counsel

Gwynne A. Wilcox Ryan Barbur Irwin Bluestein
Pamela Jeffrey Alexander Rabb Patricia McConnell
Carl J. Levine Laureve D. Blackstone  Linda E. Rodd
David Slutsky Kimberly A. Lehmann

Allyson L. Belovin  Aleksandr Felstiner Special Counsel
Suzanne Hepner  Jessica |. Apter Richard A. Levy

Robert H. Stroup  Rebekah Cook-Mack Daniel Engelstein

Dana E. Lossia Courtney L. Allen Richard Dorn

A leader in the representation of
Academic Unions and individual Faculty Members
Levy Ratner’s record of successfully representing unions and working people places the firm
at the forefront of the labor side advocacy movement. We offer comprehensive
representation for our clients -- labor organizations, union leaders, workers, benefit funds,
and political parties and candidates -- in the workplace, in arbitrations, at the bargaining
table, before federal, state and municipal labor boards, and in the courtroom.

Our skilled and experienced attorneys provide counsel that is proactive as well as
responsive in order to help our clients engage their challenges at every level. We are
committed to expanding workers’ rights and promoting social justice through union
organizing campaigns, collective bargaining, litigation and the political process.

union-side labor, employee benefits, bankruptcy, campaign finance, election law, civil rights and
plaintiffs’ employment law

80 Eighth Avenue, 8th floor « New York, NY 10011 « 212-627-8100
www.levyratner.com
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Join the next generation
of labor activists

One premier master’s degree in Labor Studies

Two pathways

On-campus Residential Path
Traditional graduate school experience

Complete degree in 18 months
APPLY

Union Leadership & Activism Path 413-545-4875

Designed for full-time workers B

10-day residencies, twice a year

CONNECT
n UMassLaborCenter

UMassLaborCenter

o TheLaborCenter




The National Center thanks JHUP authors
Adrianna Kezar and Hank Reichman

for Contributing to the National
Center's 2020 Summer
Webinar Series on:

The Gig Academy and
COVID-19:
Implications
for the Future

The Gig Academy The Future of

Mapping Labor in the w Academic Freedom
Neoliberal University Henry Reichman

Adrianna Kezar, JOHNS HOPKINS foreword by

D
Tom DePaola, UININIRSIFN IR Joan Wallach Scott

and Daniel T. Scott
$29.95 hardcover/ebook

$32.95 hardcover/ebook

Add this landmark text to your library

Lefkowitz on Public Sector
Labor and Employment
Law, 4th Edition

For anyone involved in public employment
law, Lefkowitz on Public Sector Labor and
Employment Law, 4th Edition is a must-
have text. Covering topics such as the
representation process, improper practices,
and contract enforcement, this book'’s
systematic and thorough presentation of
this complex area will benefit practitioners
both new and experienced, as well as
non-attorneys involved in this area.

)

For more information, i EW YORK STATE
go to nysba.org/publicsector ~vssa BAR ASSOCIATION




MORGAN, BROWN
& JOY, LLP

200 State Street
Boston, MA 02109

Representing Employers in Employment and Labor Law
Since 1923

Nicholas DiGiovanni
(617) 788-5004
ndigiovanni@morganbrown.com
www.morganbrown.com

We represent colleges and universities = Mitick O’Connell

on a wide range of issues. ElighedEducationpicas

Nicholas Anastasopoulos

= Labor and Employment = Land Use and St IV By

i David L. Fine
= Employee Benefits and Environmental

Executive Compensation = Corporate Governhance Sizgplien [ M
Toell AP Litizat John P. McMotrow
® Intellectual Property " Litigaton D. M. Moschos
= Student Affairs = Planned Giving Jonathan R. Sigel

Richard C. Van Nostrand

MIRICK O’CONNELL

ATTORNEYS AT L AW

Worcester | Westborough | Boston 800.922.8337 | www.mirickoconnell.com

Fisher Phillips is pleased to support
the National Center for the Study
of Collective Bargaining in Higher
Education and the Professions

We provide practical solutions to higher
education institutions in all areas of
employment law:

+ Faculty and staff employment and
labor relations issues

Student disputes
Wage and Hour Issues
Title IX
| \ ] Workplace accommodation
- Union management issues
Phllllps Workplace safety
Immigration
International Employment Issues

ON THE FRONT LINES www.fisherphillips.com | 32 Locations
OF WORKPLACE LAW™
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The California Faculty Association, which represents

28,000 faculty, counselors, librarians, and coaches in

the California State University, salutes the
NATIONAL CENTER
for the Study of Collective Bargaining in
Higher Education and the Professions
for its dedication to labor management and
public support of higher education.




(

ASSOCIATION OF PENNSYLVANIA
STATE COLLEGE & UNIVERSITY FACULTIES

Faculty and coach working conditions
are student learning conditions.

@ rrscurorg @ facebook.com/APSCUF () @APSCUF (€ APSCUF € APSCUF

Strength in Unity

The Community College Association (of California) is grateful to the National Center for its work in bringing
faculty and administration together to discuss critical issues in Higher Education.

CCA’s strength lies in negotiating locally CCA is the higher education affiliate of
bargained contracts, advocating for the California Teachers Association
legislation that improves teaching and (CTA), the largest and most influential

learning conditions, & advancing professional association of educators
professional rights and responsibilities of in the state with 325,000 members.
faculty.

Working with its CTA & NEA affiliates, and other faculty organizations,

CCA advocates for faculty, empowers locals, builds strong and NATIONAL
. - § . . na EDUCATION
effective coalitions, and fights to preserve quality education. 'ASSOCIATION
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United University Professions
joins the National Center
in celebrating its
47th Annual National Conference!

The union that makes SUNY work

Frederick E. Kowal, Ph.D.

President
www.uupinfo.org

We are NYSUT Higher Ed

NYSUT is proud to support New York State United Tea h
the good work of the National represen

Center for the Study of
Collective Bargaining in Higher more than 68,000 faculty an nal
Education and the Professions. staff at SUNY, CUNY, ¢ ommumty college

and private-sector campus
New York State.

wwwww ysut.org

Affiliated with
AFT/NEA/AFL-CIO
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Get the compensation data
you need.

The United College Employees of
The results of our annual Faculty Compensation
Survey will appear in mid-April.

Fashion Institute of Tech nOIOgy Order this year's data at https://www.aaup.org/data.

Is proud to support the work of the
National Center for the Study of
Collective Bargaining in Higher GNFJ‘&%’%T&SSSSPES‘%%
Education and the Professions
Roberta Elins, President

AFT Local 3457 NYSUT/NEA

One
Faculty

HOFSTRA CHAPTER

AMERICAN ASSOCIATION OF |
UNIVERSITY PROFESSORS

Hofstra Pride.
World Class Faculty.

The nation’s largest private
faculty union in higher ed.
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We are proud to support the National Center for the
Study of Collective Bargaining in Higher

Education and the Professions

GLADSTEIN, REIF & MEGINNISS, LLP

3

Katherine H. Hansen
Michael L. Winston
Jessica E. Harris

Of Counsel:

Ellen Dichner
Robert Molofsky
Yvonne Brown
Judith I. Padow

Amy Gladstein

James Reif

Walter M. Meginniss, Jr.
Kent Y. Hirozawa

Beth M. Margolis
William S. Massey
Amelia K. Tuminaro

39 Broadway, Suite 2430, New York, NY 10006
(212) 228-7727
WWW.grmny.com

Fight Inequality:
Fund Public Higher Education!

The Professional Staff Congress/CUNY, representing
30,000 faculty and professional staff of the City University of
New York, proudly supports the outstanding work of the

National Center for the Study of
Collective Bargaining in Higher Education
and the Professions.

PSC
CUNY
Professional Staff Congress | AFT Local #2334

Barbara Bowen, President | Andrea Vasquez, First Vice President
Nivedita Majumdar, Secretary | Sharon Persinger, Treasurer
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BOILERMAKERS

al Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers an
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Berklee Faculty Union represents the
nearly 900 part-time and full-time faculty
of Berklee College of Music.

CONGRESS OF CONNECTICUT
COMMUNITY COLLEGES

SEIU LOCAL 1973 - Stronger Together! We are proud to support the work of the

860.296.5172 - www.thedcs.org National Center for the Study of
Collective Bargaining in Higher
Education and the Professions.

www.berkleefacultyunion.org

n « Security's
"« Dignity o E
ni.ve Oppor

el ts » Safety e

« Protection e
yimunity ¢ D

Proud to
Support

+ Security e the National Center for
» Dignitye the Study of Collective
» Opportuni Bargaining in Higher

qts « Safety o :
gV ; 2 ) Education and the
+ Protectio

“ommunity'e Professions

D
CSEi:
ty « Benefits

Local 1000 AFSCME, AFL-CIO o
 Equality s

Mary E. Sullivan, President
cseany.org portunity ea

oM _N
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CROSS LAW FIRM, LLC

We work for justice, we work to protect your rights.

Specializing
Environmen

, Business, Environment a
and experienced in Domestic and Criminal matters.

Gerald Lee Cross, Jr.
(Licensed in Kansas and Missouri)
Office: 8000 Foster Street, Overland Park, K:

www.cross-lawfirm.com | www.GMOlaw.com | www.WildFireJustice.com

Bronx Community College
is proud to support
The National Center for the Study of Collective Bargaining in
Higher Education and the Professions

And to participate in
The National Center’s 47th Annual Conference:
Inequality, Collective Bargaining
and Higher Education

Congratulations to the Center and
our CUNY sibling Hunter College.

Thomas A. Isekenegbe, Ph.D.
President

BRONX & ﬁv 2155 University Ave, Bronx, NY 10453
COMMUNITY NV ji#i 718.289.5100 | www.bcc.cuny.edu
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Congratulations to the
National Center!

Helping
people i
on their

path &b

to better
health<”

Assemblymember

Deborah J. Glick

CVSHedadlth Health is everything!" Assembly District 66

The Blue Cross Blue Shield Association’s
National Labor Office is proud to sponsor:

The 47th Annual Conference
on Inequality, Collective
Bargaining, and Higher
Education

. BlueCross. | National
BlueShield. | LABOR OFFICE

Learn more at www.bchs.com/nlo
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“Zaloom’s book has become a
sensation because so many
people instinctively know that
something is deeply out of whack in
the way we pay for university education.”
—Sasha Abramsky, The Nation

PRINCETON UNIVERSITY PRESS

TheStandard §

INSMED

THE PATH FOR HEALTHCARE PROFESSIONALS

We Help You Protect ’

What'’s Important " lNSM ED

The Standard* offers an extensive portfolio of S e cccccceces
group insurance products and services.
\

N\
To learn more about The Standard, please contact: l N S M E D '

Jason Kurz | Employee Benefits Manager INSURANCE AGENCY, INC. ’

<

212.850.5503 | jason.kurz@standard.com P ’
- - - - -
4
’
I The Standard is a marketing name for StanCorp (]
Financial Group, Inc. and subsidiaries. Insurance )
products are offered by Standard Insurance
Company of Portland, Oregon, in all states except H H
New York, where insurance products are offered by IHSMed s here to gl"de yOU
The Standard Life Insurance Company of New York throu g h the path of life.

of White Plains, New York.

insmedinsurance.com insmedloanservices.com
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| & | Resolutions: Phone 1-888-507-3765
Website: iiresolutions.com

Andrew Pizzi: andy@iiresolutions.com

Thomas O’'Keefe:
thomas@iiresolutions.com

| & | Resolutions provides conflict management services, team-building and
communication strategies to identify and resolve workplace issues. We use
a collaborative problem-solving approach that focuses on interest-based
principles & strategies to help parties reach a consensus-based solution to
their issues. We have a combined 60+ years’ experience “at the table” with
a proven record of success dealing with workplace issues. Our principals
have mediated hundreds of workplace disputes with a better than 90% reso-
lution rate; facilitated numerous meetings on issues such as labor-manage-
ment collaboration initiatives, strategic planning and collective bargaining
sessions. We have also provided conflict management training for agencies,
unions and at conferences and developed award-winning conflict resolution
programs.

At | & | Resolutions we offer first-time clients a free 45-minute consultation
as well as 20% off for any service.

33







NATIONAL CENTER

for the Study of Collective Bargaining in
Higher Education and the Professions

We thank the
following
for their sponsorship:

Major Supporting
Sponsor:

Participating Sponsors:

Introductory Sponsor:
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Our mission is to
support your mission

For today and the future.

As experts in financial services for not-for-
profits, we can help drive financial results
for your organization and your employees
with retirement planning and much more.
Learn more at TIAA.org/Mission

@ WTIAA
‘ & INVESTING | ADVICE | BANKING | RETIREMENT
N

This materi#l is for informational lugational purposes only and does not constl advice under ERISA. This material does not take
into account anysspecific objectiveSiORGircumstances ofany particular investor, or suggest'any course of action. Investment decisions should
be made Jbasecronsthesimvestorsiown objectives and circUmstafiges. Investment, insurance and anl roducts are not FDIC insured, are not bank

Advisory services are provided by Advice
& Planning Services, a division of TIAA-CREF Individual & Instit , LLC, viser. Annuity contracts and certificates
are issued by Teachers Insurance and Annuity Association of und (CREF), New York, NY. Each is solely
responsible for its own financial condition and contractual ol
ment Equities Fund, 730 Third Avenue, New York, NY 10
1065747

wnot deposits, are not insured by any federal governient agency, are not a condi any banking service or activity, and may
T, i






